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ACCURACY
Fourth amendment and reliability
and, of drug testing, 6:49
Test, defined, 2:5

ADMISSIBILITY OF EVIDENCE

Tests in criminal prosecutions in
criminal justice system and, 9:5

ADOLESCENT DRUG USE
Extent of adolescent drug use, 8:2
Prevention of adolescent drug use,

8:3

AEROSOL DRUG DETECTION

Generally, 2:52

AFFIDAVITS
Expert witnesses: litigation materials

in testing private employees,
5:42
AGREEMENT
Negotiating a drug testing, collective
bargaining for private employ-
ees and, 5:17
AIR FORCE

Evaluation of EMIT-st by, research
on urine test accuracy and, 3:16

ALCOHOLISM
Assistance in cases of
See Employee assistance
programs

ALMACA (ASSOCIATION OF
LABOR-MANAGEMENT
ADMINISTRATORS AND
CONSULTANTS ON
ALCOHOLISM) STANDARDS

Alcoholism and/or assistance
programs, urine testing alterna-
tives in, 10:18

ALTERNATIVE BIOLOGICAL

SPECIMENS
Used in testing
See Biological specimens

AMERICANS WITH
DISABILITIES ACT

Testing private employees and, 5:22

ANALYTE
Test, defined, 2:11

ARBITRATION
Preparing and presenting a drug-re-
lated, in testing private employ-
ees, 5:38
Urine testing, and collective bargain-
ing on drug testing of private
employees and, 5:19

ARIA/TDX STUDY

Research on urine test accuracy and,
3:21

ASSOCIATION OF
LABOR-MANAGEMENT
ADMINISTRATORS AND
CONSULTANTS ON
ALCOHOLISM (ALMACA)
STANDARDS

Alcoholism and/or assistance

programs, urine testing alterna-
tives in, 10:18

ATHLETES
Testing of college student
Fourth amendment and urine test-
ing of students, 8:9

Guidelines for testing student
athletes, 8:14

BIOLOGICAL SPECIMENS
Alternative, used in testing
Generally, 2:45 to 2:51, 2:53
Blood, 2:47
Breath, 2:48
Hair and nails, 2:50
Saliva, 2:49
Sweat, 2:51
Urine, 2:35
Voice analysis, 2:53
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BLIND TESTING
Test, defined, 2:15

BLOOD
Specimens of, used in testing, 2:47

BREATH
Specimens of, used in testing, 2:48

BURDEN OF PROOF
Tests in post-conviction proceedings
in criminal justice system and,
9:8
CAUSES
Urine test inaccuracy

See Technological problems with
testing

CDC (CENTER FOR DISEASE
CONTROL) PROFICIENCY
TESTING

Research on urine test accuracy and,
3:18

CENTER FOR DISEASE
CONTROL (CDC)
PROFICIENCY TESTING

Research on urine test accuracy and,
3:18

CENTER FOR HUMAN
TOXICOLOGY TESTING

Research on urine test accuracy and,
3:15

CHAIN OF CUSTODY (COC)
Test, defined, 2:20
Unreliability of urine screens and,
3:24
CHILD ENDANGERMENT
Drug use, 9:20

CHROMATOGRAPHY
Types of, used in testing
Gas chromatography, 2:42
High performance liquid
chromatography, 2:43
Thin layer chromatography, 2:40

COLLECTION PROCEDURES

Technological problems with testing,
urine specimen collection
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COLLECTION PROCEDURES
—Cont’d
procedures, 3:30

COLLECTIVE BARGAINING
Statutory issues in testing private
employees: drug testing and
Generally, 5:16 to 5:20
Arbitration decisions involving
urine testing, 5:19
Contractual grievance and arbitra-
tion procedures, 5:18

Injunctions, 5:20
Negotiating a drug testing agree-
ment, 5:17

COLLEGE STUDENTS
Testing of
See School students

COLOR TESTS
Used in testing, 2:41

COMMON LAW ISSUES
Pre-employment testing, 7:4
Privacy actions

Generally, 5:8 to 5:14
Common law right to privacy, 5:9
State constitutional right to
privacy, 5:10
Testing private employees
Generally, 5:2 to 5:14
Defamation actions, 5:11

Intentional infliction of emotional
distress, 5:13

Negligence, 5:12
Tortious interference with contract,
5:14
Wrongful discharge
Generally, 5:3 to 5:7

Application of wrongful discharge
theory to urine testing, 5:7

Implied contract theory, 5:5
Implied covenant, 5:4
Public policy tort, 5:6

COMMON LAW TORT CLAIMS
Testing of college students and, 8:13
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COMPENSATION
See Unemployment compensation;
Worker’s compensation

CONFIDENTIALITY

Testing of college students and, of
students, 8:12

CONFIRMATORY TESTS
Drug testing in criminal justice
system and issue of, 9:15

Technological problems with testing
and, 3:26
Test, defined, 2:3

CONSENT
Employee testing and, to urine
screening, 6:50

CONSTITUTIONAL ISSUES
Pre-employment testing, 7:5

CONSTRUCTIVE
CONFRONTATION
EAPs and, 10:7

CONTRACTORS
Federal action relating to private
employment and
DOE rules on testing contractor
employees, 5:36
NASA laws and regulations for
testing of employees, 5:35

