
Index 

ABUSE OF PROCESS 
Generally, § 12:2, § 14:75 

ACCURACY OF INFORMATION 
COLLECTED TEST 

Generally, § 6:3 

ADJOURNMENT OF HEARING 
Generally, § 14:14, § 14:52, 

§ 14:61 
Decisions re, digests of, § 23:16, 

§ 23:19 to 23:21, § 23:63, 
§ 23:64, § 23:72 

ADJUSTMENTS 
See PAY EQUITY ADJUST-

MENTS 

ADMINISTRATION 
See PAY EQUITY COMMISSION; 

EMPLOYMENT EQUITY 
ACT 

ADVISORY COUNCIL 
Generally, § 13:3 
Pay equity, § 13:3 

AGENT, EMPLOYEES’ 
Generally, § 11:4 

ANNIVERSARY ADJUSTMENTS 
Generally, § 7:4 

ANNUAL REPORT 
Pay Equity Commission, § 13:1 

APPLICATION FOR REVIEW 
SERVICES FORM 

Generally, § 12:3 

APPLICATION OF PAY EQUITY 
ACT 

Decisions re, digests of, § 23:3, 
§ 23:8, § 23:9, § 23:11, 

APPLICATION OF PAY EQUITY 
ACT—Cont’d 

§ 23:13, § 23:27, § 23:33, 
§ 23:42, § 23:60, § 23:101, 
§ 23:102, § 23:104, § 23:105, 
§ 23:120, § 23:121, § 23:127, 
§ 23:129, § 23:132, § 23:133 

Employers, to, § 2:1 
changed status or circumstances, 

§ 2:11 
determining appropriate, 

§ 2:12 
new, § 2:10 
private sector, § 2:6 

large, § 2:7 
small, § 2:8 
ten employees, less than, 

§ 2:9 
public sector, § 2:2 

Timetable, § 2:1 
Unionized workplace, in, § 10:1 

ARBITRAL DECISIONS 
Adjustments, § 25:1 to 25:18 
Arbitrability, § 25:68 
Collective agreement, § 25:19 to 

25:34 
Evidence, § 25:35 to 25:59 
Jurisdiction of arbitrator, § 25:60 to 

25:66 
Strike, § 25:67 

ARBITRATION, TRIBUNAL’S 
POWER TO PROHIBIT 

Generally, § 14:45 

BARGAINING AGENT 
Defined, § 10:2 

BARGAINING IN GOOD FAITH 
See NEGOTIATIONS, PAY 

EQUITY 
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BARGAINING STRENGTH, 
DIFFERENCES IN 

Generally, § 10:13 

BENEFITS 
Job rate, § 6:14, § 23:62, § 23:65 
Orders re, § 24:11 

see also COMPENSATION; 
SALARY 

BIAS, GENDER 
Generally, § 6:2, § 6:9, § 23:59, 

§ 23:61 

CANADIAN CHARTER OF 
RIGHTS AND FREEDOMS 

Decisions, re, digests of, § 23:58 

CHANGED CIRCUMSTANCES 
Complaint re, § 2:11 
Orders re, § 24:15 
Sale of business, § 2:11 

COLLECTIVE AGREEMENTS 
AND PAY EQUITY PLANS 

Generally, § 10:14 
Arbitral decisions-company, 

§ 25:19 
Decisions re, digests of, § 23:45, 

§ 23:51, § 23:62 

COMPARISONS, APPROPRIATE 
Generally, § 6:24, § 6:30, § 23:59, 

§ 23:73 
Orders re, § 6:9, § 24:8, § 24:9 
Proportional value method of 

see GENDER-NEUTRAL JOB 
COMPARISON; Plan (A) 

application of, § 23:73 
Proxy method of, § 6:45, § 6:46 

see GENDER-NEUTRAL JOB 
COMPARISON; Plan (A) 

Summary of, § 6:32 
see also JOB CLASS(ES); 

