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BACKPAY—Cont’d
Title VII, 9:44
Voluntary retirement, 9:165

BAD FAITH
Labor Management Relations Act,

2:27

BANKRUPTCY
Back pay, 7:52, 9:165
Defined benefit pension plans, 8:79
Fringe benefits, 7:52
Garnishment, 2:4
Participation, 7:52, 9:165
Payroll deductions, 7:52
Resources, 7:52, 8:73, 9:165
Severance pay, 9:165
Strike, 9:165
Vacation pay, 9:165
WARN, 9:165
Wages, 7:52, 9:165

BENEFICIARIES
Employee Retirement Income Secu-

rity Act, 1:41, 8:122
Group insurance, 8:5, 8:72

BENEFITS
Computers, 5:36, 6:65, 9:165
Financial counseling, 8:87
Publications, 5:36
Transportation, 5:121, 6:65, 7:17,

7:72, 9:165

BEREAVEMENT
Leave of absence, 7:1, 7:52, 7:62,

7:89
Pay, 1:16, 7:52, 7:60 to 7:63, 7:89,

10:44

BONUSES
Collective bargaining agreements,

7:28

BREAKS
Unfair labor practices, 9:166

BULLETIN BOARDS
National Labor Relations Board,

9:85, 9:91

BUREAU OF LABOR STATISTICS
Department of Labor, 7:52

BUSINESS NECESSITY
Evidence, 5:73, 5:74, 6:107, 7:44,

7:52
Summary judgment, 5:135, 6:107,

9:7

BUYERS
Compensation, 6:65, 6:79
White collar employees, 6:65

CAFETERIA PLANS
Dependent care assistance, 6:16
Elections, 8:108
Nondiscrimination rules, 6:16
Requirements, 6:16

CALIFORNIA
Age Discrimination in Employment

Act, 6:93, 9:19
Age discrimination, 2:18, 6:93, 9:19
Arbitration of disputes, 9:50
Assignments, 5:115, 6:16
At-will employment, 2:5, 2:13
Compensation, 1:27, 3:11, 5:65,

5:77, 5:103, 5:115, 5:120, 6:16,
6:22, 6:28, 6:29, 6:39, 6:45,
6:55, 6:56, 6:59, 6:64 to 6:70,
6:75, 6:77, 6:79, 6:83, 6:88,
6:89, 6:93, 7:29, 7:33, 7:42,
7:46, 7:52, 7:68, 7:89, 7:117,
8:52, 8:63, 9:6, 9:67, 9:165

Complaints, 1:5, 2:15, 3:25, 5:25,
5:30, 6:65, 6:93, 9:104, 9:143

Conditions, 1:5, 1:11, 1:27, 2:5,
2:16, 5:35, 5:65, 5:70, 5:77,
5:120, 6:45, 6:56, 6:93, 7:4,
7:29, 7:38, 7:40, 7:52, 7:119,
7:121, 9:6, 9:112, 9:135, 9:165

Constitutionality, 9:67
Contractors, 1:4, 1:5, 5:24, 5:35,

5:77, 5:103, 5:120, 6:16, 6:93,
7:38, 9:50, 9:143, 9:165

Credits, 7:52
Criminal penalties, 9:160
Disclosures, 5:103, 6:93
Dispute, 5:25, 5:30, 9:50, 9:165
Employment agencies, 9:5
Employment practices, 5:77, 7:38
Equal pay, 5:103, 6:45, 6:93
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CALIFORNIA—Cont’d
Equipment, 5:77, 6:16, 6:39, 6:65,

9:67, 9:135
Evidence, 1:32, 2:5, 2:10, 2:18, 3:13,

5:30, 5:77, 5:120, 5:138, 6:16,
6:29, 6:65, 7:44, 7:52, 9:19,
9:67, 9:155

Exemptions, 5:77, 6:16, 6:65, 6:66,
6:93

Family leave, 7:4, 7:29, 7:38, 7:52,
9:19

Federal contractors, 5:77, 6:93
Fringe benefits, 2:5, 6:65, 7:52, 7:83
Harassment, 1:5, 2:18, 5:24, 5:25,

5:30, 5:35, 5:91, 5:139, 6:65,
7:52, 9:50, 9:155

Health, 1:4, 1:9, 1:11, 2:5, 2:16,
3:11, 5:35, 5:62, 5:66, 5:67,
5:70, 5:77, 5:120, 5:138, 6:16,
6:29, 6:56, 6:65, 6:88, 6:93,
7:4, 7:29, 7:33, 7:38, 7:40,
7:42, 7:46, 7:52, 7:108, 7:119,
7:121, 8:50 to 8:53, 8:63, 9:112,
9:135, 9:143, 9:165, 10:51

Hearings, 9:165
Hiring practices, 5:77, 9:6
Holidays, 3:11, 6:70, 7:52, 7:89,

10:80
Insurance premiums, 6:55, 7:52
Investigations, 5:25, 5:115
Job assignments, 5:115
Jury duty, 2:16, 6:64, 6:65, 7:68,

7:89, 9:19, 10:80
Layoffs, 1:27, 2:5, 9:165
Life insurance, 6:16, 6:65, 7:52,

9:165
Logging, 9:165
Marital status, 3:11, 5:35, 5:91 to

6:93
Meal breaks, 6:29, 7:33
Mining, 9:165
Notice, 1:4, 1:11, 1:27, 2:5, 2:15,

3:25, 5:77, 5:115, 6:16, 6:39,
6:55, 6:56, 6:65, 6:75, 6:93,
7:29, 7:52, 7:59, 7:108, 7:121,
8:63, 9:19, 9:67, 9:77, 9:160,
9:165, 10:47 to 10:49, 10:51 to
10:53

Overtime pay, 1:8, 6:64 to 6:70,
6:75, 6:77, 6:79, 6:83, 6:88,
6:89

CALIFORNIA—Cont’d
Parental leave, 6:93, 7:33, 7:52
Penalties, 5:77, 5:103, 6:16, 6:29,

6:64, 6:93, 7:52, 9:135, 9:160,
9:165

Permits, 2:5, 5:25, 5:66, 5:92, 5:115,
5:138, 6:29, 6:65, 6:89, 7:46,
7:52, 7:89, 9:6, 9:50, 9:155

Pregnancy, 1:5, 1:9, 1:11, 5:35, 7:29,
7:33, 7:36, 7:38 to 7:40, 7:44,
7:52, 7:59, 9:19, 10:80

Privacy, 2:26, 5:25, 5:62, 5:115,
9:23, 9:67, 9:77, 9:153

Privileges of employment, 5:77, 9:6
Remedies, 2:5, 5:77, 5:103, 6:93,

7:52
Rest breaks, 6:29, 7:33, 9:135
Sex discrimination, 1:5, 7:38, 9:5,

9:19
Sick leave, 1:4, 6:16, 6:64, 6:93,

7:52, 7:59, 7:88 to 7:90, 7:108,
7:119, 7:121, 9:19, 9:20, 10:80

State statutes, 2:5, 7:40
Strikes, 9:165
Taxes, 6:16, 6:56, 6:93, 7:52
Temporary disability, 7:52, 7:117
Termination of employment, 1:4,

2:10, 5:103, 5:115, 6:65, 6:93,
7:46, 7:88, 9:160, 9:165

Terms, 1:5, 1:27, 5:77, 6:45, 6:56,
6:65, 6:66, 6:93, 7:29, 7:38,
7:52, 7:104, 9:6, 9:23, 9:50,
9:165

Training programs, 3:13
Transfers, 3:13, 5:77, 6:93, 7:29,

9:165
Unemployment compensation, 8:63,

9:165
Vacations, 1:4, 7:52, 7:83, 7:87 to

7:90
Voting time off, 9:19
Witness duty, 7:68

CAUSATION
Retaliation, 5:18, 5:29

CAUSE
Unfair labor practices, 1:38, 9:70

CAUSES OF ACTION
Retirement plans, 6:16
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CHEFS
White collar employees, 6:65

CHEMISTS
White collar employees, 6:65

CHILD LABOR
Permits, 10:39

CHILD SUPPORT
Garnishment, 10:9

CHURCH PLANS
Deferrals, 8:85
Tax, 8:85
Vesting, 8:85

CIRCULATION
Unions, 9:166

CIVIL PENALTIES
Worker Adjustment and Retraining

Notification Act, 9:165

CIVIL RIGHTS
National Labor Relations Board, 2:4
Railway Labor Act, 2:4
Unions, 2:4

CIVIL RIGHTS ACT
Arbitration agreements, 9:44
Employment agencies, 9:5
Employment practices, 5:4

CLAIMS
National Labor Relations Act, 2:5,

3:22, 6:93

CLASS ACTIONS
Appeal, 6:29
Arbitration, 9:50
Attorneys, 6:29
Certification, 6:29
Evidence, 6:29
Jurisdiction, 9:50
Requirements, 6:29
Review, 9:50

CLOCKS
Time clocks, 6:47

CLOSINGS
Conference, 9:165

COERCION
Discrimination, 9:62

COLLECTIVE BARGAINING
Agreement, 1:22, 1:29, 2:3, 2:5,

2:27, 4:11, 5:77, 5:111, 5:115,
5:120, 6:16, 6:55, 6:93, 6:99,
7:28, 7:52, 7:57, 7:88, 7:109,
7:119, 9:44, 9:63, 9:70, 9:85,
9:97, 9:165, 9:166

Americans with Disabilities Act,
5:77, 5:120, 6:93, 9:44

Bankruptcy, 7:52, 9:165
Bargaining unit, 1:29, 9:165, 9:166
Disabilities, 5:77, 5:120, 6:93, 7:52,

7:119, 9:44, 9:103
Good faith, 1:22, 5:115, 5:120, 6:93,

9:63, 9:165, 9:166
Impasse, 9:63
Mandatory subjects, 1:22
Negotiations, 9:63, 9:165, 9:166
Plant closings, 9:165
Remedies, 2:5, 5:77, 6:93, 7:52
Unilateral changes, 9:166
Waiver, 7:57, 9:165

COLLECTIVE BARGAINING
AGREEMENTS

Arbitration, 2:27, 9:42
Benefits, 1:22, 5:111, 7:28, 7:109,

9:103
Bonuses, 7:28
Business, 5:111, 7:28, 7:109
Changes, 1:22, 7:109
Compensation, 2:27, 5:111, 7:28,

