
Index

ABILITY TO CONTRACT
Contracts of employment, § 2:1

ACCEPTANCE
Contracts of employment, § 2:5

ACCRUED BENEFITS
Duration and termination of employ-

ment relationship, § 1:14

ACTIONS AND REMEDIES
Compensation and benefits, § 3:8
Damages, this index
Disabilities law, civil actions under,

§ 7:23
Fair employment practices, § 7:6,

7:9, 7:10
Injunctions, this index
Organization of employees, § 4:19
Right to work laws, § 4:9
Wrongful discharge, remedies for,

§ 1:11

ADJUDICATIONS
Administrative Procedure Act, § 9:4

ADMINISTRATIVE PROCEDURE
ACT

Generally, § 9:1-9:5
Adjudications, § 9:4
Appeal, § 9:5
Evidentiary questions, § 9:4
Judicial review, § 9:5
Legislative review, § 9:3
Notice requirements, § 9:2, 9:3
Objection to proposed rues, § 9:3
Rulemaking, § 9:2

AFFIRMATIVE ACTION
Fair employment practices, § 7:8

AGE DISCRIMINATION
Generally, § 7:16

AIDS CONFIDENTIALITY ACT
Employee privacy, § 10:14

ALIENS
Immigration Compliance, this index

APPEAL AND REVIEW
Administrative Procedure Act, § 9:3,

9:5
Fair employment practices, § 7:7
Immigration compliance, enforce-

ment review board, § 5:35
Legislative review, § 9:3
Unemployment compensation, § 6:3-

6:6

APPROPRIATION OF NAME OR
LIKENESS OF ANOTHER

Interference with employment and
other torts, § 10:8

ARBITRATION
Dispute Resolution, this index

ARMED FORCES
Veterans and reservists, terms and

conditions of employment,
§ 5:19

ASSAULT AND BATTERY
Interference with employment and

other torts, § 10:8

ATLANTA
ANTI-DISCRIMINATION
ORDINANCE

Fair employment practices, § 7:14

AT-WILL EMPLOYMENT
Duration and Termination of Employ-

ment Relationship, this index

BANKRUPTCY
Compensation and benefits, § 3:12

BATTERY
Interference with employment and

other torts, § 10:8
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BENEFITS
Compensation and Benefits, this

index

BLOOD DONATIONS
Terms and conditions of employment,

§ 5:15

‘‘BLUE PENCILING’’
Restrictive agreements and cove-

nants, § 2:23

BONUSES
Compensation and benefits, § 3:2

BORROWED EMPLOYEES
Generally, § 1:5, 2:4

BREAST FEEDING RIGHTS
Terms and conditions of employment,

§ 5:24

BUSINESS SECURITY AND
EMPLOYEE PRIVACY ACT

Carrying weapons at work, terms and
conditions of employment,
§ 5:39

CARD-CHECK
Right to work laws, § 4:13

CERTAINTY AND DEFINITENESS
Contracts of employment, § 2:7

CERTIFICATION
Child labor, § 5:8

CHILD LABOR
Generally, § 5:1-5:8
Certification, § 5:8
Exemptions, § 5:1, 5:3
Fair Labor Standards Act, generally,

§ 5:1
Federal law, generally, § 5:1
Hazardous occupations and working

conditions, § 5:4
Married minors, § 5:3
Maximum hours, § 5:7
Minimum age, § 5:3
Performing arts, § 5:5
Recordkeeping, § 5:8
State legislation, generally, § 5:2

CHILD LABOR—Cont’d
Time or date

age, minimum age, § 5:3
hours, maximum hours, § 5:7
work, time of, § 5:6

CHILD SUPPORT
Disclosure of employee records,

§ 5:13

CHOICE OF LAW
Creation and nature of employment

relationship, § 1:6

CIGARETTE SMOKING LAWS
Terms and conditions of employment,

§ 5:21

CIVIL ACTIONS
Actions and Remedies, this index

CIVIL RIGHTS
Discrimination in Employment, this

index

CLAIMS PROCEDURE
Unemployment compensation, § 6:2

et seq.

COBRA (HEALTH CARE
CONTINUATION)

Compensation and benefits, § 3:14

COMMISSIONS
Compensation and benefits, § 3:2

COMMON DAY OF REST
Terms and conditions of employment,

§ 5:16

COMMON LAW TORTS
Employee Privacy, this index
Interference With Employment and

Other Torts, this index

COMPENSATION AND BENEFITS
Generally, § 3:1-3:15
Accrued benefits, § 1:14
Actions for wages and benefits, § 3:8
Bankruptcy, § 3:12
Bonuses, § 3:2
COBRA (health care continuation),

§ 3:14
Commissions, § 3:2

GEORGIA EMPLOYMENT LAW
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COMPENSATION AND BENEFITS
—Cont’d

