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Statutes governing employment

—Cont’d
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ARIZONA—Cont’d
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5:42
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above
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5:3
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military service, 5:18
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ARIZONA—Cont’d
Vacation pay, 5:35
Wages

payment of wages, 5:34
wage assignments and deductions,

5:42
Whistleblowing, 5:22
Workers’ compensation claims, 5:24

ARKANSAS
Generally, 6:1 et seq.
Access to personnel and medical files,
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Ancestry, 6:8
Arrests and convictions, 6:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 6:26
constructive discharge, 6:31
contracts of employment, 6:27
good faith and fair dealing, covenant

of, 6:28
public policy violations, 6:29
tort claims, miscellaneous, 6:30

Constructive discharge, 6:31
Continuation of benefits, 6:36
Contracts of employment, 6:27
Covenant of good faith and fair dealing,

6:28
Disability, 6:11
Drug and alcohol testing, 6:12
Employee rights and benefits

access to personnel and medical files,
6:37

continuation of benefits, 6:36
files, access to personnel and medical

files, 6:37
medical files, access to, 6:37
personnel files, access to, 6:37
plant closings and mass layoffs, 6:38
references, 6:34
service letters, 6:34
unemployment insurance, 6:35
vacation pay, 6:33
wages, payment of, 6:32

ARKANSAS—Cont’d
Employer rights when terminating

employment
miscellaneous, 6:41
restrictive covenants, 6:39
wage assignments and deductions,

6:40
Fair employment practices overview,

6:1
Family and medical leave, 6:14
Files, access to personnel and medical

files, 6:37
Garnishments, 6:24
Good faith and fair dealing, covenant of,

6:28
Health and safety complaints, 6:13
Jury duty, 6:15
Labor management relations, 6:18
Marital status, 6:10
Medical files, access to, 6:37
Military service, 6:17
National origin, 6:6
Personnel and medical file access, 6:37
Plant closings and mass layoffs, 6:38
Polygraph and other tests of veracity,

6:22
Public policy violations, 6:29
Race and color, 6:2
References, 6:34
Religion, 6:3
Restrictive covenants, 6:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above
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Service letters, 6:34
Sex, 6:4
Sexual orientation, 6:5
Smoking restrictions, 6:19
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ARKANSAS—Cont’d
Statutes governing employment

—Cont’d
fair employment practices overview,

6:1
family and medical leave, 6:14
garnishments, 6:24
health and safety complaints, 6:13
jury duty, 6:15
labor management relations, 6:18
marital status, 6:10
military service, 6:17
miscellaneous, 6:25
national origin, 6:6
polygraph and other tests of veracity,

6:22
race and color, 6:2
religion, 6:3
school appearances, 6:16
sex, 6:4
sexual orientation, 6:5
smoking restrictions, 6:19
whistleblowing, 6:21
workers’ compensation claims, 6:23

Table of state laws, 2:1
Tort claims, miscellaneous, 6:30
Trade secrets, 6:39
Unemployment insurance, 6:35
Vacation pay, 6:33
Wages

payment of wage, 6:32
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6:40
Whistleblowing, 6:21
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Arizona, 5:21
Arkansas, 6:20
California, 7:20
Colorado, 8:20
Connecticut, 9:20
Delaware, 10:20
District of Columbia, 11:20
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—Cont’d
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New Jersey, 33:20
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Puerto Rico, 42:20
Rhode Island, 43:20
South Carolina, 44:19
South Dakota, 45:20
Tennessee, 46:20
Texas, 47:20
Utah, 48:20
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Wyoming, 54:20

ATTORNEY FEES
Preemption by ERISA of state attorney

fees, 1:89
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BENEFITS
Employee Rights and Benefits (this

index)

CALIFORNIA
Generally, 7:1 et seq.
Access to personnel and medical files,

7:37
Age, 7:7
Alienage and citizenship, 7:9
Ancestry, 7:8
Arrests and convictions, 7:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 7:26
constructive discharge, 7:31
contracts of employment, 7:27
good faith and fair dealing, covenant

of, 7:28
public policy violations, 7:29
tort claims, miscellaneous, 7:30

Constructive discharge, 7:31
Continuation of benefits, 7:36
Contracts of employment, 7:27
Covenant of good faith and fair dealing,

7:28
Disability, 7:11
Drug and alcohol testing, 7:12
Employee rights and benefits

access to personnel and medical files,
7:37

continuation of benefits, 7:36
files, access to personnel and medical

files, 7:37
medical files, access to, 7:37
personnel files, access to, 7:37
plant closings and mass layoffs, 7:38
references, 7:3
service letters, 7:34
unemployment insurance, 7:35
vacation pay, 7:33
wages, payment of, 7:32

Employer rights when terminating
employment

other provisions, 7:41
restrictive covenants, 7:39
wage assignments and deductions,

7:40

CALIFORNIA—Cont’d
Fair employment practices overview,

7:1
Family and medical leave, 7:14
Files, access to personnel and medical

files, 7:37
Garnishments, 7:24
Good faith and fair dealing, covenant of,

7:28
Health and safety complaints, 7:13
Jury duty, 7:15
Labor management relations, 7:18
Marital status, 7:10
Medical files, access to, 7:37
Military service, 7:17
National origin, 7:6
Personnel and medical file access, 7:37
Plant closings and mass layoffs, 7:38
Polygraph and other tests of veracity,

7:22
Public policy violations, 7:29
Race and color, 7:2
References, 7:34
Religion, 7:3
Restrictive covenants and trade secrets,

7:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 7:16
Service letters, 7:34
Sex, 7:4
Sexual orientation, 7:5
Smoking restrictions, 7:19
Statutes governing employment

age, 7:7
alienage and citizenship, 7:9
ancestry, 7:8
arrests and convictions, 7:20
disability, 7:11
drug and alcohol testing, 7:12
fair employment practices overview,

7:1
family and medical leave, 7:14
garnishments, 7:24
health and safety complaints, 7:13
jury duty, 7:15
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CALIFORNIA—Cont’d
Statutes governing employment

—Cont’d
labor management relations, 7:18
marital status, 7:10
military service, 7:17
miscellaneous, 7:25
national origin, 7:6
polygraph and other tests of veracity,

7:22
race and color, 7:2
religion, 7:3
school appearances, 7:16
sex, 7:4
sexual orientation, 7:5
smoking restrictions, 7:19
whistleblowing, 7:21
witness leave, 7:15
workers’ compensation claims, 7:23

Table of state laws, 2:1
Tort claims, miscellaneous, 7:30
Unemployment insurance, 7:35
Vacation pay, 7:33
Wages

payment of wage, 7:32
wage assignments and deductions,

7:40
Whistleblowing, 7:21
witness leave, 7:15
Workers’ compensation claims, 7:23

CLEAN AIR
Federal public health and environmental

protection laws, 1:31

COBRA
Federal Laws and Regulations (this

index)

COLLECTIVE BARGAINING
Federal Laws and Regulations (this

index)

COLOR
Race or Color (this index)

COLORADO
Generally, 8:1 et seq.
Access to personnel and medical files,

8:37
Age, 8:7
Alienage and citizenship, 8:9

COLORADO—Cont’d
Ancestry, 8:8
Arrests and convictions, 8:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 8:26
constructive discharge, 8:31
contracts of employment, 8:27
good faith and fair dealing, covenant

of, 8:28
public policy violations, 8:29
tort claims, miscellaneous, 8:30

Constructive discharge, 8:31
Continuation of benefits, 8:35
Contracts of employment, 8:27
Covenant of good faith and fair dealing,

8:28
Disability, 8:11
Drug and alcohol testing, 8:12
Employee rights and benefits

access to personnel and medical files,
8:37

continuation of benefits, 8:35
files, access to personnel and medical

files, 8:37
medical files, access to, 8:37
personnel files, access to, 8:37
plant closings and mass layoffs, 8:38
references, 8:36
service letters, 8:36
unemployment insurance, 8:34
vacation pay, 8:33
wages, payment of, 8:32

Employer rights when terminating
employment

other provisions, 8:41
restrictive covenants, 8:39
wage assignments and deductions,

8:40
Fair employment practices overview,

8:1
Family and medical leave, 8:14
Files, access to personnel and medical

files, 8:37
Garnishments, 8:24
Good faith and fair dealing, covenant of,

8:28
Health and safety complaints, 8:13
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COLORADO—Cont’d
Jury duty, 8:15
Labor management relations, 8:18
Marital status, 8:10
Medical files, access to, 8:37
Military service, 8:17
National origin, 8:6
Personnel and medical file access, 8:37
Plant closings and mass layoffs, 8:38
Polygraph and other tests of veracity,

8:22
Public policy violations, 8:29
Race and color, 8:2
References, 8:36
Religion, 8:3
Restrictive covenants, 8:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 8:16
Service letters, 8:36
Sex, 8:4
Sexual orientation, 8:5
Smoking restrictions, 8:19
Statutes governing employment

age, 8:7
alienage and citizenship, 8:9
ancestry, 8:8
arrests and convictions, 8:20
disability, 8:11
drug and alcohol testing, 8:12
fair employment practices overview,

8:1
family and medical leave, 8:14
garnishments, 8:24
health and safety complaints, 8:13
jury duty, 8:15
labor management relations, 8:18
marital status, 8:10
military service, 8:17
miscellaneous, 8:25
national origin, 8:6
polygraph and other tests of veracity,

8:22
race and color, 8:2
religion, 8:3

COLORADO—Cont’d
Statutes governing employment

—Cont’d
school appearances, 8:16
sex, 8:4
sexual orientation, 8:5
smoking restrictions, 8:19
whistleblowing, 8:21
workers’ compensation claims, 8:23

Table of state laws, 2:1
Tort claims, miscellaneous, 8:30
Unemployment insurance, 8:34
Vacation pay, 8:33
Wages

payment of wage, 8:32
wage assignments and deductions,

8:40
Whistleblowing, 8:21
Workers’ compensation claims, 8:23

CONCEALED WEAPONS
Alabama, 3:25
Arizona, 5:26
Florida, statutes governing employment,

12:25
Georgia, 13:25
Idaho, 15:25
Kentucky, 20:26
Louisiana, 21:25
Massachusetts, 24:24
Mississippi, 27:26
Nevada, 31:26
Ohio, 38:25
South Dakota, 45:25
Utah, 48:26

CONFIDENTIALITY AGREEMENTS
New Jersey, 33:39

CONNECTICUT
Generally, 9:1 et seq.
Access to personnel and medical files,

9:37
Age, 9:7
Alienage and citizenship, 9:9
Ancestry, 9:8
Arrests and convictions, 9:20
Benefits. Employee rights and benefits,

below
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CONNECTICUT—Cont’d
Common law rules governing employ-

ment termination
generally, 9:26
constructive discharge, 9:31
contracts of employment, 9:27
good faith and fair dealing, covenant

of, 9:28
public policy violations, 9:29
tort claims, miscellaneous, 9:30

Constructive discharge, 9:31
Continuation of benefits, 9:35
Contracts of employment, 9:27
Covenant of good faith and fair dealing,

9:28
Disability, 9:11
Drug and alcohol testing, 9:12
Employee rights and benefits

access to personnel and medical files,
9:37

continuation of benefits, 9:35
files, access to personnel and medical

files, 9:37
medical files, access to, 9:37
personnel files, access to, 9:37
plant closings and mass layoffs, 9:38
references, 9:36
unemployment insurance, 9:34
vacation pay, 9:33
wages, payment of, 9:32

Employer rights when terminating
employment

other provisions, 9:41
restrictive covenants, 9:39
wage assignments and deductions,

9:40
Fair employment practices overview,

9:1
Family and medical leave, 9:14
Files, access to personnel and medical

files, 9:37
Garnishments, 9:24
Good faith and fair dealing, covenant of,

9:28
Health and safety complaints, 9:13
Jury duty, 9:15
Labor management relations, 9:18
Marital status, 9:10
Medical files, access to, 9:37
Military service, 9:17

CONNECTICUT—Cont’d
National origin, 9:6
Personnel and medical file access, 9:37
Plant closings and mass layoffs, 9:38
Polygraph and other tests of veracity,

9:22
Public policy violations, 9:29
Race and color, 9:2
References, 9:36
Religion, 9:3
Restrictive covenants, 9:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 9:16
Sex, 9:4
Sexual orientation, 9:5
Smoking restrictions, 9:19
Statutes governing employment

age, 9:7
alienage and citizenship, 9:9
ancestry, 9:8
arrests and convictions, 9:20
disability, 9:11
drug and alcohol testing, 9:12
fair employment practices overview,

9:1
family and medical leave, 9:14
garnishments, 9:24
health and safety complaints, 9:13
jury duty, 9:15
labor management relations, 9:18
marital status, 9:10
military service, 9:17
miscellaneous, 9:25
national origin, 9:6
polygraph and other tests of veracity,

9:22
race and color, 9:2
religion, 9:3
school appearances, 9:16
sex, 9:4
sexual orientation, 9:5
smoking restrictions, 9:19
whistleblowing, 9:21
workers’ compensation claims, 9:23

TERMINATION OF EMPLOYMENT
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CONNECTICUT—Cont’d
Table of state laws, 2:1
Tort claims, miscellaneous, 9:30
Unemployment insurance, 9:34
Vacation pay, 9:33
Wages

payment of wage, 9:32
wage assignments and deductions,

9:40
Whistleblowing, 9:21
Workers’ compensation claims, 9:23

CONSTITUTIONAL LAW
ERISA, constitutionality of ERISA

enforcement regulations, 1:124

CONSTRUCTIVE DISCHARGE
Alabama, 3:32
Alaska, 4:32
Arizona, 5:33
Arkansas, 6:31
California, 7:31
Colorado, 8:31
Connecticut, 9:31
Delaware, 10:31
District of Columbia, 11:31
Federal-law employment discrimination

cases, proof in, 1:29
Florida, 12:32
Georgia, 13:31
Idaho, 15:32
Illinois, 16:31
Indiana, 17:31
Iowa, 18:31
Kansas, 19:31
Kentucky, 20:32
Louisiana, 21:32
Maine, 22:31
Maryland, 23:30
Massachusetts, 24:31
Michigan, 25:31
Minnesota, 26:31
Mississippi, 27:32
Missouri, 28:30
Montana, 29:33
Nebraska, 30:31
Nevada, 31:32
New Hampshire, 32:31
New Jersey, 33:31
New Mexico, 34:31

CONSTRUCTIVE DISCHARGE
—Cont’d

New York, 35:31
North Carolina, 36:31
Ohio, 38:32
Oklahoma, 39:31
Oregon, 40:31
Pennsylvania, 41:31
Puerto Rico, 42:31
Rhode Island, 43:32
South Carolina, 44:30
Tennessee, 46:32
Texas, 47:31
Utah, 48:32
Vermont, 49:31
Virginia, 50:31
Washington, 51:31
West Virginia, 52:31
Wisconsin, 53:31
Wyoming, 54:31

CONTINUATION OF BENEFITS
Alabama, 3:37
Alaska, 4:36
Arizona, 5:37
Arkansas, 6:36
California, 7:36
COBRA. Federal Laws and Regula-

tions (this index)
Colorado, 8:35
Connecticut, 9:35
Delaware, 10:36
District of Columbia, 11:36
Florida, 12:37
Georgia, 13:36
Hawaii, 14:35
Idaho, 15:36
Illinois, 16:36
Indiana, 17:36
Iowa, 18:36
Kansas, 19:37
Kentucky, 20:37
Louisiana, 21:37
Maine, 22:36
Maryland, 23:36
Massachusetts, 24:36
Michigan, 25:36
Minnesota, 26:36
Mississippi, 27:37
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CONTINUATION OF BENEFITS
—Cont’d

Missouri, 28:35
Montana, 29:38
Nebraska, 30:36
Nevada, 31:37
New Hampshire, 32:36
New Jersey, 33:36
New Mexico, 34:36
New York, 35:36
North Carolina, 36:36
North Dakota, 37:36
Ohio, 38:37
Oklahoma, 39:36
Oregon, 40:36
Pennsylvania, 41:36
Puerto Rico, 42:36
Rhode Island, 43:37
South Carolina, 44:35
South Dakota, 45:36
Tennessee, 46:37
Texas, 47:36
Utah, 48:37
Vermont, 49:36
Virginia, 50:36
Washington, 51:36
West Virginia, 52:36
Wisconsin, 53:36
Wyoming, 54:36

CONTRACTS FOR PLAN SERVICES
Federal laws and regulations, 1:107

CONTRACTS OF EMPLOYMENT
Alabama, 3:28
Alaska, 4:27
Arizona, 5:29
Arkansas, 6:27
California, 7:27
Colorado, 8:27
Connecticut, 9:27
Delaware, 10:27
District of Columbia, 11:27
ERISA preemption of common-law

breach of contract claims, 1:91
Florida, 12:28
Georgia, 13:27
Hawaii, 14:27
Idaho, 15:28
Illinois, 16:27

CONTRACTS OF EMPLOYMENT
—Cont’d

Indiana, 17:27
Iowa, 18:27
Kansas, 19:27
Kentucky, 20:28
Louisiana, 21:28
Maine, 22:27
Maryland, 23:27
Massachusetts, 24:27
Michigan, 25:27
Minnesota, 26:27
Mississippi, 27:28
Missouri, 28:26
Montana, 29:29
Nebraska, 30:27
Nevada, 31:28
New Hampshire, 32:28
New Jersey, 33:27
New Mexico, 34:27
New York, 35:27
North Carolina, 36:27
North Dakota, 37:28
Ohio, 38:28
Oklahoma, 39:27
Oregon, 40:27
Pennsylvania, 41:27
Puerto Rico, 42:27
Rhode Island, 43:28
South Carolina, 44:26
South Dakota, 45:28
Tennessee, 46:28
Texas, 47:27
Utah, 48:28
Vermont, 49:27
Virginia, 50:27
Washington, 51:27
West Virginia, 52:27
Wisconsin, 53:27
Wyoming (this index)

CONTROLLED SUBSTANCES
Drug and Alcohol Testing (this index)

CONVICTIONS
Arrests and Convictions (this index)

COURT APPEARANCE
Oregon, 40:15
South Carolina, 44:15

TERMINATION OF EMPLOYMENT
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CREDITOR-PAYMENT LAWS
ERISA preemption of state creditor-

payment laws, 1:88

CRIMINAL LAWS
ERISA preemption of state criminal

laws, 1:90

DELAWARE
Generally, 10:1 et seq.
Access to personnel and medical files,

10:37
Age, 10:7
Alienage and citizenship, 10:9
Ancestry, 10:8
Arrests and convictions, 10:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 10:26
constructive discharge, 10:31
contracts of employment, 10:27
good faith and fair dealing, covenant

of, 10:28
public policy violations, 10:29
tort claims, miscellaneous, 10:30

Constructive discharge, 10:31
Continuation of benefits, 10:36
Contracts of employment, 10:27
Covenant of good faith and fair dealing,

10:28
Disability, 10:11
Drug and alcohol testing, 10:12
Employee rights and benefits

access to personnel and medical files,
10:37

continuation of benefits, 10:36
files, access to personnel and medical

files, 10:37
medical files, access to, 10:37
personnel files, access to, 10:37
plant closings and mass layoffs, 10:38
references, 10:34
service letters, 10:34
unemployment insurance, 10:35
vacation pay, 10:33
wages, payment of, 10:32

DELAWARE—Cont’d
Employer rights when terminating

employment
restrictive covenants, 10:39
wage assignments and deductions,

10:40
Fair employment practices overview,

10:1
Family and medical leave, 10:14
Files, access to personnel and medical

files, 10:37
Garnishments, 10:24
Good faith and fair dealing, covenant of,

10:28
Health and safety complaints, 10:13
Jury duty, 10:15
Labor management relations, 10:18
Marital status, 10:10
Medical files, access to, 10:37
Military service, 10:17
National origin, 10:6
Personnel and medical file access, 10:37
Plant closings and mass layoffs, 10:38
Polygraph and other tests of veracity,

10:22
Public policy violations, 10:29
Race and color, 10:2
References, 10:34
Religion, 10:3
Restrictive covenants, 10:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 10:16
Service letters, 10:34
Sex, 10:4
Sexual orientation, 10:5
Smoking restrictions, 10:19
Statutes governing employment

age, 10:7
alienage and citizenship, 10:9
ancestry, 10:8
arrests and convictions, 10:20
disability, 10:11
drug and alcohol testing, 10:12
fair employment practices overview,

10:1
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DELAWARE—Cont’d
Statutes governing employment

—Cont’d
family and medical leave, 10:14
garnishments, 10:24
health and safety complaints, 10:13
jury duty, 10:15
labor management relations, 10:18
marital status, 10:10
military service, 10:17
miscellaneous, 10:25
national origin, 10:6
polygraph and other tests of veracity,

10:22
race and color, 10:2
religion, 10:3
school appearances, 10:16
sex, 10:4
sexual orientation, 10:5
smoking restrictions, 10:19
whistleblowing, 10:21
workers’ compensation claims, 10:23

Table of state laws, 2:1
Tort claims, miscellaneous, 10:30
Unemployment insurance, 10:35
Vacation pay, 10:33
Wages

payment of wages, 10:32
wage assignments and deductions,

10:40
Whistleblowing, 10:21
Workers’ compensation claims, 10:23

DISABILITY
Alabama, 3:11
Alaska, 4:11
Arizona, 5:12
Arkansas, 6:11
California, 7:11
Colorado, 8:11
Connecticut, 9:11
Delaware, 10:11
District of Columbia, 11:11
Federal Laws and Regulations (this

index)
Florida, 12:11
Georgia, 13:11
Hawaii, 14:11
Idaho, 15:11
Illinois, 16:11

DISABILITY—Cont’d
Indiana, 17:11
Iowa, 18:11
Kansas, 19:11
Kentucky, 20:11
Louisiana, 21:11
Maine, 22:11
Maryland, 23:11
Massachusetts, 24:10
Michigan, 25:11
Minnesota, 26:11
Mississippi, 27:11
Missouri, 28:11
Montana, 29:12
Nebraska, 30:11
Nevada, 31:11
New Hampshire, 32:11
New Jersey, 33:11
New Mexico, 34:11
New York, 35:11
North Carolina, 36:11
North Dakota, 37:11
Ohio, 38:11
Oklahoma, 39:11
Oregon, 40:11
Pennsylvania, 41:11
Puerto Rico, 42:11
Rhode Island, 43:11
South Carolina, 44:11
South Dakota, 45:11
Tennessee, 46:11
Texas, 47:11
Utah, 48:11
Vermont, 49:11
Virginia, 50:11
Washington, 51:11
West Virginia, 52:11
Wisconsin, 53:11
Wyoming, 54:11

DISCRIMINATION
Federal Laws and Regulations (this

index)

DISTRICT OF COLUMBIA
Generally, 11:1 et seq.
Access to personnel and medical files,

11:37
Age, 11:7
Alienage and citizenship, 11:9

TERMINATION OF EMPLOYMENT
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DISTRICT OF COLUMBIA—Cont’d
Ancestry, 11:8
Arrests and convictions, 11:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 11:26
constructive discharge, 11:31
contracts of employment, 11:27
good faith and fair dealing, covenant

of, 11:28
public policy violations, 11:29
tort claims, miscellaneous, 11:30

Constructive discharge, 11:31
Continuation of benefits, 11:36
Contracts of employment, 11:27
Covenant of good faith and fair dealing,

11:28
Disability, 11:11
Drug and alcohol testing, 11:12
Employee rights and benefits

access to personnel and medical files,
11:37

continuation of benefits, 11:36
files, access to personnel and medical

files, 11:37
medical files, access to, 11:37
personnel files, access to, 11:37
plant closings and mass layoffs, 11:38
references, 11:34
service letters, 11:34
unemployment insurance, 11:35
vacation pay, 11:33
wages, payment of, 11:32

Employer rights when terminating
employment

restrictive covenants, 11:39
wage assignments and deductions,

11:40
Fair employment practices overview,

11:1
Family and medical leave, 11:14
Files, access to personnel and medical

files, 11:37
Garnishments, 11:24
Good faith and fair dealing, covenant of,

11:28
Health and safety complaints, 11:13
Jury duty, 11:15

DISTRICT OF COLUMBIA—Cont’d
Labor management relations, 11:18
Marital status, 11:10
Medical files, access to, 11:37
Military service, 11:17
National origin, 11:6
Personnel and medical file access, 11:37
Plant closings and mass layoffs, 11:38
Polygraph and other tests of veracity,

11:22
Public policy violations, 11:29
Race and color, 11:2
References, 11:34
Religion, 11:3
Restrictive covenants, 11:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 11:16
Service letters, 11:34
Sex, 11:4
Sexual orientation, 11:5
Smoking restrictions, 11:19
Statutes governing employment

age, 11:7
alienage and citizenship, 11:9
ancestry, 11:8
arrests and convictions, 11:20
disability, 11:11
drug and alcohol testing, 11:12
fair employment practices overview,

11:1
family and medical leave, 11:14
garnishments, 11:24
health and safety complaints, 11:13
jury duty, 11:15
labor management relations, 11:18
marital status, 11:10
military service, 11:17
miscellaneous, 11:25
national origin, 11:6
polygraph and other tests of veracity,

11:22
race and color, 11:2
religion, 11:3
school appearances, 11:16
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DISTRICT OF COLUMBIA—Cont’d
Statutes governing employment

—Cont’d
sex, 11:4
sexual orientation, 11:5
smoking restrictions, 11:19
whistleblowing, 11:21
workers’ compensation claims, 11:23

Table of state laws, 2:1
Tort claims, miscellaneous, 11:30
Unemployment insurance, 11:35
Vacation pay, 11:33
Wages

payment of wage, 11:32
wage assignments and deductions,

11:40
Whistleblowing, 11:21
Workers’ compensation claims, 11:23

DRUG AND ALCOHOL TESTING
Alabama, 3:12
Alaska, 4:12
Arizona, 5:13
Arkansas, 6:12
California, 7:12
Colorado, 8:12
Connecticut, 9:12
Delaware, 10:12
District of Columbia, 11:12
Florida, 12:12
Georgia, 13:12
Hawaii, 14:12
Idaho, 15:12
Illinois, 16:12
Indiana, 17:12
Iowa, 18:12
Kansas, 19:12
Kentucky, 20:12
Louisiana, 21:12
Maine, 22:12
Maryland, 23:12
Massachusetts, 24:11
Michigan, 25:12
Minnesota, 26:12
Mississippi, 27:12
Missouri, 28:12
Montana, 29:13
Nebraska, 30:12
Nevada, 31:12

DRUG AND ALCOHOL TESTING
—Cont’d

New Hampshire, 32:12
New Jersey, 33:12
New Mexico, 34:12
New York, 35:12
North Carolina, 36:12
North Dakota, 37:12
Ohio, 38:12
Oklahoma, 39:12
Oregon, 40:12
Pennsylvania, 41:12
Puerto Rico, 42:12
Rhode Island, 43:12
South Carolina, 44:12
South Dakota, 45:12
Tennessee, 46:12
Texas, 47:12
Utah, 48:12
Vermont, 49:12
Virginia, 50:12
Washington, 51:12
West Virginia, 52:12
Wisconsin, 53:12
Wyoming, 54:12

DRUGS
Drug and Alcohol Testing (this index)

ELECTION NOTIFICATIONS
Federal laws and regulations, 1:106

EMPLOYEE RETIREMENT INCOME
SECURITY ACT OF 1974 (ERISA)

Federal Laws and Regulations (this
index)

EMPLOYEE RIGHTS AND
BENEFITS

Alabama (this index)
Alaska (this index)
Arizona (this index)
Arkansas (this index)
California (this index)
Colorado (this index)
Connecticut (this index)
Delaware (this index)
District of Columbia (this index)
Federal Laws and Regulations (this

index)
Florida (this index)

TERMINATION OF EMPLOYMENT
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EMPLOYEE RIGHTS AND
BENEFITS—Cont’d

Georgia (this index)
Hawaii (this index)
Idaho (this index)
Illinois (this index)
Indiana (this index)
Iowa (this index)
Kansas (this index)
Kentucky (this index)
Louisiana (this index)
Maine (this index)
Maryland (this index)
Massachusetts (this index)
Michigan (this index)
Minnesota (this index)
Mississippi (this index)
Missouri (this index)
Montana (this index)
Nebraska (this index)
Nevada (this index)
New Hampshire (this index)
New Jersey (this index)
New Mexico (this index)
New York (this index)
North Carolina (this index)
North Dakota (this index)
Ohio (this index)
Oklahoma (this index)
Oregon (this index)
Pennsylvania (this index)
Puerto Rico (this index)
Rhode Island (this index)
South Carolina (this index)
South Dakota (this index)
Tennessee (this index)
Texas (this index)
Utah (this index)
Vermont (this index)
Virginia (this index)
Washington (this index)
West Virginia (this index)
Wisconsin (this index)
Wyoming (this index)