9:103
Conditions, 1:22, 7:28, 7:109
Confidentiality, 5:111, 7:109
Damages, 2:27, 9:103
Date, 5:111, 7:28, 7:109
Determinations, 5:111
Drugs, 9:103
Duties, 5:111
Eligibility, 5:111, 7:28
Evaluation, 2:27
Evidence, 7:109

COLORADO
Age Discrimination in Employment

Act, 6:93
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COLORADO—Cont’d
Age discrimination, 6:93
Appeals, 1:39, 3:25, 8:122
Board, 1:39, 6:88, 7:33, 7:52, 9:165
Compensation, 5:77, 5:103, 6:88,

6:89, 6:93, 7:33, 7:52, 9:165
Conditions, 1:39, 5:77, 6:93, 7:52,

9:135, 9:165
Constitutionality, 8:122
Credits, 7:52
Disclosures, 5:103, 6:93
Dispute, 9:48, 9:165
Employment practices, 5:77
Evidence, 3:13, 5:77, 7:52
Exemptions, 5:77, 6:93
Family leave, 7:52
Federal contractors, 5:77, 6:93
Form of payment, 8:122
Fringe benefits, 7:52
Harassment, 7:52
Health, 5:77, 6:88, 6:93, 7:33, 7:52,

7:108, 8:122, 9:135, 9:165
Hearings, 9:165
Hiring practices, 5:77
Holidays, 7:52
Insurance, 7:52, 8:122, 9:165
Life insurance, 7:52, 9:165
Marital status, 6:93, 8:122
Meal breaks, 7:33
Medical expenses, 8:122, 9:165
Notice, 1:39, 3:25, 5:77, 6:93, 7:52,

7:108, 9:165
Overtime pay, 6:88, 6:89
Parental leave, 6:93, 7:33, 7:52
Permits, 6:89, 7:52, 8:122
Privileges of employment, 5:77
Remedies, 5:77, 5:103, 6:93, 7:52
Rent, 3:13
Rest breaks, 7:33, 9:135
Retaliation, 6:93, 7:33
Savings, 8:122
Strikes, 9:165
Termination of employment, 5:103,

6:93, 9:165
Terms, 5:77, 6:93, 7:52, 8:122, 9:165
Theft, 5:103, 6:93
Training programs, 3:13
Unemployment compensation, 9:165

COLORADO—Cont’d
Vacations, 7:52

COMBINATION
National Labor Relations Act, 6:93,

7:109
Worker Adjustment and Retraining

Notification Act, 9:165

COMMENTS OR REMARKS
National Labor Relations Act, 9:142

COMMON LAW
Social security, 6:16, 9:165

COMPARABLE WORTH THEORY
Compensation, 6:94

COMPENSATION
ADEA, 5:95, 5:111, 6:6, 6:107, 8:4
Affirmative action plans, 5:3, 5:31,

5:94 to 6:95
Americans With Disabilities Act, 2:4,

3:11, 3:12, 5:76, 5:77, 5:120,
6:6, 6:65, 6:93, 7:3, 7:33, 7:35,
7:42, 8:4, 9:138, 9:140

At-will employment, 2:17
Barbers, 6:16
Beauticians, 6:65
Buyers, 6:65, 6:79
Clerical workers, 6:55
Defenses, 6:96
Disciplinary action, 5:3, 5:31, 5:36,

5:115, 6:33, 6:36, 6:41, 6:42,
6:49, 6:50, 6:65, 6:87, 6:89,
6:111 to 6:113, 7:28, 7:46

Discrimination, 2:4, 5:3, 5:10, 5:17,
5:31, 5:36, 5:53, 5:65, 5:73,
5:77, 5:94, 5:95, 5:103, 5:111,
5:120, 6:6, 6:10, 6:16, 6:37,
6:49, 6:60, 6:65, 6:92 to 6:97,
6:105, 6:111, 6:112, 7:1, 7:3,
7:30, 7:33, 8:4, 8:79, 8:117, 9:6,
9:67, 9:103

Drivers, 5:77, 6:16, 9:67
Editors, 6:16
Equal skill, 6:93
Equal work standard, 6:94
ERISA, 6:6, 6:16, 8:1, 8:4, 8:52,

8:61, 8:65, 8:84, 8:117, 9:165
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COMPENSATION—Cont’d
Establishment, 5:103, 6:65, 6:82,

6:88, 6:93, 9:6, 9:124, 9:134,
9:165

Family and Medical Leave Act,
5:120, 6:6, 6:64, 7:1, 7:3, 7:28
to 7:30, 7:46, 7:52, 7:89, 9:138,
9:140, 10:44

FMLA, 5:76, 5:111, 5:120, 6:6, 6:65,
7:1, 7:3, 7:28 to 7:30, 7:46,
7:52, 7:89, 7:105, 7:120, 8:62,
8:64, 9:138, 9:140

Inspectors, 6:16, 6:65
Managers, 3:11, 5:31, 5:36, 5:75 to

5:77, 5:111, 6:34, 6:36, 6:37,
6:57, 6:65, 6:66, 6:93, 6:97,
6:107, 6:109 to 6:113, 9:6,
9:165

Market rate, 8:79
Merit system, 6:93
Nurses, 5:115, 6:14, 6:65, 6:94
Orderlies, 6:94
Salespersons, 6:16, 6:65
Seniority system, 6:93
Service, 2:4, 3:7, 3:11, 5:10, 5:16,

5:36, 5:76, 5:111, 6:6, 6:8, 6:14,
6:16, 6:25, 6:34, 6:36, 6:39,
6:64 to 6:66, 6:89, 6:93, 7:3,
7:28, 7:29, 7:52, 7:57, 7:67,
7:68, 7:125, 7:126, 7:130, 8:4,
8:79, 8:82, 8:84, 8:117, 9:138,
9:165

Sex discrimination, 5:17, 6:94
Similar working conditions, 6:93
State laws, 3:11, 5:36, 5:73, 5:75,

5:77, 5:115, 6:5, 6:21, 6:39,
6:41, 6:43, 6:55, 6:56, 6:65 to
6:67, 6:80, 7:3, 7:28, 7:42,
7:57, 7:68, 8:52, 8:61, 8:63,
8:117, 9:67

Supervisors, 3:30, 5:36, 5:75 to 5:77,
5:111, 6:33, 6:48, 6:50, 6:57,
6:64 to 6:66, 6:84, 6:97, 6:101,
7:33, 9:140, 9:165

Teachers, 6:65, 7:52
Title VII, 2:4, 5:17, 5:36, 5:53, 5:95,

5:111, 6:6, 6:92 to 6:94, 6:96,
6:97, 6:105, 7:52, 8:4, 9:6,
9:103

Trainees, 6:20, 7:52

COMPENSATION—Cont’d
Travel agents, 6:16
Writers, 6:16, 6:65

COMPLAINTS
Americans with Disabilities Act,

5:18, 6:65, 6:93
Parties, 1:39, 5:3, 5:18, 5:25, 5:31,

5:34, 5:36, 5:40, 6:65, 6:93,
9:143, 10:38

Relief, 5:29, 5:36, 6:57, 6:93
Retaliation, 2:15, 5:3, 5:4, 5:18,

5:25, 5:29 to 5:31, 5:33, 5:36,
6:57, 6:93, 9:27, 9:33, 9:119,
9:142, 9:143, 10:38, 10:76

COMPLIANCE
Generally, 1:2, 1:8, 1:21, 5:2, 6:41,

6:61, 7:65, 9:102

COMPUTERS
Benefits, 5:36, 6:65, 9:165

CONCILIATION
Equal Employment Opportunity

Commission, 9:36

CONFIDENTIALITY
Age Discrimination in Employment

Act, 5:18
Background check, 5:40
Collective bargaining agreements,

5:111, 7:109
Equal Employment Opportunity

Commission, 5:76
Equal Pay Act, 5:111
Rehabilitation Act, 5:61

CONGRESS
Fair Labor Standards Act, 2:4, 6:65,

6:93

CONNECTICUT
Administrators, 6:93, 8:122
Age Discrimination in Employment

Act, 6:93
Age discrimination, 6:93
Agriculture, 6:88, 9:165
Appeals, 2:5, 8:122, 9:67
Assignments, 5:115
At-will employment, 2:5
Certificates, 7:57
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CONNECTICUT—Cont’d
Compensation, 3:11, 5:77, 5:115,

6:28, 6:55, 6:88, 6:89, 6:93,
7:33, 7:52, 7:57, 7:68, 8:63,
9:67, 9:165

Complaints, 6:93, 9:104, 9:143
Conditions, 2:5, 5:77, 6:93, 7:4,

7:52, 7:121, 9:165
Constitutionality, 8:122, 9:67
Credits, 7:52
Criminal penalties, 9:160
Death of employee, 7:52
Disclosure, 5:62, 5:115, 6:93, 7:52,

9:165
Employment practices, 5:77
Equal pay, 6:93
Evidence, 2:5, 5:77, 7:52, 9:67
Exemptions, 5:77, 6:93
Family leave, 7:4, 7:52
Form of payment, 8:122
Government contractors, 1:4, 5:77
Harassment, 5:24, 7:52
Health, 1:4, 2:5, 3:11, 5:62, 5:66,

5:77, 6:88, 6:93, 7:4, 7:33,
7:52, 7:108, 7:121, 8:63, 8:122,
9:143, 9:165

Health insurance, 1:4, 7:52, 9:165
Hearings, 9:165
Hiring practices, 5:77
Holidays, 3:11, 7:52
Investigations, 5:115
Job assignments, 5:115
Jury duty, 7:68
Labor disputes, 9:165
Layoffs, 2:5, 9:165
Life insurance, 7:52, 9:165
Losses, 9:165
Marital status, 3:11, 5:83, 6:93,

8:122
Meal breaks, 7:33
Notice, 1:4, 2:5, 5:59, 5:77, 5:115,

6:55, 6:93, 7:52, 7:57, 7:108,
7:121, 8:63, 9:67, 9:160, 9:165

Overtime pay, 6:88, 6:89
Parental leave, 6:93, 7:33, 7:52
Penalties, 5:77, 6:93, 7:52, 7:57,