Corporate stock, employee rights to,
§ 3:6

Creditor’s rights, § 3:11
Employee Retirement Income Secu-

rity Act (ERISA), § 3:4, 3:5,
3:13

Equal Pay Acts and Matters, this
index

Fair Labor Standards Act, § 3:1
Family Care Act, paid leave to care

for sick family members, § 5:41
Federal and state health care require-

ments, § 3:14, 3:15
Fringe benefits other than pensions,

§ 3:4
Garnishment, § 3:11
Health care requirements, § 3:14,

3:15
Implied contracts, § 3:3
Lost wages, § 1:14
Minimum Wages, this index
Organization of employees, § 4:18
Overtime pay, § 3:10
Pensions and Retirement, this index
Post-termination effect on wages,

salaries, and benefits, § 3:7
Preemption by ERISA, § 3:13
Profit sharing, § 3:5, 3:6
Quantum meruit or quantum valebant

recovery, § 3:3
Retirement. Pensions and Retirement,

this index
Separation pay, § 1:14
Unemployment Compensation, this

index
Wage earner plans, § 3:12
Wages and salaries, generally, § 3:1
Workers’ Compensation, this index

COMPETITION, COVENANTS
AGAINST

Restrictive Agreements and Cove-
nants, this index

COMPLAINTS
Fair employment practices, § 7:4

CONDITIONS OF EMPLOYMENT
Terms and Conditions of Employ-

ment, this index

CONFIDENTIALITY
Recordkeeping, § 5:13

CONFLICT OF LAWS
Creation and nature of employment

relationship, § 1:6

CONSIDERATION
Contracts of employment, § 2:6

CONSTITUTIONAL LAW
Discrimination in employment,

§ 7:26-7:28
Equal protection litigation, fair

employment practices, § 7:10
Restrictive agreements and cove-

nants, § 2:15, 2:16
Unemployment compensation, § 6:1

CONSTRUCTIVE DISCHARGE
Duration and termination of employ-

ment relationship, § 1:9

CONTRACTS AND AGREEMENTS
Employment contracts. Contracts of

Employment, this index
Implied Contracts, this index
Restrictive Agreements and Cove-

nants, this index

CONTRACTS OF EMPLOYMENT
Generally, § 2:1-2:27
Ability to contract, § 2:1
Acceptance, § 2:5
Certainty of terms, § 2:7
Consideration, § 2:6
Covenants not to compete. Restric-

tive Agreements and Covenants,
this index

Creation and nature of employment
relationship, generally, § 1:3

Elements of enforceable employment
contract, § 2:5-2:9

Exclusive dealing contracts. Restric-
tive Agreements and Covenants,
this index

Fairness of consideration, § 2:6
Loaned employees, § 2:4

INDEX
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CONTRACTS OF EMPLOYMENT
—Cont’d

Mutuality of consideration, § 2:6
Offer and acceptance, § 2:5
Permanent employment, § 2:3
Preexisting duty doctrine, § 2:6
Promissory estoppel, § 2:9
Restrictive Agreements and Cove-

nants, this index
Statute of frauds, § 2:2

COPYRIGHTS
Restrictive agreements and cove-

nants, § 2:25

CORPORATE STOCK
Compensation and benefits, § 3:6

COVENANTS
Restrictive Agreements and Cove-

nants, this index

CREATION AND NATURE OF
EMPLOYMENT
RELATIONSHIP

Generally, § 1:1-1:6
Choice of law, § 1:6
Conflict of laws, § 1:6
Contracts of Employment, this index
Damages for wrongful discharge,

§ 1:11
Definitions, § 1:1, 1:2
Dual agency, § 1:5
Forum selection clause, § 1:6
‘‘Good cause’’ to terminate contract,

§ 1:8
Governing law, § 1:6
Implied contracts, § 1:3
Independent contractors, § 1:4
Interstate employment, § 1:6
Joint employers, § 1:5
Jurisdiction, § 1:6
Mitigation of damages for wrongful

discharge, § 1:11
Statutory employers, § 1:2

CREDITOR’S RIGHTS
Compensation and benefits, § 3:11

CRIMINAL MATTERS
Fair employment practices, § 7:15

CRIMINAL MATTERS—Cont’d
First offender status, § 5:26
Immigration compliance, criminal

penalties for transporting,
harboring, or concealing illegal
aliens, § 5:32

Organization of employees, § 4:19
Records

criminal history records, § 5:26
disclosure of employee personnel

files, § 5:13
Search and Seizure, this index

CUSTOMER LISTS
Restrictive agreements and cove-

nants, § 2:25

DAMAGES
Creation and nature of employment

relationship, § 1:11
Mitigation of Damages, this index
Organization of employees, § 4:19
Right to work laws, § 4:9