GENDER-NEUTRAL JOB 
COMPARISON 

COMPENSATION 
Allowable differences in, § 6:24 

COMPENSATION—Cont’d 
Merit plan, § 6:24 
Prohibition on reduction in, § 7:9 
Reduction in, § 6:30 
Schedules, § 6:39 

see also BENEFITS; SALARY 

COMPENSATORY RELIEF 
Generally, § 14:40 
Decisions re, digests of, § 23:48 

COMPLAINTS 
Anonymous, as party to hearing, 

§ 14:10 
Combining, § 14:48 
Contravention of Act or order, re, 

§ 12:7 
Plan, re, § 12:8 
Procedure, § 12:9 

see also ENFORCEMENT 

CONTEMPT 
Generally, § 14:46 
Decisions re, digests of, § 23:48 

COSTS 
Generally, § 14:40 

DATA COLLECTION 
See ORDER(S), REVIEW 

OFFICER’S, digests of 

DECISIONS, 
RECONSIDERATION OF 

Generally, § 14:50, § 23:48, 
§ 23:98, § 23:99 

DISCLOSURE 
Gender incumbency data, § 10:6 
Orders re, § 24:2 

see also DOCUMENTS, PRO-
DUCTION OF 

DISPUTE RESOLUTION 
MECHANISM 

Generally, § 10:9 

DOCUMENTS, PRODUCTION OF 
Generally, § 14:67 
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EFFORT 
Generally, § 6:4 

EMPLOYEE(S) 
Averaging methods, § 3:6 

see also number of, infra 
Casual, § 3:4 
Categories of, § 3:3 
Common law test of, § 3:2 
Defined, § 3:2 
Disabled, duty to accommodate, 

§ 5:8 
Employer’s obligation to calculate 

number of, § 3:1 
Non-unionized workplace, rights in, 

§ 11:1 
Number of, § 3:5 

EMPLOYER(S) 
Application of Pay Equity Act to 

see APPLICATION OF PAY 
EQUITY ACT 

Categories of, § 2:1 
Crown, § 2:2, § 23:102 
Determining appropriate, § 2:12, 

§ 23:3, § 23:12, § 23:13, 
§ 23:33, § 23:42, § 23:86, 
§ 23:101, § 23:105 

tests re, § 2:12, § 23:3, § 23:11, 
§ 23:12, § 23:60 

Employees, obligation to determine 
number of, § 3:1 

Guidelines 
see PAY EQUITY GUIDELINES 

New, § 2:10 
Non-unionized workplaces, in 

rights; obligations, § 11:1 
Private sector, § 2:6 

large, § 2:7 
small 

see SMALL PRIVATE SEC-
TOR EMPLOYER(S) 

ten employees, less than, § 2:9 
Public sector, § 2:2 

ENFORCEMENT 
Complaints 

contravention of Act or order, re, 
§ 12:7 

plan, re, § 12:8 
procedure, § 12:9 
where Review Officer need not 

consider, § 12:9 
Failure to agree on plan 

unionized workplace, § 12:2 
Objection to plan 

anonymous proceedings, § 12:5 
non-unionized workplace, § 12:3 
procedure for making, § 12:4 
referring objections to Hearings 

Tribunal, § 12:6 
Offences, § 12:10 
Overview, § 12:1 
Sanctions, § 12:10 
Standing to bring application, 

§ 23:111 

ESTABLISHMENT(S) 
Combined, § 4:2 
Decisions re, digests of, § 23:3, 

§ 23:104 
Defined, § 4:1 

organized facility, in context of, 
§ 4:4 

Expanded, § 4:3 
Guidelines 

see PAY EQUITY GUIDELINES 
Orders re determination of, § 24:1 

EVALUATION 
Arbitral decisions re 

extrinsic evidence, § 25:36 
job ratings in evaluation griev-

ance use of, § 25:35 
In isolation, § 6:9 
Job, of, § 6:9, § 23:109, § 23:114, 

§ 23:116 
Process, § 23:60, § 23:73, § 23:80, 

§ 24:7 
orders re, § 24:7 

INDEX 

Index-3 



EVALUATION—Cont’d 
Results, orders re, § 24:10 

see also JOB EVALUATION 
COMMITTEE 

FEMALE JOB CLASSES 
Generally, § 5:9 
Lowest, § 6:32, § 7:2 

FORMS, FORM 1 
Application for review services, 

§ 10:9, § 12:3 

GENDER BIAS 
Generally, § 6:2 

GENDER-NEUTRAL JOB 
CLASSES 

Generally, § 5:9 

GENDER-NEUTRAL JOB 
COMPARISON 

Generally, § 6:1 
Appropriate comparisons, § 6:31, 

§ 23:59, § 23:61, § 23:73, 
§ 23:100 

summary of, § 6:32 
Appropriate system, § 23:34, 

§ 23:106 
Compensation, § 6:14 

allowable differences in, § 6:24 
reduction in, § 6:30 

Effort, § 6:4 
Employer’s right to choose system 

of, § 11:1, § 23:106 
Evaluation of jobs, § 6:9, § 23:59, 

§ 23:61, § 23:73 
Guidelines 

see PAY EQUITY GUIDELINES 
Job content information, § 6:3 
Job evaluation committee, § 6:10, 

