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All references are to section numbers of statutes and regulations,
not to page numbers.

The following abbreviations are used in this index:

CLC = Canada Labour Code
CLC, 87-612 = Oil and Gas Occupational Health and Safety Regulations
CLC, 90-97 = Coal Mining Occupational Health and Safety Regulations
CLC, 2002-54 = Canada Industrial Relations Regulations
CLC, 2001-520 = Canada Industrial Relations Board Regulations, 2012
CLC, 2010-120 = Maritime Occupational Health and Safety Regulations
CLC, 2011-87 = Aviation Occupational Health and Safety Regulations
CLC, 2015-164 = Policy Committees, Work Place Committees and Health and Safety

Representatives Regulations
CLC, c. 986 = Canada Labour Standards Regulations
CLC, 86-304 = Canada Occupational Health and Safety Regulations
CLC, 2020-130 = Work Place Harassment and Violence Prevention Regulations
CLC, 2020-260 = Administrative Monetary Penalties (Canada Labour Code)

Regulations
CLC, 2021-200 = Exemptions from and Modifications to Hours of Work Provisions

Regulations
CPP = Canada Pension Plan
CHRA = Canadian Human Rights Act
CHRA, 80-68 = Canadian Human Rights Benefit Regulations
CHRA, 86-1082 = Equal Wages Guidelines, 1986
EEA = Employment Equity Act
EEA, 96-470 = Employment Equity Regulations
EIA = Employment Insurance Act
EIA, 96-332 = Employment Insurance Regulations
EIA, 96-445 = Employment Insurance (Fishing) Regulation
EIA, 97-33 = Insurable Earnings and Collection of Premiums Regulations
ERA = Expenditure Restraint Act
FAA, 2002-60 = Remission Order Concerning Interest Accruing on Certain Unemploy-

ment Insurance Overpayments
FPSLRA = Federal Public Sector Labour Relations Act
FPSLRBR, 2005-79 = Federal Public Sector Labour Relations Regulations
LABA = Labour Adjustment Benefits Act
PBSA = Pension Benefits Standards Act, 1985
PEA = Pay Equity Act
PEA, 2021-161 = Pay Equity Regulations
PESRA = Parliamentary Employment and Staff Relations Act
PESRA, 86-1140 = Parliamentary Employment and Staff Relations Regulations
PIPEDA = Personal Information Protection and Electronic Documents Act
PSDPA = Public Servants Disclosure Protection Act
PSEA = Public Service Employment Act
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PSEA, 2005-375 = Regulations Establishing Periods of Probation and Periods of No-
tice of Termination of Employment During Probation

PSEA, 2005-376 = Definition of Promotion Regulations
PSER, 2005-334 = Public Service Employment Regulations
PSSCR, 2006-6 = Public Service Staffing Complaints Regulations
WEPPA = Wage Earner Protection Program Act
WEPPA, 2008-222 = Wage Earner Protection Program Regulations
WLA = Wages Liability Act

A Bereavement leave
• generally, CLC, s. 210Aircraft, CLC, s. 128(3)–(5), CLC, 2011-

87 • child, defined, CLC, s. 210(1.03)

• immediate family, defined, CLC, c. 986,Arbitration
s. 33

• appointment by Minister, CLC, s.
• regular rate of wages, CLC, c. 986, ss.57(4)–(6)

17, 18
• arbitrator for purposes of Federal Court

• stillbirth, defined, CLC, s. 210(1.03)Act, CLC, s. 58(3)

• costs/fees/expenses, CLC, s. 63
C

• decisions not subject to review, CLC, s.
Canada Industrial Relations Board58
• annual report, CLC, s. 121• generally, CLC, s. 57(1)–(3)
• chairperson• group termination, CLC, ss. 223–225
• • acting, CLC, s. 12.03• orders/decisions
• • functions, CLC, s. 12.01• • filed in Federal Court, CLC, s. 66
• chief executive officer, CLC, s. 9(2)• • filed with Minister, to be, CLC, s. 59
• complaints to, CLC, ss. 97–99• • majority decision is decision, CLC, s.

62 • composition, CLC, s. 9(2)

• • to be made within 60 days, CLC, s. • decision
64 • • defined, CLC, s. 20(3)

• • where majority cannot agree, CLC, s. • • final, CLC, s. 20(2)
62

• • interim, CLC, s. 20(1)
• powers, CLC, s. 60

• determining wishes of majority of
• • to extend time, CLC, s. 60 employees, CLC, s. 17
• powers where agreement terminates, • external adjudicator, appointment, CLC,

CLC, s. 67(5) s. 12.001
• procedure, CLC, s. 61 • head office, CLC, s. 13
• questions referred to Board, CLC, s. 65 • health and safety legislation
Aviation • • employee complaint, CLC, ss. 133,

134• health and safety regulations, CLC,
2011-87 • • powers, CLC, s. 156

• inquiry into decision of safety officer,
B CLC, ss. 129(7), 146.1

Bargaining units, CLC, ss. 27–28 • liability, limitation, CLC, s. 12.051
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• • • confidentiality of employees’Canada Industrial Relations Board (cont’d)
wishes, CLC, 2001-520, s. 35• meetings, CLC, s. 12.02

• • • evidence of employees’ wishes,• members
CLC, 2001-520, s. 30• • appointment and tenure, CLC, s. 10(1)

• • • evidence of trade union• • compensation, CLC, s. 12.05
membership, CLC, 2001-520, s. 31

• • completion of duties, CLC, s. 11
• • • general informational requirements,

• • eligibility requirements, CLC, s. 10(3) CLC, 2001-520, s. 33
• • exception, CLC, s. 10(3) • • • revocation for fraud, CLC, 2001-
• • inquiries, CLC, s. 12.06–12.15 520, s. 37
• • limitation of liability, CLC, s. 12.051 • • • revocation of bargaining rights and

related matters, CLC, 2001-520, ss.• • not required to give evidence, CLC, s.
36, 38–39119

• definitions, CLC, 2001-520, s. 1• • reappointment, CLC, s. 12
• general powers of Board, CLC, 2001-• • remuneration, CLC, s. 12.04

520, ss. 46–47• • residence, CLC, s. 10.1
• invalid vote• orders
• • applications for declaration of, CLC,• • application, CLC, s. 19

2001-520, s. 41
• • filing in Federal Court, CLC, s. 23

• orders, CLC, 2001-520, s. 2
• • filing in provincial superior court,

• reconsiderationCLC, s. 23.1
• • applications for, CLC, 2001-520, ss.• • interim orders, CLC, s. 19.1

44–45
• • judicial review, CLC, s. 22

• registrar, powers of, CLC, 2001-520, s.
• • review/amendment, CLC, s. 18 3
• • review and enforcement, CLC, s. 22 • rules applicable to proceedings
• orders/decisions as evidence, CLC, s. • • adjournment of hearings, CLC, 2001-

112(1) 520, s. 29
• powers, CLC, ss. 16, 19, 21 • • applications, CLC, 2001-520, s. 10
• quorum, CLC, s. 14

• • cancellation of hearings, CLC, 2001-
• regulations, power to make, CLC, s. 15 520, s. 6
• • general power to assist parties, CLC, • • commencement of proceedings, CLC,

s. 15.1(1) 2001-520, s. 4
• regulations, see Canada Industrial • • computation of time, CLC, 2001-520,

Relations Board; regulations s. 9

Canada Industrial Relations Board — • • confidentiality of documents, CLC,
Regulations 2001-520, s. 22

• applications for declaration of an invalid • • consolidation of proceedings, CLC,
vote, CLC, 2001-520, s. 41 2001-520, s. 20

• bargaining rights • • date of filing, CLC, 2001-520, s. 8

• • applications relating to • • disclosure, CLC, 2001-520, s. 21

• • • certification, CLC, 2001-520, ss. • • exchange of documents, CLC, 2001-
34, 38–39 520, s. 23
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• federal work, undertaking or business,Canada Industrial Relations Board —
defined, CLC, s. 2Regulations (cont’d)

• • expedited process, CLC, 2001-520, ss. • industrial relations, see Industrial
14–17 relations

• • filing and service of documents, CLC, • long-term disability plans, CLC, s. 239.2
2001-520, s. 7 • medical leave, CLC, s. 239, CLC, c.

• • forms, CLC, 2001-520, s. 5 986, s. 33.1
• • interim orders, CLC, 2001-520, s. 18 • Minister, defined, CLC, s. 2
• • notice of hearing, CLC, 2001-520, s. • occupational safety and health, see

28 Occupational health and safety
• • notices of application, CLC, 2001- • offences under Part I, see

520, s. 11 Offences/penalties
• • postponement of hearings, CLC, • parental leave, CLC, ss. 206.1, 206.2

2001-520, s. 29
• personal leave, CLC, s. 206.6

• • pre-hearing conferences and hearings,
• policy committees and work placeCLC, 2001-520, ss. 25–27

committees, CLC, 2015-164, ss. 1.2–9
• • replies, requests to intervene,

• reservists, leave of absence, CLC, ss.responses, CLC, 2001-520, s. 12
247.5–247.97

• • signatures and authorizations, CLC,
• temporary help agencies, CLC, ss.2001-520, s. 6

203.01–203.5
• • summons, CLC, 2001-520, s. 24

• terms of employment, see
• • verification of evidence, CLC, 2001- Hours/wages/vacations/holidays

520, s. 19
• traditional Aboriginal practices, leave

• transitional provisions, CLC, 2001-520, for, CLC, s. 206.8
s. 49

• victims of family violence, leave for,
• unfair labour practice complaints, CLC, CLC, s. 206.7

2001-520, s. 40
Canada Pension Plan• unlawful strike/lockouts
• age, determination of, CPP, s. 87• • applications for declaration
• agreements with provinces, CPP, s. 80• • • unlawful lockout, of, CLC, 2001-
• appeals and reconsiderations520, s. 43

• • • unlawful strike, of, CLC, 2001-520, • • stay of benefits pending judicial
s. 41 review, CPP, s. 83

• • to Minister, CPP, s. 81Canada Labour Code
• • to Social Security Tribunal, CPP, s.• compassionate care leave, CLC, s. 206.3

82• court or jury duty leave, CLC, s. 206.9
• contributions, see Canada Pension• critical care leave, CLC, s. 206.4

Plan — Contributions
• death or disappearance leave, CLC, s.

• definitions, CPP, s. 2206.5
• directors’ liability, CPP, s. 21.1• employees
• electronic alternatives, CPP, s. 4.1• • expenses, CLC, ss. 238.1, 238.2;
• enforcement, CPP, s. 90.2CLC, c. 986, s. 23.1
• inspections, CPP, s. 90.2• • statement, CLC, c. 986, s. 3.1

• equal wages, CLC, s. 182 • offences, see Offences/penalties
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• • commencement, CPP, s. 70.01Canada Pension Plan (cont’d)
• penalties for misrepresentations, CPP, ss. • • reinstatement, CPP, s. 70.1

90.1, 90.2
• • when benefit ceases to be payable,

• pensions and supplementary benefits, see CPP, s. 70.02
Canada Pension Plan — Benefits

• recipient not entitled to benefit, CPP, s.
• presumption of death, CPP, s. 88 66
• province providing comprehensive • remedial action, CPP, s. 66(4), (5)

pension plan, CPP, ss. 3, 4
• retirement pension, CPP, ss. 46, 67, 68

• regulations, power to make, CPP, s. 89
• survivor’s pension, CPP, ss. 58, 63,

• when person reaches specified age, CPP, 63.1, 72, 73
s. 2(2)

• total pensionable earnings, CPP, ss.
Canada Pension Plan — Benefits 50–50.2
• amount of benefit payable, CPP, s. 77 • total pensionable earnings attributable to

contributions, CPP, ss. 78–79.2• appeals, see Canada Pension Plan
• unadjusted pensionable earnings for• application for benefit, CPP, s. 60

year, CPP, ss. 53–53.2, 54–54.2• assignment of benefit, CPP, ss. 65, 65.1
Canada Pension Plan — Contributions• average monthly pensionable earnings,

CPP, ss. 47, 48–48.2 • amounts payable on pensionable
employment• basic amount of benefit, CPP, s. 45

• • employee’s contributions, CPP, s. 8• benefits not payable, CPP, s. 44.1
• • employer’s contributions, CPP, s. 9• benefits payable, CPP, s. 44
• amounts payable on self-employed• cancellation of benefit, CPP, s. 66.1

earnings• contributory period, CPP, ss. 49–49.2
• • amount, CPP, s. 10• death benefit, CPP, ss. 57, 71
• • election not to contribute, CPP, s. 11• definitions, CPP, s. 42
• • when payable, CPP, s. 33• disability pension, CPP, ss. 56, 69, 70
• calculation of contributions• disabled contributor, value determined,

CPP, ss. 51.1, 51.2 • • attribution of amount, one child, CPP,
ss. 53.3, 53.4• disabled contributor’s child’s benefit,

CPP, ss. 59, 74–76 • • basic exemption, CPP, s. 19
• division for divorces/annulments, CPP, • • contribution rate, CPP, ss. 11.1–11.2

ss. 55–55.3, 79 • • contributory salary and wages, CPP, s.
• interim benefit, CPP, s. 61 12
• orphan’s benefit, CPP, ss. 59, 74–76 • • contributory self-earnings, CPP, s. 13
• payment approved after month of • • maximum contributory earnings, CPP,

commencement, CPP, s. 62 s. 16
• pension index, CPP, s. 43 • • maximum pensionable earnings, CPP,

ss. 17–17.1• pensionable earnings for month, CPP, ss.
51, 52–52.2 • • salary and wages on which

contribution made, CPP, ss. 15–15.3• post-retirement benefit, CPP, ss. 59.1,
76.1, 76.2 • • self-employed earnings for year, CPP,

ss. 14, 14.1• post-retirement disability benefit

• • amount, CPP, s. 59.2 • • year’s basic exemption, CPP, s. 20
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• overpayments, refunds, CPP, ss. 38, 39Canada Pension Plan —
Contributions (cont’d) • pensionable employment, see
• • year’s maximum pensionable earnings, Pensionable employment

CPP, ss. 18–18.1
• regulations, power to make, CPP, ss. 7,

• collection (employment relationship) 40
• • amount deducted by employer, CPP, Canadian Human Rights Commission

s. 21
• Accessibility Commissioner• • appeals/hearing
• • absence or incapacity, CHRA, s. 38.2• • • appeal for reconsideration of
• • disclosure of personal information to,assessment, CPP, s. 27.1