DANGEROUS OR HAZARDOUS
CONDITIONS IN
WORKPLACE

Generally, § 5:17
Child labor, § 5:4

DATE
Time or Date, this index

DECEIT
Fraud and Deceit, this index

DEFAMATION
Interference with employment and

other torts, § 10:6

DEFINITIONS
Creation and nature of employment

relationship, § 1:1, 1:2
Disabilities law, § 7:18, 7:19, 7:24
Organization of employees, § 4:16
Restrictive agreements and cove-

nants, § 2:12, 2:13

DEPARTMENT OF LABOR
Dispute resolution, § 8:1
Immigration compliance, § 5:28
Inmate labor, § 5:27

GEORGIA EMPLOYMENT LAW
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DEPARTMENT OF LABOR
—Cont’d

Nursing mothers, § 5:24
Recordkeeping, § 5:9, 5:11
State regulation, § 9:6, 9:7
Unemployment compensation, § 6:3,

6:4, 6:10
Veterans and reservists, § 5:19
Wages and benefits, § 3:5, 3:9, 3:13,

3:14

DISABILITIES LAW
Generally, § 7:17-7:25
Civil actions under statute, § 7:23
Definitions, § 7:18, 7:19, 7:24
Exceptions, § 7:20
Exclusions, § 7:19
Other coverage areas, § 7:21
Privacy, employee privacy, § 10:15
Relationship of state and federal dis-

ability laws, § 7:25
Retaliation, § 7:22
Statutory exceptions, § 7:20
What is a disability, generally, § 7:24

DISCHARGE FROM
EMPLOYMENT

Duration and Termination of Employ-
ment Relationship, this index

DISCLOSURE
Recordkeeping, § 5:13

DISCOVERY PROCEDURES
Recordkeeping, § 5:13

DISCRIMINATION IN
EMPLOYMENT

Generally, § 7:1-7:28
See also Fair Employment Practices,

this index
Age discrimination, § 7:16
Atlanta anti-discrimination

ordinance, § 7:14
Constitutional law implications,

§ 7:26-7:28
Disabilities Law, this index
Equal Pay Acts and Matters, this

index
Federal discrimination laws, gener-

ally, § 7:1, 7:5, 7:26-7:28

DISCRIMINATION IN
EMPLOYMENT—Cont’d

Federal implications, generally,
§ 7:26-7:28

Merit system laws, § 7:28
Public sector employment, special

considerations regarding, § 7:27
Records, disclosure of, § 5:13

DISMISSAL FROM
EMPLOYMENT

Duration and Termination of Employ-
ment Relationship, this index

DISPUTE RESOLUTION
Generally, § 8:1-8:6
Arbitration, generally, § 8:2
Department of Labor, § 8:1
Equal pay arbitration, § 8:4
Federal mediation, § 8:6
Firefighters’ Mediation Act, § 8:5
Statutory arbitration, § 8:3
Taft-Hartley Act, § 8:6

DOMESTIC PARTNERSHIPS
Fair employment practices, § 7:13

DRUG TESTING
Employee privacy, § 10:16

DUAL AGENCY
Creation and nature of employment

relationship, § 1:5, 2:4

DURATION AND TERMINATION
OF EMPLOYMENT
RELATIONSHIP

Generally, § 1:7-1:14
Accrued benefits, § 1:14
At-will employment, generally,

§ 1:7-1:13, 10:1
Constructive discharge, § 1:9
Discharge, generally, § 1:9
Exceptions, § 1:13
Fair dismissal law of Georgia, § 5:25
Grounds for termination of relation-

ship, § 1:8
Interference with employment and

other torts, § 10:1
Lost wages, § 1:14
Mitigation of damages, § 1:12

INDEX
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DURATION AND TERMINATION
OF EMPLOYMENT
RELATIONSHIP—Cont’d

Pension rights, § 1:14
Public policy exceptions, § 1:13
Remedies for wrongful discharge,

§ 1:11
Resignation, § 1:9
Separation pay, § 1:14
Term of employment, § 1:7
Tortious discharge, § 1:13
Wrongful discharge in Georgia,

§ 1:10-1:13

ECONOMIC WEAPONS
Organization of employees, § 4:16-

4:20

ELECTIONS AND VOTING
Terms and conditions of employment,

§ 5:14

EMOTIONAL DISTRESS
Interference with employment and

other torts, § 10:2

EMPLOYEE LIENS
Terms and conditions of employment,

§ 5:18

EMPLOYEE PRIVACY
Generally, § 10:11-10:17
AIDS Confidentiality Act, § 10:14
Disability laws, § 10:15
Drug testing, § 10:16
Medical information, § 10:13
Polygraph tests, § 10:17
Psychological stress evaluation,

§ 10:17
Searches, § 10:12
Selection procedure in hiring

employees, § 10:15
Surveillance of employees, § 10:12
Truth testing, § 10:17
Weapons, carrying weapons at work,