CONTRACTS

Contract theory, implied, wrongful
discharge and, common law
issue in testing private employ-
ees, 5:5

Tortious interference with, as com-
mon law issue in testing private
employees, 5:14

CONTRACTUAL GRIEVANCE
Arbitration procedures: collective
bargaining on drug testing of
private employees and, 5:18
CONVICTIONS
See Post-conviction proceedings

CORONAVIRUS
COVID-19 Pandemic (this index)

CORRECTIONS OFFICERS
Federal court decisions involving
testing of, 6:7
State court decisions involving test-
ing of, 6:38

COS
See Chain of custody

COST
EAPs, 10:11

COURT DECISIONS
Federal, involving particular types of
public employees
See Public employees
State, involving particular types of
public employees
See Public employees

COURT PERSONNEL
Federal court decisions involving
testing of, 6:8
State court decisions involving test-
ing of, 6:39

CRIMINAL JUSTICE SYSTEM
(URINE TESTING IN)
Child endangerment and drug use,
9:20
Confirmation issue and, 9:15
Driving under the influence, 9:16
Due process violations in drug testing
in, 9:12
Fourth Amendment and drug testing
in, 9:11
General considerations, 9:1
Health care, drug testing and, 9:19
Inability to show when drug was used
and, 9:14
Insurance, drug testing and, 9:19
Post-conviction proceedings in
Generally, 9:7 to 10:9
Burden of proof in criminal justice
system, 9:8
Guidelines for drug testing for
probation and parole agen-
cies, 9:10
Other challenges, 9:9
Pregnancy and drug testing in, 9:16
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CRIMINAL JUSTICE SYSTEM
(URINE TESTING IN)—Cont’d
Prosecutions in
Generally, 9:4 to 10:5
Admissibility of evidence, 9:5
Sufficiency of evidence, 9:6
Reasons to exclude test results in,
9:13 to 10:14
State surveillance, drug tests as a tool
for, 9:22
Tampering with drug test, 9:21
Use of tests in healthcare settings for
non-healthcare purposes, 9:2
Use of tests pre-trial in, 9:3
Welfare recipients, drug testing and,
9:17
CRITICAL REVIEW
EAPs, 10:13

CROSS-REACTIONS
Cause of urine test inaccuracy in, 3:8

CUSTOMS SERVICE EMPLOYEES

Federal court decisions involving
testing of, 6:10

CUT-OFF POINT
Test, defined, 2:4

DEFAMATION ACTIONS

Common law issue in testing private
employees and, 5:11

DEFENSE, DEPARTMENT OF

(DOD)

Employees of, federal court decisions

involving testing of, 6:11

Regulations of, on drug testing
Generally, 4:8
Federal action relating to private

employment and, 5:34

DEFINITIONS
Key term, in methods of testing
See Methods of testing

DETECTION LIMIT
Test, defined, 2:9

DIRECT CARE PROVIDERS

State court decisions involving test-
ing of, 6:39
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DISABILITY DISCRIMINATION
Americans with disabilities act
Testing private employees and,
5:22
Urinalysis, 5:22.50

DISCHARGE
Wrongful
See Wrongful discharge

DISCOVERY MATERIALS
Litigation: in testing private employ-
ees

Generally, 5:39

Model discovery in railroad drug
testing case prepared by
United Transportation Union,
5:40

Sample drug testing interrogato-
ries, 5:41

DOD
See Defense, Department of

DOE
See Energy, Department of

DRIVING UNDER THE
INFLUENCE
Generally, 9:18

DRUGS

Awareness of, education and, 10:4

Inability to show when drug was
used, criminal justice system
and, 9:14

Marijuana use, OPM memorandum
re:, public employees, 6:30

See also Drug testing: overview

DRUG TESTING LAWS AND
REGULATIONS

Generally, 4:1 to 4:11

DRUG TESTING: OVERVIEW

Drug use in U.S., 1:2

Government role in expansion of
testing, 1:4 to 1:8

Introduction, 1:1

Marijuana use, OPM memorandum
re:, public employees, 6:30

Reasons for resistance to testing, 1:7

Tampering, 9:21
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DRUG TESTING: OVERVIEW
—Cont’d
Testing in U.S., 1:3
See also specific matter

DUE PROCESS
Public employee testing and
Generally, 6:51 to 6:53
Procedural due process, 6:52
Substantive due process, 6:53
Testing of college students and
requirements of, 8:10
Violations of, in drug testing in crimi-
nal justice system, 9:12

EAPS
See Employee assistance programs

EDUCATION
Drug awareness and, 10:4
Federal court decisions involving
testing of teachers and school
employees, 6:32
Urine testing of school students
See School students

EINSEL COMMISSION REPORT

Research on urine test accuracy and,
3:19

EMIT-ST

Air Force evaluation of, research on
urine test accuracy and, 3:16

EMOTIONAL DISTRESS
Intentional infliction of, common law

issue in testing private employ-
ees, 5:13

EMPLOYEE ASSISTANCE
PROGRAMS (EMPLOYEE
ALCOHOLISM ASSISTANCE
PROGRAMS; EAPS)

Urine testing alternative
Generally, 10:5 to 10:13
Constructive confrontation, 10:7
Cost of EAPs, 10:11
Critical review of EAPs, 10:13