CHRA, s. 40.01• • • appeal to Tax Court of Canada,
• • powers, duties and functions, CHRA,CPP, s. 28

s. 38.1• • • generally, CPP, s. 29
• accessibility unit, CHRA, s. 32.1• • • Minister’s decision, CPP, s. 27.3
• by-laws, CHRA, s. 37• • • notice, CPP, s. 27.2
• chief/deputy chief commissioner, CHRA,• • • request for, CPP, s. 26.1

s. 31
• • assessment, CPP, ss. 22

• complaints, see Human rights complaints
• • books and records, CPP, s. 24

• Convention on the Rights of Persons
• • directors’ liability, CPP, s. 21.1 with Disabilities, CHRA, s. 28.1
• • inspection of premises/documents, • decision, CHRA, s. 35

CPP, s. 25
• delegation, CHRA, s. 28

• • no action against person deducting,
• disclosure, CHRA, s. 33(2)CPP, s. 26
• divisions of Commission, CHRA, s. 36• • recovery of contributions, CPP, s. 23
• duty before Human Rights Tribunal,• • requirement to provide information,

CHRA, s. 51CPP, s. 25(5)
• establishment, CHRA, s. 26• • warrants, CPP, s. 25(4)
• guidelines, CHRA, s. 27(2)–(4)• collection (self-employment)
• head office/other offices, CHRA, s. 34• • examination of return by Minister,

CPP, s. 32 • members are public service employees,
CHRA, s. 38• • failure to file return, CPP, s. 35

• place of meeting, CHRA, s. 34(3)• • Income Tax Act provisions to apply,
CPP, s. 36 • powers, duties, functions, CHRA, s. 27

• • interest on unpaid contributions, CPP, • regulations, power to make, CHRA, s.
s. 34(1) 29

• • interest on unpaid instalments, CPP, • remuneration, CHRA, s. 30
ss. 34(2)–(4)

• reports, CHRA, s. 61
• • priority in which payment to be

• security requirements, CHRA, s. 33(1)applied, CPP, s. 37
• staff, CHRA, s. 32• • return of self-employed earnings to be

filed, CPP, ss. 30, 31 • superannuation, CHRA, s. 38

• Minister, defined, CPP, s. 5(1) Canadian Security Intelligence Service
• offences, CPP, ss. 35, 41 (CSIS), see Employment equity
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Certification Collective agreement
• bargaining units, CLC, s. 27 • compulsory union membership, CLC, ss.

68(a), 70• council of trade unions, CLC, ss. 32, 41
• copy to be filed with Minister, CLC, s.• declaring bargaining agent not to

116represent union, CLC, s. 39
• effect of, CLC, s. 56• duty to certify trade union, CLC, s. 28
• Federal Public Sector Labour Relations• • exception, CLC, s. 24.1

Act, FPSLRA, ss. 111–134, 172–175• effect of, CLC, s. 36
• first agreement, settlement of, CLC, s.• • effect of limitation, CLC, s. 36(3)

80
• employers’ organization, CLC, s. 33

• mandatory vote on, CLC, s. 108.1
• fraud, application obtained by, CLC, s.

• preference to union members, CLC, s.40
68(b)

• generally, CLC, s. 24(1)
• settlement of disputes, see Arbitration• long-shoring and other industries, CLC,
• term of, CLC, s. 67s. 34
• termination date may be altered, CLC, s.• no application during first 6 months of

67(3)strike, CLC, s. 24(3)

• regulations, see Canada Industrial Compassionate care leave, CLC, s. 206.3
Relations Board; regulations

Conciliation
• representation vote, CLC, ss. 29–31;

• boardsCLC, 91-622, s. 26
• • establishment, CLC, ss. 81–83• revocation, CLC, ss. 38, 39, 42
• • quorum, CLC, s. 85(2)• single employer, declaration of, CLC, s.

35 • • sittings, CLC, s. 85(1)
• terms of employment not to be changed, • • substitute member, CLC, s. 85(3)

CLC, s. 24(4) • commissioner/board
• time of application, CLC, s. 24(2) • • actions not subject to review, CLC, s.
• where prohibited, CLC, ss. 25, 26 86(b)

• • appointment, CLC, s. 74Chartered Companies,  see also Wages
Liability Act • • appointment not subject to review,

• liability of, WLA, s. 5 CLC, s. 86(a)
• notice of unpaid wages to, WLA, ss. • • duties, CLC, s. 75

6–7 • • obligations relating to strikes and
• service upon, WLA, s. 7 lockouts, CLC, s. 87.1

• • powers, CLC, s. 84Coal mines
• • report, CLC, ss. 76–79• Coal Mining Safety Commission, CLC,

ss. 137.1, 137.2 • • reports/evidence not admissible in
court, CLC, s. 87• generally, CLC, s. 125.3

• late reports not invalid, CLC, s. 113• health and safety regulations, CLC, 90-
97 • members not required to give evidence,

CLC, s. 119

• • disclosure, CLC, s. 119.1

• officer
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Employment equity,  see alsoConciliation (cont’d)
Employment Equity Regulations• • appointment, CLC, s. 72

• aboriginal peoples, employment of,• • duties, CLC, s. 73
EEA, s. 7• • where unsuccessful, CLC, s. 74

• application of Act, EEA, s. 4• witness fees/expenses, CLC, s. 118
• definitions, EEA, s. 3Council of trade unions
• compliance• certification, CLC, s. 32
• • Commission direction, EEA, s. 26• prosecution, CLC, s. 103
• • compliance audits, EEA, ss. 22–24• revocation of certification, CLC, ss. 41,
• • employer undertaking, EEA, s. 2542
• • review, EEA, s. 27Court or jury duty leave, CLC, s. 206.9
• employer obligations

COVID-19
• • analysis of workforce, EEA, s. 9(1)

• employment insurance emergency
• • consultation with employees, EEA, s.response benefit, EIA, ss. 153.5–153.14

15• interim orders, EIA, s. 153.3
• • employer’s duty, EEA, ss. 5, 6• leave related to, CLC, s. 239.01
• • new employers, EEA, s. 16

Critical illness, leave related to, CLC, s.
• • provision of information, EEA, s. 14206.4
• • review of employment practices, EEA,

s. 9(2)D
• employment barriers, EEA, s. 8Death or disappearance, leave related to,
• employment equity planCLC, s. 206.5
• • contents, EEA, ss. 10, 11Directors’ liability
• • monitoring, EEA, s. 12• failure to deduct, CPP, s. 21.1
• • review, EEA, s. 13• occupational safety and health, CLC, s.

149(2) • Employment Equity Review Tribunal

• • composition, EEA, s. 28Disability plans, long-term, CLC, s. 239.2
• • decision of, EEA, s. 30Duty of fair representation, CLC, s. 37
• • enforcement of orders, EEA, s. 31

E • • establishment, EEA, s. 28(1)

• • powers, EEA, s. 29Electronic Documents, see Personal
Information Protection and Electronic • Federal Public Sector Labour Relations
Documents Act Act, FPSLRA, ss. 160–171

Employees under 18 years of age, CLC, • Minister, powers of, EEA, ss. 42, 43
s. 179; CLC, s. 10 • monetary penalties

Employers’ organization • • assessment, EEA, ss. 35, 36
• generally, CLC, s. 33 • • employer’s options, EEA, s. 38
• prosecution, CLC, s. 103 • • enforcement, EEA, s. 40

• • notice, EEA, s. 37

• • review, EEA, s. 39

• orders, limitations, EEA, s. 33
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• • information, communication of, EIA,Employment equity (cont’d)
s. 151• privileged information

• • Minister, duties, EIA, s. 148• • generally, EEA, s. 34
• • regulations, power to make, EIA, s.• purpose of Act, EEA, s. 2

152• records and reports
• • returns, EIA, s. 146

• • employment equity, EEA, s. 17
• Commission report, EIA, s. 3

• • private sector employers, EEA, ss.
• COVID-19, interim orders, EIA, ss.18–20

153.3, 153.4
• • Treasury Board report, EEA, s. 21

• definitions, EIA, s. 2
• regulations, EEA, s. 41

• direct deposit, benefits, EIA, 96-332, s.
• review of Act, EEA, s. 44 92
• seniority rights, EEA, s. 8 • electronic systems, EIA, s. 143; EIA,

96-332, ss. 90, 91Employment Equity Regulations
• emergency response benefit• definitions, EEA, 96-470, s. 1
• • application, EIA, s. 153.6• number of employees, EEA, 96-470, s. 2
• • benefit period, EIA, ss.• private sector employer report, EEA, 96-

153.121–153.13470, ss. 14–31
• • claim, EIA, s. 153.8

• records, EEA, 96-470, ss. 11, 12
• • definitions, EIA, s. 153.5

• review of employment systems, polices,
• • eligibility, EIA, 153.9practice, EEA, 96-470, ss. 8–10
• • employment insurance operating• tribunal certificate, EEA, 96-470, s. 13

account, EIA, s. 153.111
• workforce analysis, EEA, 96-470, ss. 6,

• • maximum number of weeks, EIA, s.7
153.11

• workforce information, EEA, 96-470, ss.
• • payment, EIA ss. 153.7, 153.103–5
• • social insurance number, EIA, s.

Employment Insurance Act,  see also 153.12
Employment Insurance Act —

• • special rules, EIA, s. 153.1310Premiums; Unemployment Benefits;
• employment benefitsEmployment Insurance Regulations —

Fishing; Insurable Earnings and • • agreements, EIA, ss. 62, 63
Collection of Premiums Regulations • • appeals, EIA, s. 64

• appeals • • debts due to Crown, EIA, s. 65.2
• • benefit payment pending appeal, EIA, • • direct deposit, EIA, 96-332, s. 92

s. 114
• • financial assistance, EIA, s. 61

• • to Social Security Tribunal, EIA, s.
• • guidelines, EIA, s. 57113
• • insured participants, EIA, ss. 58, 59,

• benefit, repayment 63(2)
• • debts to the Crown, EIA, s. 150 • • national employment service, EIA, s.
• • definitions, EIA, s. 144 60; EIA, 96-332, ss. 58, 59
• • estimate, EIA, s. 147 • • penalties, EIA, s. 65.1
• • general, EIA, s. 145 • • purpose of Act (Part II), EIA, s. 56

• • Income Tax Act, EIA, s. 149 • • repayment, liability for, EIA, s. 65

1869



Index

• • rescission/amendment of decision,Employment Insurance Act (cont’d)
EIA, ss. 111, 112.1• • temporary measures to facilitate

access, EIA, ss. 153.15–153.196 • self-employed persons, EIA, s.
152.01–152.34• employment insurance

• social insurance number, EIA, ss.• • definitions, EIA, s. 2
138–140; EIA, 96-332, s. 89• • insurable earnings, maximum yearly,

• special benefitsEIA, s. 4
• • compassionate care, EIA, 23.1• • • average weekly earnings, EIA, s.

4(5) • • critically ill adult, EIA, s. 23.3
• • • calculation of amount, EIA, s. • • critically ill child, EIA, s. 23.2

4(3)–(5) • • generally, EIA, s. 21
• • insurable employment, EIA, s. 5 • • parental, EIA, s. 23
• • report, EIA, s. 3 • • pregnancy, EIA, s. 22
• employment insurance operating • special benefits, alternate access, EIA, s.

account, EIA, s. 153.111 153.1; EIA, 96-332, s. 93
• enforcement • transitional provisions, EIA, ss.
• • certificates, EIA, s. 126 156–167; EIA, 96-332, ss. 94–94.4

• • default, EIA, s. 130 Employment Insurance Act —
Premiums,  see also Employment• • evidence, EIA, s. 134
Insurance Act; Unemployment Benefits• • information or complaint, EIA, s. 125

• annual premium rate setting, EIA, ss. 66,• • privilege, EIA, s. 129
66.1, 66.2

• • question for Commission, EIA, s. 132
• administration

• • question under, s. 90, EIA, s. 131
• • execution of documents, EIA, s. 101

• fishing, EIA, s. 153
• • financial institutions to receive

• insurable earnings, EIA, s. 4 cheques, EIA, s. 100
• insurable employment, EIA, s. 5; EIA, • • Income Tax Act, EIA, ss. 98, 99

96-332, ss. 2–9.2
• • information or complaint, EIA, s. 102

• investigation, EIA, s. 124
• • Minister’s duty, EIA, s. 97

• national employment service, EIA, s. 60;
• appealsEIA, 96-332, ss. 58, 59
• • Minister’s authority, EIA, s. 94• offence, EIA, s. 135, 137
• • notification, EIA, s. 93• • punishment, EIA, s. 135
• • of assessments, EIA, s. 92• pilot projects, EIA, ss. 109, 110
• • of rulings, EIA, s. 91• reports, EIA, ss. 3, 142
• • Tax Court of Canada, EIA, ss.

• review administrative 103–105
• • appeals to, EIA, s. 113 • Consolidated Revenue Fund, EIA, s. 72
• • • decision not reviewable, EIA, s. • definitions, EIA, s. 81

112.1
• employee’s premium, EIA, s. 67

• • payment of benefits, EIA, s. 114;
• employer’s premium, EIA, s. 68EIA, 96-332
• Employment Insurance Account• • reconsideration, EIA, ss. 112, 115,

EIA, 96-332, ss. 78, 79 • • advances, EIA, s. 80
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• • application for, EIA, 96-332, ss.Employment Insurance Act —
68–73Premiums (cont’d)

• • charges, EIA, s. 77 • • general, EIA, s. 69
• • Consolidated Revenue Fund, EIA, s. • • plan, definition, EIA, 96-332, s. 60

72 • • plan modification, EIA, 96-332, s. 74
• • credits, EIA, ss. 73, 75 • • rate reduction, EIA, 96-332, s. 62
• • established, EIA, s. 71

• • regulation, power to make, EIA, s. 69
• • government premiums, EIA, s. 74

• • standards, EIA, 96-332, ss. 63–67
• • interest, EIA, ss. 76, 80.1

• reduction, self-employed persons
• • pay out, maximum, EIA, s. 78 covered by plan under provincial law
• • plan, EIA, s. 79 • • administration, EIA, 96-332, ss. 76.44,

76.45• offences, EIA, ss. 106, 107

• • claims under different regimes, EIA,• overlapping pay periods, EIA, s. 70
96-332, s. 76.42• payment of premiums

• • definitions, EIA, 96-332, s. 76.31• • assessment, EIA, s. 85
• • disentitlement, EIA, 96-332, s. 76.36• • deduction, EIA, s. 82
• • interprovincial mobility, EIA, 96-332,• • directors’ liability, EIA, s. 83

s. 76.43
• • employer’s premium not recoverable,

• • no double counting of weeks, EIA,EIA, s. 84
96-332, s. 76.39

• • excess payment, EIA, s. 82.01
• • payment of benefits, EIA, 96-332, ss.• • inspections, EIA, s. 88

76.4, 76.41
• • protection of employer, EIA, s. 89

• • premium reduction, EIA, 96-332, ss.
• • records, EIA, s. 87 76.33–76.35
• • • electronic, EIA, s. 87(3.1) • • reduction of benefits, EIA, 96-332, ss.