§ 5:39

EMPLOYEE RAIDING ISSUES
Restrictive agreements and cove-

nants, § 2:26

EMPLOYEE RETIREMENT
INCOME SECURITY ACT
(ERISA)

Compensation and benefits, § 3:4,
3:5, 3:13

EMPLOYEES RETIREMENT
SYSTEM OF GEORGIA

Terms and conditions of employment,
§ 5:20

EQUAL EMPLOYMENT
OPPORTUNITY
COMMISSION

Recordkeeping, § 5:9
State regulation, § 9:7

EQUAL PAY ACTS AND MATTERS
Generally, § 7:1
Dispute resolution, § 8:4
Recordkeeping, § 5:12
State equal pay law, generally, § 7:15

EQUAL PROTECTION
LITIGATION

Fair employment practices, § 7:10

ERISA
Compensation and benefits, § 3:4,

3:5, 3:13

E-VERIFY PROGRAM
Immigration compliance, § 5:30

EVIDENTIARY QUESTIONS
Administrative Procedure Act, § 9:4

EXCEPTIONS
Disabilities law, § 7:20
Duration and termination of employ-

ment relationship, § 1:13

EXCLUSIONS
Disabilities law, § 7:19

EXCLUSIVE DEALING
CONTRACTS

Restrictive Agreements and Cove-
nants, this index

EXEMPTIONS
Child labor, § 5:1, 5:3
Terms and conditions of employment,

§ 5:16

GEORGIA EMPLOYMENT LAW
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FAIR DISMISSAL LAW OF
GEORGIA

Terms and conditions of employment,
§ 5:25

FAIR EMPLOYMENT PRACTICES
Generally, § 7:1-7:14
See also Discrimination in Employ-

ment, this index
Affirmative action in Georgia, § 7:8
Atlanta anti-discrimination

ordinance, § 7:14
Complaint, § 7:4
Coverage, § 7:2
Criminal provisions of Equal Pay

law, § 7:15
Disabilities Law, this index
Domestic partnerships, § 7:13
Equal Pay Acts and Matters, this

index
Equal protection litigation, § 7:10
Fair Labor Standards Act, this index
Federal law, generally, § 7:1, 7:5
Findings of fact and conclusions of

law, § 7:6
Georgia Fair Employment Practices

Act of 1978, generally, § 7:12
Judicial review, § 7:7
Local minority business programs,

§ 7:11
Organization of employees, unfair

labor practices, § 4:5 et seq.
Procedure, § 7:3
Reinstatement of employees, § 7:6
Remedies, § 7:6
Sexual orientation in employment

context, § 7:13
Title VII litigation, § 7:9

FAIR LABOR STANDARDS ACT
Child Labor, this index
Compensation and benefits, § 3:1,

3:10

FAIRNESS OF CONSIDERATION
Contracts of employment, § 2:6

FALSE IMPRISONMENT
Interference with employment and

other torts, § 10:4

FEDERAL GOVERNMENT
Child Labor, this index
COBRA (health care continuation),

§ 3:14
Discrimination in Employment, this

index
Dispute resolution, federal mediation,

§ 8:6
Employee Retirement Income Secu-

rity Act (ERISA), § 3:4
Fair employment practices, § 7:1, 7:5
Organization of employees, § 4:1,

4:5, 4:15
Preemption, this index

FELLOW EMPLOYEES
Interference with employment and

other torts, § 10:9

FEMALE EMPLOYEES
Breast feeding rights, § 5:24
Equal Pay Acts and Matters, this

index
Recordkeeping, § 5:12
Woman’s Health Care and Cancer

Rights Act, § 3:15

FINDINGS OF FACT AND
CONCLUSIONS OF LAW

Fair employment practices, § 7:6

FIREFIGHTERS
Dispute resolution, § 8:5
Organization of employees, § 4:4

FIRST-OFFENDER STATUS
Terms and conditions of employment,

§ 5:26

FORUM SELECTION CLAUSE
Creation and nature of employment

relationship, § 1:6

FRAUD AND DECEIT
Immigration compliance, aggravated

identity fraud, § 5:33
Interference with employment and

other torts, § 10:5
Unemployment compensation, § 6:9

FRAUDS, STATUTE OF
Contracts of employment, § 2:2

INDEX
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FRINGE BENEFITS
Generally, § 3:4