Employee assistance contacts,
10:14

Health and wellness program,
10:10

EMPLOYEE ASSISTANCE
PROGRAMS (EMPLOYEE
ALCOHOLISM ASSISTANCE
PROGRAMS; EAPS)—Cont’d

Urine testing alternative—Cont’d
History of EAPs, 10:6
Peer referral model, 10:8
Self-referral, 10:9
Urine testing and EAPs, 10:12

EMPLOYERS
Covered by Fourth Amendment, test-
ing of public employees and, 6:3
Reasons for, deciding not to test, 10:2

See also Urine testing alterna-
tives

EMPLOYMENT DRUG TESTING
Pre-employment
See Pre-employment testing
Private
See Private employees
Public
See Public employees

See also Employee assistance
programs; Employers

ENERGY, DEPARTMENT OF
(DOE)
Federal court decisions involving
testing of employees of, 6:12

Rules on testing contractor employ-
ees, 4:10

ENZYME IMMUNOASSAY TESTS
Used in drug testing, 2:35

EQUAL PROTECTION
REQUIREMENTS

Testing of college students, 8:11

EVIDENCE

Urine testing alternatives, National
Registry of Evidence-based
Programs and Practices, 10:21

Use of tests in criminal prosecutions
in criminal justice system and

Admissibility of evidence, 9:5
Sufficiency of evidence, 9:6
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EXCLUSION OF TEST RESULTS
Reasons for, in criminal justice
system, 9:13 to 10:14

EXPERT WITNESSES

Affidavits of, litigation materials in
testing private employees, 5:42

EZ-SCREEN
Used in drug testing, 2:38

FAIR CREDIT AND REPORTING
ACT
Testing private employees and, 5:28

FALSE ACCUSATIONS
Unreliability of urine screens and,
3:22

FALSE NEGATIVES
Unreliability of urine screens, 3:5

FALSE POSITIVES
Unreliability of urine screens, 3:4

FAMILY AND MEDICAL LEAVE
ACT
Testing private employees and, 5:23

FEDERAL ACTION
Relating to private employment

Generally, 5:30 to 5:36

Department of defense regulations,
5:34

DOE rules on testing contractor
employees, 5:36

Drug-free workplace requirements,
5:31

Laws and regulations requiring
testing of transportation work-
ers, 5:32

NASA laws and regulations for
testing of contractors, 5:35

Nuclear regulatory commission
regulations, 5:33

FEDERAL CIVIL RIGHTS ACT OF
1964
Testing private employees and, 5:25

FEDERAL COURT DECISIONS

Involving particular types of public
employees
See Public employees
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FEDERAL LAWS
Drug testing, 4:2

FEDERAL REGULATIONS
Drug testing

Generally, 4:4 to 4:10

Department of defense regulations,
4:8

Department of energy rules on
testing contractor employees,
4:10

General regulations, 4:5

National aeronautics and space
administration laws and
regulations for testing of
contractors, 4:9

Nuclear regulatory commission
regulations, 4:7

OSHA rules, 4:11

Regulations requiring testing of
transportation workers, 4:6

FEDERAL REHABILITATION ACT
Testing private employees and, 5:21

FIFTH AMENDMENT
Public employee testing and privilege
against self-incrimination under,
6:54
FINGERNAILS
Specimens of, used in testing, 2:50

FIREFIGHTERS
Federal court decisions involving
testing of, 6:15
State court decisions involving test-
ing of, 6:42
FLUORESCEIN POLARIZATION
IMMUNOASSAY TESTS
(FPIA)
Used in drug testing, 2:37

FOREST SERVICE EMPLOYEES
Public employees, 6:16

FOURTH AMENDMENT
Accuracy and reliability of drug test-
ing and, 6:49
Criminal justice system, 9:11
Testing of college students and
Generally, 8:8
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FOURTH AMENDMENT—Cont’d
Testing of college students and
—Cont’d
Urine testing of college athletes,
8:9

FPIA (FLUORESCEIN
POLARIZATION
IMMUNOASSAY TESTS)

Used in drug testing, 2:37

GAS CHROMATOGRAPHY
Used in testing, 2:42

GENERAL REGULATIONS
Federal, on drug testing, 4:5

GENERAL SERVICE
ADMINISTRATION
EMPLOYEES

Federal court decisions involving
testing of, 6:17

GENETIC TESTING
Addiction, testing for, 2:58

GOVERNMENT

Home drug testing kits, government
pushing for parents, 8:17

Role of, in expansion of testing
Generally, 1:4 to 1:8
Employment testing and, 1:5
Other areas and, 1:6

See also entries beginning with term:
Federal

GRIEVANCE

Contractual, and arbitration
procedures: collective bargain-
ing on drug testing of private
employees and, 5:18

GUIDELINES

College student athletes, 8:14
Probation and parole agencies, 9:10

HAIR

Private employees (employment drug
testing), 5:44

Specimens of, used in testing, 2:50

HEALTH AND HUMAN SERVICES,
DEPARTMENT OF
Employees of, federal court decisions
involving testing, 6:13