76.37, 76.38• • recovery, EIA, s. 86; EIA, 97-33, s.
4.1 • • standards, EIA, 96-332, s. 76.32

• reduction, employees covered by • • waiting period waived, EIA, 96-332,
provincial plan s. 76.421

• • definitions, EIA, 96-332, s. 76.01 • refunds, overpayments, EIA, ss. 95, 96
• • disclosure of information, EIA, 96- • regulations, power to make, EIA, s. 108

332, s. 76.3
• rulings, request for, EIA, s. 90

• • entitlement, EIA, 96-332, ss.
Employment Insurance Regulations —76.09–76.23

Fishing,  see also Employment• • premium and adjustment payments,
Insurance Actprovincial plans, EIA, 96-332, ss.

• benefit period, rate of weekly benefits,76.24–76.28
EIA, 96-445, s. 8• • premium reduction system, EIA, 96-

• benefits, special, alternate access to,332, ss. 76.03–76.08
EIA, 96-445, s. 12, EIA, s. 153.1925• • social insurance number, EIA, 96-332,

• conversion, EIA, 96-445, s. 13s. 76.29

• earnings• reduction, employers with wage-loss
plans • • determination of, EIA, 96-445, ss. 5,

• • appeals, EIA, 96-332, s. 75 10, EIA, s. 153.1923

1871



Index

Expenditure Restraint ActEmployment Insurance Regulations —
Fishing (cont’d) • administration, ERA, ss. 63–65
• • determination of during • application of, ERA, ss. 12–15

unemployment, EIA, 96-445, s. 10
• definitions, ERA, s. 2

• • insurable, required increase in, EIA,
• employees represented by bargaining96-445, s. 11

agent, ERA, ss. 17–34
• eligibility, EIA, s. 153.1922

• general, ERA, ss. 56–62
• employer, determination of, EIA, 96-

• increase to rate of pay, ERA, s. 16445, ss. 3–5
• lump sum, s. 3• general, EIA, 96-445, s. 2
• non-represented or excluded employees,• incomplete records, books of account

ERA, ss. 35–54and documents, EIA, 96-445, s. 6

• interpretation, EIA, 96-445, s. 1 F
• labour disputes, EIA, 96-445, s. 14 Federal Court Act
• qualifying period, EIA, s. 153.1924 • arbitrator for purposes of, CLC, s. 58(3)
• records, books of account and

Federal Public Sector Labour Relationsdocuments, EIA, 96-445, ss. 4, 6
Act

• remuneration, date of payment, EIA, 96-
• alternate dispute resolution process,445, s. 7

FPSLRA, s. 182
• unemployment of fishers, EIA, 96-445,

• arbitration, FPSLRA, ss. 135–159,s. 9
243–249, FPSLRBR, 2005-79, ss. 47–50

Employment Insurance Regulations — • bargaining rights, FPSLRA, ss. 54–78,
Insurable Earnings and Collection of 94–110, 183
Premiums Regulations,  see also

• boardEmployment Insurance Act
• • administration of Act, FPSLRA, s. 12• associated employers, EIA, 97-33, s.
• • chairperson, FPSLRA, ss. 140, 163,18.1

167, 176, 223• employers, deemed, EIA, 97-33, ss.
• • complaints, PSEA, ss. 88, 1035–10
• • mandate, FPSLRA, s. 13• information returns, EIA, 97-33, ss.

11–15 • • mediation services, FPSLRA, s. 14,
PSEA, s. 97• insurable earnings, EIA, 97-33, s. 2

• • orders, FPSLRA, ss. 42, 43• interest rates, prescribed, EIA, 97-33, ss.
17, 18 • • powers, FSLRA, s. 16, FPSLRBR,

2005-79, ss. 12–15, PSEA, s. 89• interpretation, EIA, 97-33, s. 1
• • regulations, authority to make,• premiums, calculation and payment,

FPSLRA, s. 39EIA, 97-33, ss. 3, 4, 4.1
• Canadian Human Rights Commission,• records, EIA, 97-33, s. 16

FPSLRBR, 2005-79
• refunds of overpayment, EIA, 97-33, ss.

• certification, FPSLRBR, 2005-79, ss.17, 18
23–32, 36–44

Employment, Terms of, see • • revocation, FPSLRA, ss. 94–102
Hours/wages/vacations/holidays

• collective agreements, FPSLRA, ss.
Equal wages, CLC, s. 182 111–134, 172–175
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Fishermen, see Employment InsuranceFederal Public Sector Labour Relations
Regulations — FishingAct (cont’d)

• complaints, FPSLRA, ss. 190–192,
GFPSLRBR, 2005-79, s. 57

• conciliation, FPSLRA, ss. 160–171, Genetic testing
FPSLRBR, 2005-79, ss. 51–53 • complaint related to, CLC, c. 986, s.

• consultation committes, FPSLRA, ss. 29.2
8–11 • discrimination, prohibited ground,

CHRA, s. 3• definitions, FPSLRA, ss. 2, 4,
FPSLRBR, 2005-79, s. 1 • employee protection from, CLC, ss.

247.98–247.992• dispute resolution, FPSLRBR, 2005-79,
s. 46 Government Contracts

• employees, FPSLRA, ss. 5, 203
Group termination of employment

• employers, FPSLRA, ss. 7, 204
• application of legislation

• essential services agreement, FPSLRA,
• • generally, CLC, s. 229s. 199
• • waiver of application, CLC, s. 228

• grievances, FPSLRA, ss. 206–237, 241,
• arbitrator, appointment of, CLC, ss.FPSLRBR, 2005-79, ss. 61–106

223–225
• hearings, FPSLRBR, 2005-79, ss. 16–22

• definitions, CLC, s. 211
• initiating documents, FPSLRBR, 2005-

• exemption, CLC, s. 2879, ss. 2–11
• help for redundant employees, CLC, ss.• managerial positions, FPSLRBR, 2005-

212–21379, ss. 33–35
• implementation of adjustment program,• occupational health and safety, FPSLRA,

CLC, s. 226ss. 239–240
• industrial establishments, CLC, s. 27

• offences, FPSLRA, ss. 200–205
• joint planning committee

• prohibitions and enforcement, FPSLRA,
• • establishment, CLC, s. 214ss. 193–205
• • inspector, monitoring/observing, CLC,• prosecution, FPSLRBR, 2005-79, s. 60

s. 222(2)
• reports, FPSLRA, ss. 176–181

• • members, appointment, CLC, ss.
• Royal Canadian Mounted Police, 215–217

FPSLRA, ss. 238.01–238.34 • • members’ wages not to be reduced,
• strikes, FPSLRA, ss. 194–198, CLC, s. 220

FPSLRBR, 2005-79, ss. 58–59 • • names of members to be posted, CLC,
• successor rights, FPSLRA, ss. 79–93 s. 218
• Treasury Board, FPSLRA, s. 6 • • procedure, CLC, s. 219
• unfair labour practices, FPSLRA, ss. • • purpose, CLC, s. 221

185–189 • • supplying information, CLC, s. 222(1)
• voting, FPSLRA, ss. 183–184, • notice, CLC, s. 212; CLC, s. 26

FPSLRBR, 2005-79, ss. 45, 54–56 • regulations, power to make, CLC, s. 227
Federal work, undertaking or business

• combining, CLC, s. 255

• defined, CLC, s. 2
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H • • right to refuse, CLC, s. 174.1

• regulationsHealth and Safety, see Occupational
health and safety • • hours of work, CLC, c. 986, ss. 4–7

• • weekly rest, CLC, c. 986, ss. 8, 9Health and safety committees, CLC, ss.
135–135.2, 137, CLC, 2015-164, ss. • regulations, power to make, CLC, s. 175
2–9, 14 • scheduling hours of work, CLC, s. 173

Health and safety representatives, CLC, • shift changes, CLC, s. 173.1
ss. 136–137; CLC, 2015-164, ss. 10–13,

• standard hours of work14
• • generally, CLC, s. 169

Holidays, general,  see also Vacations,
• • modification, CLC, s. 170annual
• Sunday to be normal day of rest, CLC,• additional pay, CLC, s. 197

s. 173
• employed in a continuous operation,

• vote on modification, CLC, s. 172.1defined, CLC, s. 191

• exceptions to pay entitlement, CLC, s. Hours/wages/vacations/holidays
201 • annual vacations, see Vacations, annual

• generally, CLC, ss. 192–194 • application of Canada Labour Code (Part
• holiday pay is wages, CLC, s. 200 III)
• managers, holiday pay for, CLC, s. 199 • • application of certain provisions,

CLC, s. 267• pay not to be reduced, CLC, s. 196
• • exclusion, Nuclear Safety and Control• regular rate of wages, CLC, ss. 17, 18

Act, CLC, s. 266• regulations, CLC, ss. 15–16
• • generally, CLC, ss. 167–168• substituted holidays
• bereavement leave, see Bereavement• • generally, CLC, s. 195

leave
• • vote on, CLC, s. 195.1

• breaks from work
Hours of work

• • generally, CLC, s. 169.1
• duration of modified work schedule,

• • medical, CLC, s. 181.1, CLC, c. 986,CLC, s. 172.2
s. 24.1

• emergency work, CLC, s. 177
• • nursing, CLC, s. 181.2

• exclusion of professions, CLC, s. 3
• • regulations, CLC, s. 181.3

• exemptions from and modifications to,
• compassionate care leave, CLC, s. 206.3CLC, 2021-200
• complaints, CLC, ss. 251.01–251.05,• flexible work arrangements, CLC, s.

CLC, c. 986, s. 29.3177.1
• court or jury duty leave, CLC, s. 206.9• maximum hours of work
• critical care leave, CLC, s. 206.4• • generally, CLC, s. 171
• death or disappearance leave, CLC, s.• • modification, CLC, s. 172

206.5• ministerial permit establishing excess
• definitions, CLC, s. 166hours, CLC, s. 176
• garnishment, effect of, CLC, s. 238• notice, work schedule, CLC, s. 173.01
• general holidays, see Holidays, general• overtime

• • pay, CLC, s. 174 • genetic testing, see Genetic testing
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• • enforcement of order to pay, CLC, s.Hours/wages/vacations/holidays (cont’d)
251.15• group termination, see Group

termination of employment • • garnishment order, CLC, s.
251.13–251.132• hours of work, see Hours of work

• • order to pay, CLC, s. 251.1• individual terminations of employment,
see Individual Terminations of • • regulations re, CLC, s. 251.16
Employment • unjust dismissal, see Unjust dismissal

• information and returns, see Information • victims of family violence leave, CLC,
and returns s. 206.7

• inquiries, CLC, s. 248 • wages, see Wages
• inspections, see Inspectors;

Hours/wages/vacations/holidays —hours/wages/vacations/holidays
regulations

• internal audit, CLC, s. 251.001
• annual vacations, CLC, c. 986, ss. 12–14

• maternity leave, see Maternity leave • bereavement leave
• medical leave, CLC, s. 239, CLC, c. • • immediate family, defined, CLC, c.

986, s. 33.1 986, s. 33
• ministerial orders, CLC, s. 262 • • regular rate of wages, CLC, c. 986,
• multi-employer employment, CLC, s. ss. 17, 18

203; CLC, c. 986, s. 19 • continuity of employment, CLC, c. 986,
s. 29• offences, see Offences/penalties

• definitions, CLC, c. 986, s. 2• parental leave, CLC, s. 206.1
• filing of notice/application/document,• personal leave, CLC, s. 206.6

CLC, c. 986, s. 2• provincial law, application of, CLC, s.
• general holidays265
• • regular rate of wages, CLC, c. 986,• regulations, see

ss. 17, 18Hours/wages/vacations/holidays —
regulations • • substituted holidays, CLC, c. 986, ss.

15–16• regulations, power to make, CLC, s. 264
• group termination• rest period, CLC, s. 169.2
• • exemption, CLC, c. 986, s. 28• severance pay, see Severance pay
• • industrial establishments, CLC, c. 986,• sexual harassment, see Sexual

s. 27harassment
• • notice, CLC, c. 986, s. 26• traditional aboriginal practices leave,
• hours of workCLC, s. 206.8
• • averaging, CLC, c. 986, ss. 6–7• underpayments
• • exclusion of professions, CLC, c. 986,• • appeal to referee, CLC, ss.

s. 3251.11–251.12
• • modified work schedule, CLC, c. 986,• • calculation of and agreement to pay,

ss. 4–5CLC, s. 251
• • weekly rest, CLC, c. 986, ss. 8, 9• • corporate directors liable for, CLC, ss.

251.18–251.19 • individual termination

• • deposit of moneys received, CLC, s. • • regular hours of work, CLC, c. 986,
251.14 ss. 31, 32
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• • • residential accommodation, CHRA,Hours/wages/vacations/holidays —
s. 6regulations (cont’d)

• keeping of records, CLC, c. 986, s. 24 • • • retaliation, CHRA, s. 4
• lay-offs not termination, CLC, c. 986, s. • • effect of engaging in, CHRA, s. 4

30 • • employee organizations, CHRA, ss. 9,
• minimum wages 15, 25, 60(3)

• • employment, CHRA, s. 25• • employees under 17 years of age,
CLC, c. 986, s. 10 • • employment applications,

advertisements, CHRA, s. 8• • exemption for apprenticeship, CLC, c.
986, s. 11 • • employment opportunities, CHRA, s.