9:160, 9:165
Permits, 2:5, 5:66, 5:83, 5:115, 6:89,

7:52, 7:57, 8:122

CONNECTICUT—Cont’d
Privacy, 5:62, 5:115, 9:67, 9:153,

9:156
Professionals, 6:93
Remedies, 2:5, 5:77, 6:93, 7:52
Rest breaks, 7:33
Sick leave, 1:4, 6:93, 7:52, 7:108,

7:121, 9:20
State statutes, 2:5
Termination of employment, 1:4,

5:115, 6:93, 9:160, 9:165
Terms, 5:77, 6:93, 7:52, 8:122, 9:165
Time off, 5:115, 6:88, 6:93, 7:52,

7:108, 7:121, 9:20
Transfers, 5:77, 6:93, 9:165
Unemployment compensation, 8:63,

9:165
Vacations, 1:4, 7:52
Weekly wages, 7:52, 8:63
Witness duty, 7:68

CONSIDERATION
Termination of employment, 1:16,

6:65, 10:17

CONSOLIDATED OMNIBUS
BUDGET RECONCILIATION
ACT

Coverage, 1:2, 1:4, 7:25, 8:66
Duration of, 7:25, 8:66
Health insurance plans, 8:66
Qualifying events, 1:2, 1:4

CONSTRUCTIVE DISCHARGE
Resignation, 9:165

CONTRACTORS
California, 1:4, 1:5, 5:24, 5:35, 5:77,

5:103, 5:120, 6:16, 6:93, 7:38,
9:50, 9:143, 9:165

COUNTIES
National Labor Relations Act, 5:120,

6:93

COURTS
Collective bargaining agreements,

2:27, 9:103
Labor relations, 3:22, 5:120, 6:65
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COVERAGE
Medical benefits, 7:25, 8:24, 8:26 to

8:28, 8:30, 8:37, 8:41

COWORKERS
Retaliation, 2:17, 5:3, 5:18, 5:31,

5:35, 7:33, 10:38

CRAFTSMEN
White collar employees, 6:65

CURE
National Labor Relations Board, 9:70

CURRENCY EXCHANGES
National Labor Relations Board, 2:4

DAMAGES
Accommodation, 5:77, 5:120, 6:36
Age discrimination, 5:18, 6:93, 9:44
Americans with Disabilities Act,

5:18, 5:77, 5:120, 6:93, 9:44
Backpay, 5:120, 5:132, 9:44
Benefits, 1:30, 1:39, 2:5, 2:7, 3:27,

5:25, 5:36, 5:103, 6:20, 6:36,
6:93, 7:52, 7:69, 8:117, 9:103

Compensation, 2:23, 2:27, 5:36,
5:77, 5:103, 5:120, 6:20, 6:29,
6:36, 6:57, 6:66, 6:93, 7:52,
8:117, 9:103

Defined, 2:5, 5:36, 5:77, 6:20, 6:29,
6:93, 7:52, 9:152

Disability discrimination, 5:77, 9:44
Emotional distress, 2:23, 2:27, 9:62
Employment discrimination, 5:36,

5:77, 5:120, 9:44
Family and Medical Leave Act,

5:120, 7:52
Federal government, 5:18, 5:77,

5:120, 7:52, 9:103
Fringe benefits, 2:5, 7:52
Front pay, 7:52
Government employers, 7:52
Liquidated damages, 5:36, 6:66, 6:93
National Labor Relations Board, 1:30
Period, 2:5, 3:13, 3:25, 3:27, 5:120,

6:20, 6:29, 6:57, 6:93, 7:52,
8:117

Punitive damages, 2:5, 2:7, 2:16,
2:23, 2:27, 5:18, 5:103, 5:132,

DAMAGES—Cont’d
6:57, 6:93, 7:69, 8:117, 9:44,
9:76, 9:152

Rehabilitation Act, 5:120, 6:93,
9:103

Reinstatement, 2:5, 5:36, 6:93, 7:52
Remedies, 2:5, 5:36, 5:77, 5:103,

6:93, 7:52
Restrictions, 5:77, 6:29, 7:52, 9:103
Tax, 6:36, 6:66, 7:52
Title VII, 5:18, 5:25, 5:36, 6:93,

7:52, 9:44, 9:103
Total, 1:39, 5:18, 6:93, 7:52, 8:117

DAVIS-BACON ACT
Construction, 7:109
Exemption, 7:109
Secretary of Labor, 7:109
Service, 7:109
Service Contract Act, 7:109
Subcontractors, 7:109
Wages, 7:109

DEDUCTIONS
Federal employment, 5:111
Sick leave, 6:64, 7:52
Social security, 6:56, 7:52

DEFAMATION
National Labor Relations Act, 1:39,
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Notice, 2:5, 5:18, 5:77, 6:39, 6:55,

6:93, 7:52, 9:165
Overtime pay, 6:88, 6:89
Parental leave, 6:93, 7:52
Permits, 2:5, 5:83, 6:89, 7:52, 8:122
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Legal, 5:120, 9:138
Liability, 5:120, 9:138
Making, 9:138
Manufacturing, 9:138
Methods, 5:119
National Labor Relations Act, 5:120
Nlra, 5:120
Number, 5:120
Occupational Safety and Health Act,

5:120
Osh Act, 5:120
Osha, 9:138
Parties, 5:120
Place, 5:120
Policies, 5:119, 5:120, 9:138
Prevention, 5:119
Programs, 5:120, 9:138
Proof, 5:120
Protection, 5:120, 9:138
Questions, 5:120
Recommendations, 9:138
Refusal, 5:120
Regulation, 9:138
Rehabilitation, 5:120
Reporting, 9:138
Reports, 5:119
Requests, 9:138
Response, 9:138
Rights, 5:120
Safety, 5:120, 9:138
Screening, 5:120, 9:138
Services, 9:138
Setting, 9:138
Sharing, 5:119
Standards, 5:120
State, 5:120, 9:138
Statutes, 5:120
Subcontractors, 5:120
Support, 9:138
Systems, 9:138
Termination, 5:120
Time, 5:120, 9:138
Types, 5:119
Use, 5:119, 5:120, 9:138
Violations, 5:120
Wages, 5:120

HIV—Cont’d
Working conditions, 5:120

HOLIDAYS
Leave of absence, 7:1, 7:52, 7:89
Overtime pay, 1:12, 1:16, 6:61, 6:70

HOSTILE WORK ENVIRONMENT
Harassment, 5:18, 5:20, 5:21, 5:28,

5:34, 5:36, 9:70

HOSTILITY
Unfair labor practices, 9:166

HOURS
Unions, 1:38, 9:85, 9:166

HUSBAND AND WIFE
Employee Retirement Income Secu-

rity Act, 8:122
Social security, 8:122

IDAHO
At-will employment, 2:7
Board, 6:88, 7:52, 9:165
Compensation, 6:88, 6:89, 7:52,

9:165
Credits, 7:52
Dispute, 9:165
Fringe benefits, 7:52
Harassment, 7:52
Health, 6:88, 7:52, 9:165
Holidays, 7:52
Insurance premiums, 7:52
Layoffs, 9:165
Life insurance, 7:52, 9:165
Lodging, 6:88
Notice, 7:52, 9:165
Overtime pay, 6:88, 6:89
Sick leave, 2:7, 7:52
Termination of employment, 9:165
Terms, 7:52, 9:165
Unemployment compensation, 9:165

IDENTIFICATION
Collective bargaining agreements,

5:111

ILLINOIS
Administrators, 6:93, 8:122
Age Discrimination in Employment

Act, 6:93
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ILLINOIS—Cont’d
Age discrimination, 6:93, 8:79
Assignments, 5:115
At-will employment, 2:5
Collective bargaining agreements,

2:27
Compensation, 2:27, 3:11, 5:77,

5:115, 6:28, 6:39, 6:56, 6:88,
6:89, 6:93, 7:33, 7:52, 8:63,
8:79, 9:165

Conditions of employment, 7:52,
9:165

Constitutionality, 8:122
Disclosures, 6:93
Employment practices, 5:77
Equal pay, 6:93
Exemptions, 5:77, 6:93
Family leave, 7:52
Federal contractors, 5:77, 6:93
Form of payment, 8:122
Fringe benefits, 2:5, 7:52, 7:83
Future wages, 6:56
Harassment, 5:24, 7:52
Health, 2:5, 2:16, 2:27, 3:11, 5:77,

6:56, 6:88, 6:93, 7:33, 7:52,
7:108, 8:63, 8:79, 8:122, 9:75,
9:165

Health insurance plan, 7:52, 9:165
Hearings, 9:165
Hiring practices, 5:77
Holidays, 3:11, 7:52
Investigations, 5:115
Jury duty, 2:16
Layoffs, 2:5, 9:165
Life insurance, 7:52, 9:165
Marital status, 3:11, 5:83, 6:93,

8:122
Meal breaks, 7:33
Notice, 2:5, 5:77, 5:115, 6:39, 6:56,

6:93, 7:52, 7:59, 7:108, 8:63,
8:79, 9:61, 9:77, 9:165

Overtime pay, 6:88, 6:89
Parental leave, 6:93, 7:33, 7:52
Permits, 2:5, 5:83, 5:115, 6:89, 7:52,

8:122
Privacy, 5:115, 9:61, 9:75, 9:77,

9:153
Privileges of employment, 5:77
Professionals, 6:93

ILLINOIS—Cont’d
Remedies, 2:5, 5:77, 6:93, 7:52
Reports, 5:115, 6:89, 6:93
Rest breaks, 7:33
Retaliation, 2:5, 6:93, 7:33
Savings, 6:56, 8:122
Settlement, 9:165
State statutes, 2:5
Strikes, 9:165
Termination of employment, 5:115,

6:93, 9:165
Terms, 2:27, 5:77, 6:56, 6:93, 7:52,

8:122, 9:165
Tipped employees, 5:24
Unemployment compensation, 8:63,

9:165
Vacations, 7:52, 7:83

IMPLEMENTATION
National Labor Relations Board, 1:30

INCOME
Unfair labor practices, 9:166

INDEPENDENCE
Unions, 1:30

INDEPENDENT CONTRACTORS
Aliens, 6:16
Retirement plans, 6:16

INDIANA
At-will employment, 2:17
Charitable organizations, 6:89
Compensation, 2:17, 6:88, 6:89,

7:33, 7:52, 9:165
Conditions of employment, 7:52,

9:165
Evidence, 5:5, 7:52
Family leave, 7:52
Harassment, 7:52
Health, 2:16, 5:5, 6:88, 7:33, 7:52,