HEALTH AND WELLNESS
PROGRAMS

Urine testing alternatives, 10:10

HEALTH CARE
Criminal justice system (urine testing
in), 9:19
Drug testing, use for non-healthcare
purposes, 9:2
HHS CERTIFIED LABORATORIES
Generally, App. 2C
Instrumented Initial Testing Facili-
ties, App. 2C
Urine and Oral Fluid Drug Testing
for Federal Agencies, App. 2C

HIGH PERFORMANCE LIQUID
CHROMATOGRAPHY
Used in testing, 2:43

HIGH SCHOOL STUDENTS
Testing of
See School students

HISTORY
EAPs, 10:6

HOME DRUG TESTING KITS

Government pushing for parents,
8:17
Used in testing, 2:56

HORSE RACING INDUSTRY
EMPLOYEES

Federal court decisions involving
testing of, 6:19

State court decisions involving test-
ing of, 6:43

HOSPITAL EMERGENCY ROOMS
Testing teenagers in, 8:16

HOSPITAL EMPLOYEES

Federal court decisions involving
testing of, 6:18

HUMAN ERRORS
Cause of urine test inaccuracy in, 3:9
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IMMIGRATION AND
NATURALIZATION SERVICE
EMPLOYEES

Federal court decisions involving
testing of, 6:21

IMMUNOASSAY TESTS
Used in drug testing, 2:34
EZ-screen, 2:38
Fluorescein polarization
immunoassay tests, 2:37
Radio immunoassay tests, 2:36
Recombinant technology, 2:39

IMPAIRMENT

Examinations to detect employee,
10:15

IMPLIED CONTRACT THEORY
Wrongful discharge and, common
law issue in testing private
employees, 5:5
IMPLIED COVENANT
Wrongful discharge and, common
law issue in testing private
employees, 5:4
INACCURACY
Causes of urine test

See Technological problems with
testing

INHALATION
Passive, unreliability of urine screens
and, 3:23
INJUNCTIONS
Collective bargaining, drug testing of
private employees and, 5:20
INSURANCE
Criminal justice system (urine testing
in), 9:19
INTENTIONAL INFLICTION OF
EMOTIONAL DISTRESS
Common law issue in testing private
employees, 5:13
INTERFERING SUBSTANCES

Cause of urine test inaccuracy in, 3:7
to 3:11
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INTERNAL REVENUE SERVICE
EMPLOYEES
Federal court decisions involving
testing of, 6:20

INTERROGATORIES
Sample drug testing, in testing
private employees, discovery
materials, 5:41

JANITORS
Federal court decisions involving
testing of, 6:22

JUSTICE, DEPARTMENT OF
Federal court decisions involving
testing of employees of, 6:23

JUVENILE JUSTICE WORKERS

Federal court decisions involving
testing of, 6:24

KEY TERMS
Definition of, in methods of testing
See Methods of testing

LABOR, DEPARTMENT OF

Federal court decisions involving
testing of employees of, 6:14

LABORATORY
Picking a, technological problems
with testing and, 3:29
See also Technological problems
with testing

LAWS AND REGULATIONS
Collective Bargaining (this index)
Federal laws, 4:2
Federal regulations

Generally, 4:4 to 4:10

Department of defense regulations,
4:8

Department of energy rules on
testing contractor employees,
4:10

General regulations, 4:5

National aeronautics and space
administration laws and
regulations for testing of
contractors, 4:9

Nuclear Regulatory Commission
regulations, 4:7
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LAWS AND REGULATIONS
—Cont’d
Federal regulations—Cont’d
OSHA rules for testing employees,
4:11
Regulations requiring testing of
transportation workers, 4:6
Introduction, 4:1
OSHA rules for testing employees,
4:11
Requiring testing of transportation
workers: federal action relating
to private employment and, 5:32
State laws, 4:3

LEGALIZATION
Marijuana, 5:29.50

LEGISLATION

See also Laws and regulations;
Statutory issues

LIMIT OF DETECTION
Test, defined, 2:17

LIMIT OF QUANTITATION
Test, defined, 2:18

LITIGATION MATERIALS
Discovery materials
Generally, 5:39
Model discovery in railroad drug
testing case prepared by
united transportation union,
5:40
Sample drug testing interrogato-
ries, 5:41
Testing private employees
Generally, 5:37 to 5:42
Affidavits of expert witnesses,
5:42
Preparing and presenting a drug-
related arbitration case, 5:38

MANAGEMENT
Need for good practices in, 10:3

MANUFACTURERS

Reports of, research on urine test
accuracy and, 3:20

MARIJUANA
Child endangerment, 9:20

MARIJUANA—Cont’d
Legalization and drug testing,
5:29.50

Public employees, OPM memoran-
dum re: marijuana use, 6:30

Unreliability of urine screenings,
3:4.50

MASS SPECTROMETRY
Used in testing, 2:44

MEDICAL MARIJUANA
Testing private employees, 5:29

MEDICAL REVIEW OFFICER
(MRO)
Cause of urine test inaccuracy and,
3:11
Method of testing and, 2:19

METABOLITES
Persistence of, 3:25
See also Technological problems
with testing

METER READERS

State court decisions involving test-
ing of, 6:44

METHODS OF TESTING
Aerosal drug detection, 2:52
Aerosol drug detection, 2:52
Alternative biological specimens

