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Canadian Employment Law is a one-stop reference that provides a thorough
survey of the law with analysis of developing trends. Canadian Employment
Law has been cited by the Supreme Court of Canada, and in superior courts in
every province in Canada. With methodically organized chapters, Canadian
Employment Law can be counted on to provide detailed analysis of the facts
and law of thousands of relevant cases. The subject-matter is wide-ranging and
addresses topics including wrongful dismissal, fiduciary obligations, tort law
and vicarious liability, remedies, constitutional issues, occupational health and
safety, employment contracts, duty of good faith and human rights.

What’s New in this Update:

This release updates the case law and commentary in Chapter 6 (Employment
Contracts), Chapter 9 (Reasonable Notice of Dismissal) and Chapter 23 (Can-
ada Labour Code and Non-Organized Employees).
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Case Highlights

Chapter 23 — NEW SECTION § 23:183:70 Standard of Review:
Board Deciding Appropriate Tribunal and Jurisdiction — The
standard of review is correctness when reviewing the Board’s decision to
decline jurisdiction because the proper forum is the Canadian Human
Rights commission: Kaseke v. Toronto Dominion Bank, 2025 FCA 8.
Chapter 23 — NEW SECTION 23:73.55 Management’s Obligation
to Rectify Unwanted Behavior — It is management’s duty to rectify
unwanted behaviour, not fellow co-workers’: T.H., 2024 CIRB 1149, at
para 131: “While fellow employees can tell a co-worker their behaviour
needs to change, they do not carry the weight of management and do
not represent management’s position. The purpose of discipline is for
the employee to be sent a clear message and warning from management
that their behaviour or action is wrong or inappropriate and that they
must change their ways. That message is not sent through fellow
employees”.

ProView Developments

Your ProView edition of this product now has a new, modified layout:
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The opening page is now the title page of the book as you would see in
the print work

As with the print product, the front matter is in a different order than
previously displayed

The Table of Cases and Index are now in PDF with no searching and
linking

The Table of Contents now has internal links to every chapter and sec-
tion of the book within ProView

Images are generally greyscale and size is now adjustable

Footnote text only appears in Proview-generated PDFs of entire sections
and pages



