Index

ADMINISTRATIVE PROCEDURE

ACT
Generally, 9:1; 9:1-9:5
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Recovery in quantum meruit or
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State regulation, 9:6
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Tortious, 1:13

Tortious, public policy exceptions,
1:13

Wrongful, remedies of, 1:11

DISCRIMINATION IN
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See also FAIR EMPLOYMENT
PRACTICES, this index
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Persons with Disabilities Code,
this index
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Employment anti-discrimination
laws, 7:26
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7:17-7:25
State Age Discrimination Act, 7:16
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Arbitration, 8:2

Equal pay, 8:4
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Arbitration, statutory, 8:3
Department of Labor, 8:1
Firefighters Mediation Act, 8:5
Mediation, federal, 8:6
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See also COMPENSATION AND
BENEFITS, this index

See also ORGANIZATION OF
EMPLOYEES, this index

Borrowed, employment relationship,
1:5
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Covered, unemployment compensa-
tion in Georgia, 6:7

Duty of loyalty, contracts, 2:10

Handbook, effect on benefits and
discharge, 1:10

Handbook, employment relationship,
1:10

Loaned, contracts, 2:4

Privacy, common law torts, 10:12-
10:18

Public, process of organization, 4:2

Raiding issues, 2:25

EMPLOYERS

Joint, dual agency, 1:5
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2:26

Policies, effect on benefits and dis-
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1.
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program, 5:43
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5:37
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IMMIGRATION COMPLI-
ANCE, this index
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from potential violence, 5:40
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Jury duty, 5:23
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Liens, 5:18

New hires, 5:22

Paid leave to care for sick family
members, 5:41
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Contract, 1:3
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Statutory employers, 1:2
Term of, 1:7
Termination of, 1:8-1:14
Accrued benefits, 1:13
Constructive discharge, 1:9
Damages, 1:12
Discharge, 1:9
Discharge, constructive, 1:9
Grounds, 1:8
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EMPLOYMENT RELATIONSHIP
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Lost wages, 1:13
Mitigation of damages, 1:12
Pension rights, 1:13
Public policy exceptions, 1:13
Resignation, 1:9
Separation pay, 1:13
Tortious discharge, 1:13

Wrongful discharge, remedies for,
1:11

FAIR EMPLOYMENT PRACTICES

See also DISCRIMINATION IN
EMPLOYMENT, this index

Affirmative action in Georgia, 7:8

Coverage, 7:2

Discrimination complaint, 7:4

Discrimination in employment, 7:1-
7:13

Equal protection litigation, 7:10
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Act of 1978, 7:12

Judicial review, 7:7
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7:11
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(NDOs), 7:12
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7:5

Remedies, 7:6

Title VII litigation, 7:9

GEORGIA EQUAL EMPLOYMENT
FOR PERSONS WITH
DISABILITIES CODE
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Americans with Disabilities Act, rela-
tionship with, 7:25

Civil actions under the statute, 7:23
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Definitions, 7:18

Definitions, exclusions, 7:19

Disability, definition, 7:24

Discrimination in employment, 7:17-
7:25

Index-4

GEeoRrciA EMPLOYMENT Law
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Retaliation, 7:22

Statutory exceptions, 7:20

GEORGIA FAIR EMPLOYMENT
PRACTICES ACT

Procedure under, fair employment
practices, 7:3

GEORGIA FAIR EMPLOYMENT
PRACTICES ACT OF 1978

Discrimination, 7:12

GEORGIA’S FAMILY CARE ACT
Employment laws, 5:41

HANDBOOKS

Employee, effect on benefits and dis-
charge, 1:10

HAZARDOUS OCCUPATIONS

Terms and conditions of employment,
child labor, 5:4

ILLEGAL IMMIGRATION
REFORM AND
ENFORCEMENT ACT 2011

Migration compliance, laws, 5:29

IMMIGRATION COMPLIANCE
Employment laws, terms and condi-
tions, 5:28-5:37
Aggravated identity fraud, 5:33
Amendments to Georgia law, 2013,
5:36
Criminal penalties for transporting,

harboring, concealing illegal
aliens, 5:32

Enforcement review board, 5:35

E-verify program applicable to
most employers, 5:30

Guest worker program, 5:35

Identity documents, secure and
verifiable, 5:34

Illegal Immigration Reform and
Enforcement Act 2011, 5:29

Immigration status, cause of action
for reporting, 5:37
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IMMIGRATION COMPLIANCE
—Cont’d
Employment laws, terms and condi-
tions, 5:28-5:37—Cont’d
Law enforcement authority to
verify suspects’ immigration
status, 5:31
Regulation of persons not legally
present in the United States,
5:28-5:37
Illegal Immigration Reform and
Enforcement Act 2011, 5:29