Generally, 2:45 to 2:51, 2:53

Blood, 2:47

Breath, 2:48

Hair and nails, 2:50

Saliva, 2:49

Sweat, 2:51

Urine, 2:46

Voice analysis, 2:53
Alternative biological specimens,

Voice analysis, 2:53

Breath, 2:48
Definition of key terms

Generally, 2:1

Accuracy, 2:5

Analyte, 2:11

Blind testing, 2:15

Chain of custody, 2:20

Confirmatory tests, 2:3
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METHODS OF TESTING—Cont’d
Definition of key terms—Cont’d
Cut-off point, 2:4
Detection limit, 2:9
Limit of detection, 2:17
Limit of quantitation, 2:18
Medical review officer, 2:19
Nanogram (ng), 2:16
Precision, 2:6
Quality assessment, 2:14
Quality assurance practices, 2:12
Quality control programs, 2:13
Resolution, 2:10
Screening of tests, 2:2
Sensitivity, 2:7
Specificity, 2:8
Genetic testing for addiction, 2:58
Hair and nails, 2:50
Home drug testing kits, 2:56
Immunoassay test
Generally, 2:33 to 2:39
Enzyme immunoassay tests, 2:35
Ez-screen, 2:38
Fluorescein polarization
immunoassay tests (FPIA),
2:37
Radio immunoassay tests, 2:36
Recombinant technology, 2:39
Laboratory misconduct, 2:59
On site drug tests, 2:57
Performance testing, 2:55
Proper drug testing procedures, 2:54
Proper procedures for, 2:54
Saliva, 2:49
Sweat, 2:51
Types of, 2:33
Generally, 2:21 to 2:32
Color or spot tests, 2:41
Gas chromatography, 2:42
High performance liquid
chromatography, 2:43
Mass spectrometry, 2:44
Thin layer chromatography (TLC),

2:40
MODEL DISCOVERY

Railroad drug testing case prepared
by united transportation union,
5:40
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MODEL WORKPLACE POLICIES
Urine testing alternatives in

Generally, 10:17

ALMACA standards for employee
alcoholism and/or assistance
programs, 10:18

NIDA drug-free workplace
program model plan, 10:19

Sample policy statements, 10:20

MRO
See Medical review officer

NANOGRAM (NG)
Defined, 2:16

NASA
See National Aeronautics and
Space Administration

NATIONAL AERONAUTICS AND
SPACE ADMINISTRATION
(NASA) LAWS AND
REGULATIONS

On drug testing of contractors
Generally, 4:9
Federal action relating to private
employment and, 5:35

NATIONAL INSTITUTE ON DRUG
ABUSE (NIDA) DRUG-FREE
WORKPLACE PROGRAM
MODEL PLAN

Urine testing alternatives in, 10:19

NATIONAL REGISTRY OF
EVIDENCE-BASED
PROGRAMS AND
PRACTICES

Urine testing alternatives, 10:21

NEGLIGENCE
Common law issue in testing private
employees, 5:12

NEGOTIATING A DRUG TESTING
AGREEMENT

Collective bargaining, drug testing
and, 5:17
NEW JERSEY PRISON STUDY

Research on urine test accuracy and,
3:17
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NIDA (NATIONAL INSTITUTE ON
DRUG ABUSE) DRUG-FREE
WORKPLACE PROGRAM
MODEL PLAN

Urine testing alternatives in, 10:19

NRC
See Nuclear Regulatory Commis-
sion

NUCLEAR REGULATORY
COMMISSION (NRC)
REGULATIONS

Generally, 4:7

Federal action relating to private
employment and, 5:33

O’CONNOR REGENT STUDY

Research on urine test accuracy and,
3:14

OFFICE OF MANAGEMENT AND
BUDGET EMPLOYEES

Federal court decisions involving
testing of, 6:25

OFFICE OF PERSONNEL
MANAGEMENT EMPLOYEES

Federal court decisions involving
testing of, 6:24

ON SITE DRUG TESTING
Employers, 2:57

2024 ORAL FLUID COLLECTION
HANDBOOK

Generally, App. 2B

OSHA
Rules for testing employees, 4:11

PARENTS
Home drug testing kits, 8:17

PAROLE AGENCIES
Guidelines for drug testing for, 9:10

PASSIVE INHALATION
Unreliability of urine screens and,
3:23
PEER REFERRAL MODEL
EAPs and, 10:8

PERFORMANCE TESTING
Drug testing through, 2:55

PICKING A LABORATORY

Technological problems with testing
and, 3:29

POLICE OFFICERS
Federal court decisions involving
testing of, 6:27
State court decisions involving test-
ing of, 6:45
POLICIES
Model workplace
See Model workplace policies

POLITICIANS
Federal court decisions involving
testing of, 6:29

POLYGRAPH TESTING
Private employees, 5:43

POSTAL SERVICE EMPLOYEES

Federal court decisions involving
testing of, 6:28

POST-CONVICTION
PROCEEDINGS
Use of tests in, in criminal justice
system
Generally, 9:7 to 10:9
Burden of proof in criminal justice
system, 9:8
Guidelines for drug testing for
probation and parole agen-
cies, 9:10
Other challenges, 9:9

PRECISION
Test, defined, 2:6

PRE-EMPLOYMENT TESTING
Challenges brought to pre-employ-
ment screens
Generally, 7:3
Common law issues, 7:4
Constitutional issues, 7:5
Introduction, 7:1
Problems with pre-employment
screening, 7:2