§ 23:61 
Job rate, definition of, § 6:14 
Merit compensation plan, § 6:24 
Orders re, § 24:4 
Point factor plans, § 6:2 
Proportional value method 

achievement of pay equity, § 6:43 

GENDER-NEUTRAL JOB 
COMPARISON—Cont’d 

Proportional value method—Cont’d 
adjustments, § 6:44 
application of, § 6:36 
comparisons, § 6:35 
implementation schedule, § 6:39 
non-unionized workplace, in, 

§ 6:42 
steps to achieve pay equity 

through, § 6:40 
unionized workplace, in, § 6:41 

Proxy method 
achievement of pay equity, § 6:53 
adjustments, § 6:54 
application of, § 6:46 
history of, § 6:45 

implementation schedule, 
§ 6:47 

information exchange, § 6:50 
non-unionized workplace, in, 

§ 6:52 
selecting proxy organization, 

§ 6:49 
steps to achieve pay equity 

through, § 6:48 
unionized workplace, in, 

§ 6:51 
Red-circling, § 6:24 
Responsibility, § 6:4, § 23:59 
Seniority system, § 6:24 
Skill, § 6:3, § 6:24 
Skills shortage, § 6:24 
Sub-factors 

selection of, § 6:4 
weighing of, § 6:8 

Temporary training assignments, 
§ 6:24 

Tests, § 6:9 
Vacant job class, § 6:34 
Work accommodation, valuing, 

§ 6:23 
Working conditions, § 6:2, § 6:3, 

§ 6:14, APP 6A, APP 6B, APP 
6C, § 23:61 
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GENDER-PREDOMINANCE JOB 
CLASS 

Generally, § 5:9 
Criteria for determining, § 5:10 to 

5:16 
Employer’s right to determine, 

§ 11:1 

GENDER STEREOTYPE OF 
WORK 

Generally, § 5:15 

GEOGRAPHIC DIVISION 
Defined, § 4:1 
Employer’s right to decide number 

of, § 11:1 

GOOD FAITH 
Decisions re, digests of, § 10:5, 

§ 23:6, § 23:15, § 23:27, 
§ 23:42, § 23:61, § 23:88 

Unionized workplace negotiations, 
in, § 10:4 

application of, § 10:5 
information disclosure, re, § 10:6 
remedies for breach of duty, 

§ 10:8 

HALDIMAND-NORFOLK TEST 
Generally, § 2:12, § 14:39, § 23:3 

HEARINGS TRIBUNAL 
Arbitration, power to prohibit, 

§ 14:45 
Bias, reasonable apprehension of, 

§ 14:27, § 23:29, § 23:66, 
§ 23:67 

Complaints to, combining, § 14:48 
Decisions of, reconsideration of, 

§ 14:49, § 14:50, § 23:48 
Described, § 14:1 
Fair hearing, § 14:27, § 23:29, 

§ 23:66, § 23:67 
Forms, § 20:1 [RULE/1] 
Guidelines 

see PAY EQUITY GUIDELINES 

HEARINGS TRIBUNAL—Cont’d 
Hearing, requirement to hold, 

§ 10:9, § 12:6, § 12:10, 
§ 14:14, § 23:71, § 23:72 

oral, § 23:46, § 23:49 
Issues proper, § 14:17, § 23:69 
Judicial review re, § 14:94, § 23:52 
Jurisdiction of 

see Jurisdiction. 
Limitations, § 23:71, § 23:72 
Mission statement of, § 14:1 
Objections referred to, § 12:6 
Organization chart, § 15:2 [DIR/3] 
Parties to proceeding before 

see Parties to tribunal hearing. 
Powers, specific, § 14:28, § 14:30, 

§ 23:61, § 23:62, § 23:68, 
§ 23:70 

Practice and procedure 
see PRACTICE AND PROCE-

DURE 
Precedential value of decisions, 

§ 14:49 
Remedies 

arbitration, prohibition re, 
§ 14:45 

change of circumstances, § 14:38 
compensatory relief, § 14:40 
contempt, § 14:46 
costs, § 14:40 
general, § 14:28 
immediate adjustments, § 14:36 
intimidation, re, § 14:30 
plan, revision, § 14:29 
posting plan, § 14:44 
preparation of plan, § 14:29 
reduction in compensation, 