EMPLOYER RIGHTS WHEN
TERMINATING EMPLOYMENT

Alabama (this index)
Alaska (this index)

EMPLOYER RIGHTS WHEN
TERMINATING EMPLOYMENT
—Cont’d

Arizona (this index)
Arkansas (this index)
California (this index)
Colorado (this index)
Connecticut (this index)
Delaware (this index)
District of Columbia (this index)
Florida (this index)
Georgia (this index)
Hawaii (this index)
Idaho (this index)
Illinois (this index)
Indiana (this index)
Iowa (this index)
Kansas (this index)
Kentucky (this index)
Louisiana (this index)
Maine (this index)
Maryland (this index)
Massachusetts (this index)
Michigan (this index)
Minnesota (this index)
Mississippi (this index)
Missouri (this index)
Montana (this index)
Nebraska (this index)
Nevada (this index)
New Hampshire (this index)
New Jersey (this index)
New Mexico (this index)
New York (this index)
North Carolina (this index)
North Dakota (this index)
Ohio (this index)
Oklahoma (this index)
Oregon (this index)
Pennsylvania (this index)
Puerto Rico (this index)
Rhode Island (this index)
South Carolina (this index)
South Dakota (this index)
Tennessee (this index)
Texas (this index)
Utah (this index)
Vermont (this index)
Virginia (this index)
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EMPLOYER RIGHTS WHEN
TERMINATING EMPLOYMENT
—Cont’d

Washington (this index)
West Virginia (this index)
Wisconsin (this index)
Wyoming (this index)

EMPLOYMENT CONTRACTS
Contracts of Employment (this index)

ENVIRONMENTAL PROTECTION
Federal Laws and Regulations (this

index)

EQUAL EMPLOYMENT
OPPORTUNITY COMMISSION
(EEOC)

Federal Laws and Regulations (this
index)

EQUAL PAY ACT
Generally, 1:5

ERISA
Federal Laws and Regulations (this

index)

ESOP SHARES
Valuation of ESOP shares, 1:126

EVIDENCE
Federal Laws and Regulations (this

index)

EXECUTIVE ORDER 11246
Affirmative action, 1:6

FAIR DEALING
Covenant of Good Faith and Fair

Dealing (this index)

FAIR EMPLOYMENT PRACTICES
Alabama, 3:1
Alaska, 4:1
Arizona, 5:1
Arkansas, 6:1
California, 7:1
Colorado, 8:1
Connecticut, 9:1
Delaware, 10:1
District of Columbia, 11:1
Florida, 12:1
Georgia, 13:1

FAIR EMPLOYMENT PRACTICES
—Cont’d

Hawaii, 14:1
Idaho, 15:1
Illinois, 16:1
Indiana, 17:1
Iowa, 18:1
Kansas, 19:1
Kentucky, 20:1
Louisiana, 21:1
Maine, 22:1
Maryland, 23:1
Massachusetts, 24:1
Michigan, 25:1
Minnesota, 26:1
Missouri, 28:1
Montana, 29:1
Nebraska, 30:1
Nevada, 31:1
New Hampshire, 32:1
New Jersey, 33:1
New Mexico, 34:1
New York, 35:1
North Carolina, 36:1
North Dakota, 37:1
Ohio, 38:1
Oklahoma, 39:1
Oregon, 40:1
Pennsylvania, 41:1
Puerto Rico, 42:1
Rhode Island, 43:1
South Carolina, 44:1
South Dakota, 45:1
Tennessee, 46:1
Texas, 47:1
Utah, 48:1
Vermont, 49:1
Virginia, 50:1
Washington, 51:1
West Virginia, 52:1
Wisconsin, 53:1
Wyoming, 54:1

FAIR LABOR STANDARDS ACT
Generally, 1:41

FAMILY AND MEDICAL LEAVE
Alabama, 3:14
Alaska, 4:14
Arizona, 5:15

TERMINATION OF EMPLOYMENT
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FAMILY AND MEDICAL LEAVE
—Cont’d

Arkansas, 6:14
California, 7:14
Colorado, 8:14
Connecticut, 9:14
Delaware, 10:14
District of Columbia, 11:14
Federal ban on termination because of

employee actions, 1:54
Florida, 12:14
Georgia, 13:14
Hawaii, 14:14
Idaho, 15:14
Illinois, 16:14
Indiana, 17:14
Iowa, 18:14
Kansas, 19:14
Kentucky, 20:14
Louisiana, 21:14
Maine, 22:14
Maryland, 23:14
Massachusetts, 24:13
Michigan, 25:14
Minnesota, 26:14
Mississippi, 27:14
Missouri, 28:14
Montana, 29:15
Nebraska, 30:14
Nevada, 31:14
New Hampshire, 32:14
New Jersey, 33:14
New Mexico, 34:14
New York, 35:14
North Carolina, 36:14
North Dakota, 37:14
Ohio, 38:14
Oklahoma, 39:14
Oregon, 40:14
Pennsylvania, 41:14
Puerto Rico, 42:14
Rhode Island, 43:14
South Carolina, 44:14
South Dakota, 45:14
Tennessee, 46:14
Texas, 47:14
Utah, 48:14
Vermont, 49:14
Virginia, 50:14

FAMILY AND MEDICAL LEAVE
—Cont’d

Washington, 51:14
West Virginia, 52:14
Wisconsin, 53:14
Wyoming, 54:14

FEDERAL LAWS AND
REGULATIONS

Generally, 1:1 et seq.
Abortions, laws providing special

protection for health care employ-
ees regarding abortions and
sterilization, 1:43

Affirmative action, Executive Order
11246, 1:6

Affordable Care Act impact, 1:59
Age discrimination

Age Discrimination in Employment
Act, below

preemption, ERISA preemption of
state age-discrimination laws,
1:94

statutes governing employment
discrimination, 1:13

Age Discrimination in Employment Act
generally, 1:3

Alienage and citizenship, statutes
governing employment discrimina-
tion, 1:15

Americans with Disabilities Act, 1:4
Ancestry, statutes governing employ-

ment discrimination, 1:14
Annual Report Summary, information

furnished to terminated employees
without request, 1:104

Annuity payment plans, notification
requirements

annuities commencing at normal
retirement age, 1:109

annuities commencing before normal
retirement age, 1:110

request, information that must be
provided in response to request,
1:111

Apprenticeship laws, ERISA preemp-
tion, 1:85

Arbitration of discrimination claims,
practice and procedure under
federal employment discrimination
statutes, 1:23
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FEDERAL LAWS AND
REGULATIONS—Cont’d

Attorney fees laws, ERISA preemption,
1:89

Bankruptcy, ban on termination because
of employee actions, 1:52

Circumstantial evidence of intentional
discrimination, proof in employ-
ment discrimination cases, 1:24

Clean air, public health and
environmental protection laws,
1:31

COBRA additions to ERISA. Employee
rights and benefits, below

Collective bargaining. National Labor
Relations Act, below

Constitutionality of ERISA enforcement
regulations, 1:124

Constructive discharge, proof in
employment discrimination cases,
1:29

Consumer protection laws, ERISA
preemption, 1:87

Contracts, ERISA preemption of com-
mon-law breach of contract claims,
1:91

Contracts for plan services, written,
1:107

Controversial conditions as protected
disabilities, 1:18

Creditor-payment laws, ERISA preemp-
tion, 1:88

Criminal laws, ERISA preemption, 1:90
Defenses, employer defenses proof in

employment discrimination cases,
1:30

Denial of benefits, written explanation
furnished to terminated employee if
benefit claim is denied, 1:105

Direct evidence of intentional
discrimination, proof in employ-
ment discrimination cases, 1:25

Disabilities
benefit laws, ERISA preemption of

state disability benefit laws, 1:79
controversial conditions as protected

disabilities, 1:18
discrimination, statutes governing

employment discrimination, 1:17
Discrimination, employment

enforcement. Practice and procedure
under federal employment

FEDERAL LAWS AND
REGULATIONS—Cont’d

Discrimination, employment—Cont’d
discrimination statutes, below

proof. Proof in employment
discrimination cases, below

statutes. Statutes governing employ-
ment discrimination, below

Drinking water, public health and
environmental protection laws,
1:39

Election notifications, joint and survivor,
1:106

Electronic monitoring and wiretapping,
ban on termination because of
employee actions, 1:55

Employee actions, ban on termination
because of employee actions

bankruptcy, 1:52
electronic monitoring and wiretap-

ping, 1:55
family and medical leave, 1:54
garnishments, 1:51
jury duty, 1:50
leave, family and medical leave, 1:54
military service, 1:49
monitoring, electronic monitoring and

wiretapping, 1:55
polygraphs, 1:53
wiretapping, electronic monitoring

and wiretapping, 1:55
Employee health and protection laws

abortions, special protection for
health care employees regarding
abortions and sterilization, 1:43

Fair Labor Standards Act, 1:41
health care employees, special protec-

tion for health care employees
regarding abortions and steriliza-
tion, 1:43

layoffs, mass, 1:45
mining employees, special protections

for, 1:42
plant closings, 1:45
sterilization, special protection for

health care employees regarding
abortions and sterilization, 1:43

Volunteer Protection Act, 1:56
whistleblowers, protection for expos-

ing fraud against government,
1:44
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FEDERAL LAWS AND
REGULATIONS—Cont’d

Employee health and protection laws
—Cont’d

Workplace safety, generally, 1:40
Employee Retirement Income Security

Act of 1974 (ERISA)
‘‘bad boy’’ forfeitures, rule against,

1:115
benefits. Employee rights and

benefits, below
constitutionality of ERISA enforce-

ment regulations, 1:124
employer actions that can cause

partial termination of ERISA-
covered plan

partial termination, reporting
requirements, 1:117

reduction in number of employees,
reporting requirements, 1:118

reporting requirements after partial
termination, 1:117

reporting requirements after reduc-
tion in number of employees,
1:118

unvested employees, vesting of,
1:116

vesting of otherwise unvested
employees, 1:116

workforce reduction, reporting
requirements, 1:118

partial termination, reporting require-
ments, 1:117

reduction in number of employees,
reporting requirements, 1:118

reporting requirements after partial
termination, 1:117

reporting requirements after reduction
in number of employees, 1:118

unvested employees, vesting of, 1:116
vesting of otherwise unvested

employees, 1:116
workforce reduction, reporting

requirements, 1:118
wrongful terminations, employee

terminations that violate employ-
ees’ ERISA rights

‘‘bad boy’’ forfeitures, rule against,
1:115

congressional intention, 1:113

FEDERAL LAWS AND
REGULATIONS—Cont’d

Employee Retirement Income Security
Act of 1974 (ERISA)—Cont’d

wrongful terminations, employee
terminations that violate employ-
ees’ ERISA rights—Cont’d

courts apply protective provisions,
1:114

statutory provisions, 1:112
Employee rights and benefits

generally, 1:57 to 1:59
Affordable Care Act impact, 1:59
age discrimination laws, ERISA

preemption, 1:94
apprenticeship laws, ERISA preemp-

tion, 1:85
attorney fees laws, ERISA preemp-

tion, 1:89
COBRA additions to ERISA

generally, 1:62
costs, reducing cost of COBRA

compliance, 1:64
notice, model notice of continua-

tion coverage rights, 1:63
consumer protection laws, ERISA

preemption, 1:87
contracts, ERISA preemption of com-

mon-law breach of contract
claims, 1:91

creditor-payment laws, ERISA
preemption, 1:88

criminal laws, ERISA preemption,
1:90

denial of benefits, written explanation
to terminated employee if benefit
claim is denied, 1:105

disability benefit laws, ERISA
preemption, 1:79

Employee Retirement Income Secu-
rity Act of 1974 (ERISA)

generally, 1:60
age discrimination laws, ERISA

preemption, 1:94
apprenticeship laws, ERISA

preemption, 1:85
attorney fees laws, ERISA preemp-

tion, 1:89
COBRA additions to ERISA, above
consumer protection laws, ERISA

preemption, 1:87
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FEDERAL LAWS AND
REGULATIONS—Cont’d

Employee rights and benefits—Cont’d
Employee Retirement Income Secu-

rity Act of 1974 (ERISA)
—Cont’d

contracts, ERISA preemption of
common-law breach of
contract claims, 1:91

court treatment of claims for
ERISA-covered employee
welfare benefits

disability benefits, 1:72
‘‘golden parachute’’ agreements,

1:75
medical, surgical, or hospital

benefits, 1:70
severance pay claims, 1:73
sickness, accident, or death, 1:71
vacation benefits, 1:74

creditor-payment laws, ERISA
preemption, 1:88

criminal laws, ERISA preemption,
1:90

disability benefit laws, ERISA
preemption, 1:79

disability benefits, court treatment
of claims for ERISA-covered
benefits, 1:72

‘‘employee welfare benefit plan,’’
ERISA’s definition, 1:61

fraud, common-law fraud claims,
ERISA preemption, 1:92

garnishment laws, ERISA preemp-
tion, 1:86

‘‘golden parachute’’ agreements,
court treatment of claims for
ERISA-covered benefits, 1:75

information requirements for
terminated employees

conflicting views on duty to
provide information, 1:97

exceptions, employee notifica-
tion of plan ‘‘exceptions,’’
1:98

fiduciary nature of obligation to
provide information, 1:96

informal practices, employee
notification of plan informal
practices, 1:98

FEDERAL LAWS AND
REGULATIONS—Cont’d

Employee rights and benefits—Cont’d
Employee Retirement Income Secu-

rity Act of 1974 (ERISA)
—Cont’d

information requirements for
terminated employees
—Cont’d

potential changes, notification
not required, 1:99

punitive damages, no punitive
damages for wrongful
claims handling, 1:100

insurance laws, ERISA preemption,
1:80

labor laws, ERISA preemption,
1:85

medical, surgical, or hospital
benefits, court treatment of
claims for ERISA-covered
benefits, 1:70

notices. information requirements
for terminated employees,
above

pension fund contributions, ERISA
preemption of laws on pay-
ment of pension fund
contributions, 1:77

preemption
conflicting state and local laws,

ERISA preemption, 1:68,
1:69

state laws subject to ERISA
preemption, below

principles
preemption, ERISA preemption

of conflicting state and local
laws, 1:68, 1:69

scope of ERISA coverage, 1:67
punitive damages, no punitive dam-

ages for wrongful claims
handling, 1:100

scope of ERISA coverage, 1:67
severance pay claims, court treat-

ment of claims for ERISA-
covered benefits, 1:73

severance pay laws, ERISA
preemption, 1:76

sickness, accident, or death, court
treatment of claims for
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FEDERAL LAWS AND
REGULATIONS—Cont’d

Employee rights and benefits—Cont’d
Employee Retirement Income Secu-

rity Act of 1974 (ERISA)
—Cont’d

ERISA-covered benefits, 1:71
state law claims, ERISA preemp-

tion miscellaneous state
claims, 1:95

state laws subject to ERISA
preemption

age discrimination laws, 1:94
apprenticeship laws, 1:85
attorney fees laws, 1:89
consumer protection laws, 1:87
contracts, common-law breach of

contract claims, 1:91
creditor-payment laws, 1:88
criminal laws, 1:90
disability benefit laws, 1:79
fraud, common-law fraud claims,

1:92
garnishment laws, 1:86
insurance laws, 1:80
labor laws, 1:85
pension fund contributions, laws

on payment of, 1:77
severance pay laws, 1:76
state law claims, miscellaneous,

1:95
tax laws, 1:81
torts, miscellaneous tort claims,

1:93
unemployment insurance laws,

1:84
unfair business practice laws,

1:87
vacation pay laws, 1:78
vesting-of-benefits laws, 1:82
wage laws, 1:85
wages, laws on payment of, 1:77
workers’ compensation laws,

1:83
tax laws, ERISA preemption, 1:81
torts, ERISA preemption of miscel-

laneous tort claims, 1:93
unemployment insurance laws,

ERISA preemption, 1:84

FEDERAL LAWS AND
REGULATIONS—Cont’d

Employee rights and benefits—Cont’d
Employee Retirement Income Secu-

rity Act of 1974 (ERISA)
—Cont’d

unfair business practice laws,
ERISA preemption, 1:87

vacation benefits, court treatment
of claims for ERISA-covered
benefits, 1:74

vacation pay laws, ERISA preemp-
tion, 1:78

vesting-of-benefits laws, ERISA
preemption, 1:82

wage laws, ERISA preemption,
1:85

wages, ERISA preemption of laws
on payment of wages, 1:77

workers’ compensation laws,
ERISA preemption, 1:83

‘‘employee welfare benefit plan,’’
ERISA’s definition, 1:61

ERISA. Employee Retirement Income
Security Act of 1974 (ERISA),
above

fraud, common-law fraud claims,
ERISA preemption, 1:92

garnishment laws, ERISA preemp-
tion, 1:86

information requirements for
terminated employees. Employee
Retirement Income Security Act
of 1974 (ERISA), above

insurance laws, ERISA preemption,
1:80

labor laws, ERISA preemption, 1:85
laws relating to employee benefits

Employee Retirement Income
Security Act of 1974 (ERISA),
above

Multiemployer Pension Plan Act
amendments of 1980, 1:65

Omnibus Budget Reconciliation
Act of 1986, 1:66

Multiemployer Pension Plan Act
amendments of 1980, 1:65

Omnibus Budget Reconciliation Act
of 1986, employee benefits, 1:66

pension fund contributions, ERISA
preemption of laws on payment
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FEDERAL LAWS AND
REGULATIONS—Cont’d

Employee rights and benefits—Cont’d
of pension fund contributions,
1:77

severance pay laws, ERISA preemp-
tion of state laws, 1:76

special benefit problems at termina-
tion

constitutionality of ERISA enforce-
ment regulations, 1:124

military duty, benefit accrual during
active military duty, 1:122

pension plan terminations, 1:125
restrictions on termination or

reduction of benefits received
by terminated employees,
1:119

severance pay, 1:120
strikes, benefit accrual during strike

time, 1:121
tax treatment of certain benefits,

1:123
valuation of ESOP shares, 1:126

state law claims, ERISA preemption
miscellaneous state claims, 1:95

tax laws
ERISA preemption of state tax

laws, 1:81
torts, ERISA preemption of miscel-

laneous tort claims, 1:93
unemployment insurance laws,

ERISA preemption, 1:84
unfair business practice laws, ERISA

preemption, 1:87
vacation pay laws, ERISA preemp-

tion, 1:78
vesting-of-benefits laws, ERISA

preemption, 1:82
wage laws, ERISA preemption, 1:77,

1:85
workers’ compensation laws, ERISA

preemption, 1:83
Energy, public health and environmental

protection laws, 1:32
Enforcement. Practice and procedure

under federal employment
discrimination statutes, below

Environmental protection. Public health
and environmental protection laws,
below

FEDERAL LAWS AND
REGULATIONS—Cont’d

Equal Employment Opportunity Com-
mission (EEOC)

claims. Practice and procedure under
federal employment discrimina-
tion statutes, below

EEOC legal actions, 1:21
investigation by EEOC, 1:20

Equal Pay Act, 1:5
ERISA. Employee rights and benefits,

above
ESOP shares, valuation of, 1:126
Evidence. Proof in employment

discrimination cases, below
Executive Order 11246, affirmative

action, 1:6
Fair Labor Standards Act, 1:41
Family and medical leave, ban on

termination because of employee
actions, 1:54

Financially interested fiduciary, judicial
standard for, 1:108

Garnishments, ban on termination
because of employee actions, 1:51

Health
employee health. Employee health

and protection laws, above
public health. Public health and

environmental protection laws,
below

Health care employees, special protec-
tion for health care employees
regarding abortions and steriliza-
tion, 1:43

Information for terminated employees
Annual Report Summary, information

furnished to terminated employ-
ees without request, 1:104

annuity payment plans. Annuity pay-
ment plans, notification require-
ments, above

contracts for plan services, written,
1:107

denial of benefits, written explanation
furnished to terminated
employee if benefit claim is
denied, 1:105

election notifications, joint and
survivor, 1:106
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FEDERAL LAWS AND
REGULATIONS—Cont’d

Information for terminated employees
—Cont’d

ERISA, information requirements for
terminated employees. Employee
rights and benefits, above

financially interested fiduciary,
judicial standard for, 1:108

joint election notifications, 1:106
judicial standard for financially

interested fiduciary, 1:108
material modification summary

furnished to terminated
employee without request, 1:103

no request required, information
furnished to terminated employ-
ees without request

Annual Report Summary, 1:104
denial of benefits, written explana-

tion if benefit claim is denied,
1:105

Plan Description summary, 1:101
Summary of Material Modification,

1:103
vested benefit statement, 1:102

notifications, joint and survivor elec-
tions, 1:106

plan description summary furnished
to terminated employees without
request, 1:101

plan services, written contracts for,
1:107

Summary Plan Description, 1:101
survivor election notifications, 1:106
vested benefit statement furnished to

terminated employees without
request, 1:102

written contracts for plan services,
1:107

Joint election notifications, 1:106
Judicial standard for financially

interested fiduciary, 1:108
Jury duty, ban on termination because of

employee actions, 1:50
Layoffs, employee protection laws and

mass layoffs, 1:45
Leave, family and medical leave, ban on

termination because of employee
actions, 1:54

FEDERAL LAWS AND
REGULATIONS—Cont’d

Legal actions. Practice and procedure
under federal employment
discrimination statutes, below

Marital status, statutes governing
employment discrimination, 1:16

Military service
ban on termination because of

employee actions, 1:49
benefit accrual during active military

duty, 1:122
Mining

employee health and protection laws
providing special protections for
miners, 1:42

pollution, public health and
environmental protection laws,
1:35

Miscellaneous antiretaliation laws, 1:46
Mixed motive discrimination, proof in

employment discrimination cases,
1:27

Monitoring, ban on termination because
of employee actions, 1:55

Multiemployer Pension Plan Act amend-
ments of 1980, 1:65, 1:128

Multiemployer pension plans
‘‘leased’’ employee terminations that

may constitute employer with-
drawal from multiemployer pen-
sion plan, 1:130

Multiemployer Pension Plan Act
amendments of 1980, 1:65,
1:128

terminations that may constitute
employer withdrawal from
multiemployer pension plan

generally, 1:127
acts effectuating complete or partial

withdrawal, 1:129
‘‘leased’’ employee terminations,

1:130
Multiemployer Pension Plan Act

amendments of 1980, 1:128
National Labor Relations Act

generally, 1:131
collective bargaining

good faith, duty to bargain in
bargain, 1:141

subject matter of bargaining, 1:142
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FEDERAL LAWS AND
REGULATIONS—Cont’d

National Labor Relations Act—Cont’d
emergency provisions, national emer-

gency provisions under Taft-
Hartley, 1:146

employees covered, 1:133
employers covered, 1:132
enforcement actions, 1:145
labor organizations covered, 1:134
National Labor Relations Board,

1:135
protected activity, 1:136
representation elections, 1:144
successor employers, 1:143
unfair labor practices

generally, 1:137
employers acts, 1:138
labor organization practices, 1:139
procedures, 1:140

National origin, statutes governing
employment discrimination, 1:12

Notifications, joint and survivor elec-
tions, 1:106

Omnibus Budget Reconciliation Act of
1986, employee benefits, 1:66

Partial termination, reporting require-
ments, Employee Retirement
Income Security Act of 1974
(ERISA), 1:117

Patriot Act of 2001, 1:47
Pattern or practice discrimination, proof

in employment discrimination
cases, 1:26

Pension plans
fund contributions, ERISA preemp-

tion of state laws on payment of
pension fund contributions, 1:77

terminations, special benefit problems
at employee termination, 1:125

Plan description summary furnished to
terminated employees without
request, 1:101

Plan services, written contracts for,
1:107

Plant closings, employee protection
laws, 1:45

Polygraphs, ban on termination because
of employee actions, 1:53

FEDERAL LAWS AND
REGULATIONS—Cont’d

Practice and procedure under federal
employment discrimination statutes

arbitration of discrimination claims,
1:23

EEOC claims
filing claim with EEOC, 1:19
investigation by EEOC, 1:20

EEOC legal actions, 1:21
filing claim with EEOC, 1:19
investigation by EEOC, 1:20
legal actions

EEOC legal actions, 1:21
private legal actions, 1:22

private legal actions, 1:22
Private legal actions, practice and proce-

dure under federal employment
discrimination statutes, 1:22

Procedure. Practice and procedure under
federal employment discrimination
statutes, above

Proof in employment discrimination
cases

circumstantial evidence of intentional
discrimination, 1:24

constructive discharge, 1:29
direct evidence of intentional

discrimination, 1:25
employer defenses, 1:30
mixed motive discrimination, 1:27
pattern or practice discrimination,

1:26
unintentional discrimination, 1:28

Protected disabilities, controversial
conditions as, 1:18

Public health and environmental protec-
tion laws

clean air, 1:31
drinking water, 1:39
energy, 1:32
environmental protection, 1:37
mining pollution, 1:35
safe containers for international

transport, 1:38
toxic substances, 1:36
waste disposal, 1:34
water pollution, 1:33

Race and color, statutes governing
employment discrimination, 1:8
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FEDERAL LAWS AND
REGULATIONS—Cont’d

Reduction in number of employees,
reporting requirements, Employee
Retirement Income Security Act of
1974 (ERISA), 1:118

Regulations, federal regulation of
employment, 1:1

Religion, statutes governing employ-
ment discrimination, 1:9

Reporting requirements after partial
termination, Employee Retirement
Income Security Act of 1974
(ERISA), 1:117

Reporting requirements after reduction
in number of employees, Employee
Retirement Income Security Act of
1974 (ERISA), 1:118

Restrictions on termination or reduction
of benefits received by terminated
employees, 1:119

Safe containers for international
transport, public health and
environmental protection laws,
1:38

Safety. Employee health and protection
laws, above

Sarbanes-Oxley Act of 2002, 1:48
Severance pay

ERISA preemption of state severance-
pay laws, 1:76

special benefit problems at termina-
tion, 1:120

Sex, statutes governing employment
discrimination, 1:10

Sexual orientation, statutes governing
employment discrimination, 1:11

Special benefit problems at termination
military duty, benefit accrual during

active military duty, 1:122
pension plan terminations, 1:125
restrictions on termination or reduc-

tion of benefits received by
terminated employees, 1:119

severance pay, 1:120
strikes, benefit accrual during strike

time, 1:121
tax treatment of certain benefits,

1:123
valuation of ESOP shares, 1:126

FEDERAL LAWS AND
REGULATIONS—Cont’d

State law claims, ERISA preemption
miscellaneous state claims, 1:95

Statutes governing employment
discrimination

affirmative action, Executive Order
11246, 1:6

age, 1:13
Age Discrimination in Employment

Act, 1:3
alienage and citizenship, 1:15
Americans with Disabilities Act, 1:4
ancestry, 1:14
disability, 1:17
Equal Pay Act, 1:5
Executive Order 11246, affirmative

action, 1:6
marital status, 1:16
national origin, 1:12
race and color, 1:8
religion, 1:9
sex, 1:10
sexual orientation, 1:11
supervisors’ liability, 1:7
Title VII of Civil Rights Act of 1964,

1:2
Sterilization, special protection for

health care employees regarding
abortions and sterilization, 1:43

Strikes, benefit accrual during strike
time, 1:121

Summary of Material Modification,
modification of plans, furnished to
terminated employee without
request, 1:103

Supervisors’ liability, statutes governing
employment discrimination, 1:7

Survivor election notifications, 1:106
Tax laws. Employee rights and benefits,

above
Title VII of Civil Rights Act of 1964,

1:2
Torts, ERISA preemption of miscel-

laneous state law tort claims, 1:93
Toxic substances, public health and

environmental protection laws,
1:36

Unemployment insurance laws, ERISA
preemption of state laws, 1:84
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FEDERAL LAWS AND
REGULATIONS—Cont’d

Unfair business practice laws, ERISA
preemption of state laws, 1:87

Unfair labor practices. National Labor
Relations Act, above

Unintentional discrimination, proof in
employment discrimination cases,
1:28

Unvested employees, vesting of, 1:116
Vacation pay laws, ERISA preemption

of state laws, 1:78
Valuation of ESOP shares, 1:126
Vesting of benefits

Employee Retirement Income Secu-
rity Act of 1974 (ERISA), vest-
ing of otherwise unvested
employees, 1:116