FULTON COUNTY SMOKING
LAWS

Terms and conditions of employment,
§ 5:21

GARNISHMENT
Compensation and benefits, § 3:11

GEOGRAPHIC AREAS
Restrictive agreements and cove-

nants, § 2:21

GEORGIA FAIR EMPLOYMENT
PRACTICES ACT

Fair Employment Practices, this
index

GOVERNING LAW
Creation and nature of employment

relationship, § 1:6

GUEST WORKER PROGRAM
Immigration compliance, § 5:35

HANDICAP LAW
Disabilities Law, this index

HAZARDOUS CONDITIONS
Dangerous or Hazardous Conditions

in Workplace, this index

HEALTH CARE
Compensation and benefits, § 3:14,

3:15

IDENTITY DOCUMENTS
Immigration compliance, § 5:34

IDENTITY FRAUD
Immigration compliance, § 5:33

ILLEGAL ALIENS
Immigration Compliance, this index

IMMIGRATION COMPLIANCE
Generally, § 5:28 et seq.
Criminal penalties for transporting,

harboring, or concealing illegal
aliens, § 5:32

Enforcement review board, § 5:35
E-verify program applicable to most

employers, § 5:30

IMMIGRATION COMPLIANCE
—Cont’d

Guest worker program, § 5:35
Identity fraud, aggravated, § 5:33
Law enforcement authority to verify

suspects’ immigration status,
§ 5:31

Regulation of persons not legally
present in the United States,
generally, § 5:28 et seq.

Reporting person’s immigration
status, cause of action for,
§ 5:37

Secure and verifiable identity docu-
ments, § 5:34

2011 Illegal Immigration Reform and
Enforcement Act, § 5:29

2013 amendments to Georgia law,
§ 5:36

IMMUNITY
Weapons, carrying at work, § 5:39

IMPLIED CONTRACTS
Compensation and benefits, § 3:3
Creation and nature of employment

relationship, § 1:3

INDEPENDENT CONTRACTORS
Creation and nature of employment

relationship, § 1:4

INJUNCTIONS
Organization of employees, § 4:19,

4:20
Terms and conditions of employment,

injunctions to protect
workplaces and employees from
potential violence, § 5:40

INMATES
Terms and conditions of employment,

§ 5:27

INSPECTION OF WORKPLACE
Terms and conditions of employment,

§ 5:17

INTENTIONAL INFLICTION OF
EMOTIONAL DISTRESS

Interference with employment and
other torts, § 10:2

GEORGIA EMPLOYMENT LAW
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INTENTIONAL INTERFERENCE
WITH EMPLOYMENT

Generally, § 10:1

INTERFERENCE WITH
EMPLOYMENT AND OTHER
TORTS

Generally, § 10:1-10:10
Appropriation of name or likeness of

another, § 10:8
Assault and battery, § 10:8
At-will employment status, effect of,

§ 10:1
Defamation, § 10:6
Emotional distress, intentional inflic-

tion of, § 10:2
False imprisonment, § 10:4
Fellow employees, injuries to and by,

§ 10:9
Fraud, § 10:5
Intentional infliction of emotional

distress, § 10:2
Intentional interference with employ-

ment, § 10:1
Libel and slander, § 10:6
Malicious prosecution, § 10:3
Name or likeness of another,

appropriation of, § 10:8
Negligent hiring or retention, § 10:7
Privileged communications, § 10:6
Scope of employment, § 10:10
Sexual harassment, § 10:2
Work product of employee,

employer’s use of, § 10:8

INTERSTATE EMPLOYMENT
Creation and nature of employment

relationship, § 1:6

INVASION OF PRIVACY
Employee Privacy, this index

JOINT EMPLOYERS
Creation and nature of employment

relationship, § 1:5, 2:4

JUDICIAL REVIEW
Appeal and Review, this index

JURISDICTION
Creation and nature of employment

relationship, § 1:6

JURY DUTY
Terms and conditions of employment,

§ 5:23

LABOR DEPARTMENT
Department of Labor, this index

LEGISLATIVE REVIEW
Administrative Procedure Act, § 9:3

LIBEL AND SLANDER
Interference with employment and

other torts, § 10:6

LIE DETECTOR TESTS
Employee privacy, § 10:17

LIENS
Terms and conditions of employment,

§ 5:18

LOANED EMPLOYEES
Generally, § 1:5, 2:4

LOCAL MINORITY BUSINESS
PROGRAMS

Fair employment practices, § 7:11

LOCKOUTS
Organization of employees, § 4:17

LOST WAGES
Duration and termination of employ-

ment relationship, § 1:14

LOYALTY DUTY OF EMPLOYEE
Generally, § 2:10

MALICIOUS PROSECUTION
Interference with employment and

other torts, § 10:3

MARRIED MINORS
Child labor, § 5:3

MAXIMUM HOURS
Child labor, § 5:7

MEDICAL INFORMATION
Employee privacy, § 10:13

MENTAL HEALTH PARITY ACT
Generally, § 3:15

INDEX
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MERIT SYSTEM LAWS
Discrimination in employment,