9:165
Hearings, 9:165
Holidays, 7:52
Insurance premiums, 7:52
Jury duty, 2:16
Labor disputes, 9:165
Life insurance, 7:52, 9:165
Manufacturing employees, 6:88
Meal breaks, 7:33
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INDIANA—Cont’d
Nonprofit organizations, 7:52
Notice, 7:52, 9:165
Overtime pay, 6:88, 6:89
Parental leave, 7:33, 7:52
Permits, 6:89, 7:52
Race discrimination, 5:5
Remedies, 7:52
Rest breaks, 7:33
Retaliation, 2:17, 7:33
Severance pay, 9:165
Sex discrimination, 5:5
Strike, 9:165
Termination of employment, 9:165
Terms, 7:52, 9:165
Unemployment compensation, 9:165
Vacations, 7:52

INFORMATION
Railway Labor Act, 2:4

INSPECTOR GENERAL
Department of Labor, 9:67

INSUBORDINATION
Discipline, 1:39, 5:120, 6:65, 9:22,

9:24
Termination of employment, 6:65,

9:22, 9:24
Work rules, 1:39

INSURANCE
Discrimination claims, 6:37
Indemnification, 6:16
Notice requirements, 7:9, 8:24, 9:165
Public policy, 2:14, 2:27
Risk management, 4:17
Unions, 8:79, 8:122

INTENT
Age Discrimination in Employment

Act, 6:93, 9:44
Harassment, 5:30, 5:36, 5:81, 7:52
Rehabilitation Act, 5:57, 6:93
Summary judgment, 5:57
Title VII, 5:30, 5:36, 5:81, 6:93,

7:52, 9:44

INTENTIONAL INFLICTION OF
EMOTIONAL DISTRESS

Labor Management Relations Act,
2:27

INTEREST
Employment practices, 5:38

INTERFERENCE
National Labor Relations Act, 1:30,

1:39, 2:4, 4:10, 7:109, 9:98,
9:166

National Labor Relations Board,
1:30, 2:4, 4:10

INTERVENTION
Retirement plans, 8:122

INVESTIGATIONS
Jurisdiction, 2:4, 5:36
Railway Labor Act, 2:4
Retaliation, 2:4, 5:25, 5:36, 9:119,

10:38, 10:76

IOWA
Assignments, 5:115
Compensation, 5:77, 5:115, 6:39,

6:88, 6:89, 6:94, 7:52, 9:165
Conditions of employment, 7:52,

9:165
Constitutionality, 8:122
Credits, 7:52
Dispute, 9:165
Employment practices, 5:77
Evidence, 5:77, 7:52
Exemptions, 5:77
Expense reimbursements, 6:39
Family leave, 7:52
Federal contractors, 5:77
Form of payment, 8:122
Fringe benefits, 7:52
Harassment, 7:52
Health, 5:77, 6:88, 7:52, 8:122,

9:165
Hearings, 9:165
Hiring practices, 5:77
Holidays, 7:52
Investigations, 5:115
Life insurance, 7:52, 9:165
Notice, 5:77, 5:115, 6:39, 7:52,

9:165
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IOWA—Cont’d
Overtime pay, 6:88, 6:89
Parental leave, 7:52
Permits, 5:115, 6:89, 7:52, 8:122
Privileges of employment, 5:77
Reasonable suspicion, 5:77
Remedies, 5:77, 7:52
Sex discrimination, 6:94
Termination of employment, 5:115,

9:165
Terms, 5:77, 6:94, 7:52, 8:122, 9:165
Unemployment compensation, 9:165
Vacations, 7:52

ISSUANCE
Unions, 1:32, 8:122

JOB TITLES
National Labor Relations Act, 6:93

JOURNALISTS
White collar employees, 6:65

JURISDICTION
Arbitration, 2:5, 9:44, 9:50
Complaints, 5:36, 6:93
Equal pay claims, 6:93
Investigation, 2:5, 5:36, 9:44, 9:165
National Labor Relations Act, 2:4,

2:5, 6:93, 9:70

KANSAS
Age discrimination, 6:93
Compensation, 6:88, 6:89, 6:93,

7:52, 9:165
Conditions of employment, 7:52,

9:165
Credits, 7:52
Death of employee, 7:52
Disclosures, 6:93
Dispute, 9:50, 9:165
Equal pay, 6:93
Evidence, 7:52
Exemptions, 6:93
Family leave, 7:52
Federal contractors, 6:93
Fringe benefits, 7:52
Harassment, 7:52, 9:50
Health, 6:88, 6:93, 7:52, 9:165
Hearings, 9:165

KANSAS—Cont’d
Holidays, 7:52
Illness, 7:52
Law enforcement personnel, 6:88
Life insurance, 7:52, 9:165
Marital status, 6:93
Notice, 6:93, 7:52, 9:165
Overtime pay, 6:88, 6:89
Parental leave, 6:93, 7:52
Permits, 6:89, 7:52, 9:50
Remedies, 6:93, 7:52
Retaliation, 6:93, 9:50
Termination of employment, 6:93,

9:165
Terms, 6:93, 7:52, 9:50, 9:165
Theft, 6:93
Unemployment compensation, 9:165
Vacations, 7:52

KENTUCKY
Appeals, 9:50
Compensation, 6:88, 6:89, 7:33,

7:52, 9:165
Conditions of employment, 7:52,

9:165
Credits, 7:52
Evidence, 7:52
Family leave, 7:52
Harassment, 7:52, 9:50
Health, 6:88, 7:33, 7:52, 9:165
Hearings, 9:165
Holidays, 7:52
Layoffs, 9:165
Life insurance, 7:52, 9:165
Meal breaks, 7:33
Notice, 7:52, 9:165
Overtime pay, 6:88, 6:89
Parental leave, 7:33, 7:52
Permits, 6:89, 7:52, 9:50
Recalls, 9:165
Records, 7:33, 9:165
Remedies, 7:52
Reports, 6:89
Rest breaks, 7:33
Students, 6:88
Termination of employment, 9:165
Terms, 7:52, 9:50, 9:165
Trainees, 7:52
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KENTUCKY—Cont’d
Unemployment compensation, 9:165
Vacations, 7:52

KEY EMPLOYEES
Life insurance, 6:16, 7:52
Retirement plans, 6:16

LABOR MANAGEMENT
RELATIONS ACT

Agreements, 2:27
Arbitration, 2:27
Bad faith, 2:27
Breach, 2:27
Breach of contract, 2:27
Cause, 2:27
Claims, 2:27
Collective bargaining, 2:27
Collective bargaining agreements,

2:27
Damages, 2:27
Distress, 2:27
Intentional infliction of emotional

distress, 2:27
Liability, 2:27
Members, 2:27
Parties, 2:27
Policy, 2:27
Public policy, 2:27
Punitive damages, 2:27
Tort actions, 2:27
Wrongful discharge, 2:27

LABOR RELATIONS
Contracts, 1:22, 2:4, 3:22, 6:65,

7:109, 9:88, 9:166
Coverage, 2:5, 5:120, 6:93, 7:109,

9:98

LANGUAGE
National Labor Relations Board,

1:30, 9:35, 9:70, 9:85
Unfair labor practices, 1:38, 9:70

LEADERS
Unions, 9:166

LEGISLATIVE HISTORY
Fair Labor Standards Act, 6:93

LIABILITY
Worker Adjustment and Retraining

Notification Act, 9:165

LIFE INSURANCE
Backpay, 9:165
Beneficiaries, 8:5
Disabled employees, 7:52
Employee Retirement Income Secu-

rity Act, 3:27, 8:1
Fringe benefits, 6:65, 6:100, 7:52
Interest, 6:16, 8:127, 9:165
Nondiscrimination rules, 6:16
Oklahoma, 7:52, 9:165
Payments, 6:16, 6:65, 7:52, 9:165
Premiums, 7:52, 8:44
Retirement plans, 6:16, 6:65
Term life insurance, 8:44

LIQUIDATED DAMAGES
Retaliation, 5:36, 6:93

LITERATURE
Distribution, 1:5, 1:16, 9:1, 9:79 to

9:86, 9:88, 9:90, 9:166
Unions, 9:81, 9:85, 9:166

LITIGATION
Architect, 6:97
Deposition, 9:155
Discovery, 5:44, 5:45, 9:47
Engineer, 6:65
Limitations period, 6:93
Physician, 6:65
Plaintiff, 5:25, 5:45, 5:46, 6:16, 6:65,

6:93, 6:97, 9:43, 9:44, 9:50,
9:155

Remedies, 6:93
Settlements, 9:39
Supervisor, 5:25, 6:93, 6:97, 9:77,

9:155
Trial, 5:44, 6:16, 6:93, 8:7, 8:117,

9:46, 9:47

LOANS
Distributions, 8:82
Mergers and acquisitions, 4:20

LOCAL GOVERNMENTS
Family and Medical Leave Act, 7:52
Title VII, 7:52
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LOCKOUTS
Worker Adjustment and Retraining

Notification Act, 9:165

LODGING
Fringe benefits, 6:65

LOSS
National Labor Relations Act, 9:166
Worker Adjustment and Retraining

Notification Act, 9:165

LOUISIANA
At-will employment, 2:5
Compensation, 5:115, 6:88, 6:89,

7:52, 9:165
Complaints, 9:104
Conditions of employment, 7:52,

9:165
Defamation, 5:115
Disability benefits, 7:52, 8:72
Evidence, 2:5, 7:52
Family leave, 7:52
Fines, 5:115
Harassment, 7:52, 9:50
Health, 2:5, 6:88, 7:52, 8:72, 9:165
Hearings, 9:165
Holidays, 7:52
Invasion of privacy, 5:115
Investigations, 5:115
Job assignments, 5:115
Life insurance, 7:52, 9:165
Notice, 2:5, 5:115, 7:52, 8:72, 9:165
Overtime pay, 6:88, 6:89
Parental leave, 7:52
Permits, 2:5, 5:115, 6:89, 7:52, 9:50
Privacy, 5:115, 9:153
Remedies, 2:5, 7:52
Retaliation, 2:5, 9:50
Retirement benefits, 9:165
Sick leave, 7:52
State statutes, 2:5
Termination of employment, 5:115,