ERISA preemption of state vesting-
of-benefits laws, 1:82

statement, vested benefit statement
furnished to terminated employ-
ees without request, 1:102

Volunteer Protection Act, 1:56
Waste disposal, public health and

environmental protection laws,
1:34

Water, public health and environmental
protection laws

drinking water, 1:39
water pollution, 1:33

Whistleblowers, laws providing protec-
tion for exposing fraud against
government, 1:44

Wiretapping, ban on termination
because of employee actions, 1:55

Workers’ compensation laws, ERISA
preemption of state laws, 1:83

Workforce reduction, reporting require-
ments, Employee Retirement
Income Security Act of 1974
(ERISA), 1:118

Workplace safety, employee health and
protection laws, 1:40

Written contracts for plan services,
1:107

FILES
Personnel and Medical File Access

(this index)

FINANCIALLY INTERESTED
FIDUCIARIES

Federal laws and regulations, 1:108

FIREARMS
Concealed Weapons (this index)

FLORIDA
Generally, 12:1 et seq.
Access to personnel and medical files,

12:38
Age, 12:7
Alienage and citizenship, 12:9
Ancestry, 12:8
Arrests and convictions, 12:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 12:27
constructive discharge, 12:32
contracts of employment, 12:28
good faith and fair dealing, covenant

of, 12:29
public policy violations, 12:30
tort claims, miscellaneous, 12:31

concealed weapons, 12:25
Constructive discharge, 12:32
Continuation of benefits, 12:37
Contracts of employment, 12:28
Covenant of good faith and fair dealing,

12:29
Disability, 12:11
Drug and alcohol testing, 12:12
Employee rights and benefits

access to personnel and medical files,
12:38

continuation of benefits, 12:37
files, access to personnel and medical

files, 12:38
medical files, access to, 12:38
personnel files, access to, 12:38
plant closings and mass layoffs, 12:39
service letters, 12:35
unemployment insurance, 12:36
vacation pay, 12:34
wages, payment of, 12:33

Employer rights when terminating
employment

other provisions, 12:42
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FLORIDA—Cont’d
Employer rights when terminating

employment—Cont’d
restrictive covenants, 12:40
wage assignments and deductions,

12:41
Fair employment practices overview,

12:1
Family and medical leave, 12:14
Files, access to personnel and medical

files, 12:38
Garnishments, 12:24
Good faith and fair dealing, covenant of,

12:29
Health and safety complaints, 12:13
Jury duty, 12:15
Labor management relations, 12:18
Marital status, 12:10
Medical files, access to, 12:38
Military service, 12:17
National origin, 12:6
Personnel and medical file access, 12:38
Plant closings and mass layoffs, 12:39
Polygraph and other tests of veracity,

12:22
Public policy violations, 12:30
Race and color, 12:2
Religion, 12:3
Restrictive covenants, 12:40
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 12:16
Sex, 12:4
Sexual orientation, 12:5
Smoking restrictions, 12:19
Statutes governing employment

age, 12:7
alienage and citizenship, 12:9
ancestry, 12:8
arrests and convictions, 12:20
concealed weapons, 12:25
disability, 12:11
drug and alcohol testing, 12:12
fair employment practices overview,

12:1
family and medical leave, 12:14

FLORIDA—Cont’d
Statutes governing employment

—Cont’d
garnishments, 12:24
health and safety complaints, 12:13
jury duty, 12:15
labor management relations, 12:18
marital status, 12:10
military service, 12:17
miscellaneous, 12:26
national origin, 12:6
polygraph and other tests of veracity,

12:22
race and color, 12:2
religion, 12:3
school appearances, 12:16
sex, 12:4
sexual orientation, 12:5
smoking restrictions, 12:19
whistleblowing, 12:21
workers’ compensation claims, 12:23

Table of state laws, 2:1
Tort claims, miscellaneous, 12:31
Unemployment insurance, 12:36
Vacation pay, 12:34
Wages

payment of wage, 12:33
wage assignments and deductions,

12:41
Whistleblowing, 12:21
Workers’ compensation claims, 12:23

GARNISHMENTS
Alabama, 3:24
Alaska, 4:24
Arizona, 5:25
Arkansas, 6:24
California, 7:24
Colorado, 8:24
Connecticut, 9:24
Delaware, 10:24
District of Columbia, 11:24
Federal ban on termination because of

employee actions, 1:51
Florida, 12:24
Georgia, 13:24
Hawaii, 14:24
Idaho, 15:24
Illinois, 16:24
Indiana, 17:24
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GARNISHMENTS—Cont’d
Iowa, 18:24
Kansas, 19:24
Kentucky, 20:24
Louisiana, 21:24
Maine, 22:24
Maryland, 23:24
Massachusetts, 24:23
Michigan, 25:24
Minnesota, 26:24
Mississippi, 27:24
Missouri, 28:24
Montana, 29:25
Nebraska, 30:24
Nevada, 31:24
New Hampshire, 32:24
New Jersey, 33:24
New Mexico, 34:24
New York, 35:24
North Carolina, 36:24
North Dakota, 37:24
Ohio, 38:24
Oklahoma, 39:24
Oregon, 40:24
Pennsylvania, 41:24
Puerto Rico, 42:24
Rhode Island, 43:24
South Carolina, 44:23
South Dakota, 45:24
Tennessee, 46:24
Texas, 47:24
Utah, 48:24
Vermont, 49:24
Virginia, 50:24
Washington, 51:24
West Virginia, 52:24
Wisconsin, 53:24
Wyoming, 54:24

GENDER
Sex (this index)

GEORGIA
Generally, 13:1 et seq.
Access to personnel and medical files,

13:37
Age, 13:7
Alienage and citizenship, 13:9
Ancestry, 13:8
Arrests and convictions, 13:20

GEORGIA—Cont’d
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 13:26
constructive discharge, 13:31
contracts of employment, 13:27
good faith and fair dealing, covenant

of, 13:28
public policy violations, 13:29
tort claims, miscellaneous, 13:30

Concealed weapons, 13:25
Constructive discharge, 13:31
Continuation of benefits, 13:36
Contracts of employment, 13:27
Covenant of good faith and fair dealing,

13:28
Disability, 13:11
Drug and alcohol testing, 13:12
Employee rights and benefits

access to personnel and medical files,
13:37

continuation of benefits, 13:36
files, access to personnel and medical

files, 13:37
medical files, access to, 13:37
personnel files, access to, 13:37
plant closings and mass layoffs, 13:38
service letters, 13:34
unemployment insurance, 13:35
vacation pay, 13:33
wages, payment of, 13:32

Employer rights when terminating
employment

other provisions, 13:41
restrictive covenants, 13:39
wage assignments and deductions,

13:40
Fair employment practices overview,

13:1
Family and medical leave, 13:14
Files, access to personnel and medical

files, 13:37
Garnishments, 13:24
Good faith and fair dealing, covenant of,

13:28
Health and safety complaints, 13:13
Jury duty and witness leave, 13:15
Labor management relations, 13:18
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GEORGIA—Cont’d
Marital status, 13:10
Medical files, access to, 13:37
Military service, 13:17
National origin, 13:6
Personnel and medical file access, 13:37
Plant closings and mass layoffs, 13:38
Polygraph and other tests of veracity,

13:22
Public policy violations, 13:29
Race and color, 13:2
Religion, 13:3
Restrictive covenants, 13:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 13:16
Service letters, 13:34
Sex, 13:4
Sexual orientation, 13:5
Smoking restrictions, 13:19
Statutes governing employment

age, 13:7
alienage and citizenship, 13:9
ancestry, 13:8
arrests and convictions, 13:20
concealed weapons, 13:25
disability, 13:11
drug and alcohol testing, 13:12
fair employment practices overview,

13:1
family and medical leave, 13:14
garnishments, 13:24
health and safety complaints, 13:13
jury duty, 13:15
labor management relations, 13:18
marital status, 13:10
military service, 13:17
national origin, 13:6
polygraph and other tests of veracity,

13:22
race and color, 13:2
religion, 13:3
school appearances, 13:16
sex, 13:4
sexual orientation, 13:5

GEORGIA—Cont’d
Statutes governing employment

—Cont’d
smoking restrictions, 13:19
whistleblowing, 13:21
witness service, 13:15
workers’ compensation claims, 13:23

Table of state laws, 2:1
Tort claims, miscellaneous, 13:30
Unemployment insurance, 13:35
Vacation pay, 13:33
Wages

payment of wage, 13:32
wage assignments and deductions,

13:40
Whistleblowing, 13:21
Witness service, 13:15
Workers’ compensation claims, 13:23

GOOD FAITH AND FAIR DEALING
Covenant of Good Faith and Fair

Dealing (this index)

HAWAII
Generally, 14:1 et seq.
Access to personnel and medical files,

14:36
Age, 14:7
Alienage and citizenship, 14:9
Ancestry, 14:8
Arrests and convictions, 14:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 14:26
contracts of employment, 14:27
good faith and fair dealing, covenant

of, 14:28
public policy violations, 14:29
tort claims, miscellaneous, 14:30

Continuation of benefits, 14:35
Contracts of employment, 14:27
Covenant of good faith and fair dealing,

14:28
Disability, 14:11
Drug and alcohol testing, 14:12
Employee rights and benefits

access to personnel and medical files,
14:36
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HAWAII—Cont’d
Employee rights and benefits—Cont’d

continuation of benefits, 14:35
files, access to personnel and medical

files, 14:36
medical files, access to, 14:36
personnel files, access to, 14:36
plant closings and mass layoffs, 14:37
references, 14:33
service letters, 14:33
unemployment insurance, 14:34
vacation pay, 14:32
wages, payment of, 14:31

Employer rights when terminating
employment

restrictive covenants, 14:38
wage assignments and deductions,

14:39
Fair employment practices overview,

14:1
Family and medical leave, 14:14
Files, access to personnel and medical

files, 14:36
Garnishments, 14:24
Good faith and fair dealing, covenant of,

14:28
Health and safety complaints, 14:13
Jury duty, 14:15
Labor management relations, 14:18
Marital status, 14:10
Medical files, access to, 14:36
Military service, 14:17
National origin, 14:6
Personnel and medical file access, 14:36
Plant closings and mass layoffs, 14:37
Polygraph and other tests of veracity,

14:22
Public policy violations, 14:29
Race and color, 14:2
References, 14:33
Religion, 14:3
Restrictive covenants, 14:38
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 14:16
Service letters, 14:33

HAWAII—Cont’d
Sex, 14:4
Sexual orientation, 14:5
Smoking restrictions, 14:19
Statutes governing employment

age, 14:7
alienage and citizenship, 14:9
ancestry, 14:8
arrests and convictions, 14:20
disability, 14:11
drug and alcohol testing, 14:12
fair employment practices overview,

14:1
family and medical leave, 14:14
garnishments, 14:24
health and safety complaints, 14:13
jury duty, 14:15
labor management relations, 14:18
marital status, 14:10
military service, 14:17
miscellaneous, 14:25
national origin, 14:6
polygraph and other tests of veracity,

14:22
race and color, 14:2
religion, 14:3
school appearances, 14:16
sex, 14:4
sexual orientation, 14:5
smoking restrictions, 14:19
whistleblowing, 14:21
workers’ compensation claims, 14:23

Table of state laws, 2:1
Tort claims, miscellaneous, 14:30
Unemployment insurance, 14:34
Vacation pay, 14:32
Wages

payment of wage, 14:31
wage assignments and deductions,

14:39
Whistleblowing, 14:21
Workers’ compensation claims, 14:23

HEALTH
Abortion, special protection for health

care employees regarding abortions
and sterilization, 1:43

Federal Laws and Regulations (this
index)
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HEALTH—Cont’d
Health and Safety Complaints (this

index)

HEALTH AND SAFETY
COMPLAINTS

Alabama, 3:13
Alaska, 4:13
Arizona, 5:14
Arkansas, 6:13
California, 7:13
Colorado, 8:13
Connecticut, 9:13
Delaware, 10:13
District of Columbia, 11:13
Florida, 12:13
Georgia, 13:13
Hawaii, 14:13
Idaho, 15:13
Illinois, 16:13
Indiana, 17:13
Iowa, 18:13
Kansas, 19:13
Kentucky, 20:13
Louisiana, 21:13
Maine, 22:13
Maryland, 23:13
Massachusetts, 24:12
Michigan, 25:13
Minnesota, 26:13
Mississippi, 27:13
Missouri, 28:13
Montana, 29:14
Nebraska, 30:13
Nevada, 31:13
New Hampshire, 32:13
New Jersey, 33:13
New Mexico, 34:13
New York, 35:13
North Carolina, 36:13
North Dakota, 37:13
Ohio, 38:13
Oklahoma, 39:13
Oregon, 40:13
Pennsylvania, 41:13
Puerto Rico, 42:13
Rhode Island, 43:13
South Carolina, 44:13
South Dakota, 45:13

HEALTH AND SAFETY
COMPLAINTS—Cont’d

Tennessee, 46:13
Texas, 47:13
Utah, 48:13
Vermont, 49:13
Virginia, 50:13
Washington, 51:13
West Virginia, 52:13
Wisconsin, 53:13
Wyoming, 54:13

HEALTH CARE EMPLOYEES
Special protection for health care

employees regarding abortions and
sterilization, 1:43

IDAHO
Generally, 15:1 et seq.
Access to personnel and medical files,

15:38
Age, 15:7
Alienage and citizenship, 15:9
Ancestry, 15:8
Arrests and convictions, 15:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 15:27
constructive discharge, 15:32
contracts of employment, 15:28
good faith and fair dealing, covenant

of, 15:29
public policy violations, 15:30
tort claims, miscellaneous, 15:31

Concealed weapons, 15:25
Constructive discharge, 15:32
Continuation of benefits, 15:36
Contracts of employment, 15:28
Covenant of good faith and fair dealing,

15:29
Disability, 15:11
Drug and alcohol testing, 15:12
Employee rights and benefits

access to personnel and medical files,
15:38

continuation of benefits, 15:36
files, access to personnel and medical

files, 15:38
medical files, access to, 15:38
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IDAHO—Cont’d
Employee rights and benefits—Cont’d

personnel files, access to, 15:38
plant closings and mass layoffs, 15:39
references, 15:37
service letters, 15:37
unemployment insurance, 15:35
vacation pay, 15:34
wages, payment of, 15:33

Employer rights when terminating
employment

restrictive covenants, 15:40
Fair employment practices overview,

15:1
Family and medical leave, 15:14
Files, access to personnel and medical

files, 15:38
Garnishments, 15:24
Good faith and fair dealing, covenant of,

15:29
Health and safety complaints, 15:13
Jury duty, 15:15
Labor management relations, 15:18
Marital status, 15:10
Medical files, access to, 15:38
Military service, 15:17
National origin, 15:6
Personnel and medical file access, 15:38
Plant closings and mass layoffs, 15:39
Polygraph and other tests of veracity,

15:22
Public policy violations, 15:30
Race and color, 15:2
References, 15:37
Religion, 15:3
Restrictive covenants, 15:40
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 15:16
Service letters, 15:37
Sex, 15:4
Sexual orientation, 15:5
Smoking restrictions, 15:19
Statutes governing employment

age, 15:7

IDAHO—Cont’d
Statutes governing employment

—Cont’d
alienage and citizenship, 15:9
ancestry, 15:8
arrests and convictions, 15:20
concealed weapons, 15:25
disability, 15:11
drug and alcohol testing, 15:12
fair employment practices overview,

15:1
family and medical leave, 15:14
garnishments, 15:24
health and safety complaints, 15:13
jury duty, 15:15
labor management relations, 15:18
marital status, 15:10
military service, 15:17
miscellaneous, 15:26
national origin, 15:6
polygraph and other tests of veracity,

15:22
race and color, 15:2
religion, 15:3
school appearances, 15:16
sex, 15:4
sexual orientation, 15:5
smoking restrictions, 15:19
whistleblowing, 15:21
workers’ compensation claims, 15:23

Table of state laws, 2:1
Tort claims, miscellaneous, 15:31
Unemployment insurance, 15:35
Vacation pay, 15:34
Wages

payment of wage, 15:33
Whistleblowing, 15:21
Workers’ compensation claims, 15:23

ILLINOIS
Generally, 16:1 et seq.
Access to personnel and medical files,

16:37
Age, 16:7
Alienage and citizenship, 16:9
Ancestry, 16:8
Arrests and convictions, 16:20
Benefits. Employee rights and benefits,

below
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ILLINOIS—Cont’d
Common law rules governing employ-

ment termination
generally, 16:26
constructive discharge, 16:31
contracts of employment, 16:27
good faith and fair dealing, covenant

of, 16:28
public policy violations, 16:29
tort claims, miscellaneous, 16:30

Constructive discharge, 16:31
Continuation of benefits, 16:36
Contracts of employment, 16:27
Covenant of good faith and fair dealing,

16:28
Disability, 16:11
Drug and alcohol testing, 16:12
Employee rights and benefits

access to personnel and medical files,
16:37

continuation of benefits, 16:36
files, access to personnel and medical

files, 16:37
medical files, access to, 16:37
personnel files, access to, 16:37
plant closings and mass layoffs, 16:38
references, 16:34
service letters, 16:34
unemployment insurance, 16:35
vacation pay, 16:33
wages, payment of, 16:32

Employer rights when terminating
employment

other provisions, 16:41
restrictive covenants, 16:39
wage assignments and deductions,

16:40
Fair employment practices overview,

16:1
Family and medical leave, 16:14
Files, access to personnel and medical

files, 16:37
Garnishments, 16:24
Good faith and fair dealing, covenant of,

16:28
Health and safety complaints, 16:13
Jury duty, 16:15
Labor management relations, 16:18
Marital status, 16:10
Medical files, access to, 16:37

ILLINOIS—Cont’d
Military service, 16:17
National origin, 16:6
Personnel and medical file access, 16:37
Plant closings and mass layoffs, 16:38
Polygraph and other tests of veracity,

16:22
Public policy violations, 16:29
Race and color, 16:2
References, 16:34
Religion, 16:3
Restrictive covenants, 16:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 16:16
Service letters, 16:34
Sex, 16:4
Sexual orientation, 16:5
Smoking restrictions, 16:19
Statutes governing employment

age, 16:7
alienage and citizenship, 16:9
ancestry, 16:8
arrests and convictions, 16:20
disability, 16:11
drug and alcohol testing, 16:12
fair employment practices overview,

16:1
family and medical leave, 16:14
garnishments, 16:24
health and safety complaints, 16:13
jury duty, 16:15
labor management relations, 16:18
marital status, 16:10
military service, 16:17
miscellaneous, 16:25
national origin, 16:6
polygraph and other tests of veracity,

16:22
race and color, 16:2
religion, 16:3
school appearances, 16:16
sex, 16:4
sexual orientation, 16:5
smoking restrictions, 16:19
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ILLINOIS—Cont’d
Statutes governing employment

—Cont’d
voting leave, 16:15
whistleblowing, 16:21
witness leave, 16:15
workers’ compensation claims, 16:23

Table of state laws, 2:1
Tort claims, miscellaneous, 16:30
Unemployment insurance, 16:35
Vacation pay, 16:33
Voting leave, 16:15
Wages

payment of wage, 16:32
wage assignments and deductions,

16:40
Whistleblowing, 16:21
Witness leave, 16:15
Workers’ compensation claims, 16:23

INDEPENDENT CONTRACTORS
Kansas, liability of employers for acts of

independent contractor, 19:32

INDIANA
Generally, 17:1 et seq.
Access to personnel and medical files,

17:37
Age, 17:7
Alienage and citizenship, 17:9
Ancestry, 17:8
Arrests and convictions, 17:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 17:26
constructive discharge, 17:31
contracts of employment, 17:27
good faith and fair dealing, covenant

of, 17:28
public policy violations, 17:29
tort claims, miscellaneous, 17:30

Constructive discharge, 17:31
Continuation of benefits, 17:36
Contracts of employment, 17:27
Covenant of good faith and fair dealing,

17:28
Disability, 17:11
Drug and alcohol testing, 17:12

INDIANA—Cont’d
Employee rights and benefits

access to personnel and medical files,
17:37

continuation of benefits, 17:36
files, access to personnel and medical

files, 17:37
medical files, access to, 17:37
miscellaneous, 17:39
personnel files, access to, 17:37
plant closings and mass layoffs, 17:38
references, 17:34
unemployment insurance, 17:35
vacation pay, 17:33
wages, payment of, 17:32

Employer rights when terminating
employment

restrictive covenants, 17:40
wage assignments and deductions,

17:41
Fair employment practices overview,

17:1
Family and medical leave, 17:14
Files, access to personnel and medical

files, 17:37
Garnishments, 17:24
Good faith and fair dealing, covenant of,

17:28
Health and safety complaints, 17:13
Jury duty, 17:15
Labor management relations, 17:18
Marital status, 17:10
Medical files, access to, 17:37
Military service, 17:17
National origin, 17:6
Personnel and medical file access, 17:37
Plant closings and mass layoffs, 17:38
Polygraph and other tests of veracity,

17:22
Public policy violations, 17:29
Race and color, 17:2
References, 17:34
Religion, 17:3
Restrictive covenants, 17:40
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above
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INDIANA—Cont’d
School appearances, 17:16
Sex, 17:4
Sexual orientation, 17:5
Smoking restrictions, 17:19
Statutes governing employment

age, 17:7
alienage and citizenship, 17:9
ancestry, 17:8
arrests and convictions, 17:20
disability, 17:11
drug and alcohol testing, 17:12
fair employment practices overview,

17:1
family and medical leave, 17:14
garnishments, 17:24
health and safety complaints, 17:13
jury duty, 17:15
labor management relations, 17:18
marital status, 17:10
military service, 17:17
miscellaneous, 17:25
national origin, 17:6
polygraph and other tests of veracity,

17:22
race and color, 17:2
religion, 17:3
school appearances, 17:16
sex, 17:4
sexual orientation, 17:5
smoking restrictions, 17:19
whistleblowing, 17:21
workers’ compensation claims, 17:23

Table of state laws, 2:1
Tort claims, miscellaneous, 17:30
Unemployment insurance, 17:35
Vacation pay, 17:33
Wages

payment of wage, 17:32
wage assignments and deductions,

17:41
Whistleblowing, 17:21
Workers’ compensation claims, 17:23

INFORMATION FOR TERMINATED
EMPLOYEES

Federal Laws and Regulations (this
index)

IOWA
Generally, 18:1 et seq.
Access to personnel and medical files,

18:37
Age, 18:7
Alienage and citizenship, 18:9
Ancestry, 18:8
Arrests and convictions, 18:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 18:26
constructive discharge, 18:31
contracts of employment, 18:27
good faith and fair dealing, covenant

of, 18:28
public policy violations, 18:29
tort claims, miscellaneous, 18:30

Constructive discharge, 18:31
Continuation of benefits, 18:36
Contracts of employment, 18:27
Covenant of good faith and fair dealing,

18:28
Disability, 18:11
Drug and alcohol testing, 18:12
Employee rights and benefits

access to personnel and medical files,
18:37

continuation of benefits, 18:36
files, access to personnel and medical

files, 18:37
medical files, access to, 18:37
personnel files, access to, 18:37
plant closings and mass layoffs, 18:38
references, 18:34
service letters, 18:34
unemployment insurance, 18:35
vacation pay, 18:33
wages, payment of, 18:32

Employer rights when terminating
employment

restrictive covenants, 18:39
wage assignments and deductions,

18:40
Fair employment practices overview,

18:1
Family and medical leave, 18:14
Files, access to personnel and medical

files, 18:37
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IOWA—Cont’d
Garnishments, 18:24
Good faith and fair dealing, covenant of,

18:28
Health and safety complaints, 18:13
Jury duty, 18:15
Labor management relations, 18:18
Marital status, 18:10
Medical files, access to, 18:37
Military service, 18:17
National origin, 18:6
Personnel and medical file access, 18:37
Polygraph and other tests of veracity,

18:22
Public policy violations, 18:29
Race and color, 18:2
References, 18:34
Religion, 18:3
Restrictive covenants, 18:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 18:16
Service letters, 18:34
Sex, 18:4
Sexual orientation, 18:5
Smoking restrictions, 18:19
Statutes governing employment

age, 18:7
alienage and citizenship, 18:9
ancestry, 18:8
arrests and convictions, 18:20
disability, 18:11
drug and alcohol testing, 18:12
fair employment practices overview,

18:1
family and medical leave, 18:14
garnishments, 18:24
health and safety complaints, 18:13
jury duty, 18:15
labor management relations, 18:18
marital status, 18:10
military service, 18:17
miscellaneous, 18:25
national origin, 18:6

IOWA—Cont’d
Statutes governing employment

—Cont’d
polygraph and other tests of veracity,

18:22
race and color, 18:2
religion, 18:3
school appearances, 18:16
sex, 18:4
sexual orientation, 18:5
smoking restrictions, 18:19
whistleblowing, 18:21
workers’ compensation claims, 18:23

Table of state laws, 2:1
Tort claims, miscellaneous, 18:30
Unemployment insurance, 18:35
Vacation pay, 18:33
Wages

payment of wage, 18:32
wage assignments and deductions,

18:40
Whistleblowing, 18:21
Workers’ compensation claims, 18:23

JOINT ELECTION NOTIFICATIONS
Federal laws and regulations, 1:106

JURY DUTY
Alabama, 3:15
Alaska, 4:15
Arizona, 5:16
Arkansas, 6:15
California, 7:15
Colorado, 8:15
Connecticut, 9:15
Delaware, 10:15
District of Columbia, 11:15
Federal ban on termination because of

employee actions, 1:50
Florida, 12:15
Georgia, 13:15
Hawaii, 14:15
Idaho, 15:15
Illinois, 16:15
Indiana, 17:15
Iowa, 18:15
Kansas, 19:15
Kentucky, 20:15
Louisiana, 21:15
Maine, 22:15
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JURY DUTY—Cont’d
Maryland, 23:15
Massachusetts, 24:14
Michigan, 25:15
Minnesota, 26:15
Mississippi, 27:15
Missouri, 28:15
Montana, 29:16
Nebraska, 30:15
Nevada, 31:15
New Hampshire, 32:15
New Jersey, 33:15
New Mexico, 34:15
New York, 35:15
North Carolina, 36:15
North Dakota, 37:15
Ohio, 38:15
Oklahoma, 39:15
Oregon, 40:15
Pennsylvania, 41:15
Puerto Rico, 42:15
Rhode Island, 43:15
South Carolina, 44:15
South Dakota, 45:15
Tennessee, 46:15
Texas, 47:15
Utah, 48:15
Vermont, 49:15
Virginia, 50:15
Washington, 51:15
West Virginia, 52:15
Wisconsin, 53:15
Wyoming, 54:15

KANSAS
Generally, 19:1 et seq.
Access to personnel and medical files,

19:38
Age, 19:7
Alienage and citizenship, 19:9
Ancestry, 19:8
Arrests and convictions, 19:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 19:26
constructive discharge, 19:31
contracts of employment, 19:27

KANSAS—Cont’d
Common law rules governing employ-

ment termination—Cont’d
good faith and fair dealing, covenant

of, 19:28
independent contractors, liability of

employers for acts of indepen-
dent contractor, 19:32

public policy violations, 19:29
tort claims, miscellaneous, 19:30

Constructive discharge, 19:31
Continuation of benefits, 19:37
Contracts of employment, 19:27
Covenant of good faith and fair dealing,

19:28
Disability, 19:11
Drug and alcohol testing, 19:12
Employee rights and benefits

access to personnel and medical files,
19:38

continuation of benefits, 19:37
files, access to personnel and medical

files, 19:38
medical files, access to, 19:38
miscellaneous, 19:40
personnel files, access to, 19:38
plant closings and mass layoffs, 19:39
references, 19:35
service letters, 19:35
unemployment insurance, 19:36
vacation pay, 19:34
wages, payment of, 19:33

Employer rights when terminating
employment

restrictive covenants, 19:41
wage assignments and deductions,

19:42
Fair employment practices overview,

19:1
Family and medical leave, 19:14
Files, access to personnel and medical

files, 19:38
Garnishments, 19:24
Good faith and fair dealing, covenant of,

19:28
Health and safety complaints, 19:13
Independent contractors, liability of

employers for acts of independent
contractor, 19:32

Jury duty, 19:15
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KANSAS—Cont’d
Labor management relations, 19:18
Marital status, 19:10
Medical files, access to, 19:38
Military service, 19:17
National origin, 19:6
Personnel and medical file access, 19:38
Plant closings and mass layoffs, 19:39
Polygraph and other tests of veracity,