§ 7:28

MILITARY
Veterans and reservists, terms and

conditions of employment,
§ 5:19

MINIMUM AGE
Child labor, § 5:3

MINIMUM WAGES
Generally, § 3:9
Recordkeeping, § 5:10

MITIGATION OF DAMAGES
Creation and nature of employment

relationship, § 1:11
Duration and termination of employ-

ment relationship, § 1:12

MOTHER’S BREAST FEEDING
RIGHTS

Terms and conditions of employment,
§ 5:24

MUTUALITY OF
CONSIDERATION

Contracts of employment, § 2:6

NAME OR LIKENESS OF
ANOTHER

Interference with employment and
other torts, § 10:8

NATIONAL LABOR RELATIONS
ACT (NLRA)

Organization of Employees, this
index

NATURE OF EMPLOYMENT
RELATIONSHIP

Creation and Nature of Employment
Relationship, this index

NEGLIGENT HIRING OR
RETENTION

Interference with employment and
other torts, § 10:7

NEW HIRES LAW
Terms and conditions of employment,

§ 5:22

NONCOMPETITION COVENANTS
Restrictive Agreements and Cove-

nants, this index

NON-SOLICITATION
AGREEMENTS

Restrictive agreements and cove-
nants, § 2:24

NOTICE REQUIREMENTS
Administrative Procedure Act, § 9:3
Recordkeeping, § 5:9

OBJECTION TO PROPOSED
RULES

Administrative Procedure Act, § 9:3

OCCUPATIONAL SAFETY AND
HEALTH ADMINISTRATION

Recordkeeping, § 5:9

OFFER AND ACCEPTANCE
Contracts of employment, § 2:5

ORGAN DONATION
Terms and conditions of employment,

§ 5:15

ORGANIZATION OF EMPLOYEES
Generally, § 4:1-4:20
Actions and remedies, § 4:19
Benefits, effect of strike on, § 4:18
Criminal remedies, § 4:19
Damages, § 4:19
Definition of strike, § 4:16
Economic weapons of labor and

management, generally, § 4:16-
4:20

Enforcement of Georgia Right to
Work Law, § 4:8

Federal law matters, § 4:1, 4:5, 4:15
Firefighters, § 4:4
Injunctions, § 4:19, 4:20
Lockouts, § 4:17
National Labor Relations Act

(NLRA), generally, § 4:1 et seq.
Picketing, § 4:16
Police, § 4:3
Preemption, § 4:12, 4:15
Process of organization, § 4:1-4:4
Public employees, organization of,

§ 4:2-4:4

GEORGIA EMPLOYMENT LAW
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ORGANIZATION OF EMPLOYEES
—Cont’d

Remedies, § 4:19
Representation procedure under

federal law, § 4:1
Right to Work Laws, this index
Slowdowns, § 4:16
Strikes, § 4:16
Unfair labor practices, § 4:5 et seq.

OVERTIME PAY
Compensation and benefits, § 3:10

PATENTS
Restrictive agreements and cove-

nants, § 2:25

PATIENT PROTECTION AND
AFFORDABLE CARE ACT

Generally, § 3:15

PENSIONS AND RETIREMENT
Generally, § 3:5, 5:20
Duration and termination of employ-

ment relationship, § 1:14
Employee Retirement Income Secu-

rity Act (ERISA), § 3:4, 3:5,
3:13

PERFORMING ARTS
Child labor, § 5:5

PERMANENT EMPLOYMENT
Contracts of employment, § 2:3

PERSONNEL FILES
Recordkeeping, § 5:13

PICKETING
Organization of employees, § 4:16

POLICE
Immigration compliance, law

enforcement authority to verify
suspects’ immigration status,
§ 5:31

Organization of employees, § 4:3

POLYGRAPH TESTS
Employee privacy, § 10:17

POSTERS
Recordkeeping, § 5:9

PREEMPTION
Compensation and benefits, § 3:13
Organization of employees, § 4:12,

4:15
Right to work laws, § 4:12
Terms and conditions of employment,

§ 5:17

PREEXISTING DUTY DOCTRINE
Contracts of employment, § 2:6

PRISONERS
Terms and conditions of employment,

§ 5:27

PRIVACY
Employee Privacy, this index

PRIVILEGED
COMMUNICATIONS

Interference with employment and
other torts, § 10:6

PROFIT SHARING
Compensation and benefits, § 3:5,

3:6

PROMISSORY ESTOPPEL
Contracts of employment, § 2:9

PSYCHOLOGICAL STRESS
EVALUATION

Employee privacy, § 10:17

PUBLIC EMPLOYEES
Blood and organ donation, time off

for, § 5:15
Discrimination in employment,

§ 7:27
Firefighters, this index
Organization of employees, § 4:2-4:4
Police, this index