8:72, 9:165
Terms, 7:52, 9:50, 9:165
Time off, 5:115, 6:88, 7:52
Transfers, 9:165
Unemployment compensation, 9:165
Vacations, 7:52

LUMP SUM PAYMENTS
Retirement plans, 8:122

MAINE
Age Discrimination in Employment

Act, 6:93
Age discrimination, 6:93
Assignments, 5:115
Collective bargaining, 5:77, 5:115,

6:93, 7:52, 9:165
Commercial facility, 9:165
Compensation, 5:77, 5:115, 6:88,

6:89, 6:93, 6:94, 7:33, 7:52,
8:117, 9:165

Complaints, 6:93, 9:104
Conditions of employment, 7:52,

9:165
Constitutionality, 8:122
Credits, 7:52
Disclosure, 5:115, 6:93, 7:52, 8:117,

9:165
Employment practices, 5:77
Evidence, 5:77, 7:52
Exemptions, 5:77, 6:93
Family leave, 7:52
Federal contractors, 5:77, 6:93
Form of payment, 8:122
Fringe benefits, 7:52
Harassment, 5:24, 7:52
Health, 1:4, 5:77, 6:88, 6:93, 7:33,

7:52, 7:108, 8:117, 8:122, 9:165
Hearings, 9:165
Hiring practices, 5:77
Holidays, 7:52, 7:93
Insurance premiums, 7:52
Investigations, 5:115
Layoffs, 9:165
Marital status, 6:93, 8:122
Meal breaks, 7:33
Medical examinations, 5:77
Notice, 1:4, 5:77, 5:115, 6:93, 7:52,

7:108, 9:165
Overtime pay, 6:88, 6:89
Parental leave, 6:93, 7:33, 7:52
Permits, 5:115, 6:89, 7:52, 8:122
Privacy, 5:115
Privileges of employment, 5:77
Promotions, 6:93
Recalls, 9:165
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MAINE—Cont’d
Rehabilitation, 6:93, 7:52
Remedies, 5:77, 6:93, 7:52
Rest breaks, 7:33
Return to work, 7:52
Sex discrimination, 6:94
Sick leave, 1:4, 6:93, 7:52, 7:108
Students, 6:88
Termination of employment, 1:4,

5:115, 6:93, 9:165
Terms, 5:77, 6:93, 6:94, 7:52, 8:117,

8:122, 9:165
Time off, 5:115, 6:88, 6:93, 7:52,

7:93, 7:108
Unemployment compensation, 9:165
Vacation pay, 9:165

MALICIOUS STATEMENTS
Unfair labor practices, 1:38

MANAGEMENT
Collective bargaining agreements,

2:27, 7:109

MANAGERS
Compensation, 3:11, 5:31, 5:36, 5:75

to 5:77, 5:111, 6:34, 6:36, 6:37,
6:57, 6:65, 6:66, 6:93, 6:97,
6:107, 6:109 to 6:113, 9:6,
9:165

MARIJUANA
Drug screening, 5:77

MARYLAND
Age Discrimination in Employment

Act, 6:93
Age discrimination, 6:93
At-will employment, 2:5
Compensation, 5:77, 6:45, 6:88,

6:89, 6:93, 6:94, 7:52, 9:165
Conditions of employment, 6:45,

7:52, 9:165
Credits, 7:52
Disclosures, 6:93
Employment practices, 5:77
Equal pay, 6:45, 6:93
Evidence, 2:5, 5:77, 7:52
Exemptions, 5:77, 6:93
Family leave, 7:52
Federal contractors, 5:77, 6:93

MARYLAND—Cont’d
Form of payment, 8:122
Fringe benefits, 2:5, 7:52
Health, 2:5, 5:77, 6:88, 6:93, 7:52,

7:108, 8:122, 9:135, 9:165
Hearings, 9:165
Hiring practices, 5:77
Holidays, 7:52
Marital status, 5:83, 6:93, 8:122
Notice, 2:5, 5:77, 6:93, 7:52, 7:59,

7:108, 9:165
Overtime pay, 6:88, 6:89
Parental leave, 6:93, 7:52
Permits, 2:5, 5:83, 6:89, 7:52, 8:122
Privacy, 9:153, 9:154
Privileges of employment, 5:77
Remedies, 2:5, 5:77, 6:93, 7:52
Sex discrimination, 6:94
State statutes, 2:5
Termination of employment, 6:93,

9:165
Terms, 5:77, 6:45, 6:93, 6:94, 7:52,

8:122, 9:165
Unemployment compensation, 9:165
Vacations, 7:52

MASSACHUSETTS
Administrators, 6:93, 8:122
Age discrimination, 5:18, 6:93
Appeals, 5:120, 8:122, 9:67
Assignments, 5:115
At-will employment, 2:7
Board, 5:120, 6:88, 7:33, 7:52, 9:67,

9:165
Caretakers, 7:52
Commissions, 2:7, 6:93
Compensation, 3:11, 5:77, 5:115,

5:120, 6:28, 6:39, 6:88, 6:89,
6:93, 6:94, 7:33, 7:52, 7:68,
9:67, 9:165

Complaints, 2:15, 5:18, 6:93
Conditions of employment, 7:52,

9:165
Constitutionality, 8:122, 9:67
Credits, 7:52
Death of employee, 7:52
Disclosures, 6:93, 8:92
Employment practices, 5:77
Equal pay, 6:93
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MASSACHUSETTS—Cont’d
Evidence, 2:7, 5:77, 5:120, 7:52,

9:67
Executives, 2:7
Exemptions, 5:77, 6:93
Family leave, 7:52
Federal contractors, 5:77, 6:93
Form of payment, 8:122
Fringe benefits, 7:52
Harassment, 5:18, 7:52
Health, 3:11, 5:77, 5:120, 6:88, 6:93,

7:33, 7:52, 7:108, 8:92, 8:122,
9:165

Hearings, 9:165
Hiring practices, 5:77
Holidays, 3:11, 7:52
Independent contractors, 6:93
Insurance coverage, 7:52, 9:165
Insurance premiums, 7:52
Investigations, 5:115
Jury duty, 7:68
Life insurance, 7:52, 9:165
Lodging, 6:88
Notice, 2:15, 5:18, 5:77, 5:115, 6:39,

6:93, 7:32, 7:52, 7:108, 9:67,
9:165

Overtime pay, 6:88, 6:89
Parental leave, 6:93, 7:33, 7:49, 7:52
Permits, 5:83, 5:115, 6:89, 7:52,

8:122
Privileges of employment, 5:77
Professionals, 6:93
Remedies, 5:77, 6:93, 7:52
Sex discrimination, 5:18, 6:94
Sick leave, 2:7, 6:93, 7:52, 7:108,

9:20
Social security taxes, 6:93, 7:52
Students, 5:120, 6:88
Tardiness, 9:20
Termination of employment, 5:18,

5:115, 6:93, 9:165
Terms, 5:77, 6:93, 6:94, 7:49, 7:52,

8:122, 9:165
Time off, 5:115, 6:88, 6:93, 7:32,

7:52, 7:108, 9:20
Tips, 5:120
Unemployment compensation, 9:165
Vacations, 7:52

MASSACHUSETTS—Cont’d
Witness duty, 7:68

MEDIA
Unfair labor practices, 9:70

MEDICAL BENEFITS
Eligibility, 5:94, 7:1, 8:24, 8:28
For employees, 7:25, 8:26
Plan, 5:94, 5:96, 7:1, 8:24, 8:27,

8:30, 8:37, 8:41
Prescription drugs, 8:24
Reporting, 5:94, 8:24
United States, 5:94

MERGERS
Assets, 4:20
Stock, 4:20

MERIT
Unfair labor practices, 9:166

MERIT SYSTEM
Compensation, 6:93

MICHIGAN
Appeals, 1:23, 2:5, 2:10, 3:7, 3:32
Assignments, 5:115
At-will employment, 2:5
Compensation, 3:7, 5:77, 5:115,

6:88, 6:89, 7:52, 9:165
Conditions of employment, 7:52,

9:165
Credits, 7:52
Death of employee, 7:52
Employment practices, 5:77
Exemptions, 5:77
Federal contractors, 5:77
Fringe benefits, 2:5, 7:52, 7:83
Harassment, 5:89, 7:52
Health, 1:23, 2:5, 3:32, 5:77, 6:88,

7:52, 7:108, 9:165
Health insurance, 7:52, 9:165
Hiring practices, 5:77
Holidays, 7:52
Insurance, 7:52, 9:165
Life insurance, 7:52, 9:165
Marital status, 5:83
Medical examinations, 5:77
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MICHIGAN—Cont’d
Notice, 1:23, 2:5, 2:22, 3:7, 3:32,

5:77, 5:89, 5:115, 7:52, 7:108,
9:165

Overtime pay, 6:88, 6:89
Permits, 2:5, 5:83, 5:115, 6:89, 7:52
Privileges of employment, 5:77
Remedies, 2:5, 5:77, 7:52
Retirement benefits, 9:165
State statutes, 2:5
Termination of employment, 2:10,

3:7, 5:115, 9:165
Terms, 3:7, 3:32, 5:77, 7:52, 7:104,

7:115, 9:165
Unemployment compensation, 9:165
Vacations, 7:52, 7:83

MILITARY SERVICE
Compensation, 3:11, 6:64, 7:28, 7:57

MINNESOTA
Age Discrimination in Employment

Act, 6:93
Age discrimination, 6:93
Appeals, 2:10, 2:11, 8:122
Assignments, 5:115
Compensation, 3:11, 5:77, 5:115,

6:88, 6:89, 6:93, 7:33, 7:52,
9:165

Complaints, 6:93, 9:104
Conditions of employment, 7:52,

9:165
Constitutionality, 8:122
Costs, 5:77, 5:115, 6:93, 7:33, 7:52,

9:165
Credits, 7:52
Damages, 2:10, 5:77, 6:93, 7:52
Death of employee, 7:52
Disclosure, 5:115, 6:93, 7:52, 9:165
Employment practices, 5:77
Equal pay, 6:93
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Layoffs, 9:165
Life insurance, 7:52, 9:165
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9:166, 10:38

Medical records, 5:67, 5:76, 7:3,
8:91

Pregnancy, 7:3, 7:34, 7:35, 7:44,
9:140, 10:44

Safety standards, 6:16
Substance abuse, 5:77, 8:91, 8:93,
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6:93, 7:52, 9:165
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Hearings, 9:165
Hiring practices, 9:6
Holidays, 7:52
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Unfair labor practice, 1:5, 1:30, 1:32,