19:22
Public policy violations, 19:29
Race and color, 19:2
References, 19:35
Religion, 19:3
Restrictive covenants, 19:41
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 19:16
Service letters, 19:35
Sex, 19:4
Sexual orientation, 19:5
Smoking restrictions, 19:19
Statutes governing employment

age, 19:7
alienage and citizenship, 19:9
ancestry, 19:8
arrests and convictions, 19:20
disability, 19:11
drug and alcohol testing, 19:12
fair employment practices overview,

19:1
family and medical leave, 19:14
garnishments, 19:24
health and safety complaints, 19:13
jury duty, 19:15
labor management relations, 19:18
marital status, 19:10
military service, 19:17
miscellaneous, 19:25
national origin, 19:6
polygraph and other tests of veracity,

19:22
race and color, 19:2
religion, 19:3
school appearances, 19:16

KANSAS—Cont’d
Statutes governing employment

—Cont’d
sex, 19:4
sexual orientation, 19:5
smoking restrictions, 19:19
whistleblowing, 19:21
workers’ compensation claims, 19:23

Table of state laws, 2:1
Tort claims, miscellaneous, 19:30
Unemployment insurance, 19:36
Vacation pay, 19:34
Wages

payment of wage, 19:33
wage assignments and deductions,

19:42
Whistleblowing, 19:21
Workers’ compensation claims, 19:23

KENTUCKY
Generally, 20:1 et seq.
Access to personnel and medical files,

20:38
Age, 20:7
Alienage and citizenship, 20:9
Ancestry, 20:8
Arrests and convictions, 20:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 20:27
constructive discharge, 20:32
contracts of employment, 20:28
good faith and fair dealing, covenant

of, 20:29
public policy violations, 20:30
tort claims, miscellaneous, 20:31

Concealed weapons, 20:26
Constructive discharge, 20:32
Continuation of benefits, 20:37
Contracts of employment, 20:28
Covenant of good faith and fair dealing,

20:29
Disability, 20:11
Drug and alcohol testing, 20:12
Employee rights and benefits

access to personnel and medical files,
20:38

continuation of benefits, 20:37
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KENTUCKY—Cont’d
Employee rights and benefits—Cont’d

files, access to personnel and medical
files, 20:38

medical files, access to, 20:38
personnel files, access to, 20:38
plant closings and mass layoffs, 20:39
references, 20:35
service letters, 20:35
unemployment insurance, 20:36
vacation pay, 20:34
wages, payment of, 20:33

Employer rights when terminating
employment

restrictive covenants, 20:40
wage assignments and deductions,

20:41
Fair employment practices overview,

20:1
Family and medical leave, 20:14
Files, access to personnel and medical

files, 20:38
Garnishments, 20:24
Good faith and fair dealing, covenant of,

20:29
Health and safety complaints, 20:13
Jury duty, 20:15
Labor management relations, 20:18
Marital status, 20:10
Medical files, access to, 20:38
Military service, 20:17
National origin, 20:6
Personnel and medical file access, 20:38
Plant closings and mass layoffs, 20:39
Polygraph and other tests of veracity,

20:22
Public policy violations, 20:30
Race and color, 20:2
References, 20:35
Religion, 20:3
Restrictive covenants, 20:40
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 20:16
Service letters, 20:35
Sex, 20:4

KENTUCKY—Cont’d
Sexual orientation, 20:5
Smoking restrictions, 20:19
Statutes governing employment

age, 20:7
alienage and citizenship, 20:9
ancestry, 20:8
arrests and convictions, 20:20
concealed weapons, 20:26
disability, 20:11
drug and alcohol testing, 20:12
fair employment practices overview,

20:1
family and medical leave, 20:14
garnishments, 20:24
health and safety complaints, 20:13
jury duty, 20:15
labor management relations, 20:18
marital status, 20:10
military service, 20:17
miscellaneous, 20:25
national origin, 20:6
polygraph and other tests of veracity,

20:22
race and color, 20:2
religion, 20:3
school appearances, 20:16
sex, 20:4
sexual orientation, 20:5
smoking restrictions, 20:19
whistleblowing, 20:21
workers’ compensation claims, 20:23

Table of state laws, 2:1
Tort claims, miscellaneous, 20:31
Unemployment insurance, 20:36
Vacation pay, 20:34
Wages

payment of wage, 20:33
wage assignments and deductions,

20:41
Whistleblowing, 20:21
Workers’ compensation claims, 20:23

LABOR MANAGEMENT
RELATIONS

Alabama, 3:18
Alaska, 4:18
Arizona, 5:19
Arkansas, 6:18

INDEX
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LABOR MANAGEMENT
RELATIONS—Cont’d

California, 7:18
Colorado, 8:18
Connecticut, 9:18
Delaware, 10:18
District of Columbia, 11:18
Florida, 12:18
Georgia, 13:18
Hawaii, 14:18
Idaho, 15:18
Illinois, 16:18
Indiana, 17:18
Iowa, 18:18
Kansas, 19:18
Kentucky, 20:18
Louisiana, 21:18
Maine, 22:18
Maryland, 23:18
Massachusetts, 24:17
Michigan, 25:18
Minnesota, 26:18
Mississippi, 27:18
Missouri, 28:18
Montana, 29:19
Nebraska, 30:18
Nevada, 31:18
New Hampshire, 32:18
New Jersey, 33:18
New Mexico, 34:18
New York, 35:18
North Carolina, 36:18
North Dakota, 37:18
Ohio, 38:18
Oklahoma, 39:18
Oregon, 40:18
Pennsylvania, 41:18
Puerto Rico, 42:18
Rhode Island, 43:18
South Carolina, 44:17
South Dakota, 45:18
Tennessee, 46:18
Texas, 47:18
Utah, 48:18
Vermont, 49:18
Virginia, 50:18
Washington, 51:18
West Virginia, 52:18
Wisconsin, 53:18

LABOR MANAGEMENT
RELATIONS—Cont’d

Wyoming, 54:18

LAYOFFS
Plant Closings and Mass Layoffs (this

index)

LEAVE
Family and Medical Leave (this index)

LEGAL ACTIONS
Federal Laws and Regulations (this

index)

LOUISIANA
Generally, 21:1 et seq.
Access to personnel and medical files,

21:38
Age, 21:7
Alienage and citizenship, 21:9
Ancestry, 21:8
Arrests and convictions, 21:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 21:27
constructive discharge, 21:32
contracts of employment, 21:28
good faith and fair dealing, covenant

of, 21:29
public policy violations, 21:30
tort claims, miscellaneous, 21:31

Concealed weapons, 21:25
Constructive discharge, 21:32
Continuation of benefits, 21:37
Contracts of employment, 21:28
Covenant of good faith and fair dealing,

21:29
Disability, 21:11
Drug and alcohol testing, 21:12
Employee rights and benefits

access to personnel and medical files,
21:38

continuation of benefits, 21:37
files, access to personnel and medical

files, 21:38
medical files, access to, 21:38
personnel files, access to, 21:38
plant closings and mass layoffs, 21:39
references, 21:35

TERMINATION OF EMPLOYMENT

Index-44



LOUISIANA—Cont’d
Employee rights and benefits—Cont’d

service letters, 21:35
unemployment insurance, 21:36
vacation pay, 21:34
wages, payment of, 21:33

Employer rights when terminating
employment

restrictive covenants, 21:40
Fair employment practices overview,

21:1
Family and medical leave, 21:14
Files, access to personnel and medical

files, 21:38
Garnishments, 21:24
Good faith and fair dealing, covenant of,

21:29
Health and safety complaints, 21:13
Jury duty, 21:15
Labor management relations, 21:18
Marital status, 21:10
Medical files, access to, 21:38
Military service, 21:17
National origin, 21:6
Personnel and medical file access, 21:38
Plant closings and mass layoffs, 21:39
Polygraph and other tests of veracity,

21:22
Public policy violations, 21:30
Race and color, 21:2
References, 21:35
Religion, 21:3
Restrictive covenants, 21:40
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 21:16
Service letters, 21:35
Sex, 21:4
Sexual orientation, 21:5
Smoking restrictions, 21:19
Statutes governing employment

age, 21:7
alienage and citizenship, 21:9
ancestry, 21:8
arrests and convictions, 21:20

LOUISIANA—Cont’d
Statutes governing employment

—Cont’d
concealed weapons, 21:25
disability, 21:11
drug and alcohol testing, 21:12
fair employment practices overview,

21:1
family and medical leave, 21:14
garnishments, 21:24
health and safety complaints, 21:13
jury duty, 21:15
labor management relations, 21:18
marital status, 21:10
military service, 21:17
national origin, 21:6
polygraph and other tests of veracity,

21:22
race and color, 21:2
religion, 21:3
school appearances, 21:16
sex, 21:4
sexual orientation, 21:5
smoking restrictions, 21:19
weapons, concealed, 21:25
whistleblowing, 21:21
workers’ compensation claims, 21:23

Table of state laws, 2:1
Tort claims, miscellaneous, 21:31
Unemployment insurance, 21:36
Vacation pay, 21:34
Wages, payment of wage, 21:33
Weapons, concealed, 21:25
Whistleblowing, 21:21
Workers’ compensation claims, 21:23

MAINE
Generally, 22:1 et seq.
Access to personnel and medical files,

22:37
Age, 22:7
Alienage and citizenship, 22:9
Ancestry, 22:8
Arrests and convictions, 22:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 22:26
constructive discharge, 22:31
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MAINE—Cont’d
Common law rules governing employ-

ment termination—Cont’d
contracts of employment, 22:27
good faith and fair dealing, covenant

of, 22:28
public policy violations, 22:29
tort claims, miscellaneous, 22:29

Constructive discharge, 22:31
Continuation of benefits, 22:36
Contracts of employment, 22:27
Covenant of good faith and fair dealing,

22:28
Disability, 22:11
Drug and alcohol testing, 22:12
Employee rights and benefits

access to personnel and medical files,
22:37

continuation of benefits, 22:36
files, access to personnel and medical

files, 22:37
medical files, access to, 22:37
personnel files, access to, 22:37
plant closings and mass layoffs, 22:38
references, 22:34
service letters, 22:34
unemployment insurance, 22:35
vacation pay, 22:33
wages, payment of, 22:32

Employer rights when terminating
employment

other provisions, 22:41
restrictive covenants, 22:39
wage assignments and deductions,

22:40
Fair employment practices overview,

22:1
Family and medical leave, 22:14
Files, access to personnel and medical

files, 22:37
Garnishments, 22:24
Good faith and fair dealing, covenant of,

22:28
Health and safety complaints, 22:13
Jury duty, 22:15
Labor management relations, 22:18
Marital status, 22:10
Medical files, access to, 22:37
Military service, 22:17
National origin, 22:6

MAINE—Cont’d
Personnel and medical file access, 22:37
Plant closings and mass layoffs, 22:38
Polygraph and other tests of veracity,

22:22
Public policy violations, 22:29
Race and color, 22:2
References, 22:34
Religion, 22:3
Restrictive covenants, 22:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 22:16
Service letters, 22:34
Sex, 22:4
Sexual orientation, 22:5
Smoking restrictions, 22:19
Statutes governing employment

age, 22:7
alienage and citizenship, 22:9
ancestry, 22:8
arrests and convictions, 22:20
disability, 22:11
drug and alcohol testing, 22:12
fair employment practices overview,

22:1
family and medical leave, 22:14
garnishments, 22:24
health and safety complaints, 22:13
jury duty, 22:15
labor management relations, 22:18
marital status, 22:10
military service, 22:17
miscellaneous, 22:25
national origin, 22:6
polygraph and other tests of veracity,

22:22
race and color, 22:2
religion, 22:3
school appearances, 22:16
sex, 22:4
sexual orientation, 22:5
smoking restrictions, 22:19
whistleblowing, 22:21
workers’ compensation claims, 22:23
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MAINE—Cont’d
Table of state laws, 2:1
Tort claims, miscellaneous, 22:30
Unemployment insurance, 22:35
Vacation pay, 22:33
Wages

payment of wage, 22:32
wage assignments and deductions,

22:40
Whistleblowing, 22:21
Workers’ compensation claims, 22:23

MARITAL STATUS
Alabama, 3:10
Alaska, 4:10
Arizona, 5:11
Arkansas, 6:10
California, 7:10
Colorado, 8:10
Connecticut, 9:10
Delaware, 10:10
Discrimination, federal statutes govern-

ing employment discrimination,
1:16

District of Columbia, 11:10
Florida, 12:10
Georgia, 13:10
Hawaii, 14:10
Idaho, 15:10
Illinois, 16:10
Indiana, 17:10
Iowa, 18:10
Kansas, 19:10
Kentucky, 20:10
Louisiana, 21:10
Maine, 22:10
Maryland, 23:10
Michigan, 25:10
Minnesota, 26:10
Mississippi, 27:10
Missouri, 28:10
Montana, 29:11
Nebraska, 30:10
Nevada, 31:10
New Hampshire, 32:10
New Jersey, 33:10
New Mexico, 34:10
New York, 35:10
North Carolina, 36:10

MARITAL STATUS—Cont’d
North Dakota, 37:10
Ohio, 38:10
Oklahoma, 39:10
Oregon, 40:10
Pennsylvania, 41:10
Puerto Rico, 42:10
Rhode Island, 43:10
South Carolina, 44:10
South Dakota, 45:10
Tennessee, 46:10
Texas, 47:10
Utah, 48:10
Vermont, 49:10
Virginia, 50:10
Washington, 51:10
West Virginia, 52:10
Wisconsin, 53:10
Wyoming, 54:10

MARYLAND
Generally, 23:1 et seq.
Access to personnel and medical files,

23:37
Age, 23:7
Alienage and citizenship, 23:9
Ancestry, 23:8
Arrests and convictions, 23:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 23:26
constructive discharge, 23:30
contracts of employment, 23:27
good faith and fair dealing, covenant

of, 23:28
public policy violations, 23:29
tort claims, miscellaneous, 23:31

Constructive discharge, 23:30
Continuation of benefits, 23:36
Contracts of employment, 23:27
Covenant of good faith and fair dealing,

23:28
Disability, 23:11
Drug and alcohol testing, 23:12
Employee rights and benefits

access to personnel and medical files,
23:37

continuation of benefits, 23:36
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MARYLAND—Cont’d
Employee rights and benefits—Cont’d

files, access to personnel and medical
files, 23:37

medical files, access to, 23:37
personnel files, access to, 23:37
plant closings and mass layoffs, 23:38
references, 23:34
service letters, 23:34
unemployment insurance, 23:35
vacation pay, 23:33
wages, payment of, 23:32

Employer rights when terminating
employment

restrictive covenants, 23:39
wage assignments and deductions,

23:40
Fair employment practices overview,

23:1
Family and medical leave, 23:14
Files, access to personnel and medical

files, 23:37
Garnishments, 23:24
Good faith and fair dealing, covenant of,

23:28
Health and safety complaints, 23:13
Jury duty, 23:15
Labor management relations, 23:18
Marital status, 23:10
Medical files, access to, 23:37
Military service, 23:17
National origin, 23:6
Other provisions, 23:41
Personnel and medical file access, 23:37
Plant closings and mass layoffs, 23:38
Polygraph and other tests of veracity,

23:22
Public policy violations, 23:29
Race and color, 23:2
References, 23:34
Religion, 23:3
Restrictive covenants, 23:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 23:16
Service letters, 23:34

MARYLAND—Cont’d
Sex, 23:4
Sexual orientation, 23:5
Smoking restrictions, 23:19
Statutes governing employment

age, 23:7
alienage and citizenship, 23:9
ancestry, 23:8
arrests and convictions, 23:20
disability, 23:11
drug and alcohol testing, 23:12
fair employment practices overview,

23:1
family and medical leave, 23:14
garnishments, 23:24
health and safety complaints, 23:13
jury duty, 23:15
labor management relations, 23:18
marital status, 23:10
military service, 23:17
miscellaneous, 23:25
national origin, 23:6
polygraph and other tests of veracity,

23:22
race and color, 23:2
religion, 23:3
school appearances, 23:16
sex, 23:4
sexual orientation, 23:5
smoking restrictions, 23:19
whistleblowing, 23:21
workers’ compensation claims, 23:23

Table of state laws, 2:1
Tort claims, miscellaneous, 23:31
Unemployment insurance, 23:35
Vacation pay, 23:33
Wages

payment of wage, 23:32
wage assignments and deductions,

23:40
Whistleblowing, 23:21
Workers’ compensation claims, 23:23

MASSACHUSETTS
Generally, 24:1 et seq.
Access to personnel and medical files,

24:37
Age, 24:7
Alienage and citizenship, 24:9
Ancestry, 24:8
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MASSACHUSETTS—Cont’d
Arrests and convictions, 24:19
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 24:26
constructive discharge, 24:31
contracts of employment, 24:27
good faith and fair dealing, covenant

of, 24:28
public policy violations, 24:29
tort claims, miscellaneous, 24:30

Concealed weapons, 24:24
Constructive discharge, 24:31
Continuation of benefits, 24:36
Contracts of employment, 24:27
Covenant of good faith and fair dealing,

24:28
Disability, 24:10
Drug and alcohol testing, 24:11
Employee rights and benefits

access to personnel and medical files,
24:37

continuation of benefits, 24:36
files, access to personnel and medical

files, 24:37
medical files, access to, 24:37
personnel files, access to, 24:37
plant closings and mass layoffs, 24:38
references, 24:34
service letters, 24:34
unemployment insurance, 24:35
vacation pay, 24:33
wages, payment of, 24:32

Employer rights when terminating
employment

other provisions, 24:42
restrictive covenants, 24:40
wage assignments and deductions,

24:41
Fair employment practices overview,

24:1
Family and medical leave, 24:13
Files, access to personnel and medical

files, 24:37
Garnishments, 24:23
Good faith and fair dealing, covenant of,

24:28
Health and safety complaints, 24:12

MASSACHUSETTS—Cont’d
Jury duty, 24:14
Labor management relations, 24:17
Medical files, access to, 24:37
Military service, 24:16
National origin, 24:6
Personnel and medical file access, 24:37
Plant closings and mass layoffs, 24:38
Polygraph and other tests of veracity,

24:21
Public policy violations, 24:29
Race and color, 24:2
References, 24:34
Religion, 24:3
Restrictive covenants, 24:40
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 24:15
Service letters, 24:34
Sex, 24:4
Sexual orientation, 24:5
Smoking restrictions, 24:18
Statutes governing employment

age, 24:7
alienage and citizenship, 24:9
ancestry, 24:8
arrests and convictions, 24:19
concealed weapons, 24:24
disability, 24:10
drug and alcohol testing, 24:11
fair employment practices overview,

24:1
family and medical leave, 24:13
garnishments, 24:23
health and safety complaints, 24:12
jury duty, 24:14
labor management relations, 24:17
military service, 24:16
miscellaneous, 24:25
national origin, 24:6
polygraph and other tests of veracity,

24:21
race and color, 24:2
religion, 24:3
school appearances, 24:15
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MASSACHUSETTS—Cont’d
Statutes governing employment

—Cont’d
sex, 24:4
sexual orientation, 24:5
smoking restrictions, 24:18
whistleblowing, 24:20
workers’ compensation claims, 24:22

Table of state laws, 2:1
Tort claims, miscellaneous, 24:30
Unemployment insurance, 24:35
Vacation pay, 24:33
Wages

payment of wage, 24:32
wage assignments and deductions,

24:41
Whistleblowing, 24:20
Workers’ compensation claims, 24:22

MASS LAYOFFS
Plant Closings and Mass Layoffs (this

index)

MEDICAL FILES
Personnel and Medical File Access

(this index)

MEDICAL LEAVE
Family and Medical Leave (this index)

MICHIGAN
Generally, 25:1 et seq.
Access to personnel and medical files,

25:37
Age, 25:7
Alienage and citizenship, 25:9
Ancestry, 25:8
Arrests and convictions, 25:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 25:26
constructive discharge, 25:31
contracts of employment, 25:27
good faith and fair dealing, covenant

of, 25:28
public policy violations, 25:29
tort claims, miscellaneous, 25:30

Constructive discharge, 25:31
Continuation of benefits, 25:36

MICHIGAN—Cont’d
Contracts of employment, 25:27
Covenant of good faith and fair dealing,

25:28
Disability, 25:11
Drug and alcohol testing, 25:12
Employee rights and benefits

access to personnel and medical files,
25:37

continuation of benefits, 25:36
files, access to personnel and medical

files, 25:37
medical files, access to, 25:37
miscellaneous, 25:39
personnel files, access to, 25:37
plant closings and mass layoffs, 25:38
references, 25:34
service letters, 25:34
unemployment insurance, 25:35
vacation pay, 25:33
wages, payment of, 25:32

Employer rights when terminating
employment

other provisions, 25:41
restrictive covenants, 25:40

Fair employment practices overview,
25:1

Family and medical leave, 25:14
Files, access to personnel and medical

files, 25:37
Garnishments, 25:24
Good faith and fair dealing, covenant of,

25:28
Health and safety complaints, 25:13
Jury duty, 25:15
Labor management relations, 25:18
Marital status, 25:10
Medical files, access to, 25:37
Military service, 25:17
National origin, 25:6
Personnel and medical file access, 25:37
Plant closings and mass layoffs, 25:38
Polygraph and other tests of veracity,

25:22
Public policy violations, 25:29
Race and color, 25:2
References, 25:34
Religion, 25:3
Restrictive covenants, 25:40
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MICHIGAN—Cont’d
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 25:16
Service letters, 25:34
Sex, 25:4
Sexual orientation, 25:5
Smoking restrictions, 25:19
Statutes governing employment

age, 25:7
alienage and citizenship, 25:9
ancestry, 25:8
arrests and convictions, 25:20
disability, 25:11
drug and alcohol testing, 25:12
fair employment practices overview,

25:1
family and medical leave, 25:14
garnishments, 25:24
health and safety complaints, 25:13
jury duty, 25:15
labor management relations, 25:18
marital status, 25:10
military service, 25:17
miscellaneous, 25:25
national origin, 25:6
polygraph and other tests of veracity,

25:22
race and color, 25:2
religion, 25:3
school appearances, 25:16
sex, 25:4
sexual orientation, 25:5
smoking restrictions, 25:19
whistleblowing, 25:21
workers’ compensation claims, 25:23

Table of state laws, 2:1
Tort claims, miscellaneous, 25:30
Unemployment insurance, 25:35
Vacation pay, 25:33
Wages

payment of wage, 25:32
Whistleblowing, 25:21
Workers’ compensation claims, 25:23

MILITARY SERVICE
Alabama, 3:17
Alaska, 4:17
Arizona, 5:18
Arkansas, 6:17
California, 7:17
Colorado, 8:17
Connecticut, 9:17
Delaware, 10:17
District of Columbia, 11:17
Federal Laws and Regulations (this

index)
Florida, 12:17
Georgia, 13:17
Hawaii, 14:17
Idaho, 15:17
Illinois, 16:17
Indiana, 17:17
Iowa, 18:17
Kansas, 19:17
Kentucky, 20:17
Louisiana, 21:17
Maine, 22:17
Maryland, 23:17
Massachusetts, 24:16
Michigan, 25:17
Minnesota, 26:17
Mississippi, 27:17
Missouri, 28:17
Montana, 29:18
Nebraska, 30:17
Nevada, 31:17
New Hampshire, 32:17
New Jersey, 33:17
New Mexico, 34:17
New York, 35:17
North Carolina, 36:17
North Dakota, 37:17
Ohio, 38:17
Oklahoma, 39:17
Oregon, 40:17
Pennsylvania, 41:17
Puerto Rico, 42:17
Rhode Island, 43:17
South Carolina, 44:16
South Dakota, 45:17
Tennessee, 46:17
Texas, 47:17
Utah, 48:17
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MILITARY SERVICE—Cont’d
Vermont, 49:17
Virginia, 50:17
Washington, 51:17
West Virginia, 52:17
Wisconsin, 53:17
Wyoming, 54:17

MINING
Federal Laws and Regulations (this

index)

MINNESOTA
Generally, 26:1 et seq.
Access to personnel and medical files,

26:37
Age, 26:7
Alienage and citizenship, 26:9
Ancestry, 26:8
Arrests and convictions, 26:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 26:26
constructive discharge, 26:31
contracts of employment, 26:27
good faith and fair dealing, covenant

of, 26:28
public policy violations, 26:29
tort claims, miscellaneous, 26:30

Constructive discharge, 26:31
Continuation of benefits, 26:36
Contracts of employment, 26:27
Covenant of good faith and fair dealing,

26:28
Disability, 26:11
Drug and alcohol testing, 26:12
Employee rights and benefits

access to personnel and medical files,
26:37

continuation of benefits, 26:36
files, access to personnel and medical

files, 26:37
medical files, access to, 26:37
miscellaneous, 26:39
personnel files, access to, 26:37
plant closings and mass layoffs, 26:38
references, 26:34
service letters, 26:34

MINNESOTA—Cont’d
Employee rights and benefits—Cont’d

unemployment insurance, 26:35
vacation pay, 26:33
wages, payment of, 26:32

Employer rights when terminating
employment

other provisions, 26:42
restrictive covenants, 26:40
wage assignments and deductions,

26:41
Fair employment practices overview,

26:1
Family and medical leave, 26:14
Files, access to personnel and medical

files, 26:37
Garnishments, 26:24
Good faith and fair dealing, covenant of,

26:28
Health and safety complaints, 26:13
Jury duty, 26:15
Labor management relations, 26:18
Marital status, 26:10
Medical files, access to, 26:37
Military service, 26:17
National origin, 26:6
Personnel and medical file access, 26:37
Plant closings and mass layoffs, 26:38
Polygraph and other tests of veracity,

26:22
Public policy violations, 26:29
Race and color, 26:2
References, 26:34
Religion, 26:3
Restrictive covenants, 26:40
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 26:16
Service letters, 26:34
Sex, 26:4
Sexual orientation, 26:5
Smoking restrictions, 26:19
Statutes governing employment

age, 26:7
alienage and citizenship, 26:9
ancestry, 26:8

TERMINATION OF EMPLOYMENT

Index-52



MINNESOTA—Cont’d
Statutes governing employment

—Cont’d
arrests and convictions, 26:20
disability, 26:11
drug and alcohol testing, 26:12
fair employment practices overview,

26:1
family and medical leave, 26:14
garnishments, 26:24
health and safety complaints, 26:13
jury duty, 26:15
labor management relations, 26:18
marital status, 26:10
military service, 26:17
miscellaneous, 26:25
national origin, 26:6
polygraph and other tests of veracity,

26:22
race and color, 26:2
religion, 26:3
school appearances, 26:16
sex, 26:4
sexual orientation, 26:5
smoking restrictions, 26:19
whistleblowing, 26:21
workers’ compensation claims, 26:23

Table of state laws, 2:1
Tort claims, miscellaneous, 26:30
Unemployment insurance, 26:35
Vacation pay, 26:33
Wages

payment of wage, 26:32
wage assignments and deductions,

26:41
Whistleblowing, 26:21
Workers’ compensation claims, 26:23

MISSISSIPPI
Generally, 27:1 et seq.
Access to personnel and medical files,

27:38
Age, 27:7
Alienage and citizenship, 27:9
Ancestry, 27:8
Arrests and convictions, 27:20
Benefits. Employee rights and benefits,

below

MISSISSIPPI—Cont’d
Common law rules governing employ-

ment termination
generally, 27:27
constructive discharge, 27:32
contracts of employment, 27:28
good faith and fair dealing, covenant

of, 27:29
public policy violations, 27:30
tort claims, miscellaneous, 27:31

Concealed weapons, 27:26
Constructive discharge, 27:32
Continuation of benefits, 27:37
Contracts of employment, 27:28
Covenant of good faith and fair dealing,

27:29
Disability, 27:11
Drug and alcohol testing, 27:12
Employee rights and benefits

access to personnel and medical files,
27:38

continuation of benefits, 27:37
files, access to personnel and medical

files, 27:38
medical files, access to, 27:38
personnel files, access to, 27:38
plant closings and mass layoffs, 27:39
references, 27:35
service letters, 27:35
unemployment insurance, 27:36
vacation pay, 27:34
wages, payment of, 27:33

Employer rights when terminating
employment

other provisions, 27:41
restrictive covenants, 27:40

Fair employment practices overview,
27:1

Family and medical leave, 27:14
Files, access to personnel and medical

files, 27:38
Garnishments, 27:24
Good faith and fair dealing, covenant of,

27:29
Health and safety complaints, 27:13
Jury duty, 27:15
Labor management relations, 27:18
Marital status, 27:10
Medical files, access to, 27:38
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MISSISSIPPI—Cont’d
Military service, 27:17
National origin, 27:6
Personnel and medical file access, 27:38
Plant closings and mass layoffs, 27:39
Polygraph and other tests of veracity,

