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WRONGFUL DISMISSAL—Cont’d
Collateral benefits—Cont’d
Employment Insurance, 4:43
gratuitous payment, 4:48
pension benefits, 4:46
statutory severance pay, 4:47
Worker’s Compensation, 4:44
Costs
abuse of process, 4:67
insensitive conduct by employer, 4:68
late withdrawal of allegation of cause,
4:66
unfounded allegations of cause, 4:65
Damages
aggravated, 4:16
bonuses, profit sharing plans, and other
incentive programs
commission, 4:14
contractual conditions precedent
contractual forfeiture, 4:12
resignation, 4:10
termination, 4:11
entitlement to damages, 4:9
general damages, 4:3
overtime and shift premiums, 4:15
quantum, 4:13
general principles, 4:1
interest
judicial discretion to vary pre-judg-
ment interest, 4:63
pre-judgment interest
incremental, 4:62
lump sum, 4:61
mitigation
burden of proof, 4:51
circumstances limiting recovery of
mitigation expenses, 4:57
replacement income in excess of
pre-dismissal income, 4:58
types of recoverable expenses
capital losses, gains and income
from a business, 4:55
career training/educational
upgrading, 4:56
job search expenses, 4:53
setting up a business, 4:54
moving expenses and capital loss of
sale of house, 4:40
punitive damages, 4:17
reinstatement, 4:2
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WRONGFUL DISMISSAL—Cont’d
Damages—Cont’d
reputation, loss of
erosion of the general rule, 4:21
general rule, 4:19
independent cause of action, 4:22
loss of opportunity to enhance repu-
tation, 4:20
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WRONGFUL DISMISSAL—Cont’d
Damages—Cont’d
unusual remedies, 4:70
vacation pay, 4:41
Just cause under Common Law vs.

employment standards legislation,
4:8.50