1:38, 1:39, 9:70, 9:81, 9:84,
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White collar employees, 6:65
Workweek, 1:8, 6:3, 6:4, 6:17, 6:41,

6:61, 6:62, 6:64, 6:65, 6:68 to
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Act, 5:18, 6:93, 9:44
Aggrieved individuals, 6:93

INDEX

Index-49



PARTIES—Cont’d
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Group insurance, 8:72, 9:165
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Unions, 8:122
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7:30, 7:52
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9:165
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Family leave, 7:52
Fringe benefits, 7:52
Harassment, 7:52
Hearings, 9:165
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Investigations, 5:115
Labor disputes, 9:165
Life insurance, 7:52, 9:165
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9:165, 10:32
Overtime pay, 6:88, 6:89
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Permits, 2:14, 5:83, 5:115, 6:89, 7:52
Race discrimination, 9:62
Remedies, 7:52
Reports, 5:115, 6:89
Severance pay, 9:165
Sick leave, 7:52
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Termination of employment, 5:115,

8:72, 9:165
Terms, 7:52, 9:165
Time off, 5:115, 6:88, 7:52
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Unemployment compensation, 9:165
Vacations, 7:52
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At-will employment, 2:13
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7:34, 7:35, 7:42, 7:47, 7:52,
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Discipline, 5:25, 5:36
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Acknowledgment, 3:25
Administration, 3:23
Agencies, 3:25

PLANS
Collective bargaining agreements,

5:111
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Tennessee, 9:165
Terms, 9:165
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POSTING
Unions, 1:30

POSTPONEMENT
Administrative hearings, 9:165
Worker Adjustment and Retraining

Notification Act, 9:165

PREDICTIONS
Unions, 9:166

PREEMPTION
Employee Retirement Income Secu-

rity Act, 8:117
Labor Management Relations Act,

2:27
National Labor Relations Act, 2:5
Plan, 8:117
Plans, 8:117
State law, 2:5, 2:27, 8:117
Tort actions, 2:27
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Family and Medical Leave Act, 7:52
Life insurance, 7:52, 8:44

PRESCRIPTION DRUGS
Medical benefits, 8:24

PRETEXT
Retaliation, 3:32

PREVENTION
Railway Labor Act, 2:4
Unions, 2:4, 3:25

PRICE-FIXING
At-will employment, 2:13

PRIMA FACIE CASE
Basis of sex, 5:5
Disparate treatment, 5:8
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Section 1981, 5:5
Summary judgment, 5:5, 5:8
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Compensation, 3:15, 8:84
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3:22, 4:3, 5:120, 6:93

PROMOTIONS
Qualifications, 6:93, 6:97
Tenure, 6:18
Title VII, 5:100, 6:93, 6:97

PROMULGATION
Unfair labor practices, 9:84

PROTECTION
National Labor Relations Act, 1:30,

1:39, 2:4, 2:5, 5:120, 9:70, 9:88
Unions, 1:30, 2:4, 8:79, 8:122

PUBLIC ACCOMMODATIONS
Americans with Disabilities Act,

5:138

PUBLICATIONS
Benefits, 5:36
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Age Discrimination in Employment

Act, 6:93
Age discrimination, 6:93
Bonuses, 6:93
Clothing, 9:165
Compensation, 5:115, 6:88, 6:89,

6:93, 7:52, 9:165
Conditions of employment, 7:52,

9:165
Disclosures, 6:93
Exemptions, 6:93
Fair Labor Standards Act, 6:93
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Fringe benefits, 2:5, 7:52
Harassment, 7:52
Health insurance, 7:52, 9:165
Holidays, 7:52
Insurance premiums, 7:52
Layoffs, 2:5, 9:165
Life insurance, 7:52, 9:165
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Permits, 2:5, 5:115, 6:89, 7:52
Promotions, 6:93
Provisions, 2:5, 6:93, 7:52, 9:165
Recalls, 9:165
Remedies, 2:5, 6:93, 7:52
Reports, 5:115, 6:89, 6:93
Retaliation, 2:5, 6:93
Sick leave, 6:93, 7:52
Termination of employment, 5:115,

6:93, 9:165
Terms, 6:93, 7:52, 9:165
Tools, 9:165
Unemployment compensation, 9:165
Vacation pay, 9:165
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PUNITIVE DAMAGES
Americans with Disabilities Act,

5:18, 6:93, 9:44
Rehabilitation Act, 6:93
Termination of employment, 5:18,

5:103, 6:93
Title VII, 5:18, 6:93, 9:44

RACE
Affirmative action, 2:4, 5:3, 5:7,

5:13, 5:15, 5:16, 5:18, 5:31,
6:95

Business necessity, 5:4, 6:93, 6:95,
6:107

Comparators, 6:93
Compensation discrimination, 6:94,

6:95
Evidence, 3:10, 5:5, 6:107
Harassment, 5:3, 5:18, 5:25, 5:31,

5:35, 5:36, 9:70
Hiring, 3:11, 5:3, 5:25, 5:31, 5:36,

5:111, 6:93, 6:95, 6:107
Insurance, 5:111, 8:4
Layoffs, 9:164
Marital status, 3:10, 3:11, 5:35, 5:36,

6:93
Race discrimination, 5:5, 6:49, 9:62,

9:103
Recruiting, 6:95
Remedies, 5:36, 5:103, 6:93
Retaliation, 2:4, 5:3, 5:4, 5:18, 5:25,

5:31, 5:35, 5:36, 6:93, 9:154

RACE—Cont’d
Tenure, 5:16

RADIO
National Labor Relations Act, 10:11

RAILROAD EMPLOYEES
Railroad, 9:50

RAILWAY LABOR ACT
Bankruptcy, 2:4
Class, 2:4
Compensation, 2:4
Discharge of employees, 2:4
Discrimination, 2:4
Employees, 2:4
Fraud, 2:4
Individuals, 2:4
Interference, 2:4
Investigations, 2:4
Jurisdiction, 2:4
National Labor Relations Act, 2:4
National Labor Relations Board, 2:4
Proceedings, 2:4
Protection, 2:4
Reinstatement, 2:4
Representatives, 2:4
Restrictions, 2:4
Rights, 2:4
Security, 2:4
State, 2:4
System, 2:4
Types, 2:4
Unions, 2:4
Violations, 2:4

REASONABLE
ACCOMMODATION

Generally, 5:121

REASONABLE
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Affirmative action plans, 5:3, 5:31
Training, 1:40, 5:3, 5:31, 5:38, 5:73,
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REASONS
National Labor Relations Board,

9:85, 9:91
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RECORDKEEPING
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RECRUITING
Advertising, 3:2, 5:102
Affirmative action, 6:95
Agencies, 3:2
Business necessity, 6:95
Reasonable accommodation, 5:102
Testimony, 3:13
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Federal employment, 5:111

REGULATIONS
National Labor Relations Board, 2:4,

4:10
Unfair labor practices, 1:29

REHABILITATION
National Labor Relations Act, 2:4,

5:120, 6:93
Unions, 2:4

REHABILITATION ACT
Burden of proof, 5:120, 6:93
Damages, 5:120, 6:93, 9:103
Disabilities, 2:4, 3:12, 5:7, 5:13,

5:55, 5:57, 5:120, 6:93, 8:4,
8:90, 8:93, 9:103

Disclosures, 2:4, 6:93
Evidence, 5:57, 5:120
Government contractors, 2:4, 3:12,

5:7, 5:13, 5:53, 5:120, 8:90,
9:103

Hearing, 5:120
Intent, 5:57, 6:93
Notice, 6:93
Parties, 3:12, 5:120, 6:93
Punitive damages, 6:93
Regulations, 2:4, 5:13, 5:53, 5:120,

8:90, 8:93, 9:103
Retaliation, 2:4, 6:93
Section 501, 5:120
Section 503, 5:7, 5:120, 8:90, 9:103
Section 504, 5:7, 5:53, 5:120, 8:90,

8:93, 9:103

REIMBURSEMENT
Benefits, 1:25, 6:36, 6:93, 7:52, 7:58,

8:26, 8:72, 8:98, 8:99, 8:101 to
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8:103, 8:105, 8:107, 8:122

REINSTATEMENT
Discipline, 2:5, 5:36
Executive Order 11246, 1:5, 2:4
Front pay, 7:52
Maternity leave, 7:29, 7:52
Rehabilitation Act, 2:4, 6:93
Termination of employment, 5:36,

6:93
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Retaliation, 5:36

RELIGION
Unfair labor practices, 9:70
Unions, 2:4

RELIGIOUS DISCRIMINATION
Dress and grooming, 9:6
Harassment, 5:29
Hiring, 9:6
Retaliation, 5:29
Undue hardship, 9:6

RELOCATION
Worker Adjustment and Retraining

Notification Act, 9:165

REMAND
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TRANSPORTATION
Drivers, 5:77, 9:50

TRIGGERING
Worker Adjustment and Retraining

Notification Act, 9:165

TUBERCULOSIS
Exposure, 5:120, 9:138

UNEMPLOYMENT
COMPENSATION

Misconduct, 9:165

UNFAIR LABOR PRACTICES
Ability, 9:166
Access, 1:38, 9:84, 9:166
Agency shop, 9:166
Agreements, 9:166
Anti-union, 1:38
Approval, 9:70
Assessments, 9:166
Assignments, 9:166
Assistance, 9:166
Attempts, 1:38
Authorization cards, 9:166
Bargaining, 1:29, 1:38, 6:8, 9:70,

9:166
Bargaining unit, 1:29, 9:166
Benefits, 9:166
Bound, 9:70
Breaks, 9:166
Business, 1:38, 6:8, 9:70, 9:166
Cards, 9:166
Collective bargaining, 1:29, 6:8,

9:70, 9:166
Communications, 9:70
Compensation, 6:8
Concerted activity, 9:70

UNFAIR LABOR PRACTICES
—Cont’d

Conditions, 1:29, 6:8, 9:70, 9:166
Confidentiality, 1:38, 9:70
Contents, 1:38
Control, 6:8
Customers, 1:38, 9:70
Date, 6:8
Decisions, 9:166
Discipline, 1:38, 9:84, 9:166
Disclosure, 9:70
Discrimination, 1:29
Disorderly conduct, 1:38
Disregard, 9:70
Distribution, 9:84, 9:166
Distribution of literature, 9:84
Dues, 9:166
Duties, 9:166
Effective date, 6:8
Election, 1:38, 9:166
Employees, 1:29, 1:38, 6:8, 9:70,