27:22
Public policy violations, 27:30
Race and color, 27:2
References, 27:35
Religion, 27:3
Restrictive covenants, 27:40
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 27:16
Service letters, 27:35
Sex, 27:4
Sexual orientation, 27:5
Smoking restrictions, 27:19
Statutes governing employment

age, 27:7
alienage and citizenship, 27:9
ancestry, 27:8
arrests and convictions, 27:20
concealed weapons, 27:26
disability, 27:11
drug and alcohol testing, 27:12
fair employment practices overview,

27:1
family and medical leave, 27:14
garnishments, 27:24
health and safety complaints, 27:13
jury duty, 27:15
labor management relations, 27:18
marital status, 27:10
military service, 27:17
miscellaneous, 27:25
national origin, 27:6
polygraph and other tests of veracity,

27:22
race and color, 27:2
religion, 27:3
school appearances, 27:16
sex, 27:4
sexual orientation, 27:5

MISSISSIPPI—Cont’d
Statutes governing employment

—Cont’d
smoking restrictions, 27:19
weapons, concealed, 27:26
whistleblowing, 27:21
workers’ compensation claims, 27:23

Table of state laws, 2:1
Tort claims, miscellaneous, 27:31
Unemployment insurance, 27:36
Vacation pay, 27:34
Wages

payment of wage, 27:33
Weapons, concealed, 27:26
Whistleblowing, 27:21
Workers’ compensation claims, 27:23

MISSOURI
Generally, 28:1 et seq.
Access to personnel and medical files,

28:36
Age, 28:7
Alienage and citizenship, 28:9
Ancestry, 28:8
Arrests and convictions, 28:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 28:25
constructive discharge, 28:30
contracts of employment, 28:26
good faith and fair dealing, covenant

of, 28:27
public policy violations, 28:28
tort claims, miscellaneous, 28:29

Constructive discharge, 28:30
Continuation of benefits, 28:35
Contracts of employment, 28:26
Covenant of good faith and fair dealing,

28:27
Disability, 28:11
Drug and alcohol testing, 28:12
Employee rights and benefits

access to personnel and medical files,
28:36

continuation of benefits, 28:35
files, access to personnel and medical

files, 28:36
medical files, access to, 28:36
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MISSOURI—Cont’d
Employee rights and benefits—Cont’d

miscellaneous, 28:38
personnel files, access to, 28:36
plant closings and mass layoffs, 28:37
references, 28:33
service letters, 28:33
unemployment insurance, 28:34
vacation pay, 28:32
wages, payment of, 28:31

Employer rights when terminating
employment

other provisions, 28:40
restrictive covenant, 28:39

Fair employment practices overview,
28:1

Family and medical leave, 28:14
Files, access to personnel and medical

files, 28:36
Garnishments, 28:24
Good faith and fair dealing, covenant of,

28:27
Health and safety complaints, 28:13
Jury duty, 28:15
Labor management relations, 28:18
Marital status, 28:10
Medical files, access to, 28:36
Military service, 28:17
National origin, 28:6
Personnel and medical file access, 28:36
Plant closings and mass layoffs, 28:37
Polygraph and other tests of veracity,

28:22
Public policy violations, 28:28
Race and color, 28:2
References, 28:33
Religion, 28:3
Restrictive covenants, 28:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 28:16
Service letters, 28:33
Sex, 28:4
Sexual orientation, 28:5
Smoking restrictions, 28:19

MISSOURI—Cont’d
Statutes governing employment

age, 28:7
alienage and citizenship, 28:9
ancestry, 28:8
arrests and convictions, 28:20
disability, 28:11
drug and alcohol testing, 28:12
fair employment practices overview,

28:1
family and medical leave, 28:14
garnishments, 28:24
health and safety complaints, 28:13
jury duty, 28:15
labor management relations, 28:18
marital status, 28:10
military service, 28:17
national origin, 28:6
polygraph and other tests of veracity,

28:22
race and color, 28:2
religion, 28:3
school appearances, 28:16
sex, 28:4
sexual orientation, 28:5
smoking restrictions, 28:19
whistleblowing, 28:21
workers’ compensation claims, 28:23

Table of state laws, 2:1
Tort claims, miscellaneous, 28:29
Unemployment insurance, 28:34
Vacation pay, 28:32
Wages, payment of wage, 28:31
Whistleblowing, 28:21
Workers’ compensation claims, 28:23

MONITORING
Federal laws and regulations, ban on

termination because of employee
actions, 1:55

MONTANA
Generally, 29:1 et seq.
Access to personnel and medical files,

29:39
Age, 29:8
Alienage and citizenship, 29:10
Ancestry, 29:9
Arrests and convictions, 29:21
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MONTANA—Cont’d
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 29:28
constructive discharge, 29:33
contracts of employment, 29:29
good faith and fair dealing, covenant

of, 29:30
public policy violations, 29:31
tort claims, miscellaneous, 29:32

Constructive discharge, 29:33
Continuation of benefits, 29:38
Contracts of employment, 29:29
Covenant of good faith and fair dealing,

29:30
Disability, 29:12
Drug and alcohol testing, 29:13
Employee rights and benefits

access to personnel and medical files,
29:39

continuation of benefits, 29:38
files, access to personnel and medical

files, 29:39
medical files, access to, 29:39
personnel files, access to, 29:39
plant closings and mass layoffs, 29:40
references, 29:36
service letters, 29:36
unemployment insurance, 29:37
vacation pay, 29:35
wages, payment of, 29:34

Employer rights when terminating
employment

other provisions, 29:43
restrictive covenants, 29:41
wage assignments and deductions,

29:42
Fair employment practices overview,

29:1
Family and medical leave, 29:15
Files, access to personnel and medical

files, 29:39
Garnishments, 29:25
Good faith and fair dealing, covenant of,

29:30
Health and safety complaints, 29:14
Jury duty, 29:16
Labor management relations, 29:19

MONTANA—Cont’d
Marital status, 29:11
Medical files, access to, 29:39
Military service, 29:18
National origin, 29:7
Personnel and medical file access, 29:39
Plant closings and mass layoffs, 29:40
Polygraph and other tests of veracity,

29:23
Public policy violations, 29:31
Race and color, 29:3
References, 29:36
Religion, 29:4
Restrictive covenants, 29:41
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 29:17
Service letters, 29:36
Sex, 29:5
Sexual orientation, 29:6
Smoking restrictions, 29:20
Statutes governing employment

age, 29:8
alienage and citizenship, 29:10
ancestry, 29:9
arrests and convictions, 29:21
concealed weapons, 29:26
disability, 29:12
drug and alcohol testing, 29:13
fair employment practices overview,

29:1
family and medical leave, 29:15
garnishments, 29:25
health and safety complaints, 29:14
jury duty, 29:16
labor management relations, 29:19
marital status, 29:11
military service, 29:18
miscellaneous, 29:27
national origin, 29:7
polygraph and other tests of veracity,

29:23
race and color, 29:3
religion, 29:4
school appearances, 29:17
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MONTANA—Cont’d
Statutes governing employment

—Cont’d
sex, 29:5
sexual orientation, 29:6
smoking restrictions, 29:20
whistleblowing, 29:22
workers’ compensation claims, 29:24
wrongful discharge from employment

act, 29:2
Table of state laws, 2:1
Tort claims, miscellaneous, 29:32
Unemployment insurance, 29:37
Vacation pay, 29:35
Wages

payment of wage, 29:34
wage assignments and deductions,

29:42
Whistleblowing, 29:22
Workers’ compensation claims, 29:24
Wrongful discharge from employment

act, 29:2

MULTIEMPLOYER PENSION PLANS
Federal Laws and Regulations (this

index)

NATIONAL LABOR RELATIONS
ACT

Federal Laws and Regulations (this
index)

NATIONAL ORIGIN
Alabama, 3:6
Alaska, 4:6
Arizona, 5:7
Arkansas, 6:6
California, 7:6
Colorado, 8:6
Connecticut, 9:6
Delaware, 10:6
Discrimination, federal statutes govern-

ing employment discrimination,
1:12

District of Columbia, 11:6
Florida, 12:6
Georgia, 13:6
Hawaii, 14:6
Idaho, 15:6
Illinois, 16:6
Indiana, 17:6

NATIONAL ORIGIN—Cont’d
Iowa, 18:6
Kansas, 19:6
Kentucky, 20:6
Louisiana, 21:6
Maine, 22:6
Maryland, 23:6
Massachusetts, 24:6
Michigan, 25:6
Minnesota, 26:6
Mississippi, 27:6
Missouri, 28:6
Montana, 29:7
Nebraska, 30:6
Nevada, 31:6
New Hampshire, 32:6
New Jersey, 33:6
New Mexico, 34:6
New York, 35:6
North Carolina, 36:6
North Dakota, 37:6
Ohio, 38:6
Oklahoma, 39:6
Oregon, 40:6
Pennsylvania, 41:6
Puerto Rico, 42:6
Rhode Island, 43:6
South Carolina, 44:6
South Dakota, 45:6
Tennessee, 46:6
Texas, 47:6
Utah, 48:6
Vermont, 49:6
Virginia, 50:6
Washington, 51:6
West Virginia, 52:6
Wisconsin, 53:6
Wyoming, 54:6

NEBRASKA
Generally, 30:1 et seq.
Access to personnel and medical files,

30:37
Age, 30:7
Alienage and citizenship, 30:9
Ancestry, 30:8
Arrests and convictions, 30:20
Benefits. Employee rights and benefits,

below
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NEBRASKA—Cont’d
Common law rules governing employ-

ment termination
generally, 30:26
constructive discharge, 30:31
contracts of employment, 30:27
good faith and fair dealing, covenant

of, 30:28
public policy violations, 30:29
tort claims, miscellaneous, 30:30

Constructive discharge, 30:31
Continuation of benefits, 30:36
Contracts of employment, 30:27
Covenant of good faith and fair dealing,

30:28
Disability, 30:11
Drug and alcohol testing, 30:12
Employee rights and benefits

access to personnel and medical files,
30:37

continuation of benefits, 30:36
files, access to personnel and medical

files, 30:37
medical files, access to, 30:37
personnel files, access to, 30:37
plant closings and mass layoffs, 30:38
references, 30:34
service letters, 30:34
unemployment insurance, 30:35
vacation pay, 30:33
wages, payment of, 30:32

Employer rights when terminating
employment

restrictive covenants, 30:39
wage assignments and deductions,

30:40
Fair employment practices overview,

30:1
Family and medical leave, 30:14
Files, access to personnel and medical

files, 30:37
Garnishments, 30:24
Good faith and fair dealing, covenant of,

30:28
Health and safety complaints, 30:13
Jury duty, 30:15
Labor management relations, 30:18
Marital status, 30:10
Medical files, access to, 30:37
Military service, 30:17

NEBRASKA—Cont’d
National origin, 30:6
Personnel and medical file access, 30:37
Plant closings and mass layoffs, 30:38
Polygraph and other tests of veracity,

30:22
Public policy violations, 30:29
Race and color, 30:2
References, 30:34
Religion, 30:3
Restrictive covenants, 30:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 30:16
Service letters, 30:34
Sex, 30:4
Sexual orientation, 30:5
Smoking restrictions, 30:19
Statutes governing employment

age, 30:7
alienage and citizenship, 30:9
ancestry, 30:8
arrests and convictions, 30:20
disability, 30:11
drug and alcohol testing, 30:12
fair employment practices overview,

30:1
family and medical leave, 30:14
garnishments, 30:24
health and safety complaints, 30:13
jury duty, 30:15
labor management relations, 30:18
marital status, 30:10
military service, 30:17
miscellaneous, 30:25
national origin, 30:6
polygraph and other tests of veracity,

30:22
race and color, 30:2
religion, 30:3
school appearances, 30:16
sex, 30:4
sexual orientation, 30:5
smoking restrictions, 30:19
whistleblowing, 30:21
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NEBRASKA—Cont’d
Statutes governing employment

—Cont’d
workers’ compensation claims, 30:23

Table of state laws, 2:1
Tort claims, miscellaneous, 30:30
Unemployment insurance, 30:35
Vacation pay, 30:33
Wages

payment of wage, 30:32
wage assignments and deductions,

30:40
Whistleblowing, 30:21
Workers’ compensation claims, 30:23

NEVADA
Generally, 31:1 et seq.
Access to personnel and medical files,

31:38
Age, 31:7
Alienage and citizenship, 31:9
Ancestry, 31:8
Arrests and convictions, 31:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 31:27
constructive discharge, 31:32
contracts of employment, 31:28
good faith and fair dealing, covenant

of, 31:29
public policy violations, 31:30
tort claims, miscellaneous, 31:31

Concealed weapons, 31:26
Constructive discharge, 31:32
Continuation of benefits, 31:37
Contracts of employment, 31:28
Covenant of good faith and fair dealing,

31:29
Disability, 31:11
Drug and alcohol testing, 31:12
Employee rights and benefits

access to personnel and medical files,
31:38

continuation of benefits, 31:37
files, access to personnel and medical

files, 31:38
medical files, access to, 31:38
personnel files, access to, 31:38

NEVADA—Cont’d
Employee rights and benefits—Cont’d

plant closings and mass layoffs, 31:39
references, 31:35
service letters, 31:35
unemployment insurance, 31:36
vacation pay, 31:34
wages, payment of, 31:33

Employer rights when terminating
employment

restrictive covenants, 31:40
wage assignments and deductions,

31:41
Fair employment practices overview,

31:1
Family and medical leave, 31:14
Files, access to personnel and medical

files, 31:38
Garnishments, 31:24
Good faith and fair dealing, covenant of,

31:29
Health and safety complaints, 31:13
Jury duty, 31:15
Labor management relations, 31:18
Marital status, 31:10
Medical files, access to, 31:38
Military service, 31:17
National origin, 31:6
Personnel and medical file access, 31:38
Plant closings and mass layoffs, 31:39
Polygraph and other tests of veracity,

31:22
Public policy violations, 31:30
Race and color, 31:2
References, 31:35
Religion, 31:3
Restrictive covenants, 31:40
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 31:16
Service letters, 31:35
Sex, 31:4
Sexual orientation, 31:5
Smoking restrictions, 31:19
Statutes governing employment

age, 31:7
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NEVADA—Cont’d
Statutes governing employment

—Cont’d
alienage and citizenship, 31:9
ancestry, 31:8
arrests and convictions, 31:20
concealed weapons, 31:26
disability, 31:11
drug and alcohol testing, 31:12
fair employment practices overview,

31:1
family and medical leave, 31:14
garnishments, 31:24
health and safety complaints, 31:13
jury duty, 31:15
labor management relations, 31:18
marital status, 31:10
military service, 31:17
miscellaneous, 31:25
national origin, 31:6
polygraph and other tests of veracity,

31:22
race and color, 31:2
religion, 31:3
school appearances, 31:16
sex, 31:4
sexual orientation, 31:5
smoking restrictions, 31:19
whistleblowing, 31:21
workers’ compensation claims, 31:23

Table of state laws, 2:1
Tort claims, miscellaneous, 31:31
Unemployment insurance, 31:36
Vacation pay, 31:34
Wages

payment of wage, 31:33
wage assignments and deductions,

31:41
Whistleblowing, 31:21
Workers’ compensation claims, 31:23

NEW HAMPSHIRE
Generally, 32:1 et seq.
Access to personnel and medical files,

32:37
Age, 32:7
Alienage and citizenship, 32:9
Ancestry, 32:8
Arrests and convictions, 32:20

NEW HAMPSHIRE—Cont’d
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 32:27
constructive discharge, 32:31
contracts of employment, 32:28
public policy violations, 32:29
tort claims, miscellaneous, 32:30

Constructive discharge, 32:31
Continuation of benefits, 32:36
Contracts of employment, 32:28
Disability, 32:11
Drug and alcohol testing, 32:12
Employee rights and benefits

access to personnel and medical files,
32:37

continuation of benefits, 32:36
files, access to personnel and medical

files, 32:37
medical files, access to, 32:37
miscellaneous, 32:39
personnel files, access to, 32:37
plant closings and mass layoffs, 32:38
references, 32:34
service letters, 32:34
unemployment insurance, 32:35
vacation pay, 32:33
wages, payment of, 32:32

Employer rights when terminating
employment

restrictive covenants, 32:40
wage assignments and deductions,

32:41
Fair employment practices overview,

32:1
Family and medical leave, 32:14
Files, access to personnel and medical

files, 32:37
Garnishments, 32:24
Health and safety complaints, 32:13
Jury duty, 32:15
Labor management relations, 32:18
Marital status, 32:10
Medical files, access to, 32:37
Military service, 32:17
National origin, 32:6
Personnel and medical file access, 32:37
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NEW HAMPSHIRE—Cont’d
Plant closings and mass layoffs, 32:38
Polygraph and other tests of veracity,

32:22
Public policy violations, 32:29
Race and color, 32:2
References, 32:34
Religion, 32:3
Restrictive covenants, 32:40
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 32:16
Service letters, 32:34
Sex, 32:4
Sexual orientation, 32:5
Smoking restrictions, 32:19
Statutes governing employment

age, 32:7
alienage and citizenship, 32:9
ancestry, 32:8
arrests and convictions, 32:20
concealed weapons, 32:25
disability, 32:11
drug and alcohol testing, 32:12
fair employment practices overview,

32:1
family and medical leave, 32:14
garnishments, 32:24
health and safety complaints, 32:13
jury duty, 32:15
labor management relations, 32:18
marital status, 32:10
military service, 32:17
miscellaneous, 32:26
national origin, 32:6
polygraph and other tests of veracity,

32:22
race and color, 32:2
religion, 32:3
school appearances, 32:16
sex, 32:4
sexual orientation, 32:5
smoking restrictions, 32:19
whistleblowing, 32:21
workers’ compensation claims, 32:23

NEW HAMPSHIRE—Cont’d
Table of state laws, 2:1
Tort claims, miscellaneous, 32:30
Unemployment insurance, 32:36
Vacation pay, 32:33
Wages

payment of wage, 32:32
wage assignments and deductions,

32:41
Whistleblowing, 32:21
Workers’ compensation claims, 32:23

NEW JERSEY
Generally, 33:1 et seq.
Access to personnel and medical files,

33:37
Age, 33:7
Alienage and citizenship, 33:9
Ancestry, 33:8
Arrests and convictions, 33:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 33:26
constructive discharge, 33:31
contracts of employment, 33:27
good faith and fair dealing, covenant

of, 33:28
public policy violations, 33:29
tort claims, miscellaneous, 33:30

Confidentiality agreements, 33:39
Constructive discharge, 33:31
Continuation of benefits, 33:36
Contracts of employment, 33:27
Covenant of good faith and fair dealing,

33:28
Disability, 33:11
Drug and alcohol testing, 33:12
Employee rights and benefits

access to personnel and medical files,
33:37

continuation of benefits, 33:36
files, access to personnel and medical

files, 33:37
medical files, access to, 33:37
personnel files, access to, 33:37
plant closings and mass layoffs, 33:38
references, 33:34
service letters, 33:34
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NEW JERSEY—Cont’d
Employee rights and benefits—Cont’d

unemployment insurance, 33:35
vacation pay, 33:33
wages, payment of, 33:32

Employer rights when terminating
employment

confidentiality agreements, 33:39
other provisions, 33:41
restrictive covenants, 33:39
trade secrets, 33:39
wage assignments and deductions,

33:40
Fair employment practices overview,

33:1
Family and medical leave, 33:14
Files, access to personnel and medical

files, 33:37
Garnishments, 33:24
Good faith and fair dealing, covenant of,

33:28
Health and safety complaints, 33:13
Jury duty, 33:15
Labor management relations, 33:18
Marital status, 33:10
Medical files, access to, 33:37
Military service, 33:17
National origin, 33:6
Personnel and medical file access, 33:37
Plant closings and mass layoffs, 33:38
Polygraph and other tests of veracity,

33:22
Public policy violations, 33:29
Race and color, 33:2
References, 33:34
Religion, 33:3
Restrictive covenants, 33:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 33:16
Service letters, 33:34
Sex, 33:4
Sexual orientation, 33:5
Smoking restrictions, 33:19
Statutes governing employment

age, 33:7

NEW JERSEY—Cont’d
Statutes governing employment

—Cont’d
alienage and citizenship, 33:9
ancestry, 33:8
arrests and convictions, 33:20
disability, 33:11
drug and alcohol testing, 33:12
fair employment practices overview,

33:1
family and medical leave, 33:14
garnishments, 33:24
health and safety complaints, 33:13
jury duty, 33:15
labor management relations, 33:18
marital status, 33:10
military service, 33:17
miscellaneous, 33:25
national origin, 33:6
polygraph and other tests of veracity,

33:22
race and color, 33:2
religion, 33:3
school appearances, 33:16
sex, 33:4
sexual orientation, 33:5
smoking restrictions, 33:19
whistleblowing, 33:21
workers’ compensation claims, 33:23

Table of state laws, 2:1
Tort claims, miscellaneous, 33:30
Trade secrets, 33:39
Unemployment insurance, 33:35
Vacation pay, 33:33
Wages

payment of wage, 33:32
wage assignments and deductions,

33:40
Whistleblowing, 33:21
Workers’ compensation claims, 33:23

NEW MEXICO
Generally, 34:1 et seq.
Access to personnel and medical files,

34:37
Age, 34:7
Alienage and citizenship, 34:9
Ancestry, 34:8
Arrests and convictions, 34:20
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NEW MEXICO—Cont’d
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 34:26
constructive discharge, 34:31
contracts of employment, 34:27
good faith and fair dealing, covenant

of, 34:28
public policy violations, 34:29
tort claims, miscellaneous, 34:30

Constructive discharge, 34:31
Continuation of benefits, 34:36
Contracts of employment, 34:27
Covenant of good faith and fair dealing,

34:28
Disability, 34:11
Drug and alcohol testing, 34:12
Employee rights and benefits

access to personnel and medical files,
34:37

continuation of benefits, 34:36
files, access to personnel and medical

files, 34:37
medical files, access to, 34:37
personnel files, access to, 34:37
plant closings and mass layoffs, 34:38
references, 34:34
service letters, 34:34
unemployment insurance, 34:35
vacation pay, 34:33
wages, payment of, 34:32

Employer rights when terminating
employment

restrictive covenants, 34:39
Fair employment practices overview,

34:1
Family and medical leave, 34:14
Files, access to personnel and medical

files, 34:37
Garnishments, 34:24
Good faith and fair dealing, covenant of,

34:28
Health and safety complaints, 34:13
Jury duty, 34:15
Labor management relations, 34:18
Marital status, 34:10
Medical files, access to, 34:37
Military service, 34:17

NEW MEXICO—Cont’d
National origin, 34:6
Personnel and medical file access, 34:37
Plant closings and mass layoffs, 34:38
Polygraph and other tests of veracity,

34:22
Public policy violations, 34:29
Race and color, 34:2
References, 34:34
Religion, 34:3
Restrictive covenants, 34:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 34:16
Service letters, 34:34
Sex, 34:4
Sexual orientation, 34:5
Smoking restrictions, 34:19
Statutes governing employment

age, 34:7
alienage and citizenship, 34:9
ancestry, 34:8
arrests and convictions, 34:20
concealed weapons, 37:25
disability, 34:11
drug and alcohol testing, 34:12
fair employment practices overview,

34:1
family and medical leave, 34:14
garnishments, 34:24
health and safety complaints, 34:13
jury duty, 34:15
labor management relations, 34:18
marital status, 34:10
military service, 34:17
miscellaneous, 34:25
national origin, 34:6
polygraph and other tests of veracity,

34:22
race and color, 34:2
religion, 34:3
school appearances, 34:16
sex, 34:4
sexual orientation, 34:5
smoking restrictions, 34:19
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NEW MEXICO—Cont’d
Statutes governing employment

—Cont’d
whistleblowing, 34:21
workers’ compensation claims, 34:23

Table of state laws, 2:1
Tort claims, miscellaneous, 34:30
Unemployment insurance, 34:35
Vacation pay, 34:33
Wages

payment of wage, 34:32
Whistleblowing, 34:21
Workers’ compensation claims, 34:23

NEW YORK
Generally, 35:1 et seq.
Access to personnel and medical files,

35:37
Age, 35:7
Alienage and citizenship, 35:9
Ancestry, 35:8
Arrests and convictions, 35:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 35:26
constructive discharge, 35:31
contracts of employment, 35:27
good faith and fair dealing, covenant

of, 35:28
public policy violations, 35:29
tort claims, miscellaneous, 35:30

Constructive discharge, 35:31
Continuation of benefits, 35:36
Contracts of employment, 35:27
Covenant of good faith and fair dealing,

35:28
Disability, 35:11
Drug and alcohol testing, 35:12
Employee rights and benefits

access to personnel and medical files,
35:37

continuation of benefits, 35:36
files, access to personnel and medical

files, 35:37
medical files, access to, 35:37
miscellaneous, 35:39
personnel files, access to, 35:37
plant closings and mass layoffs, 35:38

NEW YORK—Cont’d
Employee rights and benefits—Cont’d

references, 35:34
service letters, 35:34
unemployment insurance, 35:35
vacation pay, 35:33
wages, payment of, 35:32

Employer rights when terminating
employment

other provisions, 35:41
restrictive covenants, 35:40

Fair employment practices overview,
35:1

Family and medical leave, 35:14
Files, access to personnel and medical

files, 35:37
Garnishments, 35:24
Good faith and fair dealing, covenant of,

35:28
Health and safety complaints, 35:13
Jury duty, 35:15
Labor management relations, 35:18
Marital status, 35:10
Medical files, access to, 35:37
Military service, 35:17
National origin, 35:6
Personnel and medical file access, 35:37
Plant closings and mass layoffs, 35:38
Polygraph and other tests of veracity,

35:22
Public policy violations, 35:29
Race and color, 35:2
References, 35:34
Religion, 35:3
Restrictive covenants and trade secrets,

35:40
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 35:16
Service letters, 35:34
Sex, 35:4
Sexual orientation, 35:5
Smoking restrictions, 35:19
Statutes governing employment

age, 35:7
alienage and citizenship, 35:9
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NEW YORK—Cont’d
Statutes governing employment

—Cont’d
ancestry, 35:8
arrests and convictions, 35:20
disability, 35:11
drug and alcohol testing, 35:12
fair employment practices overview,

35:1
family and medical leave, 35:14
garnishments, 35:24
health and safety complaints, 35:13
jury duty, 35:15
labor management relations, 35:18
marital status, 35:10
military service, 35:17
miscellaneous, 35:25
national origin, 35:6
polygraph and other tests of veracity,

35:22
race and color, 35:2
religion, 35:3
school appearances, 35:16
sex, 35:4
sexual orientation, 35:5
smoking restrictions, 35:19
whistleblowing, 35:21
workers’ compensation claims, 35:23

Table of state laws, 2:1
Tort claims, miscellaneous, 35:30
Unemployment insurance, 35:35
Vacation pay, 35:33
Wages

other provisions, 35:41
payment of wage, 35:32

Whistleblowing, 35:21
Workers’ compensation claims, 35:23

NORTH CAROLINA
Generally, 36:1 et seq.
Access to personnel and medical files,

36:37
Age, 36:7
Alienage and citizenship, 36:9
Ancestry, 36:8
Arrests and convictions, 36:20
Benefits. Employee rights and benefits,

below

NORTH CAROLINA—Cont’d
Common law rules governing employ-

ment termination
generally, 36:26
constructive discharge, 36:31
contracts of employment, 36:27
good faith and fair dealing, covenant

of, 36:28
public policy violations, 36:29
tort claims, miscellaneous, 36:30

Constructive discharge, 36:31
Continuation of benefits, 36:36
Contracts of employment, 36:27
Covenant of good faith and fair dealing,

36:28
Disability, 36:11
Drug and alcohol testing, 36:12
Employee rights and benefits

access to personnel and medical files,
36:37

continuation of benefits, 36:36
files, access to personnel and medical

files, 36:37
medical files, access to, 36:37
personnel files, access to, 36:37
plant closings and mass layoffs, 36:38
references, 36:34
service letters, 36:34
unemployment insurance, 36:35
vacation pay, 36:33
wages, payment of, 36:32

Employer rights when terminating
employment

other provisions, 36:41
restrictive covenants, 36:39
wage assignments and deductions,

36:40
Fair employment practices overview,

36:1
Family and medical leave, 36:14
Files, access to personnel and medical

files, 36:37
Garnishments, 36:24
Good faith and fair dealing, covenant of,

36:28
Health and safety complaints, 36:13
Jury duty, 36:15
Labor management relations, 36:18
Marital status, 36:10
Medical files, access to, 36:37
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NORTH CAROLINA—Cont’d
Military service, 36:17
National origin, 36:6
Personnel and medical file access, 36:37
Plant closings and mass layoffs, 36:38
Polygraph and other tests of veracity,