10• • reporting pay, CLC, s. 986, s. 11.1
• • equal wages, CHRA, s. 11; CHRA,• • room and board, effect, CLC, c. 986,

86-1082ss. 21, 22
• • exceptions• multi-employer employment, CLC, c.

986, s. 19 • • • generally, CHRA, s. 15

• • • pension/insurance funds, CHRA, ss.• notices to be posted, CLC, c. 986, s. 25
20, 21, 62; CHRA, 80-68• payments where employee cannot be

• • • special programs, CHRA, s. 16found, CLC, c. 986, s. 23
• • harassment, CHRA, s. 14• regular hourly rate of wages, CLC, c.

986, s. 20 • • publication of notices, signs, CHRA,
s. 12• reporting pay, CLC, c. 986, s. 11.1

• Human Rights Tribunal, see Human• severance pay
rights tribunal

• • regular hours of work, CLC, c. 986,
• liability for acts of employees, CHRA, s.ss. 31, 32

65
• work-related illness and injury, CLC, c.

• Minister responsible, CHRA, s. 61.1986, s. 34
• Northwest Territories, CHRA, ss. 63, 66

Human rights
• Nunavut, CHRA, ss. 63, 66

• accessibility standards, CHRA, s. 24
• offences, CHRA, s. 60

• Canadian Forces, CHRA, s. 64 • prohibited grounds of discrimination,
• definitions, CHRA, s. 25 CHRA, s. 3
• disability, defined, CHRA, s. 25 • punishment, CHRA, s. 60(2)
• disabled persons, plans to aid, CHRA, • purpose of Act, CHRA, s. 2

ss. 17–19 • regulations, power to make
• discriminatory practices • • Canadian Human Rights Commission,

CHRA, s. 29• • complaints relating to, see Human
rights complaints • • generally, CHRA, ss. 22, 23, 24(1)

• • defined, CHRA, ss. 3.1, 39 • reports, CHRA, s. 61
• • denial of • Royal Canadian Mounted Police, CHRA,

s. 64• • • commercial premises, CHRA, s. 6
• special programs, CHRA, s. 16• • • employment, CHRA, s. 7
• vicarious liability, CHRA, s. 65• • • goods, services, facilities,

accommodation, CHRA, s. 5 • Yukon Territory, CHRA, ss. 63, 66
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Human rights complaints • • request for, CHRA, s. 49

• conciliator, CHRA, ss. 47, 50(4) • location of head office, CHRA, s. 48.7

• dealing with • members

• • Commission’s obligation, CHRA, s. • • appointment, CHRA, s. 48.1
41 • • remedial and disciplinary measures,

• • exceptions, CHRA, ss. 40.1, 41, 42(2) CHRA, s. 48.3

• • notice when refusal, CHRA, s. 42(1) • • remuneration, CHRA, s. 48.6

• filing, CHRA, s. 40 • • residence, CHRA, s. 48.5

• intimidation/threats, CHRA, s. 59 • • status, CHRA, s. 48.4

• investigation • • term, CHRA, s. 48.2

• • application for disclosure of • orders
information, CHRA, s. 58 • • complaint dismissed, CHRA, s. 53(1)

• • disclosure of personal information to • • complaint substantiated, CHRA, s.
Accessibility Commissioner, CHRA, 53(2)
s. 40.01

• • enforcement, CHRA, s. 57
• • generally, CHRA, s. 43

• • interest, CHRA, s. 53(4)
• • • objection determined in accordance

• • limitations, CHRA, s. 54.1with Canada Evidence Act, CHRA,
• • relating to hate messages, CHRA, s.s. 58(2)

54• • report, CHRA, s. 44
• • special compensation, CHRA, s. 53(3)• • Review Agency
• powers, CHRA, s. 50(2), (3)• • • defined, CHRA, s. 45
• witnesses, CHRA, s. 50(5)• • • report, CHRA, s. 46
• witness fees, CHRA, s. 50(6)• pension/insurance funds, CHRA, ss. 20,

21, 62; CHRA, 80-68
I

• settlement, CHRA, s. 48
Individual Terminations of Employment

Human rights tribunal
• generally, CLC, ss. 230–234

• application for disclosure of information,
• regular hours of work, CLC, ss. 31, 32CHRA, s. 58

Industrial Inquiry Commission• • objection determined in accordance
with Canada Evidence Act, CHRA, s. • generally, CLC, s. 108
58(2)

• witness fees/expenses, CLC, s. 118
• complaints, see Human rights complaints

Industrial relations• conduct of proceedings, CHRA, s. 48.9
• access to financial statements, CLC, s.• confidentiality, CHRA, s. 52(2)

110
• defined, CHRA, s. 25

• additional powers of Minister, CLC, s.
• duty, CHRA, s. 51 107
• establishment, CHRA, s. 48.1 • agreements with provinces, CLC, s. 120
• evidence, CHRA, s. 50(4) • annual reports, CLC, s. 121
• hearing in public, CHRA, s. 52 • application of legislation, CLC, ss. 4–6
• inquiry • board’s orders/decisions as evidence,
• • conduct of, CHRA, s. 50 CLC, s. 112(1)
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• • filing of arbitration order or decision,Industrial relations (cont’d)
CLC, 2002-54, s. 9• Canada industrial relations board, see

Canada Industrial Relations Board • • notice, requests and reports, CLC,
2002-54, ss. 2, 3, 4• Canadian carriers, CLC, s. 5.1

• • notice of dispute, CLC, 2002-54, s. 6• certificate of Minister as evidence, CLC,
s. 112(1) • • notice of lockout, CLC, 2002-54, s. 7

• certification, see Certification • • notice to commence collective
• collective agreement, see Collective bargaining, CLC, 2002-54, s. 5

agreement • • notice of strike, CLC, 2002-54, s. 7
• conciliation, see Conciliation • • notice or request by Minister, CLC,
• Crown corporations, CLC, s. 5 2002-54, ss. 3–4
• Crown employees, CLC, s. 6 • • notice, request or report to Minister,

CLC, 2002-54, s. 2• defect in form/irregularity, CLC, s. 114
• • request for appointment of arbitrator,• definitions, CLC, s. 3; CLC, 2002-54, s.

CLC, 2002-54, s. 81
• • request for conciliation assistance,• duty to bargain without delay, CLC, s.

CLC, 2002-54, s. 650
• sale of business, CLC, ss. 44–46• employee status retained during strike,

CLC, s. 3(2) • strikes/lockouts, see Strikes/lockouts
• freedom to join employers’ organization, • successor rights/obligations, CLC, ss.

CLC, s. 8(2) 43–47
• freedom to join trade union, CLC, s. • technological change, CLC, ss. 51–55

8(1)
• unfair practices, see Unfair practices

• Industrial Inquiry Commission, see
• where portion of public service isIndustrial Inquiry Commission

corporation, CLC, s. 47
• inquiries by Minister, CLC, s. 106

• witness fees/expenses, CLC, s. 118
• major projects, CLC, s. 7

Information and returns• merger of trade unions, CLC, s. 43
• hours/wages/vacations/holidays• notice of dispute, CLC, s. 71; CLC,
• • generally, CLC, s. 2522002-54, s. 6

• • notice to furnish information, CLC, s.• notice to bargain
253• • regulations, CLC, 2002-54, s. 5

• • pay statement, CLC, s. 254• • to enter into collective agreement,
CLC, s. 48 Inquiries

• • to renew/revise collective agreement, • hours/wages/vacations/holidays, CLC, s.
CLC, s. 49 248

• • where trade union substituted as party,
InspectorsCLC, s. 36(2)
• hours/wages/vacations/holidays• offences, see Offences/penalties
• • administering oaths, CLC, s. 250• persons appointed not employed in
• • designation, CLC, s. 249(1)Public Service, CLC, s. 117
• • orders, review and appeal, CLC, ss.• provincial laws, application of, CLC, s.

251.101–251.12121.1

• regulations • • powers, CLC, s. 249
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• board of refereesInspectors (cont’d)
• • underpayments found on inspection, • • appeals to, LABA, s. 31

CLC, s. 251
• • proceedings before, LABA, ss. 13(7),

31(3)
L

• • reference of applications to, LABA, s.
Labour Adjustment Benefits Act 13(6)
• administration, LABA, ss. 24–29 • Commission
• appeals, LABA, s. 31 • • appeal from decision of, LABA, s.

31(2)–(3)• benefits
• • duties• • adjustment, annual, LABA, s. 20
• • • calculate and pay benefits, LABA,• • amount, initial, LABA, s. 19

s. 17• • applications for, LABA, s. 13
• • • confidentiality, LABA, s. 32• • calculation and payment, LABA, ss.
• • • determine qualification for benefits,17–22, 35

LABA, ss. 13(5), 15• • commencement, LABA s. 17(2)
• • powers• • consolidated revenue fund, payment
• • • amend decision, LABA, s. 31(4)out of, LABA, s. 35
• • • conduct investigation, LABA, ss.• • deductions, LABA, s. 21

13(4), 28• • deemed, LABA, s. 22(1)
• • • consult with board, LABA, s. 31• • disqualification
• • • determine qualification for benefits,• • • false and misleading statements,

LABA, s. 14for, LABA, s. 24
• • • direct form and content of• • • non-compliance with procedures,

applications, LABA, s. 13(2)for, LABA, ss. 13(8), 16(3), 22(3)
• • • reconsider amounts payable, LABA,• • unassignable, LABA, s. 23

s. 25
• • • failure to report earnings, LABA, s.

• • • refer application to board of22(3)–(4)
referees, LABA, s. 13(6)

• • entitlement to
• • • require attendance of applicants,

• • • certification by review board, LABA, s. 13(3)
LABA, ss. 11, 12, 24

• • • rescind decision, LABA, s. 31(4)
• • • eligible applicants, LABA, s. 13

• • • review qualification for benefits,
• • • generally, LABA, s. 10 LABA, s. 16
• • overpayments • • • revoke decision, LABA, s. 16(5)
• • • liability for, LABA, s. 26 • • • waive or vary requirements, LABA,
• • • return of, LABA, s. 27 ss. 13, 16(4), 22(3)

• • qualification for • definitions, LABA, ss. 2(1), 14(4), 21(2)

• • • criteria, LABA ss. 14–15 • designation of industries

• • • review of, LABA s. 16 • • criteria for designation, LABA, s.
3(2)–(3)• • reconsideration of amounts payable,

LABA, s. 25 • • power to designate, LABA, s. 3(1)

• • suspension of, LABA, s. 18(1) • • retroactive application, LABA, s. 5

• • termination of, LABA, s. 18(2)–(3) • • term of designation, LABA, ss. 4, 5
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• • rescind decision, LABA, s. 31(4)Labour Adjustment Benefits Act (cont’d)
• Employment Insurance Act, application • • revoke certification, LABA, s. 24

of
• rules, LABA, s. 8(3)

• • enforcement procedures generally,
• sittings, LABA, s. 8(2)LABA, s. 29
• staff, LABA, s. 8(4)• • proceedings before board of referees,
• vice-chair, LABA, s. 7LABA, ss. 13(7), 31(3)

• • work sharing agreements, LABA, s. Labour standards, see
19(2) Hours/wages/vacations/holidays

• enforcement, LABA, ss. 24–29 Limitation periods
• false or misleading statements, LABA, s. • Canada Pension Plan, CPP, s. 90(2)

24
• health and safety, CLC, s. 149(4)

• offences, LABA, s. 34
• hours/wages/vacations/holidays, CLC, s.

• presumption of age, LABA, s. 2(2) 257(2)
• regulations

M• • power to make, LABA, s. 33

• reports, quarterly, LABA, s. 36 Maritime operations
• review board, see Labour adjustment • health and safety regulations, CLC,

review board 2010-120

Labour adjustment review board Maternity leave,  see also Parental leave
• chair, LABA, s. 7 • aggregate, parental leave and, CLC, s.

206.2• chief executive officer, LABA, s. 7

• benefits to continue, CLC, ss. 209.2,• duties
209.21• • confidentiality, LABA, s. 32

• employee not to be disciplined, CLC, s.• • generally, LABA, s. 9
209.3

• establishment, LABA, s. 6(1)
• Employment Insurance, EIA, s. 22

• finality of decisions, LABA, s. 31
• entitlement, CLC, ss. 205.1, 206, 208.1

• head office, LABA, s. 8(1)
• leave of absence at employee’s request,• members

CLC, s. 208
• • appointment, LABA, s. 6(2)

• medical certificate as evidence, CLC, s.
• • expenses, LABA, s. 6(6) 209.22
• • remuneration, LABA, s. 6(6) • notification to employer, CLC, ss. 205.2,

207• • temporary substitute, LABA, s.
6(4)–(5) • regulations, CLC, s. 209.4

• • tenure, LABA, s. 6(2) • resumption of employment in same
position, CLC, s. 209.1• powers

• right to notice of employment• • amend decision, LABA, s. 31(4)
opportunities, CLC, s. 209• • certify applicants, LABA, ss. 11, 12,

24 • transfer of work, undertaking or
business, CLC, ss. 189, 209.5• • generally, LABA, ss. 9, 28

Maternity-related job reassignment• • conduct investigation, LABA, s. 28

• • recertify applicants, LABA, s. 24(7) • employee’s right to ask for, CLC, s. 204
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• application of Canadian Human RightsMaternity-related job reassignment (cont’d)
Act, CLC, s. 123.1• employer’s obligations re, CLC, s. 205

• aviation, CLC, 2011-87Medical leave, CLC, s. 239, CLC, c. 986,
• Board, powers of, CLC, s. 156s. 33.1
• coal mines, see Coal minesMinimum wage
• communication• employees under 18 years of age, CLC,
• • confidential, CLC, s. 144(6)s. 179; CLC, c. 986, s. 10
• • methods of, special needs employees,• exemption for apprenticeship, CLC, c.

CLC, s. 122.3986, s. 11
• compensation under other laws not• generally, CLC, s. 178

precluded, CLC, s. 131• regulations, power to make, CLC, s. 181
• complaint resolution process, internal,• room and board, effect, CLC, c. 986, ss.

CLC, s. 127.121, 22
• • complaint to supervisor, CLC, s.

127.1(1)O
• • duty to resolve complaint, CLC, s.