Statutory issues, 7:6
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PREGNANCY
Drug testing and, in criminal justice
system, 9:16

PRE-TRIAL DRUG TESTS
In criminal justice system, 9:3

PRISON STUDY

New Jersey, research on urine test
accuracy and, 3:17

PRIVACY

Public employee testing and right to,
6:55

PRIVACY ACTIONS
In testing private employees
Generally, 5:8 to 5:14
Common law right to privacy, 5:9

State constitutional right to
privacy, 5:10

PRIVATE EMPLOYEES
(EMPLOYMENT DRUG
TESTING)

Common law issues
Generally, 5:2 to 5:14
Defamation actions, 5:11
Intentional infliction of emotional
distress, 5:13
Negligence, 5:12
Tortious interference with contract,
5:14
Discovery materials
Generally, 5:39
Model discovery in railroad drug
testing case prepared by
united transportation union,
5:40
Sample drug testing interrogato-
ries, 5:41
Federal action relating to private
employment
Generally, 5:30 to 5:36
Department of defense regulations,
5:34
DOE rules on testing contractor
employees, 5:36
Drug-free workplace requirements,
5:31
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PRIVATE EMPLOYEES
(EMPLOYMENT DRUG
TESTING)—Cont’d

Federal action relating to private
employment—Cont’d
Laws and regulations requiring
testing of transportation work-
ers, 5:32
NASA laws and regulations for
testing of contractors, 5:35
Nuclear regulatory commission
regulations, 5:33
Hair testing, 5:44
Introduction, 5:1
Litigation materials
Generally, 5:37 to 5:42
Affidavits of expert witnesses,
5:42
Preparing and presenting a drug-
related arbitration case, 5:38
Medical marijuana, 5:29
Polygraph testing, 5:43
Privacy actions
Generally, 5:8 to 5:14
Common law right to privacy, 5:9
State constitutional right to
privacy, 5:10
Statutory issues
Generally, 5:15 to 5:28
Americans with disabilities act,
5:22
Disability discrimination and
urinalysis, 5:22.50
Fair credit and reporting act, 5:28
Federal civil rights act of 1964,
5:25
Federal rehabilitation act, 5:21
State statutes, 5:24
Unemployment compensation,
5:26
Workers’ compensation, 5:27
Statutory issues: drug testing and
collective bargaining
Generally, 5:16
Arbitration decisions involving
urine testing, 5:19
Contractual grievance and arbitra-
tion procedures, 5:18
Injunctions, 5:20
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PRIVATE EMPLOYEES
(EMPLOYMENT DRUG
TESTING)—Cont’d

Statutory issues: drug testing and
collective bargaining—Cont’d
Negotiating a drug testing agree-
ment, 5:17
Union representation at drug test,
5:17.50
Testing of public employees and, 6:1
Wrongful discharge
Generally, 5:3 to 5:7
Application of wrongful discharge
theory to urine testing, 5:7
Implied contract theory, 5:5
Implied covenant, 5:4
Public policy tort, 5:6

PROBABILITY THEORY

Unreliability of urine screens and,
3:22

PROBATION AGENCIES
Guidelines for drug testing for, 9:10

PROCEDURAL DUE PROCESS
Public employee testing and, 6:52

PUBLIC EMPLOYEES
Adequate and independent state
grounds, 6:48
Consent to urine screening, 6:50
Due process
Generally, 6:51 to 6:53
Procedural due process, 6:52
Substantive due process, 6:53
Federal court decisions involving
particular types of
Generally, 6:6 to 6:35
Corrections officers, 6:7
Court personnel, 6:8
Custodians, 6:9
Customs service employees, 6:10
Department of defense employees,
6:11
Department of energy employees,
6:12
Department of health and human
services employees, 6:13

Department of labor employees,
6:14

PUBLIC EMPLOYEES—Cont’d
Federal court decisions involving
particular types of—Cont’d
Firefighters, 6:15
Forest Service employees, 6:16
General service administration
employees, 6:17
Horse racing industry employees,
6:19
Hospital employees, 6:18
Immigration and naturalization
service employees, 6:21
Internal revenue service employ-
ees, 6:20
Janitors, 6:22
Justice department employees,
6:23
Juvenile justice workers, 6:24
Office of management and budget
employees, 6:25
Office of personnel management
employees, 6:26
Police officers, 6:27
Postal service employees, 6:28

State and local government
employees, generally, 6:31
Teachers and school employees,
6:32
Transportation employees, 6:33
Veterans administration employ-
ees, 6:34
Waste handlers, 6:35
Fifth amendment privilege against
self-incrimination, 6:54
Forest Service employees, 6:16
Fourth amendment
Generally, 6:2 to 6:5
Employers covered by the amend-
ment, 6:3
Reasonableness of urine search,
6:5
Urine testing as search, 6:4
Fourth amendment and accuracy and
reliability of drug testing, 6:49
Introduction, 6:1
Marijuana use, OPM memorandum
re:, 6:30
Non-constitutional defenses, 6:56
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PUBLIC EMPLOYEES—Cont’d
OPM memorandum re: marijuana
use, 6:30
Right to privacy, 6:55
State court decisions involving par-
ticular types of
Generally, 6:36 to 6:47
Construction workers, 6:37
Corrections officers, 6:38
Court personnel, 6:39
Direct care providers, 6:40
Emergency medical personnel,
6:41
Firefighters, 6:42
Horse racing industry employees,
6:43

