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See also EMPLOYMENT 
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RACE 
See PROHIBITED GROUNDS OF 

DISCRIMINATION 

RECORD OF OFFENCES 
See PROHIBITED GROUNDS OF 

DISCRIMINATION 

RELIGION 
See PROHIBITED GROUNDS OF 

DISCRIMINATION 

REMUNERATION 
Payment in accommodated duties 

commensurate with work actu-
ally done, 27:2 

Remuneration as inappropriate 
accommodation, 27:4 

Requirement to attempt to preserve 
pre-accommodation wage rate, 
27:2 

Special leave pay, 27:3 
Work for wages 

exceptions, 27:2 
requirement of, 27:2 

SENIORITY 
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13:20, 20:5 
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SEX 
See PROHIBITED GROUNDS OF 

DISCRIMINATION 

SEXUAL ORIENTATION 
See PROHIBITED GROUNDS OF 

DISCRIMINATION 
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Described, 1:1 

UNDUE HARDSHIP 
Balancing approach required in 
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12:2 

UNDUE HARDSHIP—Cont’d 
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costs, 13:10 to 13:12 
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customer preference, 13:25 
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ment, 13:20, 20:5 
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13:22 
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13:23 
factors not exhaustive, 13:19 
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and facilities, 13:21 
interference with business opera-

tion, 13:24 
morale of employees, 13:20, 20:5 
overview of, 12:1 
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generally, 13:13 to 13:17 
evidence of, 13:14 
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13:3 
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Standard of proof of, 13:2 
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UNIONS 
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implementation of accom-
modation, 14:6, 14:11, 14:12 

WAGES 
See REMUNERATION 
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