§ 14:31 
sale of business, § 14:37 
stay, § 14:39 
vary/revoke Review Officer’s 

order, § 14:32 
IMPLEMENTATION GUIDELINE 

15 
Generally, § 9A:1 § 10:9, § 11:4, 

§ 12:3 

INDEX 
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INCUMBENCY, HISTORICAL 
Generally, § 5:10 

INCUMBENT 
Distinguished from ‘‘position,’’ 

§ 5:2 

INFORMATION 
Collection test, § 6:3 
Disclosure requirement, § 10:6 

bad faith, re, § 10:6 
Employment Equity Act (Bill 79), 

APP A § A:23 
Orders re, § 24:6 

INFORMATION AND 
EDUCATION BRANCH (PAY 
EQUITY OFFICE) 

Generally, § 13:5 

INTERVENTION 
Generally, § 14:2 
Decisions re, digests of, § 23:9, 

§ 23:13, § 23:18 

INTIMIDATION 
Generally, § 12:10, § 14:30, 

§ 23:28, § 23:61 

JOB 
Comparison 

see GENDER-NEUTRAL JOB 
COMPARISON 

Content information, § 6:3 
Distinguished from ‘‘position,’’ 

§ 5:2 
Evaluation of, § 6:4, § 6:9 
Rate 

see JOB RATE 

JOB CLASS(ES) 
Comparability of, orders re, § 23:73 
Compensation schedules, § 5:6 
Decisions re, digests of, § 23:13 
Defined, § 5:1 
Disabled employees, duty to accom-

modate, § 5:8 

JOB CLASS(ES)—Cont’d 
Duties and responsibilities, similar, 

§ 5:3 
Female, § 5:9 

lowest, § 6:32, § 7:2 
Gender-neutral, § 5:9, § 23:61 
Gender-predominance type of, § 5:9 

criteria for determining, § 5:9 to 
5:16 

Gender stereotype of work, § 5:15, 
§ 23:59 

Group of jobs approach, § 5:18 
Guidelines 

see PAY EQUITY GUIDELINES 
Historical incumbency, § 5:10 
Job titles determining, § 5:1 
Male, § 5:9, § 23:73 
One-member, § 5:17 
Orders re, § 24:3 
Qualifications, similar, § 5:4 
Reclassification, entitlement to, 

§ 23:239 
Recruiting procedures, § 5:5 
Regulations re, § 5:16 
Salary grade, § 5:6 
Salary rate, § 5:6 
Vacant, § 6:34 
Valuation, § 23:109 

JOB COMPARISON 
See GENDER-NEUTRAL JOB 

COMPARISON 

JOB CONTENT INFORMATION 
Generally, § 6:3 

JOB EVALUATION COMMITTEE 
Generally, § 6:9, § 6:10 
Training of, § 6:10, § 23:61 

JOB RATE 
Generally, § 5:18 
Decisions re, digests of, § 23:51, 

§ 23:62, § 23:100 
Definition of, § 6:14 
Guidelines 

see PAY EQUITY GUIDELINES 
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JOB RATE—Cont’d 
Orders re, § 24:13 

JOB TITLES DETERMINING 
JOB CLASS 

Generally, § 5:1 

JOB-TO-JOB COMPARISON 
PLAN 

See PLAN(S) 

JUDICIAL REVIEW 
Generally, § 14:94 
Decisions re, digests of, § 23:4, 

§ 23:5, § 23:52, § 23:67 

JURISDICTION 
Arbitral decisions (re) 