INDEPENDENT CONTRACTORS
Employment relationship, 1:4

NON-DISCRIMINATION
ORDINANCES (NDOS)

Fair employment practices, 7:12

ORGANIZATION OF EMPLOYEES
See also UNFAIR LABOR PRAC-
TICES, this index
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Economic weapons of labor and
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Injunctions in labor disputes, 4:20
Lockouts, 4:17
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Remedies, 4:19
Slowdowns, 4:16
Strike on benefits, effects of, 4:18
Strikes, 4:16
Federal preemption, state court juris-
diction, 4:15
Process, 4:1-4:4
Firefighters, 4:4
Police, 4:3
Public employees, 4:2
Representation procedures under
federal law, 4:1
Unfair labor practices, 4:5-4:14

PENSION
Profit sharing and retirement plans,
1:5
Rights, termination, 1:14
PROTECTING GEORGIA
BUSINESSES AND WORKERS
ACT
Employment laws, 5:42

REMEDIES
Wrongful discharge, 1:11

RESIGNATION
Employment relationship, 1:9

STATE AGE DISCRIMINATION
ACT
Discrimination in employment, 7:16

STATE REGULATION, 9:1-9:7
See Administrative Procedure Act,
this index
Administrative Procedure Act, 9:1-
9:5
Department of Labor, 9:6
Enforcement agencies, 9:6;5 9:7

STATUTORY EMPLOYERS
Employment relationship, 1:2

TERMINATION
See EMPLOYEMENT RELATION-
SHIP, this index
Post-termination effects upon wages,
salaries and benefits, 3:7

TERMS AND CONDITIONS OF

EMPLOYMENT

See CHILD LABOR, this index

See EMPLOYMENT LAWS, this

index

Generally, 5:1-5:43

Recordkeeping
Disclosure of employee personnel

files and other records, 5:13

Enforcement, 5:11
Female employees, 5:12
Notices, 5:9
Posters, 5:9
Recordkeeping, 5:9-5:13
Records required, 5:10
Violations, 5:11

TORTS ASSOCIATED WITH
EMPLOYMENT
Generally, 10:1-10:18
Defamation, 10:7

Emotional distress, intentional inflic-
tion of, 10:2

Employee privacy, 10:12-10:18
AIDS Confidentiality Act, 10:15
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TORTS ASSOCIATED WITH
EMPLOYMENT—Cont’d
Employee privacy, 10:12-10:18
—Cont’d
Drug testing, 10:17
General principles, 10:12
Medical information, 10:14
Polygraph, 10:18
Searches and surveillance, 10:13
Selection procedures, 10:16
Truth verification, 10:18
False imprisonment, 10:4
Fraud, 10:5
Injuries to and by employees, 10:10
Intentional interference with employ-
ment, 10:1
Malicious prosecution of employees,
10:3
Miscellaneous, 10:9
Negligent hiring, 10:8
Negligent retention, 10:8
Scope of employment, 10:11
Wage theft and theft by taking, 10:6

UNEMPLOYMENT
COMPENSATION IN
GEORGIA

Generally, 6:1-6:15
Benefit eligibility, 6:8
Claims procedure, 6:2
Appeals, 6:3-6:6
Administrative hearing officer,
6:4
Board of review, 6:5
Superior court, 6:6
Initial claims, 6:3
Coverage issues, 6:13
Covered employees, 6:7
Disqualification, 6:9-6:11
Disqualification from benefits due to
discharge, 6:10
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Disqualification from benefits due to
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Employers subject to law, 6:7

Fraudulent claims, 6:12

History, 6:1

Mass separations, 6:15
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employment for purposes of
unemployment compensation,
6:14

Reestablishing eligibility following
disqualification, 6:11

UNFAIR LABOR PRACTICES
Generally, 4:5-4:14
Federal prohibitions against commis-
sion of unfair labor practices,
4:5
Right to work laws, 4:6
Georgia, 4:7
Check-off, 4:10
Check-off provisions, 4:11
Damages, 4:9
Enforcement, 4:8
Legislative changes, 2013, 4:10
Card-check, 4:13
Preemption, 4:12
Ramifications for employers,
4:14
Secret ballot, 4:13
Remedies, 4:9

WAGES
Actions for, 3:8
Earner plans, 3:12
Employee, benefits, 3:1
Lost, termination, 1:14
Minimum, 3:9
Termination effects, 3:7