PUBLIC POLICY EXCEPTIONS
Duration and termination of employ-

ment relationship, § 1:13

QUANTUM MERUIT
Compensation and benefits, § 3:3

RAIDING ISSUES
Restrictive agreements and cove-

nants, § 2:26

INDEX
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RECORDKEEPING
Generally, § 5:9-5:13
Child labor, § 5:8
Confidentiality of personnel files,

§ 5:13
Criminal history records, § 5:13
Department of Labor, notices

required by, § 5:9
Disclosure of employees’ personnel

files, § 5:13
Discovery procedures, § 5:13
Enforcement, § 5:11
Equal Employment Opportunity

Commission, notices required
by, § 5:9

Equal Pay Acts, § 5:12
Female employees, special

considerations for, § 5:12
Minimum Wage Law, § 5:10
Notices, § 5:9
Occupational Safety and Health

Administration, notices required
by, § 5:9

Personnel files, disclosure of, § 5:13
Posters, § 5:9
Required records, § 5:10
Violations, § 5:11
Workers’ Compensation Board,

notices and records required by,
§ 5:9, 5:10

RECRUITMENT OF PERSONNEL
Restrictive agreements and cove-

nants, § 2:26

REINSTATEMENT OF
EMPLOYEES

Fair employment practices, § 7:6

REMEDIES
Actions and Remedies, this index

REPORTS AND REPORTING
Immigration compliance, reporting

person’s immigration status,
§ 5:37

REPRESENTATION PROCEDURE
Organization of employees, § 4:1

RESERVISTS
Terms and conditions of employment,

§ 5:19

RESIGNATION
Duration and termination of employ-

ment relationship, § 1:9

RESTRICTIVE AGREEMENTS
AND COVENANTS

Generally, § 2:10 et seq.
‘‘Blue penciling,’’ § 2:23
Competition, covenants against, gen-

erally, § 2:10 et seq.
Constitution of Georgia, § 2:15, 2:16
Copyrights, § 2:25
Customer lists, § 2:25
Definitions, § 2:12, 2:13
Development of law, generally,

§ 2:11 et seq.
Employee raiding issues, § 2:26
Employees subject to such agree-

ments, generally, § 2:13, 2:14
Enforcement, § 2:15, 2:16
Former law, generally, § 2:16, 2:18,

2:27
Geographic area restrictions, § 2:21
Ideas, § 2:25
Legitimate business interests, protec-

tion of, § 2:19
Loyalty duty of employee, generally,

§ 2:10
Modification, § 2:23
Non-solicitation agreements, § 2:24
Patents, § 2:25
Professionals as employees subject to

such agreements, generally,
§ 2:14

Raiding issues, § 2:26
Reasonableness of restrictions, gener-

ally, § 2:11, 2:17, 2:18
Recruitment of personnel, covenants

against, § 2:26
Scope of prohibited activities, § 2:22
Time restrictions, § 2:20
Trade secrets, § 2:25
Validity, § 2:15, 2:16

RETALIATION
Disabilities law, § 7:22
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RETIREMENT
Pensions and Retirement, this index

REVIEW
Appeal and Review, this index

RIGHT TO WORK LAWS
Generally, § 4:6 et seq.
Card-check, § 4:13
Check-off provision, § 4:10
Damages and remedies, § 4:9
Enforcement, § 4:8
Georgia right to work laws, generally,

§ 4:7 et seq.
Preemption, § 4:12
Ramifications for employers of 2013

legislative changes, § 4:14
Secret ballot, § 4:13
2013 legislative changes, § 4:10 et

seq.

RULEMAKING
Administrative Procedure Act, § 9:2

SAFE WORKPLACE
Dangerous or Hazardous Conditions

in Workplace, this index

SALARIES
Compensation and Benefits, this

index

SAME-SEX COUPLES
Fair employment practices, § 7:13

SCOPE OF EMPLOYMENT
Interference with employment and

other torts, § 10:10

SEARCH AND SEIZURE
Employee privacy, § 10:12
Weapons, carrying at work, § 5:39

SECRET BALLOT
Right to work laws, § 4:13

SEPARATION PAY
Duration and termination of employ-

ment relationship, § 1:14

SEXUAL HARASSMENT
Intentional infliction of emotional

distress, § 10:2

SEXUAL ORIENTATION
Fair employment practices, § 7:13

SLOWDOWNS
Organization of employees, § 4:16

SMOKING LAWS
Terms and conditions of employment,

§ 5:21

STATE REGULATION
Generally, § 9:1-9:7

STATUTE OF FRAUDS
Contracts of employment, § 2:2

STATUTES AND STATUTORY
PROVISIONS

As to particular statutes, see entries
throughout this index

Disabilities law, § 7:20
Dispute resolution, § 8:3
Unemployment compensation, § 6:7