Canadian Charter of Rights and 
Freedoms, application of, 
§ 14:12 

costs, § 23:38 
decisions re, digests of, § 23:1, 

§ 23:2, § 23:8, § 23:10, 
§ 23:22, § 23:23, § 23:25, 
§ 23:40, § 23:66, § 23:69, 
§ 23:70, § 23:92 to § 23:94, 
§ 23:97, § 23:102, § 23:112 

exclusivity, § 14:11 
pay equity adjustments, with-

holding of, § 25:62 
pay equity order, implementation 

of, § 25:60 
posting of notice requirement, 

§ 14:25 
violation of pay equity, § 25:61 

Hearings Tribunal of, § 14:17 
appointment of agent, § 23:38 

Posting of plan, timing of, § 23:113 
Reconsideration of prior decision, 

§ 23:98 
requirement to hold hearing, 

§ 10:9, § 12:6, § 12:10, 
§ 14:14 

Review Officers, referrals from, 
§ 14:18, § 23:93 

review of settlements reached 
during hearing, § 12:9 

JURISDICTION—Cont’d 
Review Officer’s, orders re, § 24:17 

LABOUR RELATIONS ACT 
Good faith negotiations, re, § 10:4 

MAINTENANCE 
Duty to negotiate, § 7:16 
Pay equity 

agreement to joint obligation, 
§ 7:16 

negotiation of obligations, § 7:16 
orders, re, § 24:16 
requirement, § 7:11, § 23:65 

MALE JOB CLASS 
Generally, § 5:9 

MERIT COMPENSATION PLAN 
See also COMPENSATION 
Generally, § 6:24 

MISREPRESENTATION 
Generally, § 23:62 

NATURAL JUSTICE 
Generally, § 14:49, § 23:52, 

§ 23:66 

NEGOTIATIONS, PAY EQUITY 
Decisions re, digests of, § 23:6 
Maintenance, § 7:16 
Orders re, § 24:5 
Unionized workplaces 

bargaining strength, differences 
in, § 10:13 

bargaining unit change of circum-
stances, § 10:16 

collective agreements and pay 
equity plans, § 10:14, 
§ 23:62 

conclusion of, § 10:10 
failure of, § 10:9 
fair representation, duty of, 

§ 10:12 
good faith requirement, § 10:4, 

§ 23:15, § 23:27, § 23:34, 
§ 23:61, § 23:62, § 23:88 

application of, § 10:5 

INDEX 
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NEGOTIATIONS, PAY EQUITY 
—Cont’d 

Unionized workplaces—Cont’d 
good faith requirement, § 10:4, 

§ 23:15, § 23:27, § 23:34, 
§ 23:61, § 23:62, § 23:88 
—Cont’d 

remedies for breach of duty, 
§ 10:8 

Tribunal’s criteria, § 10:5, 
§ 10:7, § 23:61 

Labour Relations Act considered, 
§ 10:4 

timing of, § 10:3 

NON-UNIONIZED 
WORKPLACE(S) 

Pay equity in 
changed circumstances, § 11:3 

employee rights, § 11:4 
employer rights; obligations, 

§ 11:1 
notice of objection, § 11:3, 

§ 12:3 
objection to plan, § 12:3 
review period, § 11:3, § 11:4 

see also UNIONIZED 
WORKPLACE(S) 

NOTICE OF OBJECTION 
Generally, § 11:3, § 12:2 

NOTIFICATION BY REVIEW 
OFFICER 

Generally, § 23:24 

OBJECTIONS TO PLAN 
Hearings Tribunal, referring to, 

§ 12:6 
Procedure for making, § 12:3, 

§ 12:4 

OFFENCES 
Pay equity, § 12:10 

ONE-MEMBER JOB CLASS 
Generally, § 5:17 

OPERATIONS BRANCH (PAY 
EQUITY OFFICE) 

Generally, § 13:2, § 13:4 

ORAL HEARING 
Decisions re, digests of, § 23:46, 

§ 23:49 

ORDER(S), REVIEW OFFICER’S 
Generally, § 12:2, § 12:3 
Application to stay, § 23:2 
Digests of 

adjustments, § 24:12 
benefits, § 24:11 
change in conditions, § 24:15 
comparability, standard of, § 24:8 
comparability of job classes, 

§ 24:9 
data collection, § 24:6 
disclosure, § 24:2 
employer/establishment, determi-

nation of, § 24:1 
evaluation process, § 24:7 
evaluation results, § 24:10 
gender neutral comparison 

system, § 24:4 
job class, § 24:3 
job rate, § 24:13 
jurisdiction, Review Officer’s, 

§ 24:17 
maintenance, § 24:16 
negotiations, § 24:5 
pay equity plans, § 24:14 

Enforcement of 
see ENFORCEMENT 

Revocation of by Hearings 
Tribunal, § 14:32, § 23:55, 
§ 23:107, § 23:108 

PARTIES TO PAY EQUITY 
TRIBUNAL HEARING 

Anonymous complaints, § 14:10 
Decisions re, digests of, § 23:18, 

§ 23:89 
General, § 14:2 
Intervention, § 14:2, § 23:18 

ONTARIO PAY EQUITY LAW 
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PAY EQUITY ACT 
Charter challenges to, § 23:58, 

