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Highlights: 
E Appendix IF—Issues in Focus—The following Issues in 

Focus legal memos were updated in this release: 
D § IF:2—Is a union entitled to use an employer’s com-

munication network, and specifically its email 
system, to communicate with its members about 
union matters? If so, to what extent must an em-
ployer permit such use? 

D § IF:3—When will unilateral changes to employ-
ment terms made by an employer after a statutory 
freeze constitute an unfair labour practice or an ille-
gal lock-out? 

D § IF:6—What is the test for recusal or removal of 
labour arbitrators for bias or lack of impartiality? 

D § IF:9—On what basis would the Ontario Labour 
Relations Board grant remedial certification for inap-
propriate communications made by an employer? 

D § IF:12—In what circumstances will the Ontario 
Labour Relations Board (OLRB) assume jurisdiction 
over a grievance that involves a professional sports 
collective bargaining agreement when the league 
operates in both Canada and the United States? 

D § IF:13—What is the legal status of labour unions 
in cases involving the Canadian Charter of Rights 
and Freedoms? 

E Appendix WP—Words & Phrases—The following new 
Words & Phrases were added or updated as part of this 
release: 
D Activities (New) 
D Assessment of Credibility 
D Bad Faith 
D Censure (New) 
D Consecutive (New) 
D Labour Relations Information (New) 
D Presently Performed (New) 
D Principles of Natural Justice 
D Stay (New) 

iv 