STOCK
Compensation and benefits, § 3:6

STRIKES
Organization of employees, § 4:16

SURVEILLANCE OF EMPLOYEES
Employee privacy, § 10:12

TAFT-HARTLEY ACT
Dispute resolution, § 8:6

TAX INCENTIVES
Terms and conditions of employment,

§ 5:38

TELEWORKING TAX
INCENTIVES

Terms and conditions of employment,
§ 5:38

TERMINATION OF
EMPLOYMENT

Duration and Termination of Employ-
ment Relationship, this index

TERMS AND CONDITIONS OF
EMPLOYMENT

Generally, § 5:1-5:41
Blood and organ donation, time off

for, § 5:15
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TERMS AND CONDITIONS OF
EMPLOYMENT—Cont’d

Breast feeding rights, § 5:24
Child Labor, this index
Common day of rest, § 5:16
Criminal history records, § 5:26
Dangerous or Hazardous Conditions

in Workplace, this index
Dismissal of public employees,

§ 5:25
Duration. Duration and Termination

of Employment Relationship,
this index

Employee liens, § 5:18
Employees retirement system of

Georgia, § 5:20
Exemptions from common day of rest

requirement, § 5:16
Fair dismissal law of Georgia, § 5:25
Family Care Act of Georgia, § 5:41
First-offender status, § 5:26
Fulton County smoking laws, § 5:21
Immigration Compliance, this index
Injunctions to protect workplaces and

employees from potential
violence, § 5:40

Inspection of workplace, duty as to,
§ 5:17

Jury duty, § 5:23
Liens, § 5:18
Mother’s breast feeding rights, § 5:24
New hires law, § 5:22
Organ donation, time off for, § 5:15
Preemption of safe workplace

doctrines, § 5:17
Recordkeeping, this index
Reservists, employment law pertain-

ing to, § 5:19
Safe workplace, § 5:17
Sick family members, paid leave to

care for, § 5:41
Smoking laws, § 5:21
Tax incentives, § 5:38
Teleworking tax incentives, § 5:38
Termination. Duration and Termina-

tion of Employment Relation-
ship, this index

TERMS AND CONDITIONS OF
EMPLOYMENT—Cont’d

Time or date
blood and organ donation, time off

for, § 5:15
Duration and Termination of

Employment Relationship,
this index

voting, time off for, § 5:14
Veterans, employment law pertaining

to, § 5:19
Violence, injunctions to protect

workplaces and employees from
potential violence, § 5:40

Voluntary inmate law, § 5:27
Voting, time off for, § 5:14
Weapons, carrying at work, § 5:39
Working Against Recidivism Act,

§ 5:27

TIME OR DATE
Child Labor, this index
Restrictive agreements and cove-

nants, time restrictions, § 2:20
Terms and Conditions of Employ-

ment, this index

TITLE VII LITIGATION
Fair employment practices, § 7:9

TORTIOUS DISCHARGE
Duration and termination of employ-

ment relationship, § 1:13

TRADE SECRETS
Restrictive agreements and cove-

nants, § 2:25

TRUTH TESTING
Employee privacy, § 10:17

UNDOCUMENTED WORKERS
Immigration Compliance, this index

UNEMPLOYMENT
COMPENSATION

Generally, § 6:1-6:10
Appeal and review, § 6:3-6:6
Claims procedure, § 6:2 et seq.
Constitutionality of Act, § 6:1
Eligibility for benefits, § 6:8
Fraudulent claims, § 6:9
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UNEMPLOYMENT
COMPENSATION—Cont’d

Historical development of law, § 6:1
Other coverage issues, § 6:10
Statutory coverage, § 6:7

UNFAIR LABOR PRACTICES
Fair Employment Practices, this

index

VETERANS
Terms and conditions of employment,

§ 5:19

VIOLENCE
Terms and conditions of employment,

injunctions to protect
workplaces and employees from
potential violence, § 5:40

VOLUNTARY INMATE LAW
Terms and conditions of employment,

§ 5:27

VOTING
Terms and conditions of employment,

§ 5:14

WAGE EARNER PLANS
Compensation and benefits, § 3:12

WAGES AND SALARIES
Compensation and Benefits, this

index

WEAPONS (ECONOMIC)
Organization of employees, § 4:16-

4:20
WEAPONS AND FIREARMS

Carrying weapons at work, terms and
conditions of employment,
§ 5:39

WOMAN’S HEALTH CARE AND
CANCER RIGHTS ACT

Generally, § 3:15
WORK PRODUCT OF EMPLOYEE

Interference with employment and
other torts, § 10:8

WORKERS’ COMPENSATION
Recordkeeping, § 5:9, 5:10
State regulation, § 9:7

WORKING AGAINST
RECIDIVISM ACT

Terms and conditions of employment,
§ 5:27

WRONGFUL DISCHARGE IN
GEORGIA

Duration and termination of employ-
ment relationship, § 1:10-1:13
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