§ 23:112 
Complaints under 

see COMPLAINTS 
Enforcement of 

see ENFORCEMENT 
Pay Equity Commission, provision 

for, § 13:1 
Privative clause of, § 14:94 
Purpose of, § 23:3, § 23:11 
Unionized workplaces, application 

to, § 10:1 

PAY EQUITY ADJUSTMENTS 
Amount of, § 7:2, § 23:68 
Anniversary, § 7:3 
Arbitral decisions re 

negotiated increases, § 25:1, 
§ 25:2 

Benefits, § 23:37 
Collective agreements, § 23:35 
Defined, § 7:1 
Distribution of, § 7:10 
Entitlement, § 23:43 
Guidelines 

see PAY EQUITY GUIDELINES 
Maintain pay equity, § 7:11, 

§ 23:62 
Orders re, § 24:12 
Payroll defined, § 7:4 
Prohibition on reductions in 

compensation, § 7:9 
Wage gap, § 7:4, § 23:68 

PAY EQUITY COMMISSION 
Annual report, § 13:13 
Commissioner’s office, § 13:3 
Employees’ names, § 15:1 
Organization chart, § 15:2 
Pay Equity Act, provision for in, 

§ 13:1 
Pay Equity Hearings Tribunal 

see HEARINGS TRIBUNAL 

PAY EQUITY COMMISSION 
—Cont’d 

Pay Equity Office, § 13:2 
education and administration 

office, § 13:5 
organization chart, § 15:2 
powers of, § 13:2 
review services unit, § 13:6 

see also REVIEW SERVICES 
standing to challenge settlement, 

§ 23:47 

PAY EQUITY COMMISSIONER’S 
OFFICE 

Generally, § 13:3 

PAY EQUITY HEARINGS 
TRIBUNAL 

See HEARINGS TRIBUNAL 

PAY EQUITY MAINTENANCE 
Generally, § 7:11 

PAY EQUITY OFFICE 
Education and administration office, 

§ 13:5 
Organization chart, § 15:2 
Powers of, § 13:2 
Review services unit, § 13:6 

see also REVIEW SERVICES. 
Standing to challenge settlement, 

§ 23:47 

PAY EQUITY PLANS 
See PLANS 

PAYMENT, JOB RATE 
Generally, § 6:14 

PAYROLL 
Generally, § 7:4 

PHYSICAL EFFORT 
Generally, § 6:3, § 6:4 

PLAN(S) 
Agreement prior to order, § 23:36 

INDEX 
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PLAN(S)—Cont’d 
Exceeding requirements, § 23:95 

failure to agree on 
unionized workplace, § 12:2 

Guidelines 
see PAY EQUITY GUIDELINES 
individual employee objection to, 

§ 23:89, § 23:91 
information, production of 

decisions re, digests of, 
§ 23:328 

interpretation, § 10:14 
job-to-job comparison method 

contents of, § 9:3 
posting of, § 9:2 
preparation of, § 9:1 
sample plans, § 9A:1 

objection to 
application timing, § 23:113 
non-unionized workplace, 

§ 12:3 
particulars re, § 23:113 
procedure for making, § 12:4 
referring objections to Hear-

ings Tribunal, § 12:6 
orders re, § 14:28 
order to prepare, § 14:29 
posting 

Decisions re, digests of, 
§ 23:328 

Hearing Tribunal’s power to 
order, § 14:44 

timeliness of, § 23:113 
proportional value method 

contents of, § 9:6 
posting of, § 9:5 
preparation of, § 9:4 
sample plans, § 9A:1 

proxy comparisons method 
contents of, § 9:9 
posting of, § 9:8 
preparation of, § 9:7 
sample plans, § 9A:1 

PLAN(S)—Cont’d 
Pay equity 

changed circumstances, com-
plaint re, § 2:11, § 12:8, 
§ 23:87 

collective agreements; pay equity 
plans, § 10:14 

contents of, § 9:3 
decisions re, digests of, § 23:13 
deemed approved; reviewability, 

