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Remedies in Labour, Employment and Human Rights Law is a unique resource 
which provides a comprehensive analysis of the remedial jurisdiction of 
adjudicators, tribunals and courts to enforce human rights and employment 
rights. The authors examine remedies arising from labour arbitration, from 
wrongful dismissal litigation, and from unjust dismissal cases under the Can-
ada Labour Code, following labour relations board hearings and in the human 
rights context. In each instance the authors discuss the purpose and scope of 
the available remedial orders as well as the source of the remedial authority, 
then each type of remedial order is detailed and explored. 

This release updates Chapter 4 (Remedies in Wrongful Dismissal Litigation) 
and Appendix IF (Issues in Focus). 
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Highlights: 
E New Section 4:8.50 — Just Cause under the Common Law vs. 

Employment Standards Legislation — Examines the distinction be-
tween just cause at common law and just cause (or “wilful misconduct”) 
under employment standards legislation. 

E Issues in Focus — Updated articles include IF:2 (If an Ontario Corpora-
tion Becomes Insolvent, Can a Director of the Corporation be Held 
Personally Liable for an Employee’s Unpaid Wages?) and IF:16 (What 
Remedies are Awarded in Cases of Age-Based Discrimination in 
Employment?). 
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