Table of Contents

CHAPTER 1. EMPLOYERS, EMPLOYEES,
AGENTS AND INDEPENDENT
CONTRACTORS

A. CREATION AND NATURE OF THE
EMPLOYMENT RELATIONSHIP

§ 1:2 Statutory employers

§ 1:4 Independent contractors

§ 1:5 Joint employers and dual agency; borrowed employees
§ 1:6 Interstate employment, choice of law

B. DURATION AND TERMINATION OF THE
EMPLOYMENT RELATIONSHIP

Term of employment

Grounds for termination of the relationship

:10 Employee handbooks and other employer policies: effect on
benefits and discharge [Retitled]

1 Remedies for wrongful discharge

2 Termination and mitigation of damages

WU R Un R
e
— 00 =3

—

11
11

CHAPTER 2. CONTRACTS OF
EMPLOYMENT

A. IN GENERAL

§ 2:1 Contract law in the employment relationship
§ 2:2 The statute of frauds

B. ELEMENTS OF ENFORCEABLE
EMPLOYMENT CONTRACT

§ 2:6 Consideration

§ 2:7 Certainty of terms
§ 2:8 Unconscionability

§ 2:9 Promissory estoppel

vii



GEoRGIA EMPLOYMENT Law

C. COVENANTS NOT TO COMPETE,
CONFIDENTIALITY MATTERS AND
EXCLUSIVE DEALING CONTRACTS

§ 2:10 Employee’s duty of loyalty, etc.

§ 2:12 Restrictive covenants—Definition

§ 2:13 Restrictive covenants—Employees subject to such
agreements

§ 2:14 Restrictive covenants—Employees subject to such
agreements—Professionals

§ 2:15 Restrictive covenants—Validity and enforcement—Current
law applicable to agreements executed on or after May
11, 2011

§ 2:16 Restrictive covenants—Validity and enforcement—Former
law applicable to agreements executed prior to May 11,
2011

§ 2:17 Restrictive covenants—Reasonableness of restrictions—
Current law applicable to agreements executed on or
after May 11, 2011

§ 2:18 Restrictive covenants—Reasonableness of restrictions—
Former law applicable to agreements executed prior to
May 11, 2011

§ 2:19 Restrictive covenants—Protection of legitimate business
interests

§ 2:20 Restrictive covenants—Time restrictions

§ 2:21 Restrictive covenants—Geographic area restrictions

§ 2:22 Restrictive covenants—Scope of prohibited activities

§ 2:23 Restrictive covenants—Modification; “blue penciling”

§ 2:24 Non-solicitation agreements

§ 2:25 Trade secrets and confidential information; non-disclosure
agreements

§ 2:26 Covenants not to recruit personnel and employee raiding
issues

CHAPTER 3. EMPLOYEE
COMPENSATION AND BENEFITS

Commissions and bonuses

Fringe benefits other than pensions

Pensions, profit sharing and retirement plans

Minimum wages

Creditors’ rights

Additional state and federal health care statutory
requirements

0N LR LR LOR SO LR

== O TR N

ot =

viii



TaBLE oF CONTENTS

CHAPTER 4. ORGANIZATION OF
EMPLOYEES

B. UNFAIR LABOR PRACTICES

§ 4:7 Right to work laws—Georgia
§ 4:11 Right to work laws—Georgia—2013 legislative changes—
Other important provisions

C. FEDERAL PREEMPTION

§ 4:15 Federal preemption of state court jurisdiction

CHAPTER 5. TERMS AND CONDITIONS
OF EMPLOYMENT

A. CHILD LABOR
§ 5:8 Certification and recordkeeping

C. OTHER MISCELLANEOUS EMPLOYMENT
LAWS

§ 5:24 Mother’s breast-feeding rights

§ 5:39 Carrying weapons at work

§ 5:40 Injunctions to protect workplaces and employees from
potential violence

§ 5:41 Georgia’s Family Care Act; paid leave to care for sick
family members

§ 5:42 Protecting Georgia Businesses and Workers Act [New]

§ 5:43 High-demand career initiatives program [New]

CHAPTER 6. UNEMPLOYMENT
COMPENSATION IN GEORGIA

§ 6:4 Claims procedure—Appeals to administrative hearing
officer

§6:6 Claims procedure—Appeals to superior court

§ 6:8 Benefit eligibility

§ 6:9 Fraudulent claims

§ 6:11 Positions that are not considered employment for purposes

of unemployment compensation /[New/
§ 6:12 Mass separations [New/

ix



GEoRGIA EMPLOYMENT Law

CHAPTER 7. DISCRIMINATION IN
EMPLOYMENT

A. FAIR EMPLOYMENT PRACTICES
§ 7.2 Coverage
§ 7:14 Atlanta anti-discrimination ordinance

B. EQUAL PAY FOR EQUAL WORK

§ 7:15.50 Sexual harassment in government workplaces /[New/

D. THE GEORGIA EQUAL EMPLOYMENT FOR
PERSONS WITH DISABILITIES CODE

§ 7:17 Background and overview

E. FEDERAL AND CONSTITUTIONAL LAW
IMPLICATIONS

§ 7:26 Overview of federal employment anti-discrimination laws
§ 7:27 Special considerations regarding public sector employment
§ 7:28 Merit system laws

CHAPTER 8. DISPUTE RESOLUTION

§ 8:2 Arbitration generally
§ 8:3 Statutory arbitration

CHAPTER 10. COMMON LAW TORTS
ASSOCIATED WITH EMPLOYMENT

A. INTERFERENCE WITH EMPLOYMENT AND
OTHER TORTS

§ 10:1 Intentional interference with employment
§ 10:6 Defamation
§ 10:9 Injuries to and by employees

B. EMPLOYEE PRIVACY

§ 10:11 General principles applicable to employee privacy
§ 10:12 Employee searches and surveillance
§ 10:16 Drug testing

Table of Laws and Rules
Table of Cases

X



TaBLE oF CONTENTS

Index

X1