§ 10:14, § 12:7, § 23:62 
derived from review officer’s 

settlement or order, § 12:2 

PLEADINGS 
Generally, § 14:84 
Application to strike, § 14:84, 

§ 23:2, § 23:8 

POINT FACTOR PLAN 
Generally, § 6:2 

POSITION 
Distinguished from ‘‘incumbent,’’ 

§ 5:2 
Distinguished from ‘‘job,’’ § 5:2 

POSTING OF PAY EQUITY 
PLANS 

Generally, § 9:2 
Mandatory dates, § 9:1 

PRACTICE AND PROCEDURE 
Complaints, re, § 12:9 
Decisions re, digests of, § 23:2, 

§ 23:6, § 23:8, § 23:10, 
§ 23:13, § 23:37, § 23:96, 
§ 23:103, § 23:106 

Forms, § 20:1 
Hearings Tribunal, before, § 14:52 

abuse of process, § 14:75 
adjournments, § 14:61 
changing comparison system, 

§ 23:106 
compellability, § 14:74 
death or incapacity of member, 

§ 14:91 
disclosure of evidence, § 14:67 

ONTARIO PAY EQUITY LAW 
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PRACTICE AND PROCEDURE 
—Cont’d 

Hearings Tribunal, before, § 14:52 
—Cont’d 

expert evidence, § 14:73 
general, § 14:52 
intervention, § 23:39 
pleadings, § 14:84, § 23:103 
posting of plan, § 23:113 
pre-hearing conferences, § 14:53 

guidelines, § 20:1 
priority on leading evidence, 

§ 23:96 
production of documents, 

§ 14:67, § 23:23 
reconsideration of decisions, 

§ 23:14, § 23:17 
referrals, § 23:30, § 23:32 
Review Officers, compellability 

of, § 14:74 
rules of, § 20:1 
settlements, § 14:78 

witnesses, § 23:25 
Objecting to plan, for, § 12:4 
Practice notes, § 20:1 

PRECEDENTS, TRIBUNAL 
DECISIONS AS 

Generally, § 14:49 

PRE-HEARING CONFERENCES 
Generally, § 14:53 
Guidelines, § 20:1 

PRIVATE SECTOR 
EMPLOYER(S) 

See EMPLOYER(S) 

PRIVATIVE CLAUSE 
See PAY EQUITY ACT 

PRODUCTION OF DOCUMENTS 
Generally, § 14:67 

PROPORTIONAL VALUE 
METHOD OF COMPARISON 

See GENDER-NEUTRAL JOB 
COMPARISON PLAN 

PROXY METHOD OF 
COMPARISON 

See GENDER-NEUTRAL JOB 
COMPARISON PLAN 

PUBLIC SECTOR EMPLOYER(S) 
See EMPLOYER(S) 

QUALIFICATIONS 
Generally, § 5:4 

RATERS MANUAL 
Generally, § 6:3 

RECRUITING PROCEDURES 
Generally, § 5:5 

RED-CIRCLING 
Generally, § 6:14, § 6:24, § 6:30 

REFERRAL TO HEARINGS 
TRIBUNAL 

Generally, § 23:26 

REGULATIONS, POWER TO 
MAKE 

Employment Equity Act, APP A 
§ A:25 

Pay Equity Act, § 5:16 

REPRISAL 
Abuse of process, § 14:75 
Complaints alleging, § 12:7 
Decisions re, digests of, § 23:110, 

§ 23:154, § 23:158, § 23:161, 
§ 23:299, § 23:309, § 23:328, 
§ 25:27, § 25:34 

Intimidation, § 24:20 
Practice and procedure, § 14:75 
Releases, § 14:83 

RESPONSIBILITY, JOB 
Generally, § 6:3 

REVIEW OFFICER 
Appointment of, § 23:46 
Compellability of, § 14:74 
Complaints, investigation of by, 

§ 12:9 

INDEX 
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REVIEW OFFICER—Cont’d 
Jurisdiction of, orders re, § 14:17, 