9:84, 9:166
Employers, 1:29, 1:38, 9:70, 9:84,

9:166
Enforcement, 9:70, 9:84, 9:166
Evidence, 9:84
Exercise, 9:70
Extent, 9:70, 9:84
Fees, 9:166
Fellow employees, 1:38
Fighting, 1:38
Filing, 1:29, 9:166
Fines, 9:166
Goals, 9:166
Good faith, 9:166
Grievances, 9:70, 9:166
Guarantee, 9:166
Harassment, 1:29, 9:70
Harm, 9:70
Hiring, 9:166
Hostility, 9:166
Hours, 1:38, 9:70, 9:166
Impact, 9:166
Implementation, 1:29
Increases, 1:38, 9:166
Individuals, 9:166
Information, 1:29, 1:38, 9:70, 9:166
Initiation, 9:166

INDEX

Index-61



UNFAIR LABOR PRACTICES
—Cont’d

Intent, 1:38
Interference, 9:166
Interpretation, 9:70
Interview, 9:166
Job duties, 9:166
Jurisdiction, 9:70
Knowledge, 9:70
Limitations, 9:84
Literature, 9:84, 9:166
Location, 9:166
Loss, 9:166
Majority support, 9:166
Malicious statements, 1:38
Management, 9:70, 9:166
Managers, 9:70, 9:166
Manner, 6:8, 9:70
Materials, 9:166
Misconduct, 9:70
National Labor Relations Act, 6:8,

9:70, 9:166
Nature, 9:70, 9:84
Negotiations, 9:166
No-solicitation rules, 9:84
Number, 1:38, 9:70
Off-duty, 1:38
Officers, 9:70
Officials, 9:166
Organization, 9:166
Organizations, 9:70, 9:166
Organizers, 9:84, 9:166
Organizing, 1:38, 9:70, 9:84, 9:166
Overtime, 9:166
Parties, 6:8
Pay, 9:166
Performance, 9:166
Place, 9:70, 9:166
Position, 9:166
Practices, 1:29, 1:38, 6:8, 9:70, 9:84,

9:166
Predictions, 9:166
Privileges, 9:166
Processes, 9:70
Production, 9:84
Products, 9:70
Promises, 9:166
Proof, 6:8

UNFAIR LABOR PRACTICES
—Cont’d

Property, 1:38, 9:70
Protection, 9:70
Reasons, 9:166
Recognition, 9:166
Relief, 9:84
Remarks, 9:70
Reports, 9:70
Representation, 1:38
Representatives, 9:166
Restrictions, 9:70, 9:166
Rights, 9:70, 9:84, 9:166
Rights of employees, 9:70, 9:166
Role, 9:166
Rules, 1:38, 9:70, 9:84, 9:166
Safety, 1:29
Scope, 9:70, 9:84
Security, 9:166
Seniority, 9:166
Services, 9:70
Shifts, 9:166
Sites, 9:70
Solicitation, 1:38, 9:84, 9:166
Special circumstances, 1:38
Standards, 9:70
Statements, 1:29, 1:38, 9:70, 9:166
Status, 6:8, 9:70
Stewards, 9:166
Strikes, 9:166
Subjects of bargaining, 9:166
Supervisors, 9:166
Support, 1:38, 9:166
Surveillance, 9:166
Systems, 9:70
Termination, 9:166
Terms and conditions of employment,

1:29, 6:8, 9:166
Threats, 9:70, 9:166
Topics, 9:70
Types, 9:70, 9:84
Unilateral changes, 9:166
Union security, 9:166
Unions, 1:38, 9:166
Unit, 1:29, 9:166
Use, 9:70
Vacations, 9:166
Violations, 1:29, 9:84
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UNFAIR LABOR PRACTICES
—Cont’d

Wages, 1:38, 9:70, 9:166
Willingness, 1:38
Work, 1:29, 1:38, 9:70, 9:166
Working conditions, 6:8, 9:70, 9:166

UNFORESEEABLE BUSINESS
CIRCUMSTANCES

Worker Adjustment and Retraining
Notification Act, 9:165

UNION MEMBERS
Contracts, 2:27
Damages, 2:27
Employer, 2:27
Parties, 2:27

UNITED STATES
National Labor Relations Act, 1:39,

2:5, 6:93, 9:141, 9:142

USERRA
Benefits, 7:28, 7:56, 7:58
Complaints, 7:28

UTAH
At-will employment, 2:7
Compensation, 6:88, 6:89, 7:33,

7:52, 9:165
Conditions of employment, 7:52,

9:165
Credits, 7:52
Dispute, 9:165
Evidence, 2:7, 7:52
Fringe benefits, 7:52
Goods, 6:88
Harassment, 7:52
Holidays, 7:52
Labor disputes, 9:165
Life insurance, 7:52, 9:165
Meal breaks, 7:33
Notice, 1:4, 7:52, 9:165
Overtime pay, 6:88, 6:89
Permits, 6:89, 7:52
Remedies, 7:52
Reports, 6:89
Rest breaks, 7:33
Retirement benefits, 9:165
Termination of employment, 1:4,

9:165

UTAH—Cont’d
Terms, 7:52, 9:165
Tools, 9:165
Unemployment compensation, 9:165
Vacations, 1:4, 7:52

VACATIONS
Employee Retirement Income Secu-

rity Act, 1:4, 7:83

VERIFICATION
Irca, 10:74

VERMONT
Age Discrimination in Employment

Act, 6:93
Age discrimination, 6:93
Compensation, 3:11, 5:77, 6:88,

6:89, 6:93, 7:33, 7:52, 9:165
Conditions of employment, 7:52,

9:165
Constitutionality, 8:122
Credits, 7:52
Employee benefits, 8:122, 9:165
Employment practices, 5:77
Evidence, 5:77, 7:52
Exemptions, 5:77, 6:93
Family leave, 7:52
Federal contractors, 5:77, 6:93
Form of payment, 8:122
Fringe benefits, 7:52
Harassment, 7:52
Hiring practices, 5:77
Holidays, 3:11, 7:52
Life insurance, 7:52, 9:165
Meal breaks, 7:33
Medical examinations, 5:59, 5:77
Notice, 1:4, 5:59, 5:77, 6:93, 7:52,

7:108, 9:165
Overtime pay, 6:88, 6:89
Parental leave, 6:93, 7:33, 7:52
Permits, 6:89, 7:52, 8:122
Privileges of employment, 5:77
Records, 3:11, 6:93, 7:33, 9:20,

9:165
Remedies, 5:77, 6:93, 7:52
Rest breaks, 7:33
Sick leave, 1:4, 6:93, 7:52, 7:108,

9:20
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VERMONT—Cont’d
Termination of employment, 1:4,

6:93, 9:165
Terms, 5:77, 6:93, 7:52, 8:122, 9:165
Unemployment compensation, 9:165

VESTING
Employee Retirement Income Secu-

rity Act, 2:4, 6:6, 8:117

VIRGIN ISLANDS
Compensation, 7:52
Conditions of employment, 7:52
Evidence, 7:52
Harassment, 7:52
Holidays, 7:52
Terms, 7:52

VIRGINIA
Compensation, 5:77, 5:120, 6:88,

6:89, 7:33, 7:52, 9:165
Complaints, 9:104
Conditions of employment, 7:52,

9:165
Credits, 7:52
Death of employee, 7:52
Employment practices, 5:77
Evidence, 5:5, 5:77, 5:120, 7:52
Exemptions, 5:77
Federal contractors, 5:77
Harassment, 7:52
Health, 5:5, 5:77, 5:120, 6:88, 7:33,

7:52, 7:108, 9:165
Hearings, 9:165
Hiring practices, 5:77
Holidays, 7:52
Life insurance, 7:52, 9:165
Meal breaks, 7:33
Notice, 5:77, 7:52, 7:108, 9:165
Overtime pay, 1:17, 6:88, 6:89
Permits, 6:89, 7:52
Privileges of employment, 5:77
Race discrimination, 5:5
Recommendations, 7:52
Remedies, 5:77, 7:52
Reports, 6:89
Rest breaks, 7:33
Sex discrimination, 5:5
Termination of employment, 9:165

VIRGINIA—Cont’d
Terms, 5:77, 7:52, 9:165
Unemployment compensation, 9:165

WAGE AND HOUR DIVISION
Bonuses, 6:65
Litigation, 6:65
Regulations, 6:65, 7:7

WAGE INFORMATION
Terms, 6:93

WAGES
Defined, 1:34, 2:5, 5:77, 6:13, 6:16,

6:17, 6:20, 6:29, 6:44, 6:65,
6:89, 6:93, 6:96, 6:97, 7:30,
7:52, 7:57, 7:109, 7:121, 9:95,
9:165

Generally, 6:1, 6:41, 6:90, 9:93
National Labor Relations Act, 1:22,

1:31, 1:39, 2:5, 5:120, 6:93,
7:109, 9:70, 9:166, 10:11

WAIVER
Privilege, 5:16

WASHING
Overtime pay, 6:86

WASHINGTON
Age Discrimination in Employment

Act, 2:4, 6:93, 9:19
Age discrimination, 2:4, 6:93, 9:19
Appeals, 2:5, 8:122
Arbitration, 2:5, 5:115
Assignments, 5:115
At-will employment, 2:5
Commissions, 6:93
Compensation, 2:4, 5:77, 5:103,

5:115, 6:39, 6:82, 6:88, 6:89,
6:93, 7:33, 7:52, 9:103, 9:165

Complaints, 6:93
Conditions of employment, 7:52,

9:165
Constitutionality, 8:122
Costs, 2:5, 5:77, 5:103, 5:115, 6:39,

6:93, 7:33, 7:52, 9:165
Death of employee, 7:52
Employment practices, 5:77
Equal pay, 5:103, 6:93
Evidence, 2:5, 5:77, 7:52, 9:19
Exemptions, 5:77, 6:93
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WASHINGTON—Cont’d
Family leave, 7:52, 9:19
Garnishment, 2:4
Harassment, 5:24, 7:52
Health insurance, 7:52, 9:165
Hearings, 9:165
Hiring practices, 5:77
Holidays, 7:52
Investigations, 2:4, 5:115
Jury duty, 9:19
Life insurance, 7:52, 9:165
Marital status, 6:93, 8:122
Meal breaks, 7:33
Notice, 2:5, 5:77, 5:115, 6:39, 6:93,