Occupational health and safety 127.1(2)
• access to residence, permission required, • • employer’s duty, CLC, s. 127.1(6)

CLC, s. 143.2
• • health and safety officer’s duty, CLC,

• appeal s. 127.1(10)
• • decision or direction of health and • • investigation of complaint, CLC, s.

safety officer, CLC, ss. 129(7), 146 127.1(3), (9)
• • • cessation of use, CLC, s. 146.1(4) • • • notice of, CLC, s. 127.1(4)
• • • decision and reasons, CLC, s. • • recommendations, CLC, s. 127.1(5)

146.1(2)
• • referral of complaint to health and

• • • direction not stayed, CLC, s. 146(2) safety officer, CLC, s. 127.1(8)
• • • inquiry, CLC, s. 146.1(1) • • stoppage of work activity during

investigation, CLC, s. 127.1(7)• • • payment of employee’s wages,
CLC, s. 146.5 • definitions, CLC, s. 122

• • • posting of notice, CLC, s. 146.1(3) • direction to terminate violations, CLC, s.
145• • Minister to be informed, CLC, s.

146.01 • disciplinary action
• • powers, duties and functions, CLC, s. • • general prohibition re employer, CLC,

145.1 s. 147
• appeals officer • • where employee rights abused, CLC,

s. 147.1• application of Canada Labour Code (Part
II) • • • power of employer to take, CLC, s.

147.1(1)• • generally, CLC, s. 123
• • • written reasons where requested,• • provincial Crown corporations, CLC,

CLC, s. 147.1(2)s. 158
• employee’s complaint to board• • public service of Canada, to, CLC, s.

123(2) • • employer sanctions for exercising
rights, CLC, ss. 133, 134• • where collective agreement exists,

CLC, s. 130 • employees
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• • directions from, CLC, ss.Occupational health and safety (cont’d)
145(1)–(2.1), (5)–(7)• • abuse of rights by, CLC, s. 147.1

• • • appeal from directions, CLC, s. 146• • compensation under other laws not
precluded, CLC, s. 131 • • • duty to respond to, CLC, s. 145(8)

• • disciplinary action, see disciplinary • • duty to assist, CLC, s. 142
action • • information not to be published, CLC,

• • duties of, CLC, ss. 126, 128(3)–(4), s. 144(5)
128(7), 142, 145(8) • • inspections by, CLC, s. 141.1,  see

• • limitation of liability, CLC, s. 126(3) also investigations by

• • investigations by, CLC, ss. 127.1(9),• • nursing, CLC, s. 132
129, 141(4)–(5), 141.1• • on shift during work stoppage, CLC,

• • non-disclosure of information, CLC, s.s. 128.1
144(3)• • • alternative work, CLC, s. 128.1(3)

• • obstruction and false statements, CLC,• • • repayments, CLC, s. 128.1(4)
ss. 143, 143.1

• • on ships and aircraft, CLC, s.
• • permission required for access to128(3)–(5)

residence, CLC, s. 143.2
• • pregnant, CLC, s. 132 • • powers of, CLC, ss. 127.1(10), 141
• • representatives, CLC, s. 129(2) • • privileged information, CLC, s. 144(4)
• • rights of, CLC, ss. 122.3, 124, 125, • • provision of information, CLC, s.

127, 128, 131, 135, 147.1 143.1
• • special needs, CLC, s. 122.3 • • reporting process, CLC, s. 145
• employers • • reports, CLC, ss. 141(6), 145
• • appoint health and safety • • return of materials and equipment,

representatives, CLC, ss. 136, 137 CLC, s. 141(3)
• • discipline employee of abuse of rights, • • right to enter workplace, CLC, s.

CLC, s. 147.1 141(1)
• • duties, CLC, ss. 124, 125, 125.1, • • use of provincial employees, CLC, s.

126(2), 127.1(6) 140(2)
• • establish health and safety • health and safety representatives

committees, CLC, ss. 134.1, 135 • • appointment of, CLC, s. 136(1), (2)
• • general prohibitions, CLC, s. 147 • • • failure to select a representative,
• • provide information in emergency, CLC, s. 136(4)

CLC, s. 125.2 • • • notification, CLC, s. 136(3)
• • reassign pregnant or nursing • • duties of, CLC, s. 136(5)

employee, CLC, s. 132
• • evidence in civil suits precluded,

• fees for services, CLC, s. 156.1 CLC, s. 144(1)
• health and safety officers • • limitation of liability, CLC, s. 136(10)
• • confidential communication, CLC, s. • • multiple workplaces, CLC, s. 137

144(6) • • payment of wages, CLC, s. 136(9)
• • decisions of, CLC, s. 129(4), (6) • • regulations concerning, CLC, s.
• • • appeal from, CLC, s. 129(7) 136(11)

• • defined, CLC, ss. 122(1), 140 • • rights and powers
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• • payment of wages, CLC, ss.Occupational health and safety (cont’d)
135.1(11), (12)• • • access records, CLC, s. 136(7)

• • records, CLC, s. 135.1(9)• • • request information, CLC, s. 136(6)
• • regulations concerning, CLC, s. 135.2• • time required for duties, CLC, s.

136(8) • • rights and powers
• information, providing, CLC, s. 155 • • • access records, CLC, s. 134.1(6)

• injunctions to prevent violations, CLC, • • • establish rules, CLC, s. 135.1(14)
ss. 152, 153 • • • request information, CLC, s.

134.1(6)• inquiries, CLC, s. 138(2)

• • time required for duties, CLC, s.• inquiry by board, CLC, ss. 129(7), 146.1
135.1(10)• interference at accident scene prohibited,

• posting notice of danger, CLC, s.CLC, s. 127
146.1(3)• maritime operations, CLC, 2010-120

• pregnant and nursing employees, CLC,• medical surveillance and examination
s. 132programs

• • cease to perform job, CLC, s. 132(1),
• • appointment of medical officers to (3)

undertake, CLC, s. 139(2)
• • consult medical practitioner, CLC, s.

• • power of Minister to undertake, CLC, 132(2)
s. 139(1)

• • provision no longer applicable, CLC,
• Minister’s powers, CLC, s. 138 s. 132(3)
• offences/punishment, see Offences/ • • reassignment by employer, CLC, ss.

penalties 132(3), (4)
• oil and gas operations, CLC, 87-612 • • status of reassigned, CLC, s. 132(4)
• parliamentary employees, see • preventive measures, CLC, s. 122.2

Parliamentary Employees • privileged information, CLC, s. 144(4)
• policy health and safety committees • purpose of legislation, CLC, s. 122.1
• • alternate members, CLC, s. 135.1(6) • refusal to work if danger, CLC, s. 128
• • appointment of members, CLC, ss. • • absence of parties during

135.1(1), (2) investigations, CLC, ss. 128(12),
129(3)• • • failure to select, CLC, s. 135.1(5)

• • continuation of work, CLC, s. 129(5)• • • notification, CLC, s. 135.1(4)
• • continued refusal, CLC, s. 128(9),• • chairpersons, CLC, ss. 135.1(7), (8)

(13)• • • to assign functions, CLC, s.
• • employees on ships and aircraft, CLC,135.1(8)

ss. 128(3)–(5)• • duties of, CLC, s. 134.1(4)
• • investigation by health and safety

• • establishment mandatory, CLC, s. officer, CLC, s. 129(1)
134.1(1)

• • • employees’ representative if more
• • • exception, CLC, s. 134.1(2) than one, CLC, s. 129(2)
• • limitation of liability, CLC, s. • • investigation of report(s) by employer,

135.1(13) CLC, s. 128(10), (11)
• • meetings of, CLC, s. 134.1(7) • • not permitted in certain circumstances,
• • more than one, CLC, s. 134.1(3) CLC, s. 128(2)
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• • • • duty to respond to, CLC, s.Occupational health and safety (cont’d)
145(8)• • report to employer, CLC, s. 128(6)

• • reports• • selection of recourse, CLC, s. 128(7)
• • • duty of employer to post and• • where collective agreement exists,

circulate, CLC, s. 145(5)CLC, s. 131
• standards, CLC, s. 157(5), (6)• regulations, see Occupational health and

safety — regulations • stoppage of work activity during
investigation, CLC, ss. 127.1(7), 128.1• regulations, power to make, CLC, ss.

135.2, 157–162 • work place health and safety committees
• rights of employees, CLC, ss. 122.3, • • alternate members, CLC, s. 135.1(6)

124, 125, 127, 135, 147.1 • • appointment of members, CLC, s.
• • abuse of, CLC, s. 147.1 135.1(1), (3)

• special committees, CLC, s. 138 • • • failure to select, CLC, s. 135.1(5)

• special needs, CLC, s. 122.3(2) • • • notification, CLC, s. 135.1(4)

• • chairpersons, CLC, ss. 135.1(7), (8)• special safety measures

• • • to assign functions, CLC, s.• • dangerous situation
135.1(8)• • • cessation of use, CLC, s. 145(4)

• • duties of, CLC, s. 135(7)• • • direction to employee, CLC, s.
• • establishment mandatory, CLC, s.145(3)

135(1)• • • copy to complainant, CLC, s.
• • • exception, CLC, s. 135(2)145(6)
• • exemption if agreement, CLC, s.• • • copy to employer, CLC, s. 145(7)

135(6)• • • duty of employee to respond to,
• • limitation of liability, CLC, s.CLC, s. 145(8)

135.1(13)
• • • direction to employer, CLC, s.

• • meetings of, CLC, s. 135(10)145(2)
• • multiple workplaces, CLC, s. 137• • • copy to complainant, CLC, s.

145(6) • • payment of wages, CLC, ss.
135.1(11), (12)• • • duty of employer to post and

circulate, CLC, s. 145(5) • • records, CLC, s. 135.1(9)

• • • duty of employer to respond to, • • regulations concerning, CLC, s. 135.2
CLC, s. 145(8) • • rights and powers

• • • posting notice of danger, CLC, s. • • • access records, CLC, s. 135(9)
145(3)

• • • establish rules, CLC, s. 135.1(14)
• • direction to terminate contravention,

• • • request information, CLC, s. 135(8)CLC, s. 145(1)
• • time required for duties, CLC, s.• • • confirmation in writing, CLC, s.

135.1(10)145(1.1)
Occupational health and safety —• • • copy to complainant, CLC, s.

regulations145(6)
• alternate media, CLC, 86-304, s. 1.8• • • copy to employer, CLC, s. 145(7)
• application, CLC, 86-304, s. 1.4• • • duty of employer to post and

circulate, CLC, s. 145(5) • aviation, CLC, 2011-87

1884



Index

• • guarantees of isolation for electricalOccupational health and safety —
equipment, CLC, 86-304, ss.regulations (cont’d)
8.14–8.16• boilers and pressure vessels

• • isolation of electrical equipment,• • application, CLC, 86-304, s. 5.2
CLC, 86-304, ss. 8.12, 8.13• • buried pressure vessels, CLC, 86-304,

• • live test, CLC, 86-304, s. 8.17s. 5.16
• • poles and elevated structures, CLC,• • definitions, CLC, 86-304, s. 5.1

86-304, ss. 8.10, 8.11
• • fabrication and installation standards,

• • safety grounding, CLC, 86-304, ss.CLC, 86-304, ss. 5.3–5.4
8.19–8.22

• • inspections, CLC, 86-304, ss.
• • safety procedures, CLC, 86-304, ss.5.10–5.15

8.4–8.7
• • low-water cut-off devices, CLC, 86-

• • safety watcher, CLC, 86-304, s. 8.8304, s. 5.6
• • standards, CLC, 86-304, s. 8.3• • records and reports, CLC, 86-304, ss.

5.17–5.18 • • switches and control devices, CLC,
86-304, s. 8.23• • use, operation, repair, alteration,

maintenance, CLC, 86-304, ss. • • termination of guarantee of isolation,
5.5–5.9 CLC, 86-304, s. 8.18

• coal mining, CLC, 90-97 • elevating devices

• • application, CLC, 86-304, s. 4.1• confined spaces

• • inspection and testing, CLC, 86-304,• • definitions, CLC, 86-304, s. 11.01
ss. 4.5, 4.6• • emergency procedures and equipment,

• • repair and maintenance, CLC, 86-304,CLC, 86-304, s. 11.06
s. 4.7• • entry, CLC, 86-304, s. 11.05

• • standards, CLC, 86-304, s. 4.2• • entry procedures, CLC, 86-304, s.
• • use and operation, CLC, 86-304, ss.11.05

4.3, 4.4• • hazard assessment, CLC, 86-304, s.
• first aid11.03
• • attendants, CLC, 86-304, ss. 16.3,• • hot work, CLC, 86-304, s. 11.1

16.4• • provision and use of equipment, CLC,
• • communication of information, CLC,86-304, s. 11.08

86-304, s. 16.6• • record keeping, CLC, 86-304, s. 11.13
• • definitions, CLC, 86-304, s. 16.1• • record of emergency procedures and
• • general, CLC, 86-304, s. 16.2equipment, CLC, 86-304, s. 11.07
• • records, CLC, 86-304, s. 16.13• • training, CLC, 86-304, s. 11.12
• • rooms, CLC, 86-304, ss. 16.9, 16.10• • ventilation equipment, CLC, 86-304,

s. 11.11 • • stations, CLC, 86-304, s. 16.5
• definitions, CLC, 86-304, s. 1.2 • • supplies and equipment, CLC, 86-304,

s. 16.7• electrical safety
• • teaching, CLC, 86-304, s. 16.12• • application, CLC, 86-304, s. 8.2
• • transportation, CLC, 86-304, s. 16.11• • coordination of work, CLC, 86-304, s.

8.9 • hazardous occurrence investigation

• • definitions, CLC, 86-304, s. 8.1 • • annual report, CLC, 86-304, s. 15.10
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• • • supplier material safety data sheets,Occupational health and safety —
CLC, 86-304, s. 10.31regulations (cont’d)

• • application, CLC, 86-304, s. 15.2 • • • work place material safety data
sheets, CLC, 86-304, s. 10.32• • definitions, CLC, 86-304, s. 15.1

• • definitions, CLC, 86-304, s. 10.1• • investigations, CLC, 86-304, s. 15.4
• • general• • minor injury records, CLC, 86-304, s.

15.7 • • • asbestos exposure management
program, CLC, 86-304, ss.• • records, CLC, 86-304, s. 15.6
10.26.1–10.26.11• • reports by employee, CLC, 86-304, s.