§ 14:18, § 24:17, § 23:28 
Notification by, § 23:24 
Order(s) of, § 12:2, § 23:41 

digests of, § 24:1 to 24:21 
revocation/variation of by Hear-

ings Tribunal, § 14:32, 
§ 23:56 

Referrals to Hearings Tribunal, 
§ 14:18, § 23:24 

Stay of decision of, § 14:39 
see also REVIEW SERVICES 

REVIEW PERIOD 
Generally, § 11:3, § 12:3 

REVIEW SERVICES 
Application for, § 12:3 

form re, § 19:1 
Guidelines 

see PAY EQUITY GUIDELINES 
Officer 

jurisdiction of, orders re, § 24:17, 
§ 23:26 

powers of, § 13:9 
see also ENFORCEMENT, 

complaints 
referrals to Hearings Tribunal, 

§ 14:18 
role of 

non-unionized workplace, in, 
§ 11:2, § 12:3 

unionized workplace, in, 
§ 12:2 

vary/revoke order of, § 14:32 
see also REVIEW OFFICER 

Unit (Pay Equity Office), § 13:6 

SALARY 
Grade, § 5:6 
Rate, § 5:6 

see also BENEFITS, 
COMPENSATION 

SALE OF BUSINESS 
Changed circumstances, as, § 2:11 

SAMPLE PAY EQUITY PLANS 
Generally, § 9A:1 

SANCTIONS 
See also ENFORCEMENT 
Generally, § 12:10 

SENIORITY 
Pay equity, § 6:24 

SETTLEMENT 
Pay equity, § 13:9 

SKILL 
Generally, § 6:3, § 6:24 

SKILLS SHORTAGE 
Generally, § 6:24 

SMALL PRIVATE SECTOR 
EMPLOYER(S) 

Application of Pay Equity Act to, 
§ 2:8 

Defined, § 8:1 
Not opting in, § 8:3 

consequences of, § 8:4 
Opting in, § 8:2 

consequences of, § 8:4 
Posting of notice, § 8:5 

STANDING 
See also INTERVENTION 
Decisions re, digests of, § 23:50, 

§ 23:58, § 23:111 

STAY DECISION OF REVIEW 
OFFICER 

Generally, § 14:39 

STRIKES 
Arbitral decision re 

refusal to complete pay equity 
questionnaire, § 25:67 

SUPERVISORY REVIEW 
Generally, § 6:3 

SYSTEMIC WAGE 
DISCRIMINATION 

Generally, § 6:9 

ONTARIO PAY EQUITY LAW 
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TEMPORARY TRAINING 
ASSIGNMENTS 

Generally, § 6:24 

TESTS 
Employer, to determine appropriate, 

§ 2:12, § 23:60 
Gender-neutral job comparison, 

§ 6:1, § 6:3, § 6:9, § 23:59, 
§ 23:61 

Visibility of women’s work, § 6:3 

TRIBUNAL 
See HEARINGS TRIBUNAL 

UNIONIZED WORKPLACE(S) 
Pay equity in 

agreement, failure to reach, 
§ 10:9 

bargaining agent defined, § 10:2 
bargaining strength, differences 

in, § 10:13 
bargaining unit change of circum-

stances, § 10:16 
collective agreements; pay equity 

plans, § 10:14, § 23:62 
deemed approved plan; review-

ability, § 10:14, § 12:7, 
§ 14:21 

failure to agree on plan, § 12:2 
fair representation, duty of, 

§ 10:12 
information disclosure, § 10:6, 

§ 11:2 
decisions re, digests of, 

§ 23:328 
negotiations 

conclusion of, § 10:10 
good faith requirement, § 10:4 

application of, § 10:5 
information disclosure, re, 

§ 10:6 
timing of, § 10:3 

UNIONIZED WORKPLACE(S) 
—Cont’d 

Pay equity in—Cont’d 
negotiations—Cont’d 

Tribunal’s criteria, § 10:7 
Pay Equity Act 

application to, § 10:1 
Labour Relations Act, 

contrasted with, § 10:4 
Review Services Officer, role of, 

§ 10:9 
Reclassification, entitlement to, 

§ 23:329 
Strikes 

see STRIKES; NON-UNION-
IZED WORKPLACE(S) 

VACANT JOB CLASS 
Generally, § 6:34 

VALUE OF WORK CRITERIA 
Generally, § 6:4, § 23:59, § 23:61 

VISIBILITY OF WOMEN’S 
WORK TEST 

Generally, § 6:3 

WAGE DISCRIMINATION, 
SYSTEMIC 

Generally, § 6:9 

WORK ACCOMMODATION, 
VALUING 

Generally, § 6:23 

WORKING CONDITIONS 
Generally, § 6:4 

WORK PERFORMED TEST 
Generally, § 6:3 

WRONGFUL DISMISSAL 
ACTION 

Hearings Tribunal jurisdiction, 
§ 23:97 
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