7:52, 7:59, 7:108, 9:19, 9:165
Overtime pay, 6:82, 6:88, 6:89
Parental leave, 6:93, 7:33, 7:52
Permits, 2:5, 5:115, 6:89, 7:52, 8:122
Piecework, 6:88
Privacy, 5:115, 9:103, 9:153
Privileges of employment, 5:77
Race discrimination, 9:103
Remedies, 2:5, 5:77, 5:103, 6:93,

7:52
Reports, 5:103, 5:115, 6:89, 6:93
Rest breaks, 7:33, 9:135
Retirement benefits, 6:93, 9:165
Seasonal employees, 9:165
Sex discrimination, 9:19
Sick leave, 6:93, 7:52, 7:59, 7:108,

9:19, 9:20
State statutes, 2:5, 9:103
Termination of employment, 5:103,

5:115, 6:93, 9:165
Terms, 5:77, 6:93, 7:52, 8:122, 9:165
Trainees, 7:52
Unemployment compensation, 9:165

WATER
National Labor Relations Act, 2:4

WEEKENDS
Overtime pay, 6:61, 6:70

WEST VIRGINIA
Appeals, 5:120
Compensation, 5:120, 6:88, 6:89,

7:52, 9:165
Complaints, 9:104

WEST VIRGINIA—Cont’d
Conditions of employment, 7:52,

9:165
Credits, 7:52
Death of employee, 7:52
Evidence, 5:120, 7:52
Fringe benefits, 7:52
Harassment, 7:52
Health, 5:120, 6:88, 7:52, 9:165
Hearings, 9:165
Holidays, 7:52
Labor disputes, 9:165
Layoffs, 9:165
Life insurance, 7:52, 9:165
Notice, 7:52, 9:165
Overtime pay, 6:88, 6:89
Permits, 6:89, 7:52
Remedies, 7:52
Resignation, 9:165
Severance pay, 9:165
Termination of employment, 9:165
Terms, 7:52, 9:165
Trainees, 7:52
Unemployment compensation, 9:165
Vacations, 7:52

WHITE COLLAR EMPLOYEES
Actors, 6:65
Athletic trainers, 6:65
Buyers, 6:65
Chefs, 6:65
Chemists, 6:65
Claims adjusters, 6:65
Computer employees, 6:65
Craftsmen, 6:65
Discretion, 6:65
Doctors, 6:65
Engineers, 6:65
Executive assistants, 6:65
Fee basis, 6:65
Financial consultants, 6:65
Funeral directors and embalmers,

6:65
Highly compensated employees, 6:65
Independent judgment, 6:65
Inspectors, 6:65
Journalists, 6:65
Lawyers, 6:65
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WHITE COLLAR EMPLOYEES
—Cont’d

Minimum compensation, 6:65
Musicians, 6:65
Nurses, 6:65
Paralegals, 6:65
Payments in addition to salary, 6:65
Professionals, 6:65
Promotional work, 6:65
Reasonable relationship, 6:65
Salary basis, 6:65
Supervisors, 6:65
Tax experts, 6:65
Writers, 6:65

WISCONSIN
Answers, 8:122
Assignments, 5:115
At-will employment, 2:5
Collective bargaining agreement, 2:5,

2:27, 5:115, 5:120, 7:52, 9:165
Compensation, 2:27, 5:115, 5:120,

6:88, 6:89, 7:52, 9:165
Conditions of employment, 7:52,

9:165
Constitutionality, 8:122
Disability benefits, 7:52
Discrimination, 5:120, 8:122
Evidence, 2:5, 5:120, 7:52
Family leave, 7:52
Fringe benefits, 2:5, 7:52
Harassment, 7:52
Health, 2:5, 2:27, 5:120, 6:88, 7:52,

8:122, 9:165
Hearings, 9:165
Holidays, 7:52
Insurance premiums, 7:52
Investigations, 5:115
Life insurance, 7:52, 9:165
Marital status, 8:122
Notice, 2:5, 5:115, 7:52, 9:165
Overtime pay, 6:88, 6:89
Parental leave, 7:52
Permits, 2:5, 5:115, 6:89, 7:52, 8:122
Remedies, 2:5, 7:52
Reports, 5:115, 6:89
Retaliation, 2:5
Retirement benefits, 9:165

WISCONSIN—Cont’d
Sick leave, 7:52
State statutes, 2:5
Strike, 9:165
Students, 5:120, 6:88
Termination of employment, 5:115,

9:165
Terms, 2:27, 7:52, 8:122, 9:165
Unemployment compensation, 9:165
Vacations, 7:52

WITHHOLDING
National Labor Relations Act, 6:6
Sick leave, 6:16

WORKER ADJUSTMENT AND
RETRAINING
NOTIFICATION ACT

Affected employees, 9:165
Amount, 9:165
Benefits, 9:165
Calculation of, 9:165
Civil penalties, 9:165
Closings, 9:165
Consolidation, 9:165
Contents, 9:165
Counting, 9:165
Covered employers, 9:165
Date, 9:165
Employee benefits, 9:165
Employees, 9:165
Employers, 9:165
Employment losses, 9:165
Exceptions, 9:165
Facilities, 9:165
Faltering company, 9:165
Layoffs, 9:165
Liability, 9:165
Local government, 9:165
Lockouts, 9:165
Natural disasters, 9:165
Notice requirements, 9:165
Operating units, 9:165
Penalties, 9:165
Plant closings, 9:165
Relocation, 9:165
Relocation of business, 9:165
Sale of business, 9:165
Single site of employment, 9:165
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WORKER ADJUSTMENT AND
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NOTIFICATION ACT—Cont’d

State government, 9:165
Strikes, 9:165
Unforeseeable business circum-

stances, 9:165
Union representatives, 9:165
Violations, 9:165

WORKING CONDITIONS
Job descriptions, 6:93
National Labor Relations Act, 1:39,

5:120, 6:8, 6:93, 9:70, 9:98,
9:166, 10:11

National Labor Relations Board, 6:8,
9:70, 9:85

Unions, 9:85, 9:166

WORKPLACE SAFETY
Absence, 1:16, 6:36
Access, 6:36
Accidents, 9:148
Agencies, 9:148
Applications, 6:36
Assessment, 6:36
Boards, 1:16
Business, 6:36, 9:116
Cause, 9:116
Citations, 9:116, 9:148
Claims, 6:36
Commerce, 9:116
Committees, 1:16, 9:116
Complaints, 9:116
Conduct, 1:16, 6:36, 9:116, 9:148
Confidentiality, 1:16, 6:36
Contractors, 9:148
Counsel, 9:116, 9:148
Coverage, 1:16
Date, 9:116
Decisions, 9:148
Development, 9:116
Eligibility, 6:36
Energy, 6:36
Enforcement, 9:116, 9:148
Equipment, 6:36, 9:116, 9:148
Exceptions, 6:36
Exposure, 9:116, 9:148
Fatalities, 9:116, 9:148

WORKPLACE SAFETY—Cont’d
Field, 9:148
Fire, 6:36, 9:116
First aid, 6:36
Food, 9:148
Forms, 9:116
Guidelines, 1:16, 6:36
Handling, 6:36
Hazard communication, 9:116
Health, 1:16, 6:36, 9:116, 9:148
Hours, 1:16, 6:36, 9:148
Illnesses, 1:16
Information, 1:16, 6:36
Injuries, 6:36, 9:148
Inspections, 6:36, 9:116
Investigations, 6:36
Issuance, 9:116
Keeping, 9:116
Knowledge, 9:116, 9:148
Lack, 9:148
Laws, 6:36, 9:116
Lead, 9:116
Liability, 6:36, 9:116, 9:148
Lighting, 6:36
Location, 6:36
Logs, 9:116
Mail, 1:16
Materials, 9:116
Meetings, 6:36
Nondiscrimination, 1:16
Occupational Safety and Health

Administration, 9:116
Occupational safety and health,

9:116, 9:148
Officers, 9:148
Options, 6:36
Osha, 9:116, 9:148
Penalties, 9:116
Performance, 1:16, 6:36, 9:116
Personal protective equipment, 9:148
Personnel, 1:16
Place, 6:36
Political subdivisions, 9:116
Posting, 1:16
Practices, 9:148
Prevention, 9:116
Procedure, 1:16, 6:36
Processes, 6:36
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Professionals, 9:148
Protection, 9:116, 9:148
Purpose, 6:36
Record, 9:116
Repairs, 6:36
Reporting, 6:36, 9:148
Representatives, 6:36
Requests, 6:36
Responses, 9:116
Responsibilities, 6:36, 9:116, 9:148
Review, 6:36, 9:148
Rights, 9:116
Role, 9:116
Rules, 9:116
Safety committees, 9:116
Scope, 6:36, 9:116
Service, 6:36, 9:148
Services, 1:16, 6:36, 9:148
Sites, 6:36
Standards, 6:36, 9:116
State, 6:36, 9:116, 9:148
States, 9:116
Status, 6:36, 9:116
Submission, 6:36
Termination, 1:16, 6:36, 9:116
Training, 6:36, 9:116, 9:148
Transportation, 9:148
Types, 6:36

WORKPLACE SAFETY—Cont’d
Use, 1:16, 6:36, 9:148
Violations, 6:36, 9:116
Written, 6:36, 9:116

WORKWEEK
Collective bargaining agreements,

5:111, 7:109

WRITERS
Compensation, 6:16, 6:65
White collar employees, 6:65

WRONGFUL DISCHARGE
National Labor Relations Act, 2:5
Preemption, 2:5, 2:27

WYOMING
At-will employment, 3:22
Compensation, 6:88, 6:89, 9:165
Complaints, 9:104
Conditions of employment, 3:20,

9:165
Hearings, 9:165
Life insurance, 9:165
Notice, 3:20, 3:22, 9:165
Overtime pay, 6:88, 6:89
Permits, 6:89
Records, 9:165
Terms, 3:20, 9:165
Unemployment compensation, 9:165
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