• • • assembly of pipes, CLC, 86-304, s.15.3
10.16• • retention of reports and records, CLC,

• • • control of hazards, CLC, 86-304,86-304, s. 15.11
ss. 10.19–10.22• • telephone or telex report, CLC, 86-

• • • employee education, CLC, 86-304,304, s. 15.5
ss. 10.17–10.19• • written reports, CLC, 86-304, ss. 15.8,

• • • explosives, CLC, 86-304, s. 10.2415.9

• hazardous substances • • • hazard investigation, CLC, 86-304,
ss. 10.2–10.4• • application, CLC, 86-304, s. 10.1

• • • medical examinations, CLC, 86-• • controlled products
304, ss. 10.20–10.23

• • • application, CLC, 86-304, s. 10.29
• • • radiation emitting devices, CLC,

• • • data sheets, labels, CLC, 86-304, s. 86-304, s. 10.25
10.30

• • • records, CLC, 86-304, s. 10.3
• • • definitions, CLC, 86-304, s. 10.28

• • • storage, handling and use, CLC, 86-
• • • exemptions from disclosure, CLC, 304, ss. 10.8–10.12

86-304, s. 10.41
• • • substitution of substances, CLC, 86-

• • • fire and explosion prevention, CLC, 304, s. 10.5
86-304, ss. 10.45–10.49

• • • ventilation, CLC, 86-304, s. 10.6• • • hazardous waste, CLC, 86-304, s.
• • • warning of hazardous substances,10.42

CLC, 86-304, s. 10.13• • • information required in medical
• • • warnings, CLC, 86-304, s. 10.7emergency, CLC, 86-304, s. 10.43
• • non-controlled products, CLC, 86-304,• • • labels, CLC, 86-304, ss. 10.34,

ss. 10.26, 10.2710.35
• health and safety representatives, CLC,• • • laboratories, CLC, 86-304, s. 10.38

2015-164, ss. 10–13• • • material safety data sheets,
• health and safety training program, CLC,availability, CLC, 86-304, s. 10.33

2015-164, s. 14• • • portable containers, CLC, 86-304, s.
• inconsistent provisions, CLC, 86-304, s.10.36

1.6• • • replacing labels, CLC, 86-304, s.
• levels of sound10.40

• • definitions, CLC, 86-304, s. 7.1• • • signs, CLC, 86-304, s. 10.39

• • • special cases, CLC, 86-304, s. • • hazard investigation, CLC, 86-304, s.
10.37 7.3
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• • • guided industrial vehicles, CLC, 86-Occupational health and safety —
304, s. 14.18regulations (cont’d)

• • hearing protection, CLC, 86-304, s. • • • lighting, CLC, 86-304, s. 14.14
7.7

• • • means of entering and exiting,
• • limits of exposure, CLC, 86-304, s. CLC, 86-304, s. 14.13

7.4
• • • protection from elements, CLC, 86-

• • measurement and calculation of 304, s. 14.9
exposure, CLC, 86-304, s. 7.2

• • • protection from falling objects,
• • reduction of sound exposure, CLC, CLC, 86-304, ss. 14.4, 14.5

86-304, s. 7.5
• • • protection from overturning, CLC,

• • report to regional safety officer, CLC, 86-304, s. 14.6
86-304, s. 7.6

• • • rear view mirror, CLC, 86-304, s.
• • warning signs, CLC, 86-304, s. 7.8 14.17
• lighting • • • seat belts, CLC, 86-304, s. 14.7
• • aerodrome aprons and aircraft stands, • • • vibration, CLC, 86-304, s. 14.10

CLC, 86-304, s. 6.8
• • • warning devices, CLC, 86-304, s.

• • application, CLC, 86-304, s. 6.2 14.16
• • artefactual exhibits and archival

• • maintenance, use and operationmaterials, CLC, 86-304, s. 6.9
• • • aisles, CLC, 86-304, s. 14.44• • definitions, CLC, 86-304, s. 6.1
• • • clearances, CLC, 86-304, s. 14.45• • emergency lighting, CLC, 86-304, s.
• • • cranes, CLC, 86-304, s. 14.216.10
• • • equipment in motion, CLC, 86-304,• • general areas, CLC, 86-304, s. 6.6

s. 14.31• • industrial areas, CLC, 86-304, s. 6.5
• • • fuelling, CLC, 86-304, s. 14.41• • measurement of average levels of

lighting, CLC, 86-304, s. 6.3 • • • gradients, CLC, 86-304, s. 14.28
• • minimum levels of lighting, CLC, 86- • • • hazard areas, CLC, 86-304, s. 14.39

304, s. 6.11 • • • housekeeping, CLC, 86-304, s.
• • office areas, CLC, 86-304, s. 6.4 14.36
• • VDT, CLC, 86-304, s. 6.7 • • • inspections, CLC, 86-304, s. 14.20
• maritime operations, CLC, 2010-120 • • • loads, CLC, 86-304, s. 14.43
• materials handling • • • maintenance, CLC, 86-304, s. 14.20
• • application, CLC, 86-304, s. 14.2 • • • materials handling area, CLC, 86-
• • definitions, CLC, 86-304, s. 14.1 304, s. 14.38

• • design and construction • • • parking, CLC, 86-304, s. 14.37
• • • control systems, CLC, 86-304, s. • • • positioning load, CLC, 86-304, s.

14.16 14.34
• • • controls, CLC, 86-304, s. 14.11 • • • qualifications, CLC, 86-304, s.

14.24• • • conveyors, CLC, 86-304, s. 14.19
• • • rear dumping, CLC, 86-304, s.• • • fire extinguishers, CLC, 86-304, s.

14.4014.12
• • • repairs, CLC, 86-304, s. 14.29• • • fuel tanks, CLC, 86-304, s. 14.8

• • • general, CLC, 86-304, s. 14.3 • • • ropes, CLC, 86-304, s. 14.42
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• • HVAC systemsOccupational health and safety —
regulations (cont’d) • • • application, CLC, 86-304, s. 2.20
• • • signals, CLC, 86-304, ss. • • • cleaning, CLC, 86-304, ss.

14.25–14.27 2.24–2.26
• • • split rim wheels, CLC, 86-304, s. • • • operation, CLC, 86-304, ss.

14.22 2.24–2.26
• • • tools, CLC, 86-304, s. 14.35 • • • inspection, CLC, 86-304, ss.
• • • training, CLC, 86-304, s. 14.23 2.24–2.26
• • • transporting employees, CLC, 86- • • • investigations, CLC, 86-304, s. 2.27

304, s. 14.30 • • • maintenance, CLC, 86-304, ss.
• • manual handling of materials, CLC, 2.24–2.26

86-304, ss. 14.46–14.49 • • • records, CLC, 86-304, s. 2.23
• • storage of materials, CLC, 86-304, s. • • • standards, general, CLC, 86-304, ss.

14.50 2.21–2.22
• oil and gas operations, CLC, 87-612 • • • testing, CLC, 86-304, ss. 2.24–2.26
• permanent structures • • towers, CLC, 86-304, s. 2.18
• • antennas, CLC, 86-304, s. 2.18 • policy committees and work place
• • antenna-supporting structures, CLC, committees, CLC, 2015-164, ss. 1.2–9

86-304, s. 2.18 • records, CLC, 86-304, s. 1.5
• • buildings • regulations are prescribed, CLC, 86-304,
• • • clearances, CLC, 86-304, s. 2.4 s. 1.3
• • • dock plates, CLC, 86-304, s. 2.11 • safe occupancy of work place
• • • docks, CLC, 86-304, s. 2.11 • • application, CLC, 86-304, s. 17.2
• • • doors, CLC, 86-304, s. 2.3 • • definition, CLC, 86-304, s. 17.1
• • • floor openings, CLC, 86-304, s. 2.5 • • emergency evacuation plan, CLC, 86-

304, s. 17.4• • • guardrails, CLC, 86-304, s. 2.12
• • emergency procedures, CLC, 86-304,• • • heating, temporary, CLC, 86-304, s.

s. 17.52.17
• • emergency wardens, CLC, 86-304, ss.• • • hoppers, CLC, 86-304, s. 2.6

17.7, 17.8• • • housekeeping and maintenance,
• • fire hazard areas, CLC, 86-304, ss.CLC, 86-304, ss. 2.14–2.16

17.11, 17.12• • • ladders, CLC, 86-304, ss. 2.7, 2.9,
• • fire protection equipment, CLC, 86-2.10

304, s. 17.3• • • open-top bins, CLC, 86-304, s. 2.6
• • inspections, CLC, 86-304, s. 17.9• • • pits, CLC, 86-304, s. 2.6
• • instructions and training, CLC, 86-• • • ramps, CLC, 86-304, ss. 2.7, 2.11

304, s. 17.6
• • • stairways, CLC, 86-304, ss. 2.7, 2.8

• • meetings of emergency wardens and
• • • standards, general, CLC, 86-304, s. drills, CLC, 86-304, s. 17.10

2.2
• safety equipment and clothing

• • • toe boards, CLC, 86-304, s. 2.13
• • defective protection equipment, CLC,

• • • vats, CLC, 86-304, s. 2.6 86-304, ss. 12.18, 12.19
• • • wall openings, CLC, 86-304, s. 2.5 • • eye and face protection, CLC, 86-304,
• • definitions, CLC, 86-304, s. 2.1 s. 12.12
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• • wash basins, CLC, 86-304, ss.Occupational health and safety —
9.18–9.22; CLC, 2011-87, s. 4.9regulations (cont’d)

• • fall-protection systems, CLC, 86-304, • temporary structures and excavations
ss. 12.07–12.09 • • application, CLC, 86-304, s. 3.1

• • instructions and training, CLC, 86- • • barricades, CLC, 86-304, s. 3.7
304, s. 12.2

• • excavation, CLC, 86-304, s. 3.12
• • loose clothing, CLC, 86-304, s. 12.16

• • general, CLC, 86-304, ss. 3.2–3.6
• • protection against drowning, CLC, 86- • • guardrails and toe boards, CLC, 86-

304, s. 12.15 304, s. 3.8
• • protection against moving vehicles, • • housekeeping, CLC, 86-304, ss. 3.14,

CLC, 86-304, s. 12.17 3.15
• • protective footwear, CLC, 86-304, s. • • portable ladders, CLC, 86-304, s. 3.11

12.11
• • safety nets, CLC, 86-304, s. 3.13

• • protective headwear, CLC, 86-304, s.
• • scaffolds, CLC, 86-304, s. 3.1012.1
• • temporary stairs, ramps, platforms,

• • records, CLC, 86-304, s. 12.21 CLC, 86-304, s. 3.9
• • respiratory protection, CLC, 86-304, • tools and machinery

ss. 12.13–12.13.1
• • abrasive wheels, CLC, 86-304, ss.

• • skin protection, CLC, 86-304, s. 12.14 13.18, 13.19
• sanitation • • defective tools and machinery, CLC,
• • clothing storage, CLC, 86-304, ss. 86-304, ss. 13.9, 13.10

9.43–9.45 • • definitions, CLC, 86-304, s. 13.1
• • definitions, CLC, 86-304, s. 9.1 • • general, CLC, 86-304, ss. 13.2–13.8
• • field accommodation, CLC, 86-304, • • instructions and training, CLC, 86-

ss. 9.30–9.33 304, ss. 13.11, 13.12
• • food waste and garbage, CLC, 86-304, • • machine guards, CLC, 86-304, ss.

s. 9.39; CLC, 2011-87, s. 4.19 13.13–13.17
• • general, CLC, 86-304, ss. 9.2–9.11; • • mechanical power transmission

CLC, 2011-87, ss. 4.2–4.8 apparatus, CLC, 86-304, s. 13.20

• • lunch rooms, CLC, 86-304, s. 9.40 • • punch presses, CLC, 86-304, s. 13.22

• • woodworking machinery, CLC, 86-• • menstrual products, CLC, 86-304, s.
304, s. 13.219.17

• • potable water, CLC, 86-304, ss. Offences/penalties
9.24–9.29; CLC, 2011-87, ss. • Canada Labour Code
4.10–4.13

• • administrative monetary penalties,
• • preparation, handling, storage, serving CLC, ss. 268–297, CLC, 2020-260

of food, CLC, 86-304, ss. 9.34–9.38;
• Canada Pension PlanCLC, 2011-87, ss. 4.14–4.18
• • contributions payable, generally, CPP,• • showers and shower rooms, CLC, 86-

s. 41304, s. 9.23
• • directors’ liability, CPP, s. 21.1• • toilet rooms, CLC, 86-304, ss.
• • failure to file return, CPP, s. 359.12–9.17
• • generally, CPP, s. 90• • ventilation, CLC, 86-304, ss.

9.41–9.42 • • limitation periods, CPP, s. 90(2)

1889



Index

• • imprisonment precluded, CLC, s.Offences/penalties (cont’d)
154(1)• • misrepresentations, CPP, ss. 90.1, 90.2

• • informations, CLC, s. 151• employment equity, EEA, s. 7
• • injunctions to prevent violations,• Federal Public Sector Labour Relations

CLC, ss. 152, 153Act, FPSLRA, ss. 200–205
• • limitation period, CLC, s. 149(4)• hours/wages/vacations/holidays
• • making false statement to safety• • civil remedies not affected, CLC, s.

officer, CLC, s. 143261
• • Minister’s consent required, CLC, s.• • generally, CLC, s. 256

149(1)• • identity of complainants concealed,
• • obstruction of health and safetyCLC, s. 260

officer, CLC, ss. 143, 143.1• • imprisonment precluded, CLC, s.
• • officer’s/director’s liability, CLC, s.259.1(1)

149(2)• • limitation period, CLC, s. 257(2)
• • public servants’ liability, CLC, s.• • Minister’s consent required, CLC, s.

149(2)257(3)
• • recovery of fines, CLC, s. 154(2)• • order to pay arrears of wages, CLC, s.

258(1) • • territorial jurisdiction, CLC, s. 150

• • recovery of penalties, CLC, s. • Personal Information Protection and
259.1(2) Electronic Documents Act, PIPEDA, s.

28• • refusal to comply with order, CLC, s.
259 • Wage Earner Protection Program Act,

WEPPA, ss. 38–40• • reinstatement, CLC, s. 258(2)
• Wages Liability Act, WLA, s. 8• • when inaccurate records kept, CLC, s.