36:22
Public policy violations, 36:29
Race and color, 36:2
References, 36:34
Religion, 36:3
Restrictive covenants, 36:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 36:16
Service letters, 36:34
Sex, 36:4
Sexual orientation, 36:5
Smoking restrictions, 36:19
Statutes governing employment

age, 36:7
alienage and citizenship, 36:9
ancestry, 36:8
arrests and convictions, 36:20
disability, 36:11
drug and alcohol testing, 36:12
fair employment practices overview,

36:1
family and medical leave, 36:14
garnishments, 36:24
health and safety complaints, 36:13
jury duty, 36:15
labor management relations, 36:18
marital status, 36:10
military service, 36:17
miscellaneous, 36:25
national origin, 36:6
polygraph and other tests of veracity,

36:22
race and color, 36:2
religion, 36:3
school appearances, 36:16
sex, 36:4
sexual orientation, 36:5
smoking restrictions, 36:19

NORTH CAROLINA—Cont’d
Statutes governing employment

—Cont’d
whistleblowing, 36:21
workers’ compensation claims, 36:23

Table of state laws, 2:1
Tort claims, miscellaneous, 36:30
Unemployment insurance, 36:35
Vacation pay, 36:33
Wages

payment of wage, 36:32
wage assignments and deductions,

36:40
Whistleblowing, 36:21
Workers’ compensation claims, 36:23

NORTH DAKOTA
Generally, 37:1 et seq.
Access to personnel and medical files,

37:37
Age, 37:7
Alienage and citizenship, 37:9
Ancestry, 37:8
Arrests and convictions, 37:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 37:27
contracts of employment, 37:28
good faith and fair dealing, covenant

of, 37:29
public policy violations, 37:30
tort claims, miscellaneous, 37:31

Continuation of benefits, 37:36
Contracts of employment, 37:28
Covenant of good faith and fair dealing,

37:29
Disability, 37:11
Drug and alcohol testing, 37:12
Employee rights and benefits

access to personnel and medical files,
37:37

continuation of benefits, 37:36
files, access to personnel and medical

files, 37:37
medical files, access to, 37:37
personnel files, access to, 37:37
plant closings and mass layoffs, 37:38
references, 37:34, 37:36
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NORTH DAKOTA—Cont’d
Employee rights and benefits—Cont’d

service letters, 37:34
unemployment insurance, 37:35
vacation pay, 37:33
wages, payment of, 37:32

Employer rights when terminating
employment

other provisions, 37:41
restrictive covenants, 37:39
wage assignments and deductions,

37:40
Fair employment practices overview,

37:1
Family and medical leave, 37:14
Files, access to personnel and medical

files, 37:37
Garnishments, 37:24
Good faith and fair dealing, covenant of,

37:29
Health and safety complaints, 37:13
Jury duty, 37:15
Labor management relations, 37:18
Marital status, 37:10
Medical files, access to, 37:37
Military service, 37:17
National origin, 37:6
Personnel and medical file access, 37:37
Plant closings and mass layoffs, 37:38
Polygraph and other tests of veracity,

37:22
Public policy violations, 37:30
Race and color, 37:2
References, 37:34, 37:36
Religion, 37:3
Restrictive covenants, 37:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 37:16
Service letters, 37:34
Sex, 37:4
Sexual orientation, 37:5
Smoking restrictions, 37:19
Statutes governing employment

age, 37:7
alienage and citizenship, 37:9

NORTH DAKOTA—Cont’d
Statutes governing employment

—Cont’d
ancestry, 37:8
arrests and convictions, 37:20
disability, 37:11
drug and alcohol testing, 37:12
fair employment practices overview,

37:1
family and medical leave, 37:14
garnishments, 37:24
health and safety complaints, 37:13
jury duty, 37:15
labor management relations, 37:18
marital status, 37:10
military service, 37:17
miscellaneous, 37:26
national origin, 37:6
polygraph and other tests of veracity,

37:22
race and color, 37:2
religion, 37:3
school appearances, 37:16
sex, 37:4
sexual orientation, 37:5
smoking restrictions, 37:19
whistleblowing, 37:21
workers’ compensation claims, 37:23

Table of state laws, 2:1
Tort claims, miscellaneous, 37:31
Unemployment insurance, 37:35
Vacation pay, 37:33
Wages

payment of wage, 37:32
wage assignments and deductions,

37:40
Whistleblowing, 37:21
Workers’ compensation claims, 37:23

NOTIFICATIONS
Federal laws and regulations, joint and

survivor elections, 1:106

OHIO
Generally, 38:1 et seq.
Access to personnel and medical files,

38:38
Age, 38:7
Alienage and citizenship, 38:9
Ancestry, 38:8
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OHIO—Cont’d
Arrests and convictions, 38:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 38:27
constructive discharge, 38:32
contracts of employment, 38:28
good faith and fair dealing, covenant

of, 38:29
public policy violations, 38:30
tort claims, miscellaneous, 38:31

Concealed weapons, 38:25
Constructive discharge, 38:32
Continuation of benefits, 38:37
Contracts of employment, 38:28
Covenant of good faith and fair dealing,

38:29
Disability, 38:11
Drug and alcohol testing, 38:12
Employee rights and benefits

access to personnel and medical files,
38:38

continuation of benefits, 38:37
files, access to personnel and medical

files, 38:38
medical files, access to, 38:38
personnel files, access to, 38:38
plant closings and mass layoffs, 38:39
references, 38:35
service letters, 38:35
unemployment insurance, 38:36
vacation pay, 38:34
wages, payment of, 38:33

Employer rights when terminating
employment

restrictive covenants, 38:40
wage assignments and deductions,

38:41
Fair employment practices overview,

38:1
Family and medical leave, 38:14
Files, access to personnel and medical

files, 38:38
Garnishments, 38:24
Good faith and fair dealing, covenant of,

38:29
Health and safety complaints, 38:13
Jury duty, 38:15

OHIO—Cont’d
Labor management relations, 38:18
Marital status, 38:10
Medical files, access to, 38:38
Military service, 38:17
National origin, 38:6
Personnel and medical file access, 38:38
Plant closings and mass layoffs, 38:39
Polygraph and other tests of veracity,

38:22
Public policy violations, 38:30
Race and color, 38:2
References, 38:35
Religion, 38:3
Restrictive covenants, 38:40
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 38:16
Service letters, 38:35
Sex, 38:4
Sexual orientation, 38:5
Smoking restrictions, 38:19
Statutes governing employment

age, 38:7
alienage and citizenship, 38:9
ancestry, 38:8
arrests and convictions, 38:20
concealed weapons, 38:25
disability, 38:11
drug and alcohol testing, 38:12
fair employment practices overview,

38:1
family and medical leave, 38:14
garnishments, 38:24
health and safety complaints, 38:13
jury duty, 38:15
labor management relations, 38:18
marital status, 38:10
military service, 38:17
miscellaneous, 38:26
national origin, 38:6
polygraph and other tests of veracity,

38:22
race and color, 38:2
religion, 38:3
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OHIO—Cont’d
Statutes governing employment

—Cont’d
school appearances, 38:16
sex, 38:4
sexual orientation, 38:5
smoking restrictions, 38:19
whistleblowing, 38:21
workers’ compensation claims, 38:23

Table of state laws, 2:1
Tort claims, miscellaneous, 38:31
Unemployment insurance, 38:36
Vacation pay, 38:34
Wages

payment of wage, 38:33
wage assignments and deductions,

38:41
Whistleblowing, 38:21
Workers’ compensation claims, 38:23

OKLAHOMA
Generally, 39:1 et seq.
Access to personnel and medical files,

39:37
Age, 39:7
Alienage and citizenship, 39:9
Ancestry, 39:8
Arrests and convictions, 39:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 39:26
constructive discharge, 39:31
contracts of employment, 39:27
good faith and fair dealing, covenant

of, 39:28
public policy violations, 39:29
tort claims, miscellaneous, 39:30

Constructive discharge, 39:31
Continuation of benefits, 39:36
Contracts of employment, 39:27
Covenant of good faith and fair dealing,

39:28
Disability, 39:11
Drug and alcohol testing, 39:12
Employee rights and benefits

access to personnel and medical files,
39:37

continuation of benefits, 39:36

OKLAHOMA—Cont’d
Employee rights and benefits—Cont’d

files, access to personnel and medical
files, 39:37

medical files, access to, 39:37
personnel files, access to, 39:37
plant closings and mass layoffs, 39:38
references, 39:34
service letters, 39:34
unemployment insurance, 39:35
vacation pay, 39:33
wages, payment of, 39:32

Employer rights when terminating
employment

restrictive covenants, 39:39
Fair employment practices overview,

39:1
Family and medical leave, 39:14
Files, access to personnel and medical

files, 39:37
Garnishments, 39:24
Good faith and fair dealing, covenant of,

39:28
Health and safety complaints, 39:13
Jury duty, 39:15
Labor management relations, 39:18
Marital status, 39:10
Medical files, access to, 39:37
Military service, 39:17
National origin, 39:6
Personnel and medical file access, 39:37
Plant closings and mass layoffs, 39:38
Polygraph and other tests of veracity,

39:22
Public policy violations, 39:29
Race and color, 39:2
References, 39:34
Religion, 39:3
Restrictive covenants, 39:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 39:16
Service letters, 39:34
Sex, 39:4
Sexual orientation, 39:5
Smoking restrictions, 39:19

INDEX

Index-69



OKLAHOMA—Cont’d
Statutes governing employment

age, 39:7
alienage and citizenship, 39:9
ancestry, 39:8
arrests and convictions, 39:20
disability, 39:11
drug and alcohol testing, 39:12
fair employment practices overview,

39:1
family and medical leave, 39:14
garnishments, 39:24
health and safety complaints, 39:13
jury duty, 39:15
labor management relations, 39:18
marital status, 39:10
military service, 39:17
miscellaneous, 39:25
national origin, 39:6
polygraph and other tests of veracity,

39:22
race and color, 39:2
religion, 39:3
school appearances, 39:16
sex, 39:4
sexual orientation, 39:5
smoking restrictions, 39:19
whistleblowing, 39:21
workers’ compensation claims, 39:23

Table of state laws, 2:1
Tort claims, miscellaneous, 39:30
Unemployment insurance, 39:35
Vacation pay, 39:33
Wages

payment of wage, 39:32
Whistleblowing, 39:21
Workers’ compensation claims, 39:23

OMNIBUS BUDGET
RECONCILIATION ACT OF 1986

Employee benefits, 1:66

OREGON
Generally, 40:1 et seq.
Access to personnel and medical files,

40:37
Age, 40:7
Alienage and citizenship, 40:9
Ancestry, 40:8
Arrests and convictions, 40:20

OREGON—Cont’d
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 40:26
constructive discharge, 40:31
contracts of employment, 40:27
good faith and fair dealing, covenant

of, 40:28
public policy violations, 40:29
tort claims, miscellaneous, 40:30

Constructive discharge, 40:31
Continuation of benefits, 40:36
Contracts of employment, 40:27
Court appearances, 40:15
Covenant of good faith and fair dealing,

40:28
Disability, 40:11
Drug and alcohol testing, 40:12
Employee rights and benefits

access to personnel and medical files,
40:37

continuation of benefits, 40:36
files, access to personnel and medical

files, 40:37
medical files, access to, 40:37
miscellaneous, 40:39
personnel files, access to, 40:37
plant closings and mass layoffs, 40:38
references, 40:34
service letters, 40:34
unemployment insurance, 40:35
vacation pay, 40:33
wages, payment of, 40:32

Employer rights when terminating
employment

restrictive covenants, 40:39
wage assignments and deductions,

40:41
Fair employment practices overview,

40:1
Family and medical leave, 40:14
Files, access to personnel and medical

files, 40:37
Garnishments, 40:24
Good faith and fair dealing, covenant of,

40:28
Health and safety complaints, 40:13
Jury duty, 40:15
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OREGON—Cont’d
Labor management relations, 40:18
Marital status, 40:10
Medical files, access to, 40:37
Military service, 40:17
National origin, 40:6
Personnel and medical file access, 40:37
Plant closings and mass layoffs, 40:38
Polygraph and other tests of veracity,

40:22
Public policy violations, 40:29
Race and color, 40:2
References, 40:34
Religion, 40:3
Restrictive covenants, 40:40
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 40:16
Service letters, 40:34
Sex, 40:4
Sexual orientation, 40:5
Smoking restrictions, 40:19
Statutes governing employment

age, 40:7
alienage and citizenship, 40:9
ancestry, 40:8
arrests and convictions, 40:20
court appearances, 40:15
disability, 40:11
drug and alcohol testing, 40:12
fair employment practices overview,

40:1
family and medical leave, 40:14
garnishments, 40:24
health and safety complaints, 40:13
jury duty, 40:15
labor management relations, 40:18
marital status, 40:10
military service, 40:17
miscellaneous, 40:25
national origin, 40:6
polygraph and other tests of veracity,

40:22
race and color, 40:2
religion, 40:3

OREGON—Cont’d
Statutes governing employment

—Cont’d
school appearances, 40:16
sex, 40:4
sexual orientation, 40:5
smoking restrictions, 40:19
whistleblowing, 40:21
workers’ compensation claims, 40:23

Table of state laws, 2:1
Tort claims, miscellaneous, 40:30
Trade secrets, 40:40
Unemployment insurance, 40:35
Vacation pay, 40:33
Wages

payment of wage, 40:32
wage assignments and deductions,

40:41
Whistleblowing, 40:21
Workers’ compensation claims, 40:23

PARTIAL TERMINATION
Federal laws and regulations, Employee

Retirement Income Security Act of
1974 (ERISA), 1:117

PATRIOT ACT OF 2001
Generally, 1:47

PENNSYLVANIA
Generally, 41:1 et seq.
Access to personnel and medical files,

41:37
Age, 41:7
Alienage and citizenship, 41:9
Ancestry, 41:8
Arrests and convictions, 41:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 41:26
constructive discharge, 41:31
contracts of employment, 41:27
good faith and fair dealing, covenant

of, 41:28
public policy violations, 41:29
tort claims, miscellaneous, 41:30

Constructive discharge, 41:31
Continuation of benefits, 41:36
Contracts of employment, 41:27
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PENNSYLVANIA—Cont’d
Covenant of good faith and fair dealing,

41:28
Disability, 41:11
Drug and alcohol testing, 41:12
Employee rights and benefits

access to personnel and medical files,
41:37

continuation of benefits, 41:36
files, access to personnel and medical

files, 41:37
medical files, access to, 41:37
miscellaneous, 41:39
personnel files, access to, 41:37
plant closings and mass layoffs, 41:38
references, 41:34
service letters, 41:34
unemployment insurance, 41:35
vacation pay, 41:33
wages, payment of, 41:32

Employer rights when terminating
employment

other provisions, 41:42
restrictive covenants, 41:40
wage assignments and deductions,

41:41
Fair employment practices overview,

41:1
Family and medical leave, 41:14
Files, access to personnel and medical

files, 41:37
Garnishments, 41:24
Good faith and fair dealing, covenant of,

41:28
Health and safety complaints, 41:13
Jury duty, 41:15
Labor management relations, 41:18
Marital status, 41:10
Medical files, access to, 41:37
Military service, 41:17
National origin, 41:6
Personnel and medical file access, 41:37
Plant closings and mass layoffs, 41:38
Polygraph and other tests of veracity,

41:22
Public policy violations, 41:29
Race and color, 41:2
References, 41:34
Religion, 41:3

PENNSYLVANIA—Cont’d
Restrictive covenants, 41:40
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 41:16
Service letters, 41:34
Sex, 41:4
Sexual orientation, 41:5
Smoking restrictions, 41:19
Statutes governing employment

age, 41:7
alienage and citizenship, 41:9
ancestry, 41:8
arrests and convictions, 41:20
disability, 41:11
drug and alcohol testing, 41:12
fair employment practices overview,

41:1
family and medical leave, 41:14
garnishments, 41:24
health and safety complaints, 41:13
jury duty, 41:15
labor management relations, 41:18
marital status, 41:10
military service, 41:17
miscellaneous, 41:25
national origin, 41:6
polygraph and other tests of veracity,

41:22
race and color, 41:2
religion, 41:3
school appearances, 41:16
sex, 41:4
sexual orientation, 41:5
smoking restrictions, 41:19
whistleblowing, 41:21
workers’ compensation claims, 41:23

Table of state laws, 2:1
Tort claims, miscellaneous, 41:30
Unemployment insurance, 41:35
Vacation pay, 41:33
Wages

payment of wage, 41:32
wage assignments and deductions,

41:41
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PENNSYLVANIA—Cont’d
Whistleblowing, 41:21
Workers’ compensation claims, 41:23

PENSION PLANS
Federal Laws and Regulations (this

index)

PERSONNEL AND MEDICAL FILE
ACCESS

Alabama, 3:38
Alaska, 4:38
Arizona, 5:39
Arkansas, 6:37
California, 7:37
Colorado, 8:37
Connecticut, 9:37
Delaware, 10:37
District of Columbia, 11:37
Florida, 12:38
Georgia, 13:37
Hawaii, 14:36
Idaho, 15:38
Illinois, 16:37
Indiana, 17:37
Iowa, 18:37
Kansas, 19:38
Kentucky, 20:38
Louisiana, 21:38
Maine, 22:37
Maryland, 23:37
Massachusetts, 24:38
Michigan, 25:37
Minnesota, 26:37
Mississippi, 27:38
Missouri, 28:36
Montana, 29:39
Nebraska, 30:37
Nevada, 31:38
New Hampshire, 32:37
New Jersey, 33:37
New Mexico, 34:37
New York, 35:37
North Carolina, 36:37
North Dakota, 37:37
Ohio, 38:38
Oklahoma, 39:37
Oregon, 40:37
Pennsylvania, 41:37
Puerto Rico, 42:37

PERSONNEL AND MEDICAL FILE
ACCESS—Cont’d

Rhode Island, 43:38
South Carolina, 44:36
South Dakota, 45:37
Tennessee, 46:38
Texas, 47:37
Utah, 48:38
Vermont, 49:37
Virginia, 50:37
Washington, 51:37
West Virginia, 52:37
Wisconsin, 53:37
Wyoming, 54:37

PERSONNEL FILES
Personnel and Medical File Access

(this index)

PLAN SERVICES
Federal laws and regulations, 1:107

PLANT CLOSINGS AND MASS
LAYOFFS

Alabama, 3:39
Alaska, 4:39
Arkansas, 6:38
California, 7:38
Colorado, 8:38
Connecticut, 9:38
Delaware, 10:38
District of Columbia, 11:38
Federal employee protection laws, 1:45
Florida, 12:39
Georgia, 13:38
Hawaii, 14:37
Idaho, 15:39
Illinois, 16:38
Indiana, 17:38
Iowa, 18:38
Kansas, 19:39
Kentucky, 20:40
Louisiana, 21:39
Maine, 22:38
Maryland, 23:38
Massachusetts, 24:38
Michigan, 25:38
Minnesota, 26:38
Mississippi, 27:39
Missouri, 28:37
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PLANT CLOSINGS AND MASS
LAYOFFS—Cont’d

Montana, 29:40
Nebraska, 30:38
Nevada, 31:39
New Hampshire, 32:38
New Jersey, 33:38
New Mexico, 34:38
New York, 35:38
North Carolina, 36:38
North Dakota, 37:38
Ohio, 38:39
Oklahoma, 39:38
Oregon, 40:38
Pennsylvania, 41:38
Puerto Rico, 42:38
Rhode Island, 43:39
South Carolina, 44:37
South Dakota, 45:38
Tennessee, 46:39
Texas, 47:38
Utah, 48:39
Vermont, 49:38
Virginia, 50:38
Washington, 51:38
West Virginia, 52:38
Wisconsin, 53:38
Wyoming, 54:38

POLYGRAPH AND OTHER TESTS
OF VERACITY

Alabama, 3:22
Alaska, 4:22
Arizona, 5:23
Arkansas, 6:22
Ban on termination because of employee

actions, 1:53
California, 7:22
Colorado, 8:22
Connecticut, 9:22
Delaware, 10:22
District of Columbia, 11:22
Florida, 12:22
Georgia, 13:22
Hawaii, 14:22
Idaho, 15:22
Illinois, 16:22
Indiana, 17:22
Iowa, 18:22

POLYGRAPH AND OTHER TESTS
OF VERACITY—Cont’d

Kansas, 19:22
Kentucky, 20:22
Louisiana, 21:22
Maine, 22:22
Maryland, 23:22
Massachusetts, 24:21
Michigan, 25:22
Minnesota, 26:22
Mississippi, 27:22
Missouri, 28:22
Montana, 29:23
Nebraska, 30:22
Nevada, 31:22
New Hampshire, 32:22
New Jersey, 33:22
New Mexico, 34:22
New York, 35:22
North Carolina, 36:22
North Dakota, 37:22
Ohio, 38:22
Oklahoma, 39:22
Oregon, 40:22
Pennsylvania, 41:22
Puerto Rico, 42:22
Rhode Island, 43:22
South Carolina, 44:21
South Dakota, 45:22
Tennessee, 46:22
Texas, 47:22
Utah, 48:22
Vermont, 49:22
Virginia, 50:22
Washington, 51:22
West Virginia, 52:22
Wisconsin, 53:22
Wyoming, 54:22

PUBLIC HEALTH LAWS
Federal Laws and Regulations (this

index)

PUBLIC POLICY VIOLATIONS
Alabama, 3:30
Alaska, 4:29
Arizona, 5:31
Arkansas, 6:29
California, 7:29
Colorado, 8:29
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PUBLIC POLICY VIOLATIONS
—Cont’d

Connecticut, 9:29
Delaware, 10:29
District of Columbia, 11:29
Florida, 12:30
Georgia, 13:29
Hawaii, 14:29
Idaho, 15:30
Illinois, 16:29
Indiana, 17:29
Iowa, 18:29
Kansas, 19:29
Kentucky, 20:30
Louisiana, 21:30
Maine, 22:29
Maryland, 23:29
Massachusetts, 24:29
Michigan, 25:29
Minnesota, 26:29
Mississippi, 27:30
Missouri, 28:28
Montana, 29:31
Nebraska, 30:29
Nevada, 31:30
New Hampshire, 32:29
New Jersey, 33:29
New Mexico, 34:29
New York, 35:29
North Carolina, 36:29
North Dakota, 37:30
Ohio, 38:30
Oklahoma, 39:29
Oregon, 40:29
Pennsylvania, 41:29
Puerto Rico, 42:29
Rhode Island, 43:30
South Carolina, 44:28
South Dakota, 45:30
Tennessee, 46:30
Texas, 47:29
Utah, 48:30
Vermont, 49:29
Virginia, 50:29
Washington, 51:29
West Virginia, 52:29
Wisconsin, 53:29
Wyoming, 54:29

PUERTO RICO
Generally, 42:1 et seq.
Access to personnel and medical files,

42:37
Age, 42:7
Alienage and citizenship, 42:9
Ancestry, 42:8
Arrests and convictions, 42:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 42:26
constructive discharge, 42:31
contracts of employment, 42:27
good faith and fair dealing, covenant

of, 42:28
public policy violations, 42:29
tort claims, miscellaneous, 42:30

Constructive discharge, 42:31
Continuation of benefits, 42:36
Contracts of employment, 42:27
Covenant of good faith and fair dealing,

42:28
Disability, 42:11
Drug and alcohol testing, 42:12
Employee rights and benefits

access to personnel and medical files,
42:37

continuation of benefits, 42:36
files, access to personnel and medical

files, 42:37
medical files, access to, 42:37
personnel files, access to, 42:37
plant closings and mass layoffs, 42:38
references, 42:34
service letters, 42:34
unemployment insurance, 42:35
vacation pay, 42:33
wages, payment of, 42:32

Employer rights when terminating
employment

restrictive covenants, 42:39
wage assignments and deductions,

42:40
Fair employment practices overview,

42:1
Family and medical leave, 42:14
Files, access to personnel and medical

files, 42:37
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PUERTO RICO—Cont’d
Garnishments, 42:24
Good faith and fair dealing, covenant of,

42:28
Health and safety complaints, 42:13
Jury duty, 42:15
Labor management relations, 42:18
Marital status, 42:10
Medical files, access to, 42:37
Military service, 42:17
National origin, 42:6
Personnel and medical file access, 42:37
Plant closings and mass layoffs, 42:38
Polygraph and other tests of veracity,

42:22
Public policy violations, 42:29
Race and color, 42:2
References, 42:34
Religion, 42:3
Restrictive covenants, 42:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 42:16
Service letters, 42:34
Sex, 42:4
Sexual orientation, 42:5
Smoking restrictions, 42:19
Statutes governing employment

age, 42:7
alienage and citizenship, 42:9
ancestry, 42:8
arrests and convictions, 42:20
disability, 42:11
drug and alcohol testing, 42:12
fair employment practices overview,

42:1
family and medical leave, 42:14
garnishments, 42:24
health and safety complaints, 42:13
jury duty, 42:15
labor management relations, 42:18
marital status, 42:10
military service, 42:17
miscellaneous, 42:25
national origin, 42:6

PUERTO RICO—Cont’d
Statutes governing employment

—Cont’d
polygraph and other tests of veracity,

42:22
race and color, 42:2
religion, 42:3
school appearances, 42:16
sex, 42:4
sexual orientation, 42:5
smoking restrictions, 42:19
whistleblowing, 42:21
workers’ compensation claims, 42:23

Table of state laws, 2:1
Tort claims, miscellaneous, 42:30
Unemployment insurance, 42:35
Vacation pay, 42:33
Wages

payment of wage, 42:32
wage assignments and deductions,

42:40
Whistleblowing, 42:21
Workers’ compensation claims, 42:23

RACE AND COLOR
Alabama, 3:2
Alaska, 4:2
Arizona, 5:3
Arkansas, 6:2
California, 7:2
Colorado, 8:2
Connecticut, 9:2
Delaware, 10:2
District of Columbia, 11:2
Federal statutes governing employment

discrimination, 1:8
Florida, 12:2
Georgia, 13:2
Hawaii, 14:2
Idaho, 15:2
Illinois, 16:2
Indiana, 17:2
Iowa, 18:2
Kansas, 19:2
Kentucky, 20:2
Louisiana, 21:2
Maine, 22:2
Maryland, 23:2
Massachusetts, 24:2
Michigan, 25:2
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RACE AND COLOR—Cont’d
Minnesota, 26:2
Mississippi, 27:2
Missouri, 28:2
Montana, 29:3
Nebraska, 30:2
Nevada, 31:2
New Hampshire, 32:2
New Jersey, 33:2
New Mexico, 34:2
New York, 35:2
North Carolina, 36:2
North Dakota, 37:2
Ohio, 38:2
Oklahoma, 39:2
Oregon, 40:2
Pennsylvania, 41:2
Puerto Rico, 42:2
Rhode Island, 43:2
South Carolina, 44:2
South Dakota, 45:2
Tennessee, 46:2
Texas, 47:2
Utah, 48:2
Vermont, 49:2
Virginia, 50:2
Washington, 51:2
West Virginia, 52:2
Wisconsin, 53:2
Wyoming, 54:2

REDUCTION IN NUMBER OF
EMPLOYEES

Federal laws and regulations, Employee
Retirement Income Security Act of
1974 (ERISA), 1:118

REFERENCES
Alabama, 3:35
Alaska, 4:37
Arizona, 5:38
Arkansas, 6:34
California, 7:34
Colorado, 8:36
Connecticut, 9:36
Delaware, 10:34
District of Columbia, 11:34
Hawaii, 14:33
Idaho, 15:37
Illinois, 16:34

REFERENCES—Cont’d
Indiana, 17:34
Iowa, 18:34
Kansas, 19:35
Kentucky, 20:35
Louisiana, 21:35
Maine, 22:34
Maryland, 23:34
Massachusetts, 24:34
Michigan, 25:34
Minnesota, 26:34
Mississippi, 27:35
Missouri, 28:33
Montana, 29:36
Nebraska, 30:34
Nevada, 31:35
New Hampshire, 32:34
New Jersey, 33:34
New Mexico, 34:34
New York, 35:34
North Carolina, 36:34
North Dakota, 37:34, 37:36
Ohio, 38:35
Oklahoma, 39:34
Oregon, 40:34
Pennsylvania, 41:34
Puerto Rico, 42:34
Rhode Island, 43:35
South Carolina, 44:33
South Dakota, 45:34
Tennessee, 46:35
Texas, 47:34
Utah, 48:35
Vermont, 49:34
Virginia, 50:34
Washington, 51:34
West Virginia, 52:34
Wisconsin, 53:34
Wyoming, 54:34