Meter readers, 6:44
Police officers, 6:45
School system employees, 6:46
Transportation workers, 6:47

PUBLIC POLICY TORT
Wrongful discharge and, common
law issue in testing private
employees, 5:6
QUALITY ASSESSMENT
Test, defined, 2:14

QUALITY ASSURANCE
PRACTICES

Technological problems with testing
and, 3:27
Test, defined, 2:12

QUALITY CONTROL PROGRAMS
Test, defined, 2:13

RADIO IMMUNOASSAY TESTS
(RIA)
Used in drug testing, 2:36
RAILROAD DRUG TESTING
CASE
Model discovery in, prepared by
united transportation union, 5:40

REASONABLENESS

Of urine search, fourth amendment
and, 6:5

RECOMBINANT TECHNOLOGY
Used in drug testing, 2:39
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REGULATIONS
Drug testing
See Laws and regulations

REPORTS OF MANUFACTURERS

Research on urine test accuracy and,
3:20

RESEARCH
On urine test accuracy

Generally, 3:12

Air force evaluation of EMIT-st,
3:16

CDC proficiency testing, 3:18

Center for human toxicology test-
ing, 3:15

Einsel commission report, 3:19

New Jersey prison study, 3:17

O’Connor regent study, 3:14

Older studies, 3:13

Reports of manufacturers, 3:20

TDX/ARIA study, 3:21

RESISTANCE TO TESTING
Reasons for, 1:7

RESOLUTION
Test, defined, 2:10

RIA (RADIO IMMUNOASSAY
TESTS)
Used in drug testing, 2:36

SALIVA
Specimens of, used in testing, 2:49

SAMPLE DRUG TESTING
INTERROGATORIES

Private employees, discovery materi-
als, 5:41

SAMPLE POLICY STATEMENTS
Urine testing alternatives and, 10:20

SCHOOL STUDENTS
College students
Generally, 8:7 to 8:14
Common law tort claims, 8:13
Confidentiality of college students,
8:12
Due process requirements, 8:10

Equal protection requirements,
8:11
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SCHOOL STUDENTS—Cont’d
College students—Cont’d
Fourth Amendment and college
students, 8:8
Fourth Amendment and urine test-
ing of college athletes, 8:9
Guidelines for testing student
athletes, 8:14
General considerations
Extent of adolescent drug use, 8:2
Prevention of adolescent drug use,
8:3
Hospital emergency rooms, testing
in, 8:16
Introduction, 8:1
Steroid testing, 8:15
Testing of students
Courts on student drug testing, 8:5
Drug testing programs in schools,
8:4

Sample programs for school drug
testing, 8:6

SCHOOL SYSTEM EMPLOYEES
State court decisions involving test-
ing of, 6:46
SCREENING
Pre-employment
Challenges brought to pre-employ-
ment, 7:3
Problems with pre-employment,
7:2
Test, defined, 2:2
See also Urine testing

SEARCHES
Urine testing as, Fourth Amendment
and, 6:4
Reasonableness of urine search,
6:5
SELF-INCRIMINATION
Public employee testing and fifth
amendment privilege against,
6:54
SELF-REFERRAL
EAPs and, 10:9

SENSITIVITY
Test, defined, 2:7

SPECIFICITY
Test, defined, 2:8

SPOT TESTS
Used in testing, 2:41

STATE AND LOCAL
GOVERNMENT EMPLOYEES

Federal court decisions involving
testing of, generally, 6:31

STATE CONSTITUTIONAL RIGHT
Litigation over testing and adequate
and independent state grounds,
6:48
To privacy, and privacy actions in
testing private employees, 5:10

STATE COURT DECISIONS
Involving particular types of public
employees
Generally, 6:36 to 6:47
Corrections officers, 6:38
Court personnel, 6:39
Direct care providers, 6:40
Firefighters, 6:42
Horse racing industry employees,
6:43

Meter readers, 6:44
Police officers, 6:45
Transportation workers, 6:47

STATE LAWS
Drug testing, 4:3

STATES
See specific matter

STATE STATUTES
Testing private employees and, 5:24

STATE SURVEILLANCE
Criminal justice system (urine testing
in), 9:22

STATUTORY ISSUES
Collective bargaining
Generally, 5:16 to 5:20
Arbitration decisions involving
urine testing, 5:19
Contractual grievance and arbitra-
tion procedures, 5:18
Injunctions, 5:20
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STATUTORY ISSUES—Cont’d
Collective bargaining—Cont’d
Negotiating a drug testing agree-
ment, 5:17
Union representation at drug test,
5:17.50
In pre-employment testing, 7:6
Private employees
Generally, 5:15 to 5:28
Americans with disabilities act,
5:22
Disability discrimination and
urinalysis, 5:22.50
Fair credit and reporting act, 5:28
Federal civil rights act of 1964,
5:25
Federal rehabilitation act, 5:21
State statutes, 5:24
Unemployment compensation,
5:26
Workers’ compensation, 5:27