258(3) Oil and gas operations
• human rights, CHRA, s. 60 • health and safety regulations, CLC, 87-
• industrial relations 612
• • consent of board before prosecution, Overtime pay, CLC, s. 174

CLC, s. 104

• • evidentiary/procedural failures, CLC, P
s. 102

Parental leave,  see also Maternity leave
• • general offences, CLC, s. 101

• aggregate, maternity leave and, CLC, s.
• • prosecution of council of trade unions, 206.2

CLC, s. 103
• entitlement, CLC, s. 206.1

• • prosecution of employers’
Parliamentary Employeesorganization, CLC, s. 103
• Arbitration, PESRA, Division III• • prosecution of trade unions, CLC, s.

103 • Arbitration awards, PESRA, s. 55–61
• • unlawful lockout, CLC, s. 100(1), (2) • Bargaining unit, PESRA, s. 23, 24
• • unlawful strike, CLC, s. 100(3), (4) • Certification, applications for, PESRA, s.

18–22, 25• Labour Adjustment Benefits Act, LABA,
s. 34 • • Representation votes, PESRA s.

26(2)–(3)• occupational health and safety

• • generally, CLC, s. 148 • • Where prohibited, PESRA, s. 27
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• • Strikes, PESRA, s. 73Parliamentary Employees (cont’d)
• Certification, effect of, PESRA, s. 28 • Pay Equity, PESRA, Part II.1
• Certification, revocations of, PESRA, s. • Prohibitions, PESRA s. 7

29–35 • Regulations, PESRA, 86-1140
• Collective agreements • Rights under Parliament of Canada Act,
• • Duration and effect, PESRA, s. 44 PESRA, s. 4
• • Negotiations of, PESRA, s. 37–41 • Standard hours, wages, leave, etc.,

PESRA, ss. 85, 86• • Provisions of, PESRA, s. 43
• Successor rights, PESRA, s. 36• • • Dispute resolution provisions,

PESRA, Division III Pay Equity
• Definitions, PESRA, s. 3 • Administrative monetary penalties, PEA,

Part 7• Employee organizations, PESRA, s. 6
• Definitions, PEA, s. 3• • Discrimination and intimidation,

PESRA, s. 7 • Dispute resolution, PEA, Part 8
• • Prohibition against employer • Employers to which Act applies, PEA, s.

participation, PESRA, s. 7 6–11
• Employment rights, PESRA, s. 5 • Establishing pay equity
• Federal Public Sector Labour Relations • • Calculation of compensation, PEA, s.

and Employment Board, PESRA, s. 44
9–17 • • Comparison of compensation, PEA, s.

45• Grievances, PESRA, Division IV
• • Determination of predominantly male• • Adjudication, PESRA, s. 63–70

and female job classes, PEA, s. 35• • • Adjudicator, jurisdiction of,
• • Determination of value of work, PEA,PESRA, s. 67

s. 41• • • Board of adjudication, duties of,
• • Identification of job classes, PEA, s.PESRA, s. 66

32• • • Board of adjudication,
• • Increases in compensation, PEA, s. 60establishment of, PESRA, s. 65
• Investigations and audits, PEA, Part 6• • • Board of adjudication, powers of,

PESRA, s. 66.1 • Maintenance review
• • • Decisions, PESRA, s. 68 • • Increases in compensation, PEA, s. 88

• • • Expenses of adjudication, PESRA, • • Process for updating pay equity plan,
s. 69 PEA, s. 78

• • Updated pay equity plan, PEA, s. 65• • • Review of decisions, PESRA,
Division V • Pay Equity Commissioner, PEA, Part 5

• Negotiation of collective agreements, • Pay equity plans, PEA, Part 1, Part 4
PESRA, s. 37–41 • Purpose, PEA, s. 2

• Non-application, PESRA, s. 4(2) • Regulations, PEA, 2021-161
• Occupational health and safety, PESRA,

Pay statement, CLC, s. 254Part III
Penalties, see Offences/penalties• Offences

• • Consent to prosecution, PESRA, s. 77 Pension Benefits Standards Act, 1985
• • Protections, PESRA, s. 78 • agreements, PBSA, ss. 6.1, 36
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Pensionable employmentPension Benefits Standards Act,
1985 (cont’d) • definitions, CPP, s. 6(1)
• appeals, PBSA, ss. 33, 33.1 • excepted employment, defined, CPP, s.
• application, PBSA, s. 4 6(2)
• definitions, PBSA, s. 2 Personal Information Protection and
• offences, PBSA, s. 38 Electronic Documents Act
• objections, PBSA, s. 32 • application of, PIPEDA, ss. 4, 4.01, 30
• pension plans • Canada Evidence Act certificate,

PIPEDA, s. 4.1• • administration, PBSA, ss. 7–8, 12, 13

• certificate of delegation, PIPEDA, ss.• • amendments, PBSA, ss. 37, 37.1
12(5), 18(4)• • beneficiaries, PBSA, s. 31

• commissioner, see Privacy• • benefits, PBSA, ss. 16.1–16.5, 17,
Commissioner17.1, 22–25, 31

• electronic documents• • compliance with, PBSA, ss. 11, 27(2)
• • compliance agreements, PIPEDA, ss.• • contributions, PBSA, s. 21

17.1, 17.2• • distressed plan workout scheme,
• • definitions, PIPEDA, ss. 31(1), 35(4)PBSA, ss. 29.01–29.3
• • designation of authorities, PIPEDA, s.• • duty to provide information, PBSA,

31(2)ss. 12, 13
• • electronic alternatives• • electronic communications, PBSA, ss.

31.1, 31.2 • • • collection, storage, etc., PIPEDA, s.
33• • entitlement to, PBSA, ss. 16, 26,

27(1) • • • copies, PIPEDA, s. 47
• • funding and surplus, PBSA, ss. 9–9.2 • • • evidence or proof, PIPEDA, s. 36
• • interest, PBSA, s. 19 • • • filing, statutory manner, PIPEDA,

ss. 35(2), (4), (5)• • locking in, PBSA, s. 18

• • membership, PBSA, ss. 14, 15, 28 • • • notarial act, PIPEDA, s. 38

• • minimum requirements, PBSA, s. 3 • • • original, PIPEDA, s. 42
• • registration, PBSA, ss. 10, 10.1, • • • payment, PIPEDA, s. 34

10.11, 11.1 • • • retention, PIPEDA, s. 37
• • separate plan, PBSA, s. 10.4 • • • seals, PIPEDA, s. 39
• • sex discrimination prohibited, PBSA, • • • signatures, PIPEDA, ss. 43, 46

s. 27
• • • statements declaring truth, PIPEDA,

• • termination, PBSA, ss. 29, 29.1 s. 45
• • transfer of funds, PBSA, ss. 10.2, • • • statements under oath, PIPEDA, s.

27(3) 44
• • variable life benefits, PBSA, ss. • • • statutory forms, PIPEDA, s. 35(1),

16.6–16.92 (4)
• regulations, PBSA, s. 39

• • • providing documents or
• report to Parliament, PBSA, s. 40 information, requirements for,

PIPEDA, s. 40• sale of business, PBSA, s. 30

• superintendent, PBSA, ss. 5, 32(2), 33.2, • • • submitting information, statutory
34, 40 manner, PIPEDA, ss. 35(3), (4)
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• • Canada Evidence Act certificate,Personal Information Protection and Elec-
PIPEDA, s. 4.1tronic Documents Act (cont’d)

• • • witnessed signatures, PIPEDA, s. • • compliance with obligations, PIPEDA,
46 s. 5, Sch. 1

• • • writing requirements, PIPEDA, s. • • definitions, PIPEDA, ss. 2, 5(2)
41 • • designation of individual, effect of,

• • evidence, as, PIPEDA, s. 36 PIPEDA, s. 6
• • orders • • disclosure, authorized, PIPEDA, ss.

7(3), (5), 7.4, Sch. 1 ss. 4.3, 4.5• • • effect of striking out listed
provision, PIPEDA, s. 51 • • organizational obligations, PIPEDA, s.

5, Sch. 1,  see also protection• • • power to make, PIPEDA, s. 49
principles

• • purpose of part, PIPEDA, s. 32
• • protection principles, PIPEDA ss. 5–9,

• • regulations Sch. 1
• • • effect of amendment or repeal, • • • accountability, PIPEDA, s. 6, Sch.

PIPEDA, s. 48(3) 1 s. 4.1
• • • power to make, PIPEDA, ss. 26, • • • access, individual, PIPEDA ss.

48, 50 8–10, Sch. 1 s. 4.9
• electronic payment, PIPEDA, s. 34 • • • accuracy, PIPEDA, s. 7, Sch. 1 s.

4.6• Model Code for Protection of Personal
Information, PIPEDA, Sch. 1 • • • challenging compliance, PIPEDA, s.

11, Sch. 1 s. 4.10• offence and punishment, PIPEDA, s. 28
• • • consent, PIPEDA, s. 7, Sch. 1 s.• orders and regulations

4.3• • power to make, PIPEDA, ss. 26,
• • • identifying purposes, PIPEDA, Sch.48–50

1 s. 4.2• personal information
• • • limiting collection, PIPEDA, Sch. 1• • access, individual, to information re

s. 4.4disclosure, existence and use
• • • limiting disclosure, retention and• • • consent to, PIPEDA, s. 9(2)

use, PIPEDA, s. 7, Sch. 1 s. 4.5
• • • discretion to refuse, PIPEDA, s.

• • • openness, PIPEDA, Sch. 1 s. 4.89(3)–(4)
• • • safeguards, PIPEDA, Sch. 1 s. 4.7

• • • notice to Commissioner where
• • purpose of part, PIPEDA, s. 3refused, PIPEDA, s. 9(5)
• • review of part by Parliamentary• • • prohibited, PIPEDA, ss. 9(1)–(2),

committee, PIPEDA, s. 29(2.4)
• • security safeguards, PIPEDA, ss.• • • requests for, PIPEDA, s. 8, Sch. 1

10.1–10.3s. 4.9
• • use, authorized, PIPEDA, ss. 7(2), (4),• • • sensory disability, to person with,

Sch. 1 ss. 4.3, 4.5PIPEDA, s. 10
• purposes of, PIPEDA, ss. 3, 32• • • where government agency may

object, PIPEDA, s. 9(2.1)–(2.3) • remedies

• • application of part, PIPEDA, ss. 4, 30 • • applications to court, PIPEDA, ss.
14–16• • collection, authorized, PIPEDA, ss.

6.1, 7(1), 7.2, 7.3, Sch. 1 s. 4.3 • • Commissioner’s report, PIPEDA, s. 13
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• • conduct investigations, PIPEDA, s.Personal Information Protection and
12(1)Electronic Documents Act (cont’d)

• • filing of complaints, PIPEDA, s. 11 • • consult with provinces, PIPEDA, s. 23
• whistle-blower protection, PIPEDA, ss. • • delegate powers, PIPEDA, ss. 12(3),

27–28 (5), 18(2), (4)

• • disclose information, PIPEDA, s. 20Personal Information Protection and
Electronic Documents–orders and • • enter agreements with provinces,
regulations PIPEDA, s. 23(2)

• power to make, PIPEDA, ss. 26, 48–50 • • extend time limit for complaint,
PIPEDA, s. 11(3)• entitlement, CLC, s. 206.6

• • include audit report in annual report,• regular rate of wages, CLC, c. 986, ss.
PIPEDA, s. 19(2)17, 18

• • initiate complaint, PIPEDA, s. 11(2)
Personal leave, CLC, s. 206.6

• • participate in court proceedings,
Privacy Commissioner PIPEDA, s. 15
• annual report, PIPEDA, s. 25 • • resolve disputes, PIPEDA, s. 12(2)
• duties Public Servants Disclosure Protection
• • confidentiality, PIPEDA, ss. 20(1), Act

27(2) • application to Tribunal, PSDPA, s. 20.4
• • consult with provinces, PIPEDA, s. • code of conduct, PSDPA, ss. 5–7

25(2)
• Commissioner, PSDPA, ss. 22–25.1,

• • give notice of complaint, PIPEDA, s. 39–39.3
11(4)

• • duties, PSDPA, s. 22
• • prepare report re complaint, PIPEDA,

• • restriction upon, PSDPA, s. 23s. 13
• complaints, PSDPA, s. 19.1

• • promote purposes of legislation,
• • conciliation, PSDPA, s. 20PIPEDA, s. 24
• • investigation into, PSDPA, ss.• • provide audit report to audited

19.7–19.9organization, PIPEDA, s. 19(1)
• • • decision, PSDPA, s. 20.3• • report to Parliament, PIPEDA, s. 25
• • time limit, PSDPA, s. 19.4• • return records, PIPEDA, ss. 12(4),
• confidentiality, PSDPA, ss. 43–44.118(3)
• disciplinary action, PSDPA, s. 19.5• • send report re complaint to parties,

PIPEDA, s. 13(3) • disclosure of wrongdoings, PSDPA, ss.
10–18• immunities

• • duty of chief executives, PSDPA, s.• • civil liability, PIPEDA, s. 22
11• • compellability as witness, PIPEDA, s.

• • internal procedures, PSDPA, s. 1021
• definitions, PSDPA, s. 2• • criminal liability, PIPEDA, s. 22
• excluded organizations, PSDPA, ss. 52,• powers

53
• • audit information management

• general, PSDPA, ss. 48–51.3practices, PIPEDA, s. 18(1)
• investigations, PSDPA, ss. 26–35• • commence court proceedings,

PIPEDA, s. 15 • offence, PSDPA, s. 42.3
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• employees, PSEA, ss. 113–116, PSEA,Public Servants Disclosure Protection
2005-334, ss. 5, 7, 9–11Act (cont’d)

• prohibitions, PSDPA, ss. 40–42 • employer, PSEA, ss. 26–27
• • contracts, PSDPA, s. 42.2 • employment, PSEA, ss. 54–65, PSEA,
• • employer, PSDPA, s. 42.1 2005-375
• protection, PSDPA, ss. 45–47 • executive group, PSEA, 2005-334, s. 18
• reprisals, PSDPA, ss. 19, 19.2 • head of public service, PSEA, ss.