RELIGION
Alabama, 3:3
Alaska, 4:3
Arizona, 5:4
Arkansas, 6:3
California, 7:3
Colorado, 8:3
Connecticut, 9:3
Delaware, 10:3
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RELIGION—Cont’d
District of Columbia, 11:3
Federal statutes governing employment

discrimination, 1:9
Florida, 12:3
Georgia, 13:3
Hawaii, 14:3
Idaho, 15:3
Illinois, 16:3
Indiana, 17:3
Iowa, 18:3
Kansas, 19:3
Kentucky, 20:3
Louisiana, 21:3
Maine, 22:3
Maryland, 23:3
Massachusetts, 24:3
Michigan, 25:3
Minnesota, 26:3
Mississippi, 27:3
Missouri, 28:3
Montana, 29:4
Nebraska, 30:3
Nevada, 31:3
New Hampshire, 32:3
New Jersey, 33:3
New Mexico, 34:3
New York, 35:3
North Carolina, 36:3
North Dakota, 37:3
Ohio, 38:3
Oklahoma, 39:3
Oregon, 40:3
Pennsylvania, 41:3
Puerto Rico, 42:3
Rhode Island, 43:3
South Carolina, 44:3
South Dakota, 45:3
Tennessee, 46:3
Texas, 47:3
Utah, 48:3
Vermont, 49:3
Virginia, 50:3
Washington, 51:3
West Virginia, 52:3
Wisconsin, 53:3
Wyoming, 54:3

REPORTING REQUIREMENTS
Federal laws and regulations, Employee

Retirement Income Security Act of
1974 (ERISA), 1:117, 1:118

RESTRICTIVE COVENANTS
Alabama, 3:41
Alaska, 4:41
Arizona, 5:41
Arkansas, 6:39
California, 7:39
Colorado, 8:39
Connecticut, 9:39
Delaware, 10:39
District of Columbia, 11:39
Employer Rights When Terminating

Employment (this index)
Florida, 12:40
Georgia, 13:39
Hawaii, 14:38
Idaho, 15:40
Illinois, 16:39
Indiana, 17:40
Iowa, 18:39
Kansas, 19:41
Kentucky, 20:40
Louisiana, 21:40
Maine, 22:39
Maryland, 23:39
Massachusetts, 24:40
Michigan, 25:40
Minnesota, 26:40
Mississippi, 27:40
Missouri, 28:39
Montana, 29:41
Nebraska, 30:39
Nevada, 31:40
New Hampshire, 32:40
New Jersey, 33:39
New Mexico, 34:39
New York, 35:40
North Carolina, 36:39
North Dakota, 37:39
Ohio, 38:40
Oklahoma, 39:39
Oregon, 40:40
Pennsylvania, 41:40
Puerto Rico, 42:39
Rhode Island, 43:40
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RESTRICTIVE COVENANTS
—Cont’d

South Carolina, 44:38
South Dakota, 45:39
Tennessee, 46:40
Texas, 47:39
Utah, 48:40
Vermont, 49:39
Virginia, 50:39
Washington, 51:39
West Virginia, 52:40
Wisconsin, 53:39
Wyoming, 54:39

RHODE ISLAND
Generally, 43:1 et seq.
Access to personnel and medical files,

43:38
Age, 43:7
Alienage and citizenship, 43:9
Ancestry, 43:8
Arrests and convictions, 43:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 43:27
constructive discharge, 43:32
contracts of employment, 43:28
good faith and fair dealing, covenant

of, 43:29
public policy violations, 43:30
tort claims, miscellaneous, 43:31

Constructive discharge, 43:32
Continuation of benefits, 43:37
Contracts of employment, 43:28
Covenant of good faith and fair dealing,

43:29
Disability, 43:11
Drug and alcohol testing, 43:12
Employee rights and benefits

access to personnel and medical files,
43:38

continuation of benefits, 43:37
files, access to personnel and medical

files, 43:38
medical files, access to, 43:38
personnel files, access to, 43:38
plant closings and mass layoffs, 43:39
references, 43:35

RHODE ISLAND—Cont’d
Employee rights and benefits—Cont’d

service letters, 43:35
unemployment insurance, 43:36
vacation pay, 43:34
wages, payment of, 43:33

Employer rights when terminating
employment

restrictive covenants, 43:40
wage assignments and deductions,

43:41
Fair employment practices overview,

43:1
Family and medical leave, 43:14
Files, access to personnel and medical

files, 43:38
Garnishments, 43:24
Good faith and fair dealing, covenant of,

43:29
Health and safety complaints, 43:13
Jury duty, 43:15
Labor management relations, 43:18
Marital status, 43:10
Medical files, access to, 43:38
Military service, 43:17
National origin, 43:6
Personnel and medical file access, 43:38
Plant closings and mass layoffs, 43:39
Polygraph and other tests of veracity,

43:22
Public policy violations, 43:30
Race and color, 43:2
References, 43:35
Religion, 43:3
Restrictive covenants, 43:40
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 43:16
Service letters, 43:35
Sex, 43:4
Sexual orientation, 43:5
Smoking restrictions, 43:19
Statutes governing employment

age, 43:7
alienage and citizenship, 43:9
ancestry, 43:8
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RHODE ISLAND—Cont’d
Statutes governing employment

—Cont’d
arrests and convictions, 43:20
concealed weapons, 43:25
disability, 43:11
drug and alcohol testing, 43:12
fair employment practices overview,

43:1
family and medical leave, 43:14
garnishments, 43:24
health and safety complaints, 43:13
jury duty, 43:15
labor management relations, 43:18
marital status, 43:10
military service, 43:17
miscellaneous, 43:26
national origin, 43:6
polygraph and other tests of veracity,

43:22
race and color, 43:2
religion, 43:3
school appearances, 43:16
sex, 43:4
sexual orientation, 43:5
smoking restrictions, 43:19
whistleblowing, 43:21
workers’ compensation claims, 43:23

Table of state laws, 2:1
Tort claims, miscellaneous, 43:31
Unemployment insurance, 43:36
Vacation pay, 43:34
Wages

payment of wage, 43:33
wage assignments and deductions,

43:41
Whistleblowing, 43:21
Workers’ compensation claims, 43:23

RIGHTS AND BENEFITS FOR
TERMINATED EMPLOYEES

Employee Rights and Benefits (this
index)

RIGHTS OF EMPLOYERS
Employer Rights When Terminating

Employment (this index)

SAFETY
Federal Laws and Regulations (this

index)

SARBANES-OXLEY ACT OF 2002
Generally, 1:48

SCHOOL APPEARANCES
Alabama, 3:16
Alaska, 4:16
Arizona, 5:17
Arkansas, 6:16
California, 7:16
Colorado, 8:16
Connecticut, 9:16
Delaware, 10:16
District of Columbia, 11:16
Florida, 12:16
Georgia, 13:16
Hawaii, 14:16
Idaho, 15:16
Illinois, 16:16
Indiana, 17:16
Iowa, 18:16
Kansas, 19:16
Kentucky, 20:16
Louisiana, 21:16
Maine, 22:16
Maryland, 23:16
Massachusetts, 24:15
Michigan, 25:16
Minnesota, 26:16
Mississippi, 27:16
Missouri, 28:16
Montana, 29:17
Nebraska, 30:16
Nevada, 31:16
New Hampshire, 32:16
New Jersey, 33:16
New Mexico, 34:16
New York, 35:16
North Carolina, 36:16
North Dakota, 37:16
Ohio, 38:16
Oklahoma, 39:16
Oregon, 40:16
Pennsylvania, 41:16
Puerto Rico, 42:16
Rhode Island, 43:16
South Dakota, 45:16
Tennessee, 46:16
Texas, 47:16
Utah, 48:16
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SCHOOL APPEARANCES—Cont’d
Vermont, 49:16
Virginia, 50:16
Washington, 51:16
West Virginia, 52:16
Wisconsin, 53:16
Wyoming, 54:16

SERVICE LETTERS
Alabama, 3:35
Alaska, 4:37
Arizona, 5:38
Arkansas, 6:34
California, 7:34
Colorado, 8:36
Delaware, 10:34
District of Columbia, 11:34
Florida, 12:35
Georgia, 13:15, 13:34
Hawaii, 14:33
Idaho, 15:37
Illinois, 16:34
Iowa, 18:34
Kansas, 19:35
Kentucky, 20:35
Maine, 22:34
Maryland, 23:34
Massachusetts, 24:34
Michigan, 25:34
Minnesota, 26:34
Mississippi, 27:35
Montana, 29:36
Nebraska, 30:34
Nevada, 31:35
New Hampshire, 32:34
New Jersey, 33:34
New Mexico, 34:34
New York, 35:34
North Carolina, 36:34
North Dakota, 37:34
Ohio, 38:35
Oklahoma, 39:34
Oregon, 40:34
Pennsylvania, 41:34
Puerto Rico, 42:34
References, 28:33
Rhode Island, 43:35
South Carolina, 44:33
South Dakota, 45:34

SERVICE LETTERS—Cont’d
Tennessee, 46:35
Texas, 47:34
Utah, 48:35
Vermont, 49:34
Virginia, 50:34
Washington, 51:34
West Virginia, 52:34
Wisconsin, 53:34
Wyoming, 54:34

SEVERANCE PAY
Federal Laws and Regulations (this

index)

SEX
Alabama, 3:4
Alaska, 4:4
Arizona, 5:5
Arkansas, 6:4
California, 7:4
Colorado, 8:4
Connecticut, 9:4
Delaware, 10:4
District of Columbia, 11:4
Federal statutes governing employment

discrimination, 1:10
Florida, 12:4
Georgia, 13:4
Hawaii, 14:4
Idaho, 15:4
Illinois, 16:4
Indiana, 17:4
Iowa, 18:4
Kansas, 19:4
Kentucky, 20:4
Louisiana, 21:4
Maine, 22:4
Maryland, 23:4
Massachusetts, 24:4
Michigan, 25:4
Minnesota, 26:4
Mississippi, 27:4
Missouri, 28:4
Montana, 29:5
Nebraska, 30:4
Nevada, 31:4
New Hampshire, 32:4
New Jersey, 33:4
New Mexico, 34:4
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SEX—Cont’d
New York, 35:4
North Carolina, 36:4
North Dakota, 37:4
Ohio, 38:4
Oklahoma, 39:4
Oregon, 40:4
Pennsylvania, 41:4
Puerto Rico, 42:4
Rhode Island, 43:4
South Carolina, 44:4
South Dakota, 45:4
Tennessee, 46:4
Texas, 47:4
Utah, 48:4
Vermont, 49:4
Virginia, 50:4
Washington, 51:4
West Virginia, 52:4
Wisconsin, 53:4
Wyoming, 54:4

SEXUAL ORIENTATION
Alabama, 3:5
Alaska, 4:5
Arizona, 5:6
Arkansas, 6:5
California, 7:5
Colorado, 8:5
Connecticut, 9:5
Delaware, 10:5
District of Columbia, 11:5
Federal statutes governing employment

discrimination, 1:11
Florida, 12:5
Georgia, 13:5
Hawaii, 14:5
Idaho, 15:5
Illinois, 16:5
Indiana, 17:5
Iowa, 18:5
Kansas, 19:5
Kentucky, 20:5
Louisiana, 21:5
Maine, 22:5
Maryland, 23:5
Massachusetts, 24:5
Michigan, 25:5
Minnesota, 26:5

SEXUAL ORIENTATION—Cont’d
Mississippi, 27:5
Missouri, 28:5
Montana, 29:6
Nebraska, 30:5
Nevada, 31:5
New Hampshire, 32:5
New Jersey, 33:5
New Mexico, 34:5
New York, 35:5
North Carolina, 36:5
North Dakota, 37:5
Ohio, 38:5
Oklahoma, 39:5
Oregon, 40:5
Pennsylvania, 41:5
Puerto Rico, 42:5
Rhode Island, 43:5
South Carolina, 44:5
South Dakota, 45:5
Tennessee, 46:5
Texas, 47:5
Utah, 48:5
Vermont, 49:5
Virginia, 50:5
Washington, 51:5
West Virginia, 52:5
Wisconsin, 53:5
Wyoming, 54:5

SMOKING RESTRICTIONS
Alabama, 3:19
Alaska, 4:19
Arizona, 5:20
Arkansas, 6:19
California, 7:19
Colorado, 8:19
Connecticut, 9:19
Delaware, 10:19
District of Columbia, 11:19
Florida, 12:19
Georgia, 13:19
Hawaii, 14:19
Idaho, 15:19
Illinois, 16:19
Indiana, 17:19
Iowa, 18:19
Kansas, 19:19
Kentucky, 20:19
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SMOKING RESTRICTIONS—Cont’d
Louisiana, 21:19
Maine, 22:19
Maryland, 23:19
Massachusetts, 24:18
Michigan, 25:19
Minnesota, 26:19
Mississippi, 27:19
Missouri, 28:19
Montana, 29:20
Nebraska, 30:19
Nevada, 31:19
New Hampshire, 32:19
New Jersey, 33:19
New Mexico, 34:19
New York, 35:19
North Carolina, 36:19
North Dakota, 37:19
Ohio, 38:19
Oklahoma, 39:19
Oregon, 40:19
Pennsylvania, 41:19
Puerto Rico, 42:19
Rhode Island, 43:19
South Carolina, 44:18
South Dakota, 45:19
Tennessee, 46:19
Texas, 47:19
Utah, 48:19
Vermont, 49:19
Virginia, 50:19
Washington, 51:19
West Virginia, 52:19
Wisconsin, 53:19
Wyoming, 54:19

SOUTH CAROLINA
Generally, 44:1 et seq.
Access to personnel and medical files,

44:36
Age, 44:7
Alienage and citizenship, 44:9
Ancestry, 44:8
Arrests and convictions, 44:19
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 44:25

SOUTH CAROLINA—Cont’d
Common law rules governing employ-

ment termination—Cont’d
constructive discharge, 44:30
contracts of employment, 44:26
good faith and fair dealing, covenant

of, 44:27
public policy violations, 44:28
tort claims, miscellaneous, 44:29

Constructive discharge, 44:30
Continuation of benefits, 44:35
Contracts of employment, 44:26
Court appearances, 44:15
Covenant of good faith and fair dealing,

44:27
Disability, 44:11
Drug and alcohol testing, 44:12
Employee rights and benefits

access to personnel and medical files,
44:36

continuation of benefits, 44:35
files, access to personnel and medical

files, 44:36
medical files, access to, 44:36
personnel files, access to, 44:36
plant closings and mass layoffs, 44:37
references, 44:33
service letters, 44:33
unemployment insurance, 44:34
vacation pay, 44:32
wages, payment of, 44:31

Employer rights when terminating
employment

other provisions, 44:40
restrictive covenants, 44:38
wage assignments and deductions,

44:39
Fair employment practices overview,

44:1
Family and medical leave, 44:14
Files, access to personnel and medical

files, 44:36
Garnishments, 44:23
Good faith and fair dealing, covenant of,

44:27
Health and safety complaints, 44:13
Jury duty, 44:15
Labor management relations, 44:17
Marital status, 44:10
Medical files, access to, 44:36
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SOUTH CAROLINA—Cont’d
Military service, 44:16
National origin, 44:6
Personnel and medical file access, 44:36
Plant closings and mass layoffs, 44:37
Polygraph and other tests of veracity,

44:21
Public policy violations, 44:28
Race and color, 44:2
References, 44:33
Religion, 44:3
Restrictive covenants, 44:38
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

Service letters, 44:33
Sex, 44:4
Sexual orientation, 44:5
Smoking restrictions, 44:18
Statutes governing employment

age, 44:7
alienage and citizenship, 44:9
ancestry, 44:8
arrests and convictions, 44:19
court appearances, 44:15
disability, 44:11
drug and alcohol testing, 44:12
fair employment practices overview,

44:1
family and medical leave, 44:14
garnishments, 44:23
health and safety complaints, 44:13
jury duty, 44:15
labor management relations, 44:17
marital status, 44:10
military service, 44:16
miscellaneous, 44:24
national origin, 44:6
polygraph and other tests of veracity,

44:21
race and color, 44:2
religion, 44:3
sex, 44:4
sexual orientation, 44:5
smoking restrictions, 44:18
whistleblowing, 44:20

SOUTH CAROLINA—Cont’d
Statutes governing employment

—Cont’d
workers’ compensation claims, 44:22

Table of state laws, 2:1
Tort claims, miscellaneous, 44:29
Unemployment insurance, 44:34
Vacation pay, 44:32
Wages

payment of wage, 44:31
wage assignments and deductions,

44:39
Whistleblowing, 44:20
Workers’ compensation claims, 44:22

SOUTH DAKOTA
Generally, 45:1 et seq.
Access to personnel and medical files,

45:37
Age, 45:7
Alienage and citizenship, 45:9
Ancestry, 45:8
Arrests and convictions, 45:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 45:27
contracts of employment, 45:28
good faith and fair dealing, covenant

of, 45:29
public policy violations, 45:30
tort claims, miscellaneous, 45:31

Concealed weapons, 45:25
Continuation of benefits, 45:36
Contracts of employment, 45:28
Covenant of good faith and fair dealing,

45:29
Disability, 45:11
Drug and alcohol testing, 45:12
Employee rights and benefits

access to personnel and medical files,
45:37

continuation of benefits, 45:36
files, access to personnel and medical

files, 45:37
medical files, access to, 45:37
personnel files, access to, 45:37
plant closings and mass layoffs, 45:38
references, 45:34
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SOUTH DAKOTA—Cont’d
Employee rights and benefits—Cont’d

service letters, 45:34
unemployment insurance, 45:35
vacation pay, 45:33
wages, payment of, 45:32

Employer rights when terminating
employment

other provisions, 45:40
restrictive covenants, 45:39

Fair employment practices overview,
45:1

Family and medical leave, 45:14
Files, access to personnel and medical

files, 45:37
Garnishments, 45:24
Good faith and fair dealing, covenant of,

45:29
Health and safety complaints, 45:13
Jury duty, 45:15
Labor management relations, 45:18
Marital status, 45:10
Medical files, access to, 45:37
Military service, 45:17
National origin, 45:6
Personnel and medical file access, 45:37
Plant closings and mass layoffs, 45:38
Polygraph and other tests of veracity,

45:22
Public policy violations, 45:30
Race and color, 45:2
References, 45:34
Religion, 45:3
Restrictive covenants, 45:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 45:16
Service letters, 45:34
Sex, 45:4
Sexual orientation, 45:5
Smoking restrictions, 45:19
Statutes governing employment

age, 45:7
alienage and citizenship, 45:9
ancestry, 45:8

SOUTH DAKOTA—Cont’d
Statutes governing employment

—Cont’d
arrests and convictions, 45:20
concealed weapons, 45:25
disability, 45:11
drug and alcohol testing, 45:12
fair employment practices overview,

45:1
family and medical leave, 45:14
garnishments, 45:24
health and safety complaints, 45:13
jury duty, 45:15
labor management relations, 45:18
marital status, 45:10
military service, 45:17
miscellaneous, 45:26
national origin, 45:6
polygraph and other tests of veracity,

45:22
race and color, 45:2
religion, 45:3
school appearances, 45:16
sex, 45:4
sexual orientation, 45:5
smoking restrictions, 45:19
whistleblowing, 45:21
workers’ compensation claims, 45:23

Table of state laws, 2:1
Tort claims, miscellaneous, 45:31
Unemployment insurance, 45:35
Vacation pay, 45:33
Wages

other provisions, 45:40
payment of wage, 45:32

Whistleblowing, 45:21
Workers’ compensation claims, 45:23

STERILIZATION
Health care employees, special federal

protection for health care employ-
ees regarding abortions and
sterilization, 1:43

STRIKES
Benefit accrual during strike time, 1:121

SURVIVOR ELECTION
NOTIFICATIONS

Federal laws and regulations, 1:106
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TABLE OF STATE LAWS
Generally, 2:1

TAX LAWS
Federal Laws and Regulations (this

index)

TENNESSEE
Generally, 46:1 et seq.
Access to personnel and medical files,

46:38
Age, 46:7
Alienage and citizenship, 46:9
Ancestry, 46:8
Arrests and convictions, 46:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 46:27
constructive discharge, 46:32
contracts of employment, 46:28
good faith and fair dealing, covenant

of, 46:29
public policy violations, 46:30
tort claims, miscellaneous, 46:31

Concealed weapons, 46:25
Constructive discharge, 46:32
Continuation of benefits, 46:37
Contracts of employment, 46:28
Covenant of good faith and fair dealing,

46:29
Disability, 46:11
Drug and alcohol testing, 46:12
Employee rights and benefits

access to personnel and medical files,
46:38

continuation of benefits, 46:37
files, access to personnel and medical

files, 46:38
medical files, access to, 46:38
personnel files, access to, 46:38
plant closings and mass layoffs, 46:39
references, 46:35
service letters, 46:35
unemployment insurance, 46:36
vacation pay, 46:34
wages, payment of, 46:33

TENNESSEE—Cont’d
Employer rights when terminating

employment
other provisions, 46:42
restrictive covenants, 46:40
wage assignments and deductions,

46:41
Fair employment practices overview,

46:1
Family and medical leave, 46:14
Files, access to personnel and medical

files, 46:38
Garnishments, 46:24
Good faith and fair dealing, covenant of,

46:29
Health and safety complaints, 46:13
Jury duty, 46:15
Labor management relations, 46:18
Marital status, 46:10
Medical files, access to, 46:38
Military service, 46:17
National origin, 46:6
Personnel and medical file access, 46:38
Plant closings and mass layoffs, 46:39
Polygraph and other tests of veracity,

46:22
Public policy violations, 46:30
Race and color, 46:2
References, 46:35
Religion, 46:3
Restrictive covenants, 46:40
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 46:16
Service letters, 46:35
Sex, 46:4
Sexual orientation, 46:5
Smoking restrictions, 46:19
Statutes governing employment

age, 46:7
alienage and citizenship, 46:9
ancestry, 46:8
arrests and convictions, 46:20
concealed weapons, 46:25
disability, 46:11
drug and alcohol testing, 46:12
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TENNESSEE—Cont’d
Statutes governing employment

—Cont’d
fair employment practices overview,

46:1
family and medical leave, 46:14
garnishments, 46:24
health and safety complaints, 46:13
jury duty, 46:15
labor management relations, 46:18
marital status, 46:10
military service, 46:17
miscellaneous, 46:26
national origin, 46:6
polygraph and other tests of veracity,

46:22
race and color, 46:2
religion, 46:3
school appearances, 46:16
sex, 46:4
sexual orientation, 46:5
smoking restrictions, 46:19
whistleblowing, 46:21
workers’ compensation claims, 46:23

Table of state laws, 2:1
Tort claims, miscellaneous, 46:31
Unemployment insurance, 46:36
Vacation pay, 46:34
Wages

payment of wage, 46:33
wage assignments and deductions,

46:41
Whistleblowing, 46:21
Workers’ compensation claims, 46:23

TEXAS
Generally, 47:1 et seq.
Access to personnel and medical files,

47:37
Age, 47:7
Alienage and citizenship, 47:9
Ancestry, 47:8
Arrests and convictions, 47:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 47:26
constructive discharge, 47:31
contracts of employment, 47:27

TEXAS—Cont’d
Common law rules governing employ-

ment termination—Cont’d
good faith and fair dealing, covenant

of, 47:28
public policy violations, 47:29
tort claims, miscellaneous, 47:30

Constructive discharge, 47:31
Continuation of benefits, 47:36
Contracts of employment, 47:27
Covenant of good faith and fair dealing,

47:28
Disability, 47:11
Drug and alcohol testing, 47:12
Employee rights and benefits

access to personnel and medical files,
47:37

continuation of benefits, 47:36
files, access to personnel and medical

files, 47:37
medical files, access to, 47:37
personnel files, access to, 47:37
plant closings and mass layoffs, 47:38
references, 47:34
service letters, 47:34
unemployment insurance, 47:35
vacation pay, 47:33
wages, payment of, 47:32

Employer rights when terminating
employment

other provisions, 47:41
restrictive covenants, 47:39
wage assignments and deductions,

47:40
Fair employment practices overview,

47:1
Family and medical leave, 47:14
Files, access to personnel and medical

files, 47:37
Garnishments, 47:24
Good faith and fair dealing, covenant of,

47:28
Health and safety complaints, 47:13
Jury duty, 47:15
Labor management relations, 47:18
Marital status, 47:10
Medical files, access to, 47:37
Military service, 47:17
National origin, 47:6
Personnel and medical file access, 47:37
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TEXAS—Cont’d
Plant closings and mass layoffs, 47:38
Polygraph and other tests of veracity,

47:22
Public policy violations, 47:29
Race and color, 47:2
References, 47:34
Religion, 47:3
Restrictive covenants, 47:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 47:16
Service letters, 47:34
Sex, 47:4
Sexual orientation, 47:5
Smoking restrictions, 47:19
Statutes governing employment

age, 47:7
alienage and citizenship, 47:9
ancestry, 47:8
arrests and convictions, 47:20
disability, 47:11
drug and alcohol testing, 47:12
fair employment practices overview,

47:1
family and medical leave, 47:14
garnishments, 47:24
health and safety complaints, 47:13
jury duty, 47:15
labor management relations, 47:18
marital status, 47:10
military service, 47:17
miscellaneous, 47:25
national origin, 47:6
polygraph and other tests of veracity,

47:22
race and color, 47:2
religion, 47:3
school appearances, 47:16
sex, 47:4
sexual orientation, 47:5
smoking restrictions, 47:19
whistleblowing, 47:21
workers’ compensation claims, 47:23

Table of state laws, 2:1

TEXAS—Cont’d
Tort claims, miscellaneous, 47:30
Unemployment insurance, 47:35
Vacation pay, 47:33
Wages

payment of wage, 47:32
wage assignments and deductions,

47:40
Whistleblowing, 47:21
Workers’ compensation claims, 47:23

TITLE VII OF CIVIL RIGHTS ACT
OF 1964

Generally, 1:2

TORT CLAIMS
Alabama, 3:31
Alaska, 4:30
Arizona, 5:32
Arkansas, 6:30
California, 7:30
Colorado, 8:30
Connecticut, 9:30
Delaware, 10:30
District of Columbia, 11:30
ERISA preemption of miscellaneous

state law tort claims, 1:93
Florida, 12:31
Georgia, 13:30
Hawaii, 14:30
Idaho, 15:31
Illinois, 16:30
Indiana, 17:30
Iowa, 18:30
Kansas, 19:30
Kentucky, 20:31
Louisiana, 21:31
Maine, 22:30
Maryland, 23:31
Massachusetts, 24:30
Michigan, 25:30
Minnesota, 26:30
Mississippi, 27:31
Missouri, 28:29
Montana, 29:32
Nebraska, 30:30
Nevada, 31:31
New Hampshire, 32:30
New Jersey, 33:30
New Mexico, 34:30
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TORT CLAIMS—Cont’d
New York, 35:30
North Carolina, 36:30
North Dakota, 37:31
Ohio, 38:31
Oklahoma, 39:30
Oregon, 40:30
Pennsylvania, 41:30
Puerto Rico, 42:30
Rhode Island, 43:31
South Carolina, 44:29
South Dakota, 45:31
Tennessee, 46:31
Texas, 47:30
Utah, 48:31
Vermont, 49:30
Virginia, 50:30
Washington, 51:30
West Virginia, 52:30
Wisconsin, 53:30
Wyoming, 54:30

TOXIC SUBSTANCES
Federal public health and environmental

protection laws, 1:36

TRADE SECRETS
Arizona, restrictive covenants, 5:41
Arkansas, 6:39
California, 7:39
New Jersey, 33:39
New York, 35:40
Oregon, 40:40

UNEMPLOYMENT INSURANCE
Alabama, 3:36
Alaska, 4:35
Arizona, 5:36
Arkansas, 6:35
California, 7:35
Colorado, 8:34
Connecticut, 9:34
Delaware, 10:35
District of Columbia, 11:35
ERISA preemption of state unemploy-

ment insurance laws, 1:84
Florida, 12:36
Georgia, 13:35
Hawaii, 14:34
Idaho, 15:35

