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Remedies in Labour, Employment and Human Rights Law is a unique resource
which provides a comprehensive analysis of the remedial jurisdiction of
adjudicators, tribunals and courts to enforce human rights and employment
rights. The authors examine remedies arising from labour arbitration, from
wrongful dismissal litigation, and from unjust dismissal cases under the Can-
ada Labour Code, following labour relations board hearings and in the human
rights context. In each instance the authors discuss the purpose and scope of
the available remedial orders as well as the source of the remedial authority,
then each type of remedial order is detailed and explored.

This release updates Chapter 4 (Remedies in Wrongful Dismissal Litigation)

Remedies in Wrongful Dismissal Litigation — Collateral Benefits
— Employment Benefits — An Alberta court determined that, in the
absence of any evidence that the employee would have to repay the Ca-
nadian Emergency Response Benefit, the payments should be deducted
from the wrongful dismissal damages award: Oostlander v. Cervus
Equipment Corporation, 2022 ABQB 200 (Alta. Q.B.).

Remedies in Wrongful Dismissal Litigation — Aggravated and
Punitive Damages — Punitive Damages — An employee was
awarded moral damages where the employer acted on unfounded, sexist
allegations relating primarily to conduct from years prior and without
properly ascertaining the truth. The damages were described as
compensatory focusing on the employee’s loss arising from the manner
in which her employment was terminated and the resulting embarrass-
ment and humiliation, and not on the employer’s misconduct: McGraw
v. Southgate (Township), 2021 ONSC 7000 (Ont. S.C.J.).

Remedies in Wrongful Dismissal Litigation — Aggravated and
Punitive Damages — Aggravated Damages — The British Colum-
bia Court of Appeal awarded punitive damages where a law firm
dismissed an articling student based on unfounded accusations of deceit
and dishonesty: Ojanen v. Acumen Law Corporation, 2021 BCCA 189
(B.C. C.A)).

ProView Developments

Your ProView edition of this product now has a new, modified layout:
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The opening page is now the title page of the book as you would see in
the print work

As with the print product, the front matter is in a different order than
previously displayed

The Table of Cases and Index are now in PDF with no searching and
linking

The Table of Contents now has internal links to every chapter and sec-
tion of the book within ProView

Images are generally greyscale and size is now adjustable

Footnote text only appears in ProView-generated PDFs of entire sec-
tions and pages