STEROID TESTING
Of college students, 8:15

STUDENTS
Urine testing of school
See School students

STUDIES

Research on urine test accuracy and
older, 3:13
See also Research

SUBSTANTIVE DUE PROCESS
Public employee testing and, 6:53

SUFFICIENCY OF EVIDENCE

Criminal prosecutions in criminal
justice system and, 9:6

SWEAT
Specimens of, used in testing, 2:51

TDX/ARIA STUDY
Research on urine test accuracy and,
3:21

TEACHERS AND SCHOOL
EMPLOYEES

Federal court decisions involving
testing of, 6:32
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TECHNOLOGICAL PROBLEMS
WITH TESTING
Collection procedures, urine speci-
men, 3:30
Confirmation testing, 3:26
Inaccuracy
Generally, 3:6
Cross-reactions, 3:8
Human errors, 3:9
Human errors in random selection,
3:10
Interfering substances, 3:7 to 3:11
MRO, 3:11
Introduction, 3:1
Need to review underlying data, 3:28

Non-impairing marijuana substances,
3:4.50
Persistence of metabolites, 3:25
Picking a laboratory, 3:29
Quality assurance practices, 3:27
Research on urine test accuracy
Generally, 3:12
Air force evaluation of EMIT-st,
3:16
CDC proficiency testing, 3:18
Center for human toxicology test-
ing, 3:15
Einsel commission report, 3:19
New Jersey prison study, 3:17
O’Connor regent study, 3:14
Older studies, 3:13
Reports of manufacturers, 3:20
TDX/ARIA study, 3:21
Terms and issues
Generally, 3:3
False negatives, 3:5
False positives, 3:4
Non-impairing marijuana sub-
stances, 3:4.50
Unreliability of urine screens
Generally, 3:2 to 3:24
Chain of custody, 3:24
Passive inhalation, 3:23
Probability theory and false
accusations, 3:22

Urine specimen collection
procedures, 3:30
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TESTING METHODS
See Methods of testing

THIN LAYER
CHROMATOGRAPHY (TLC)
Used in testing, 2:40

TLC (THIN LAYER
CHROMATOGRAPHY)

Used in testing, 2:40

TORT

Public policy, wrongful discharge
and, common law issue in test-
ing private employees, 5:6

Tortious interference with contract,
common law issue in testing
private employees, 5:14

TRANSPORTATION EMPLOYEES
(WORKERS)

Federal court decisions involving
testing of, 6:33
Regulations requiring drug testing of
Generally, 4:6

Federal action relating to private
employment and, 5:32

State court decisions involving test-
ing of, 6:47

UNDERLYING DATA

Need to review, technological
problems with testing and, 3:28

UNEMPLOYMENT
COMPENSATION

Testing private employees and, 5:26

UNITED TRANSPORTATION
UNION

Model discovery in railroad drug
testing case prepared by, 5:40

UNRELIABILITY

Urine screen

See Technological problems with
testing

2024 URINE SPECIMEN
COLLECTION HANDBOOK

Generally, App. 2A

URINE TESTING
Alternatives to
See Urine testing alternatives
Application of wrongful discharge
theory to, wrongful discharge
and, common law issue in test-
ing private employees, 5:7
Arbitration decisions involving, and
collective bargaining on drug
testing of private employees,
5:19
As search, fourth amendment and,
6:4
Reasonableness of urine search,
6:5
Disability discrimination, 5:22.50
EAPs and, 10:12
Of students
See School students
Screens
Employee consent to screening,
6:50
Unreliability of
see Technological problems
with testing
Specimens of, used in testing, 2:46
See also specific matter

URINE TESTING ALTERNATIVES
Drug awareness and education, 10:4
Employee assistance programs

Generally, 10:5 to 10:13
Constructive confrontation, 10:7
Cost of EAPs, 10:11

Critical review of EAPs, 10:13

Employee assistance contacts,
10:14

Health and wellness program,
10:10

History of EAPs, 10:6

Peer referral model, 10:8
Self-referral, 10:9

Urine testing and EAPs, 10:12

Evidence, National Registry of Evi-
dence-based Programs and Prac-
tices, 10:21

Examinations to detect employee
impairment, 10:15
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URINE TESTING ALTERNATIVES
—Cont’d
Importance of alternative solutions,
10:16
Introduction, 10:1
Model workplace policies
Generally, 10:17
ALMACA standards for employee
alcoholism and/or assistance
programs, 10:18
NIDA drug-free workplace
program model plan, 10:19
Sample policy statements, 10:20
National Registry of Evidence-based
Programs and Practices, 10:21
Need for good management practices,
10:3
Reasons for employers deciding not
to test, 10:2

USE
Drug
See Drugs
VETERANS ADMINISTRATION
EMPLOYEES

Federal court decisions involving
testing of, 6:34
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VOICE ANALYSIS
Used in testing, 2:53

WASTE HANDLERS

Federal court decisions involving
testing of, 6:35

WELFARE RECIPIENTS

Criminal justice system (urine testing
in), 9:17

WELFARE REFORM
Testing and welfare benefits, 9:17

WELLNESS PROGRAMS
Urine testing alternatives, 10:10

WORKER’S COMPENSATION
Testing private employees and, 5:27

WORKPLACE
Model policies
See Model workplace policies
Requirement of drug-free, federal
action relating to private
employment and, 5:31
See also Private employees; Public
employees



