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Highlights

Recent legislative developments, including:

e Alberta, Back to School Act [Bill 2], S.A. 2025, ¢.B-0.5, which received

Royal Assent and came into force on October 28, 2025, ended the strike
and lockout actions of the province’s teachers and school boards, imposed
a four year collective agreement and expressly operated notwithstand-
ing (a) sections 2 and 7 to 15 of the Canadian Charter of Rights and
Freedoms, (b) the Alberta Bill of Rights and (c) the Alberta Human
Rights Act: § 2:3.

Quebec, An Act to improve certain labour laws [Bill 101], S.Q. 2025, c.
28, which received Assent and came into force on October 28, 2025,
updated nine work related statutes as exemplified by the several revi-
sions to the Labour Code that imposed time limits for the selection of a
grievance arbitrator and for the holding of the first day of hearing,
required the parties to first consider resolving their dispute by media-
tion, provided for the use of pre-hearing conferences and for the related
disclosure of intended evidence and increased the fines contained in the
Code’s enforcement provisions: § 2:11

Recent court decisions, including:

e Canadian Union of Postal Workers v. Quebecor Media Inc., 2024

CarswellOnt 18334, 2024 ONSC 6484 (Ont.S.C.J.), on whether a trade
union that primarily represented employees governed by the Canada
Labour Code was permitted to sue for alleged defamation arising from
the participation of two senior union officials in a public protest concern-
ing events in the Middle East: § 14:21, § 14:22, § 14:23, § 14:25, § 14:30
Cape Breton-Victoria Regional Centre for Education v. Mclnnis, 2025
CarswellNS 187 (N.S.C.A.), on whether a teacher’s personal injury
lawsuit alleging a slip-and-fall in the school’s parking lot should be
struck because its essential character was regulated by a collective
agreement: § 12:19

Telecommunications Workers Union v. Telus Communications Inc., 2024
CarswellBC 2576, 2024 BCSC 1613 (B.C.S.C.) on whether an interlocu-
tory injunction should be issued restraining an employer’s actions under
a collective agreement where it had given 1000 employees one month to
choose between a return to the office to work three days a week and, in
that event, for some this involved a relocation from Ontario to Quebec,
or a voluntary separation payment: § 12:18, § 12:19

Recent labour board decisions, including:

iv

o British Columbia Maritime Employers Association, 2025 CIRB 1190

(C.I.LR.B.), on whether a collective agreement was in force to support
employers’ claims for damages caused by an unlawful strike where the
workers had been engaged in a lawful strike, returned to work to
consider a mediator’s proposal and then resumed strike action which



the labour board had found to be unlawful because of the failure to give
the employers another required strike notice: § 12:9, § 12:11

Chase v. OSSTE, District 25, 2025 CarswellOnt 6489 (Ont.L.R.B.), on
whether a labour board will hear a fair representation complaint where
the union is continuing to actively process the complainant’s grievances:
§ 13:11

Taylor v. Unifor, Local 199, 2025 CarswellOnt 2460 (Ont.L.R.B.), on
whether a trade union ceases to be subject to the duty of fair represen-
tation at the time of decertification: § 13:2

Waitson v. International Brotherhood of Electrical Workers, Local 424,
2024 CarswellAlta 1205, 2024 ALRB 51 (Alta.L.R.B.), remedy 2024
CarswellAlta 2645, 2024 ALRB 111 (Alta.L.R.B.), on whether a local
union had breached the duty of fair representation where two employ-
ees subject to the same alleged safety infraction were treated differently
and, if so, the appropriate remedy: § 13:6, § 13:8, § 13:19

ProView Developments

Your ProView edition of this product now has a new, modified layout:

The opening page is now the title page of the book as you would see in
the print work

As with the print product, the front matter is in a different order than
previously displayed

The Table of Cases, Table of Statutes and Index are now in PDF with no
searching and linking

The Table of Contents now has internal links to every chapter and sec-
tion of the book within ProView

Images are generally greyscale and size is now adjustable

Footnote text only appears in ProView-generated PDFs of entire sec-
tions and pages
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