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Dismissal of officers, 6:33 
Dues elections, 4:25 
Duty of fair referral, 7:118 to 7:121 
Duty of fair representation, 7:48 
Elections, and, 6:3, 6:5, 6:6 to 6:9, 
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Regulation of substance, 1:17, 4:1, 

4:2, 5:11, 8:9, 9:1 
Trusteeships, 5:14 to 5:23 
Ultra vires doctrine, 4:5, 5:21 
Union Constitutions and Trust 

Plans, 4:15.50 
Union officers, 6:13 to 6:17, 6:39.5 

CONSTITUTIONS—Cont’d 
Violation of, 2:6, 2:8, 4:1, 5:19 to 

5:23 

CORPORATISM 
Generally, 3:2 

CORRUPTION 
Generally, 5:13, 6:2 

CRIMINAL LIABILITY 
Generally, 1:4 
Prosecution 

consent requirement, 9:45.50 
onus, 9:45.50 

DAMAGES 
See also DEFAMATION and 

LIBEL 
Libel and defamation, 12:11 

DEFAMATION 
Generally, 12:1 to 12:11 
Defences against, 12:4 to 12:9 
Industrial relations, 12:10 
Proper forum, 12:2 
Test for, 12:3 

DEMOCRACY 
Generally, 1:6 to 1:11, 1:16, 1:25, 
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Admission to membership, 8:8 
Affirmative action, 7:41 
Apprentice status, 7:56 
Arbitrariness, 7:1 to 7:122 
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Dismissal of union officers, 6:17 
Duty to investigate, 7:63 to 7:66 
Employer as party to complaint, 

7:27 to 7:30 
Employer-union collusion, 7:103 to 

7:106 
Employment insurance, 7:58 to 

7:60 
General principles, 7:1 to 7:9 
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APPEALS—Cont’d 

Discipline and expulsion, 9:7, 9:41 
Procedural fairness, 5:5 
Union officers, 6:11 

FICTION/CONCESSION 
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Definition of trade union, 1:15 to 

1:25, 5:5, 5:45 
Dissolution, 1:26 
History, 1:3 to 1:5 
Introduction, 1:1 
Labour board determination of, 

1:15 to 1:25 
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LEGAL STATUS—Cont’d 
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LIBERAL VALUES 
Generally, 1:1, 3:1, 3:11 to 3:17 

LOCALS 
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TIONS 
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ACTIVITIES 

Generally, 6:1 
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NORTH AMERICA FREE TRADE 
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Freedom of expression, 6:24 to 
6:29 

Liability for human rights viola-
tions, 11:19 

TRADE UNION LAW IN CANADA 

Index-6 



OFFICERS—Cont’d 
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Construction industry, Ontario, 5:24 
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5:5 
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International unions, 5:11 
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Membership rebate, 5:4 
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5:18 
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Residual rights, 5:2 
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PICKETING 
Generally, 3:8 to 3:10, 4:3 to 4:15, 

8:12, 9:5, 9:25 

POLITICAL ACTIVITY 
Generally, 2:4, 3:1 to 3:18, 5:1, 6:2 

POLITICAL ACTIVITY—Cont’d 
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Effectiveness, 3:2, 3:8 
Election laws, 3:2, 3:11 to 3:17 
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3:11 to 3:17 
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3:17 

POLITICAL PARTIES, UNION 
SUPPORT OF 

Generally, 3:2, 3:11 to 3:17, 4:9 

POLITICAL STRIKES 
See STRIKES, political 

PRIVATIZATION 
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PROBATIONARY EMPLOYEES 
Generally, 7:12, 7:43, 7:65, 7:78 

PROCEDURAL FAIRNESS 
Generally, 4:2, 4:4, 5:5, 6:10, 6:33 
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9:27, 9:41 
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to 6:34, 9:3, 9:6, 9:28, 9:32 
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Right to counsel, 9:6, 9:12, 9:17 to 

9:22 
Union constitutions, and, 4:2, 4:7 
Union elections, 6:2, 6:3, 6:10 
Union officers, 6:10 
Union staff, discipline of, 6:48 

PROSECUTION 
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Consent requirement, 9:45.50 
Onus, 9:45.50 

PUBLIC POLICY 
Generally, 4:2, 4:5, 4:11, 9:5 
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REALIST THEORY 
See LEGAL STATUS, theories 
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Generally, 2:2, 2:3, 10:1 to 10:9 
Abortion policy as basis for, 10:5 
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10:2, 10:3 
Application premature, 10:5, 10:7 
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man, 10:5 
Christian Reform Church, 10:5 
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10:5, 10:6 
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History, 10:2, 10:3 
Human rights basis for, 10:3 
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10:2, 10:3, 10:5, 10:6, 10:9 
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10:5 
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10:3, 10:7 
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10:6 

REMEDIES 
See also DUTY OF FAIR REPRE-

SENTATION 
Admission to membership, 8:14 

REMEDIES—Cont’d 
Discipline and expulsion, 9:3, 9:8, 

9:9, 9:38 
Employer discipline of union 

officers, 6:31 
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Prosecution, 9:45.50 
Union elections, 6:12 
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RIGHT TO WORK 
Generally, 2:7, 9:1, 9:34 
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Generally, 3:15 

SECURITY CLAUSES 
See also RELIGIOUS EXEMP-

TION 
Generally, 2:1, 8:1, 9:11 to 9:37 
Check-off clauses, 2:2, 2:6 
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Failure to pay dues, 2:8, 2:10 
Freedom of association, and, 2:2, 

2:4 
Limits on enforceability, 2:3, 2:5, 

2:8, 9:27 
Maintenance of membership, 2:2 

TRADE UNION LAW IN CANADA 

Index-8 



SECURITY CLAUSES—Cont’d 
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Generally, 10:2, 10:3 

STAFF 
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STATE, THEORIES OF THE 
Generally, 3:1 
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STRIKE FUNDS 
Generally, 2:6, 2:7, 4:22, 9:33 
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STRUCTURES 
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Regulation of, 5:1 

SUCCESSORSHIP 
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TORTS 
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CONGRESS 
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Judicial interpretation, 1:4 
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TRANSFERS OF JURISDICTION 
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TRUSTEESHIPS 
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to 5:18 
Continuation of, 5:14 to 5:18 
Interim orders, 5:8, 5:16, 5:20, 5:27 
Judicial regulation, 5:19 to 5:23 
Provincial status of unions, 5:23 
Statutory regulation, 5:14 to 5:18 

TRUST FUND 
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UNFAIR LABOUR PRACTICES 
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