UNEMPLOYMENT INSURANCE
—Cont’d

Illinois, 16:35
Indiana, 17:35
Iowa, 18:35
Kansas, 19:36
Kentucky, 20:36
Louisiana, 21:36
Maine, 22:35
Maryland, 23:35
Massachusetts, 24:35
Michigan, 25:35
Minnesota, 26:35
Mississippi, 27:36
Missouri, 28:34
Montana, 29:37
Nebraska, 30:35
Nevada, 31:36
New Hampshire, 32:35
New Jersey, 33:35
New Mexico, 34:35
New York, 35:35
North Carolina, 36:35
North Dakota, 37:35
Ohio, 38:36
Oklahoma, 39:35
Oregon, 40:35
Pennsylvania, 41:35
Puerto Rico, 42:35
Rhode Island, 43:36
South Carolina, 44:34
South Dakota, 45:35
Tennessee, 46:36
Texas, 47:35
Utah, 48:36
Vermont, 49:35
Virginia, 50:35
Washington, 51:35
West Virginia, 52:35
Wisconsin, 53:35
Wyoming, 54:35

UNFAIR BUSINESS PRACTICES
ERISA preemption of state laws, 1:87

UNFAIR LABOR PRACTICES
Federal Laws and Regulations (this

index)
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UNVESTED EMPLOYEES
Federal laws and regulations, Employee

Retirement Income Security Act of
1974 (ERISA), 1:116

UTAH
Generally, 48:1 et seq.
Access to personnel and medical files,

48:38
Age, 48:7
Alienage and citizenship, 48:9
Ancestry, 48:8
Arrests and convictions, 48:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 48:27
constructive discharge, 48:32
contracts of employment, 48:28
good faith and fair dealing, covenant

of, 48:29
public policy violations, 48:30
tort claims, miscellaneous, 48:31

Concealed weapons, 48:26
Constructive discharge, 48:32
Continuation of benefits, 48:37
Contracts of employment, 48:28
Covenant of good faith and fair dealing,

48:29
Disability, 48:11
Drug and alcohol testing, 48:12
Employee rights and benefits

access to personnel and medical files,
48:38

continuation of benefits, 48:37
files, access to personnel and medical

files, 48:38
medical files, access to, 48:38
personnel files, access to, 48:38
plant closings and mass layoffs, 48:39
references, 48:35
service letters, 48:35
unemployment insurance, 48:36
vacation pay, 48:34
wages, payment of, 48:33

Employer rights when terminating
employment

other provisions, 48:42
restrictive covenants, 48:40

UTAH—Cont’d
Employer rights when terminating

employment—Cont’d
wage assignments and deductions,

48:41
Fair employment practices overview,

48:1
Family and medical leave, 48:14
Files, access to personnel and medical

files, 48:38
Garnishments, 48:24
Good faith and fair dealing, covenant of,

48:29
Health and safety complaints, 48:13
Jury duty, 48:15
Labor management relations, 48:18
Marital status, 48:10
Medical files, access to, 48:38
Military service, 48:17
National origin, 48:6
Personnel and medical file access, 48:38
Plant closings and mass layoffs, 48:39
Polygraph and other tests of veracity,

48:22
Public policy violations, 48:30
Race and color, 48:2
References, 48:35
Religion, 48:3
Restrictive covenants, 48:40
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 48:16
Service letters, 48:35
Sex, 48:4
Sexual orientation, 48:5
Smoking restrictions, 48:19
Statutes governing employment

age, 48:7
alienage and citizenship, 48:9
ancestry, 48:8
arrests and convictions, 48:20
concealed weapons, 48:26
disability, 48:11
drug and alcohol testing, 48:12
fair employment practices overview,

48:1
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UTAH—Cont’d
Statutes governing employment

—Cont’d
family and medical leave, 48:14
garnishments, 48:24
health and safety complaints, 48:13
jury duty, 48:15
labor management relations, 48:18
marital status, 48:10
military service, 48:17
miscellaneous, 48:25
national origin, 48:6
polygraph and other tests of veracity,

48:22
race and color, 48:2
religion, 48:3
school appearances, 48:16
sex, 48:4
sexual orientation, 48:5
smoking restrictions, 48:19
whistleblowing, 48:21
workers’ compensation claims, 48:23

Table of state laws, 2:1
Tort claims, miscellaneous, 48:31
Unemployment insurance, 48:36
Vacation pay, 48:34
Wages

payment of wage, 48:33
wage assignments and deductions,

48:41
Whistleblowing, 48:21
Workers’ compensation claims, 48:23

VACATION PAY
Alabama, 3:34
Alaska, 4:34
Arizona, 5:35
Arkansas, 6:33
California, 7:33
Colorado, 8:33
Connecticut, 9:33
Delaware, 10:33
District of Columbia, 11:33
ERISA preemption of state laws, 1:78
Florida, 12:33
Georgia, 13:33
Hawaii, 14:32
Idaho, 15:34
Illinois, 16:33

VACATION PAY—Cont’d
Indiana, 17:33
Iowa, 18:33
Kansas, 19:34
Kentucky, 20:33
Louisiana, 21:34
Maine, 22:33
Maryland, 23:33
Massachusetts, 24:33
Michigan, 25:33
Minnesota, 26:33
Mississippi, 27:34
Missouri, 28:32
Montana, 29:35
Nebraska, 30:33
Nevada, 31:34
New Hampshire, 32:33
New Jersey, 33:33
New Mexico, 34:33
New York, 35:33
North Carolina, 36:33
North Dakota, 37:33
Ohio, 38:34
Oklahoma, 39:33
Oregon, 40:33
Pennsylvania, 41:33
Puerto Rico, 42:33
Rhode Island, 43:34
South Carolina, 44:32
South Dakota, 45:33
Tennessee, 46:34
Texas, 47:33
Utah, 48:34
Vermont, 49:33
Virginia, 50:33
Washington, 51:33
West Virginia, 52:33
Wisconsin, 53:33
Wyoming, 54:33

VERACITY TESTS
Polygraph and Other Tests of Veracity

(this index)

VERMONT
Generally, 49:1 et seq.
Access to personnel and medical files,

49:37
Age, 49:7
Alienage and citizenship, 49:9
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VERMONT—Cont’d
Ancestry, 49:8
Arrests and convictions, 49:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 49:26
constructive discharge, 49:31
contracts of employment, 49:27
good faith and fair dealing, covenant

of, 49:28
public policy violations, 49:29
tort claims, miscellaneous, 49:30

Constructive discharge, 49:31
Continuation of benefits, 49:36
Contracts of employment, 49:27
Covenant of good faith and fair dealing,

49:28
Disability, 49:11
Drug and alcohol testing, 49:12
Employee rights and benefits

access to personnel and medical files,
49:37

continuation of benefits, 49:36
files, access to personnel and medical

files, 49:37
medical files, access to, 49:37
personnel files, access to, 49:37
plant closings and mass layoffs, 49:38
references, 49:34
service letters, 49:34
unemployment insurance, 49:35
vacation pay, 49:33
wages, payment of, 49:32

Employer rights when terminating
employment

restrictive covenants, 49:39
Fair employment practices overview,

49:1
Family and medical leave, 49:14
Files, access to personnel and medical

files, 49:37
Garnishments, 49:24
Good faith and fair dealing, covenant of,

49:28
Health and safety complaints, 49:13
Jury duty, 49:15
Labor management relations, 49:18
Marital status, 49:10

VERMONT—Cont’d
Medical files, access to, 49:37
Military service, 49:17
National origin, 49:6
Other provisions, 49:40
Personnel and medical file access, 49:37
Plant closings and mass layoffs, 49:38
Polygraph and other tests of veracity,

49:22
Public policy violations, 49:29
Race and color, 49:2
References, 49:34
Religion, 49:3
Restrictive covenants, 49:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 49:16
Service letters, 49:34
Sex, 49:4
Sexual orientation, 49:5
Smoking restrictions, 49:19
Statutes governing employment

age, 49:7
alienage and citizenship, 49:9
ancestry, 49:8
arrests and convictions, 49:20
disability, 49:11
drug and alcohol testing, 49:12
fair employment practices overview,

49:1
family and medical leave, 49:14
garnishments, 49:24
health and safety complaints, 49:13
jury duty, 49:15
labor management relations, 49:18
marital status, 49:10
military service, 49:17
miscellaneous, 49:25
national origin, 49:6
polygraph and other tests of veracity,

49:22
race and color, 49:2
religion, 49:3
school appearances, 49:16
sex, 49:4
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VERMONT—Cont’d
Statutes governing employment

—Cont’d
sexual orientation, 49:5
smoking restrictions, 49:19
whistleblowing, 49:21
workers’ compensation claims, 49:23

Table of state laws, 2:1
Tort claims, miscellaneous, 49:30
Unemployment insurance, 49:35
Vacation pay, 49:33
Wages

payment of wage, 49:32
Whistleblowing, 49:21
Workers’ compensation claims, 49:23

VESTING OF BENEFITS
Federal Laws and Regulations (this

index)

VIRGINIA
Generally, 50:1-50:41
Access to personnel and medical files,

50:37
Age, 50:7
Alienage and citizenship, 50:9
Ancestry, 50:8
Arrests and convictions, 50:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 50:26
constructive discharge, 50:31
contracts of employment, 50:27
good faith and fair dealing, covenant

of, 50:28
public policy violations, 50:29
tort claims, miscellaneous, 50:30

Constructive discharge, 50:31
Continuation of benefits, 50:36
Contracts of employment, 50:27
Covenant of good faith and fair dealing,

50:28
Disability, 50:11
Drug and alcohol testing, 50:12
Employee rights and benefits

access to personnel and medical files,
50:37

continuation of benefits, 50:36

VIRGINIA—Cont’d
Employee rights and benefits—Cont’d

files, access to personnel and medical
files, 50:37

medical files, access to, 50:37
personnel files, access to, 50:37
plant closings and mass layoffs, 50:38
references, 50:34
service letters, 50:34
unemployment insurance, 50:35
vacation pay, 50:33
wages, payment of, 50:32

Employer rights when terminating
employment

restrictive covenants, 50:39
wage assignments and deductions,

50:40
Fair employment practices overview,

50:1
Family and medical leave, 50:14
Files, access to personnel and medical

files, 50:37
Garnishments, 50:24
Good faith and fair dealing, covenant of,

50:28
Health and safety complaints, 50:13
Jury duty, 50:15
Labor management relations, 50:18
Marital status, 50:10
Medical files, access to, 50:37
Military service, 50:17
National origin, 50:6
Other provisions, 50:41
Personnel and medical file access, 50:37
Plant closings and mass layoffs, 50:38
Polygraph and other tests of veracity,

50:22
Public policy violations, 50:29
Race and color, 50:2
References, 50:34
Religion, 50:3
Restrictive covenants, 50:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 50:16
Service letters, 50:34
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VIRGINIA—Cont’d
Sex, 50:4
Sexual orientation, 50:5
Smoking restrictions, 50:19
Statutes governing employment

age, 50:7
alienage and citizenship, 50:9
ancestry, 50:8
arrests and convictions, 50:20
disability, 50:11
drug and alcohol testing, 50:12
fair employment practices overview,

50:1
family and medical leave, 50:14
garnishments, 50:24
health and safety complaints, 50:13
jury duty, 50:15
labor management relations, 50:18
marital status, 50:10
military service, 50:17
miscellaneous, 50:25
national origin, 50:6
polygraph and other tests of veracity,

50:22
race and color, 50:2
religion, 50:3
school appearances, 50:16
sex, 50:4
sexual orientation, 50:5
smoking restrictions, 50:19
whistleblowing, 50:21
workers’ compensation claims, 50:23

Table of state laws, 2:1
Tort claims, miscellaneous, 50:30
Unemployment insurance, 50:35
Vacation pay, 50:33
Wages

payment of wage, 50:32
wage assignments and deductions,

50:40
Whistleblowing, 50:21
Workers’ compensation claims, 50:23

VOLUNTEER PROTECTION ACT
Federal laws and regulations, 1:56

VOTING LEAVE
Illinois, 16:15

WAGES
Alabama (this index)
Alaska, payment of wages, 4:33
Arizona (this index)
Arkansas (this index)
California (this index)
Colorado (this index)
Connecticut (this index)
Delaware (this index)
District of Columbia (this index)
Florida (this index)
Georgia (this index)
Hawaii (this index)
Idaho (this index)
Illinois (this index)
Indiana (this index)
Iowa (this index)
Kansas (this index)
Kentucky (this index)
Louisiana (this index)
Maine (this index)
Maryland (this index)
Massachusetts (this index)
Michigan (this index)
Minnesota (this index)
Mississippi (this index)
Missouri (this index)
Montana (this index)
Nebraska (this index)
Nevada (this index)
New Hampshire (this index)
New Jersey (this index)
New Mexico (this index)
New York (this index)
North Carolina (this index)
North Dakota (this index)
Ohio (this index)
Oklahoma (this index)
Oregon (this index)
Pennsylvania (this index)
Puerto Rico (this index)
Rhode Island (this index)
South Carolina (this index)
South Dakota (this index)
Tennessee (this index)
Texas (this index)
Utah (this index)
Vermont (this index)
Virginia (this index)

TERMINATION OF EMPLOYMENT

Index-94



WAGES—Cont’d
Washington (this index)
West Virginia (this index)
Wisconsin (this index)
Wyoming (this index)

WASHINGTON
Generally, 51:1 et seq.
Access to personnel and medical files,

51:37
Age, 51:7
Alienage and citizenship, 51:9
Ancestry, 51:8
Arrests and convictions, 51:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 51:26
constructive discharge, 51:31
contracts of employment, 51:27
good faith and fair dealing, covenant

of, 51:28
public policy violations, 51:29
tort claims, miscellaneous, 51:30

Constructive discharge, 51:31
Continuation of benefits, 51:36
Contracts of employment, 51:27
Covenant of good faith and fair dealing,

51:28
Disability, 51:11
Drug and alcohol testing, 51:12
Employee rights and benefits

access to personnel and medical files,
51:37

continuation of benefits, 51:36
files, access to personnel and medical

files, 51:37
medical files, access to, 51:37
personnel files, access to, 51:37
plant closings and mass layoffs, 51:38
references, 51:34
service letters, 51:34
unemployment insurance, 51:35
vacation pay, 51:33
wages, payment of, 51:32

Employer rights when terminating
employment

other provisions, 51:41
restrictive covenants, 51:39

WASHINGTON—Cont’d
Employer rights when terminating

employment—Cont’d
wage assignments and deductions,

51:40
Fair employment practices overview,

51:1
Family and medical leave, 51:14
Files, access to personnel and medical

files, 51:37
Garnishments, 51:24
Good faith and fair dealing, covenant of,

51:28
Health and safety complaints, 51:13
Jury duty, 51:15
Labor management relations, 51:18
Marital status, 51:10
Medical files, access to, 51:37
Military service, 51:17
National origin, 51:6
Personnel and medical file access, 51:37
Plant closings and mass layoffs, 51:38
Polygraph and other tests of veracity,

51:22
Public policy violations, 51:29
Race and color, 51:2
References, 51:34
Religion, 51:3
Restrictive covenants, 51:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 51:16
Service letters, 51:34
Sex, 51:4
Sexual orientation, 51:5
Smoking restrictions, 51:19
Statutes governing employment

age, 51:7
alienage and citizenship, 51:9
ancestry, 51:8
arrests and convictions, 51:20
disability, 51:11
drug and alcohol testing, 51:12
fair employment practices overview,

51:1
family and medical leave, 51:14
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WASHINGTON—Cont’d
Statutes governing employment

—Cont’d
garnishments, 51:24
health and safety complaints, 51:13
jury duty, 51:15
labor management relations, 51:18
marital status, 51:10
military service, 51:17
miscellaneous, 51:25
national origin, 51:6
polygraph and other tests of veracity,

51:22
race and color, 51:2
religion, 51:3
school appearances, 51:16
sex, 51:4
sexual orientation, 51:5
smoking restrictions, 51:19
whistleblowing, 51:21
workers’ compensation claims, 51:23

Table of state laws, 2:1
Tort claims, miscellaneous, 51:30
Unemployment insurance, 51:35
Vacation pay, 51:33
Wages

payment of wage, 51:32
wage assignments and deductions,

51:40
Whistleblowing, 51:21
Workers’ compensation claims, 51:23

WASTE DISPOSAL
Federal public health and environmental

protection laws, 1:34

WATER
Federal Laws and Regulations (this

index)

WEAPONS
Concealed Weapons (this index)

WEST VIRGINIA
Generally, 52:1 et seq.
Access to personnel and medical files,

52:37
Age, 52:7
Alienage and citizenship, 52:9
Ancestry, 52:8
Arrests and convictions, 52:20

WEST VIRGINIA—Cont’d
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 52:26
constructive discharge, 52:31
contracts of employment, 52:27
good faith and fair dealing, covenant

of, 52:28
public policy violations, 52:29
tort claims, miscellaneous, 52:30

Constructive discharge, 52:31
Continuation of benefits, 52:36
Contracts of employment, 52:27
Covenant of good faith and fair dealing,

52:28
Disability, 52:11
Drug and alcohol testing, 52:12
Employee rights and benefits

access to personnel and medical files,
52:37

continuation of benefits, 52:36
files, access to personnel and medical

files, 52:37
medical files, access to, 52:37
miscellaneous, 52:39
personnel files, access to, 52:37
plant closings and mass layoffs, 52:38
references, 52:34
service letters, 52:34
unemployment insurance, 52:35
vacation pay, 52:33
wages, payment of, 52:32

Employer rights when terminating
employment

restrictive covenants, 52:40
wage assignments and deductions,

52:41
Fair employment practices overview,

52:1
Family and medical leave, 52:14
Files, access to personnel and medical

files, 52:37
Garnishments, 52:24
Good faith and fair dealing, covenant of,

52:28
Health and safety complaints, 52:13
Jury duty, 52:15
Labor management relations, 52:18
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WEST VIRGINIA—Cont’d
Marital status, 52:10
Medical files, access to, 52:37
Military service, 52:17
National origin, 52:6
Personnel and medical file access, 52:37
Plant closings and mass layoffs, 52:38
Polygraph and other tests of veracity,

52:22
Public policy violations, 52:29
Race and color, 52:2
References, 52:34
Religion, 52:3
Restrictive covenants, 52:40
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 52:16
Service letters, 52:34
Sex, 52:4
Sexual orientation, 52:5
Smoking restrictions, 52:19
Statutes governing employment

age, 52:7
alienage and citizenship, 52:9
ancestry, 52:8
arrests and convictions, 52:20
disability, 52:11
drug and alcohol testing, 52:12
fair employment practices overview,

52:1
family and medical leave, 52:14
garnishments, 52:24
health and safety complaints, 52:13
jury duty, 52:15
labor management relations, 52:18
marital status, 52:10
military service, 52:17
miscellaneous, 52:25
national origin, 52:6
polygraph and other tests of veracity,

52:22
race and color, 52:2
religion, 52:3
school appearances, 52:16
sex, 52:4

WEST VIRGINIA—Cont’d
Statutes governing employment

—Cont’d
sexual orientation, 52:5
smoking restrictions, 52:19
whistleblowing, 52:21
workers’ compensation claims, 52:23

Table of state laws, 2:1
Tort claims, miscellaneous, 52:30
Unemployment insurance, 52:35
Vacation pay, 52:33
Wages

payment of wage, 52:32
wage assignments and deductions,

52:41
Whistleblowing, 52:21
Workers’ compensation claims, 52:23

WHISTLEBLOWING
Alabama, 3:21
Alaska, 4:21
Arizona, 5:22
Arkansas, 6:21
California, 7:21
Colorado, 8:21
Connecticut, 9:21
Delaware, 10:21
District of Columbia, 11:21
Federal laws providing protection for

exposing fraud against government,
1:44

Florida, 12:21
Georgia, 13:21
Hawaii, 14:21
Idaho, 15:21
Illinois, 16:21
Indiana, 17:21
Iowa, 18:21
Kansas, 19:21
Kentucky, 20:21
Louisiana, 21:21
Maine, 22:21
Maryland, 23:21
Massachusetts, 24:20
Michigan, 25:21
Minnesota, 26:21
Mississippi, 27:21
Missouri, 28:21
Montana, 29:22
Nebraska, 30:21

INDEX

Index-97



WHISTLEBLOWING—Cont’d
Nevada, 31:21
New Hampshire, 32:21
New Jersey, 33:21
New Mexico, 34:21
New York, 35:21
North Carolina, 36:21
North Dakota, 37:21
Ohio, 38:21
Oklahoma, 39:21
Oregon, 40:21
Pennsylvania, 41:21
Puerto Rico, 42:21
Rhode Island, 43:21
South Carolina, 44:20
South Dakota, 45:21
Tennessee, 46:21
Texas, 47:21
Utah, 48:21
Vermont, 49:21
Virginia, 50:21
Washington, 51:21
West Virginia, 52:21
Wisconsin, 53:21
Wyoming, 54:21

WIRETAPPING
Federal ban on termination because of

employee actions, 1:55

WISCONSIN
Generally, 53:1 et seq.
Access to personnel and medical files,

53:37
Age, 53:7
Alienage and citizenship, 53:9
Ancestry, 53:8
Arrests and convictions, 53:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 53:26
constructive discharge, 53:31
contracts of employment, 53:27
good faith and fair dealing, covenant

of, 53:28
public policy violations, 53:29
tort claims, miscellaneous, 53:30

Constructive discharge, 53:31

WISCONSIN—Cont’d
Continuation of benefits, 53:36
Contracts of employment, 53:27
Covenant of good faith and fair dealing,

53:28
Disability, 53:11
Drug and alcohol testing, 53:12
Employee rights and benefits

access to personnel and medical files,
53:37

continuation of benefits, 53:36
files, access to personnel and medical

files, 53:37
medical files, access to, 53:37
personnel files, access to, 53:37
plant closings and mass layoffs, 53:38
references, 53:34
service letters, 53:34
unemployment insurance, 53:35
vacation pay, 53:33
wages, payment of, 53:32

Employer rights when terminating
employment

other provisions, 53:41
restrictive covenants, 53:39
wage assignments and deductions,

53:40
Fair employment practices overview,

53:1
Family and medical leave, 53:14
Files, access to personnel and medical

files, 53:37
Garnishments, 53:24
Good faith and fair dealing, covenant of,

53:28
Health and safety complaints, 53:13
Jury duty, 53:15
Labor management relations, 53:18
Marital status, 53:10
Medical files, access to, 53:37
Military service, 53:17
National origin, 53:6
Personnel and medical file access, 53:37
Plant closings and mass layoffs, 53:38
Polygraph and other tests of veracity,

53:22
Public policy violations, 53:29
Race and color, 53:2
References, 53:34
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WISCONSIN—Cont’d
Religion, 53:3
Restrictive covenants, 53:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 53:16
Service letters, 53:34
Sex, 53:4
Sexual orientation, 53:5
Smoking restrictions, 53:19
Statutes governing employment

age, 53:7
alienage and citizenship, 53:9
ancestry, 53:8
arrests and convictions, 53:20
disability, 53:11
drug and alcohol testing, 53:12
fair employment practices overview,

53:1
family and medical leave, 53:14
garnishments, 53:24
health and safety complaints, 53:13
jury duty, 53:15
labor management relations, 53:18
marital status, 53:10
military service, 53:17
miscellaneous, 53:25
national origin, 53:6
polygraph and other tests of veracity,

53:22
race and color, 53:2
religion, 53:3
school appearances, 53:16
sex, 53:4
sexual orientation, 53:5
smoking restrictions, 53:19
whistleblowing, 53:21
workers’ compensation claims, 53:23

Table of state laws, 2:1
Tort claims, miscellaneous, 53:30
Unemployment insurance, 53:35
Vacation pay, 53:33
Wages

payment of wage, 53:32

WISCONSIN—Cont’d
Wages—Cont’d

wage assignments and deductions,
53:40

Whistleblowing, 53:21
Workers’ compensation claims, 53:23

WITNESS LEAVE
California, 7:15
Georgia, 13:15
Illinois, 16:15

WORKERS’ COMPENSATION
CLAIMS

Alabama, 3:23
Alaska, 4:23
Arizona, 5:24
Arkansas, 6:23
California, 7:23
Colorado, 8:23
Connecticut, 9:23
Delaware, 10:23
District of Columbia, 11:23
ERISA preemption of state laws, 1:83
Florida, 12:23
Georgia, 13:23
Hawaii, 14:23
Idaho, 15:23
Illinois, 16:23
Indiana, 17:23
Iowa, 18:23
Kansas, 19:23
Kentucky, 20:23
Louisiana, 21:23
Maine, 22:23
Maryland, 23:23
Massachusetts, 24:22
Michigan, 25:23
Minnesota, 26:23
Mississippi, 27:23
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New Hampshire, 32:23
New Jersey, 33:23
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New York, 35:23
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WORKERS’ COMPENSATION
CLAIMS—Cont’d

Ohio, 38:23
Oklahoma, 39:23
Oregon, 40:23
Pennsylvania, 41:23
Puerto Rico, 42:23
Rhode Island, 43:23
South Carolina, 44:22
South Dakota, 45:23
Tennessee, 46:23
Texas, 47:23
Utah, 48:23
Vermont, 49:23
Virginia, 50:23
Washington, 51:23
West Virginia, 52:23
Wisconsin, 53:23
Wyoming, 54:23

WORKFORCE REDUCTION
Federal laws and regulations, Employee

Retirement Income Security Act of
1974 (ERISA), 1:118

WRITTEN CONTRACTS FOR PLAN
SERVICES

Federal laws and regulations, 1:107

WRONGFUL DISCHARGE FROM
EMPLOYMENT ACT

Montana, 29:2

WYOMING
Generally, 54:1 et seq.
Access to personnel and medical files,

54:37
Age, 54:7
Alienage and citizenship, 54:9
Ancestry, 54:8
Arrests and convictions, 54:20
Benefits. Employee rights and benefits,

below
Common law rules governing employ-

ment termination
generally, 54:26
constructive discharge, 54:31
contracts of employment, 54:27
good faith and fair dealing, covenant

of, 54:28
public policy violations, 54:29

WYOMING—Cont’d
Common law rules governing employ-

ment termination—Cont’d
tort claims, miscellaneous, 54:30

Constructive discharge, 54:31
Continuation of benefits, 54:36
Contracts of employment

generally, 54:27
Covenant of good faith and fair dealing,

54:28
Disability, 54:11
Drug and alcohol testing, 54:12
Employee rights and benefits

access to personnel and medical files,
54:37

continuation of benefits, 54:36
files, access to personnel and medical

files, 54:37
medical files, access to, 54:37
personnel files, access to, 54:37
plant closings and mass layoffs, 54:38
references, 54:34
service letters, 54:34
unemployment insurance, 54:35
vacation pay, 54:33
wages, payment of, 54:32

Employer rights when terminating
employment

restrictive covenants, 54:39
wage assignments and deductions,

54:40
Fair employment practices overview,

54:1
Family and medical leave, 54:14
Files, access to personnel and medical

files, 54:37
Garnishments, 54:24
Good faith and fair dealing, covenant of,

54:28
Health and safety complaints, 54:13
Jury duty, 54:15
Labor management relations, 54:18
Marital status, 54:10
Medical files, access to, 54:37
Military service, 54:17
National origin, 54:6
Personnel and medical file access, 54:37
Plant closings and mass layoffs, 54:38
Polygraph and other tests of veracity,

54:22
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WYOMING—Cont’d
Public policy violations, 54:29
Race and color, 54:2
References, 54:34
Religion, 54:3
Restrictive covenants, 54:39
Rights and benefits for terminated

employees. Employee rights and
benefits, above

Rights of employers. Employer rights
when terminating employment,
above

School appearances, 54:16
Service letters, 54:34
Sex, 54:4
Sexual orientation, 54:5
Smoking restrictions, 54:19
Statutes governing employment

age, 54:7
alienage and citizenship, 54:9
ancestry, 54:8
arrests and convictions, 54:20
disability, 54:11
drug and alcohol testing, 54:12
fair employment practices overview,

54:1
family and medical leave, 54:14
garnishments, 54:24
health and safety complaints, 54:13

WYOMING—Cont’d
Statutes governing employment

—Cont’d
jury duty, 54:15
labor management relations, 54:18
marital status, 54:10
military service, 54:17
miscellaneous, 54:25
national origin, 54:6
polygraph and other tests of veracity,

54:22
race and color, 54:2
religion, 54:3
school appearances, 54:16
sex, 54:4
sexual orientation, 54:5
smoking restrictions, 54:19
whistleblowing, 54:21
workers’ compensation claims, 54:23
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Tort claims, miscellaneous, 54:30
Unemployment insurance, 54:35
Vacation pay, 54:33
Wages

payment of wage, 54:32
wage assignments and deductions,

54:40
Whistleblowing, 54:21
Workers’ compensation claims, 54:23
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