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§ 38:3 Which applicants should have a background check completed
§ 38:4 Qualified privilege and negligent referral as related to background checks
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II. DRUG TESTING
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§ 46:9 Private agencies and organizations for older worker hirings
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§ 48:3 Limits on employment-at-will
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§ 48:5 Implied contracts
§ 48:6 —Oral contracts
§ 48:7 —Other types of implied contracts
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§ 48:13 What is employment practices liability insurance

CHAPTER 49. STATE LIMITS ON EMPLOYMENT AT WILL
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