125–127• reports, PSDPA, ss. 36–38.1

• Tribunal, PSDPA, s. 20.7 • hearings, PSSCR, 2006-6, ss. 27–30
• • application by Commissioner, PSDPA, • intervenors, PSSCR, 2006-6, s. 19

ss. 21.1–21.9
• mediation, PSSCR, 2006-6, s. 15

• • • determination, PSDPA, ss. 21.4,
• notice, PSSCR, 2006-6, ss. 3–421.5
• political activities, PSEA, ss. 111–122• • • disciplinary actions, PSDPA, s. 21.8
• Public Service Commission• • • powers, PSDPA, s. 21.2
• • appointments, PSEA, ss. 29–38,• • • remedies, PSDPA, s. 21.7

47–49, 66–76, 77, PSEA, 2005-334,• • • rights of parties, PSDPA, s. 21.6
ss. 2, 4, 9, 11–17

• • proceedings, PSDPA, s. 21
• • audits, PSEA, ss. 17–19

• wrongdoings, PSDPA, ss. 8, 9
• • authority, PSEA, s. 29

Public Service Employment Act
• • deputy head, PSEA, ss. 15–16, 24–25,

• Accessibility Commissioner, notice to, 29(2), 117, PSSCR, 2006-6, s. 24
PSEA, ss. 78.1, 79(3)

• • generally, PSEA, ss. 4–14, 20–21
• Accessible Canada Act, application of,

• • preference to veterans, CanadianPSEA, s. 80.1
citizens, PSEA, s. 39• alternative dispute resolution, PSSCR,

• • priorities, PSEA, ss. 40–46, PSEA,2006-6, s. 15
2005-334, s. 3• appointments, PSEA, ss. 125–133,

PSEA, 2005-334, s. 12 • • regulations, PSEA, ss. 22, 26
• Canadian Forces, PSEA, 2005-334, s. 8 • • reports, PSEA, ss. 23–25
• Canadian Human Rights Act, application • RCMP, PSEA, s. 8

of, PSEA, s. 80
• reservists, resumption of employment,

• Canadian Human Rights Commission, PSEA, s. 41.1
PSEA, ss. 65(7), 78, 79(2), PSSCR,

• Treasury Board, PSEA, 2005-334, s. 182006-6, ss. 3, 20
• tribunal, PSEA, ss. 77–109, PSSCR,• casual employment, PSEA, ss. 50, 50.1,

2006-6, ss. 4–9, 19, 27, 3050.2

• complaints, PSSCR, 2006-6, ss. 10–26 Public Works,  see also Wages Liability
Act• definitions, PSEA ss. 1, 2, PSEA, 2005-

334, s. 1, PSSCR, 2006-6, s. 1 • claims for two months’ wages, WLA, s.
2• deployments, PSEA, ss. 51–53, PSEA,

2005-376, s. 3 • contractor’s statements, demand for,
• disclosure, PSEA, 2005-334, s. 19–21 WLA, s. 3

1895



Index

R Reprisals, complaints relating to
• burden of proof, CLC, s. 246.1(4)Regulations, power to make
• complaint to Board, CLC, s. 246.1(1)• Canada Labour Code
• • decisions final, CLC, s. 246.5• • annual vacations, CLC, s. 190
• • enforcement of orders, CLC, s. 246.6• • Canada industrial relations board,

CLC, s. 15 • • order of Board, CLC, s. 246.4

• • group termination of employment, • • rejection of complaint, CLC, s. 246.3
CLC, s. 227 • • suspension of complaint, CLC. s.

• • hours of work, CLC, s. 175 246.2

• • hours/wages/vacations/holidays, CLC, • limitation, CLC, s. 246.1(2)
s. 264 • time for making complaint, CLC, s.

• • individual terminations of 246.1(3)
employment, CLC, s. 233

S• • maternity leave, CLC, s. 209.4

• • medical leave, CLC, s. 239(13) Safety
• • minimum wages, CLC, s. 181 • see Occupational safety and health

• • occupational health and safety, CLC, Severance pay
ss. 157–162

• generally, CLC, ss. 235–237
• • pilot projects, CLC, s. 263

• regular hours of work, CLC, ss. 31, 32
• • severance to pay, CLC, s. 236

Sexual harassment, see Work place• • unjust dismissal, CLC, s. 245
harassment and violence prevention

• Canada pension plan
Ships, CLC, s. 128(3)–(5)

• • contributions payable, CPP, ss. 7, 40
Social Security Tribunal• • generally, CPP, s. 89
• appeal to, CPP, s. 82, EIA, s. 113• employment equity, EEA, s. 11
• payment of benefits pending appeal,• employment insurance, EIA, ss. 5(6), 24,

EIA, s. 11436(2), 54, 60(3), 80.1(1), 108, 109, 110,
111, 139, 143, 152, 153, 153.1 • suspension of benefits pending appeal,

EIA, 96-332, ss. 80–82• human rights
Strikes/lockouts,  see also Conciliation• • Canadian human rights commission,

CHRA, s. 29 • Commissioner, CLC, s. 87.1–87.7
• • generally, CHRA, ss. 22, 23, 24(1) • conditions precedent, CLC, s. 89
• Labour Adjustment Benefit Act, LABA, • declarations, lockout unlawful, CLC, ss.

s. 33 92, 93
• Personal Information Protection and • declarations, strike unlawful, CLC, ss.

Electronic Documents Act, PIPEDA, ss. 91, 93
26, 48, 50

• effect of dissolution of Parliament, CLC,
s. 90Religious objections to union

membership, CLC, s. 70 • employer, defined, CLC, s. 88

• offences/punishment, CLC, s. 100Reporting pay, CLC, s. 11

• regulations, CLC, 91-622, ss. 34–36Representation vote, CLC, ss. 29–31;
CLC, 91-622, s. 26 • trade union, defined, CLC, s. 88
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Subsidized Works, WLA, s. 4,  see also • • deceased persons, EIA, 96-332, s. 27
Wages Liability Act • • entitlement, EIA, s. 50

• • incapacitated persons, EIA, 96-332, s.T
27

Technological change, CLC, ss. 51–55 • • information, loss of employment, EIA,
s. 51Termination of employment

• • information required, EIA, s. 48(2)• group, see Group termination of
employment • • inmates, EIA, 96-332, s. 54

• individual, see Individual Terminations • • notification of decision, EIA, s. 53
of Employment

• • persons with mental disabilities, EIA,
• unjust dismissal, see Unjust dismissal 96-332, s. 27
Trade Union • • proof required, EIA, s. 49
• duty of fair representation, CLC, s. 37 • • reconsideration, EIA, s. 52
• prohibitions, CLC, s. 95 • • time limit, EIA, 96-332, s. 26, 26.1
• prosecution, CLC, s. 103 • compassionate care benefits, EIA, 96-
• religious objections to membership, 332, ss. 41.2, 41.6

CLC, s. 70 • courses, referred by Commission, EIA,
• rules re referrals of persons to s. 25

employment, CLC, s. 69 • critically ill adult benefits, EIA, 96-332,
• union dues to be deducted, CLC, s. 70 ss. 41.2, 41.6

• critically ill child benefits, EAI, 96-332,Traditional aboriginal practices, leave
ss. 41.2, 41.6for, CLC, s. 206.8

• debts to Crown, EIA, s. 47
U

• deductions, for earnings, EIA, ss. 19, 20;
EIA, 96-332, s. 16Unemployment Benefits,  see also

Employment Insurance Act; Employment • deductions, for payments to
Insurance Act — Premiums governments, EIA, 96-332, s. 57

• allocation • definitions, EIA, s. 6
• • earnings, EIA, 96-332, s. 36 • direct deposit, EIA, 96-332, s. 92
• • hours, to qualifying period, EIA, 96- • disqualification, EIA, ss. 27–37; EIA,

332, s. 22 96-332, s. 51.1
• • insurable earnings, to rate calculation

• disentitlement, EIA, ss. 18, 27–37; EIA,period, EIA, 96-332, s. 23
96-332, s. 51.1

• assignment of, EIA, s. 42
• earnings, determination of, EIA, 96-332,

• average number of weeks, EIA, 96-332, s. 35
s. 13

• • deductions, EIA, s. 153.193
• benefit period, EIA, ss. 9–11

• employment benefits, EIA, 96-332, s. 50
• benefit wrongly paid, write-off, EIA, 96-

• family supplement, EIA, 96-332, s. 34332, s. 56
• hours of insurable employment, EIA, 96-• claim procedure

332, ss. 10–11• • claimants not in Canada, EIA, 96-332,
• inmates, EIA, 96-332, s. 54s. 55

• • claim required, EIA, s. 48(1) • interest, EIA, 96-332, ss. 56–56.1
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• work-force reduction, EIA, 96-332, s. 51Unemployment Benefits (cont’d)
• interruption of earnings, EIA, 96-332, s. • work-sharing, EIA, s. 24; EIA, 96-332,

14 ss. 42–49
• maternity, EIA, 96-332, s. 38 • work stoppage, EIA, 96-332, ss. 52, 53
• misrepresentation, FAA, 2002-60, ss. 1, • working day, EIA, 96-332, s. 32

3
• working week, EIA, 96-332, ss. 29–31

• overpayment, liable to repay, EIA, ss.
• week of benefits, EIA, 96-332, s. 2542, 43
Unfair practices• overpayment, remission of interest, re,

FAA, 2002-60, ss. 2–3 • complaints to board, CLC, ss. 97–99
• parental benefits, EIA, 96-332, ss. 41.2, • employer interference with union, CLC,

41.6 s. 94
• parental plans, EIA, 96-332, s. 38 • intimidation/coercion prohibited, CLC, s.

96• payment, EIA, ss. 12–13

• payments, advance, EIA, 96-332, s. 28 • prohibitions relating to trade unions,
CLC, s. 95• penalties, EIA, ss. 38–41.1, 46.1; EIA,

96-332, ss. 56–56.1 • regulations, CLC, 91-622, ss. 32, 33
• pregnancy, EIA, 96-332, s. 41 Unjust dismissal
• prescribed hours/weeks, EIA, 96-332, s. • adjudicator

12
• • decision not subject to review, CLC,

• qualification requirements, EIA, ss. 7–8 s. 243
• rate, EIA, ss. 14, 16, 17 • • filing order in Federal Court, CLC, s.
• • allocation of insurable earnings, EIA, 244

96-332, ss. 23–24.1 • • reference to, CLC, ss. 241, 242(3)–(4)
• rates of unemployment, EIA, 96-332, ss. • civil remedies not affected, CLC, s. 246

17, 17.1
• complaint to inspector

• record of employment, EIA, 96-332, ss.
• generally, CLC, ss. 240, 241, CLC, c.19–21

986, s. 29.1• regions, EIA, 96-332, s. 18
• reasons for dismissal, CLC, s. 241• regulations, power to make, EIA, s. 54
• regulations, power to make, CLC. s. 245• return of, EIA, ss. 45, 46
• rejection of, CLC, s. 241.2• sickness, EIA, 96-332, s. 40
• suspension of, CLC, s. 241.1• special benefits

• • compassionate care, EIA, 23.1 V
• • critically ill adult, EIA, s. 23.3

Vacations, annual• • critically ill child, EIA, s. 23.2
• see also Holidays, general• • generally, EIA, s. 21
• definitions, CLC, s. 183• • parental, EIA, s. 23
• generally, CLC, ss. 184–187• • pregnancy, EIA, s. 22
• interruption, CLC, s. 187.1• supplemental plan, EIA, 96-332, ss.
• postponement, CLC, s. 187.237–38
• regulations, CLC, c. 986, ss. 12–14• teachers, EIA 96-332, s. 33

• waiting period, EIA, 96-332, ss. 39–39.1 • regulations, power to make, CLC, s. 190
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• trustees and receivers, duties of,Vacations, annual (cont’d)
WEPPA, ss. 21–22.1, WEPPA, 2008-• transfer of work, undertaking or
222, ss. 15–19business, CLC, s. 189

• vacation pay to be paid when Wages
terminated, CLC, s. 188 • equal, see Equal wages

Victims of family violence, leave for • holiday pay is wages, CLC, s. 200

• entitlement, CLC, s. 206.7 • minimum, see Minimum wages

• payment of, CLC, s. 247• regular rate of wages, CLC, c. 986, ss.
17, 18 • permitted deductions, CLC, s. 254.1

• recovery of, CLC, ss. 251.06–251.1
W

• vacation pay is wages, CLC, s. 186
Wage Earner Protection Program Act

Wages Liability Act
• amount covered by program, WEPPA, s.

• chartered companies7
• • liability of, WLA, s. 5• appeal to Board, WEPPA, ss. 13.1–20,
• • notice of unpaid wages to, WLA, ss.WEPPA, 2008-222, ss. 13, 14

6–7
• controlling interest, WEPPA, 2008-222,

• • services upon, WLA, s. 7s. 4
• offences, WLA, s. 8• definitions, WEPPA, s. 2, WEPPA,
• public works2008-222, ss. 1, 2

• • claims for two months’ wages, WLA,• financial provisions, WEPPA, ss. 35–37
s. 2• managers excluded, WEPPA, 2008-222,

• • contractor’s statement, WLA, s. 3s. 5
• short title, WLA, s. 1• Minister
• subsidized works, WLA, s. 4• • designation, WEPPA, s. 3

Work place harassment and violence• • powers, WEPPA, ss. 23–31.1
prevention• • review by, WEPPA, ss. 11–13,

• annual report, CLC, s. 139.1WEPPA, 2008-222, s. 11
• definitions, CLC, 2020-130, s. 1• offences and penalties, WEPPA, ss.

38–40 • emergency procedures, CLC, 2020-130,
s. 11• offsets, WEPPA, 2008-222, s. 6

• five-year review, CLC, s. 139.2• payment
• former employees, CLC, 2020-130, ss.• • allocation, WEPPA, 2008-222, s. 8

3, 4
• • application, WEPPA, ss. 8–10,

• prevention and protection measures,WEPPA, 2008-222, ss. 9, 10
CLC, 2020-130, ss. 5–10

• • eligibility, WEPPA, ss. 5, 6
• records and reports, CLC, 2020-130, ss.

• • overpayment, WEPPA, ss. 32–34 35–37
• program established, WEPPA, s. 4 • resolution process, CLC, 2020-130, ss.

14–34• regulations, WEPPA, s. 41, WEPPA,
2008-222 • support measures, CLC, s. 2020-130, s.

13• termination of employment, WEPPA,
2008-222, s. 3 • training, CLC, 2020-130, s. 12
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Work-related illness and injury, CLC, s.
239.1
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