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The index references are to section numbers of the commentary, and to section
numbers and parts of the Workplace Safety and Health Act, and its regulations.
Where the references are to section numbers and parts of the Workplace Safety and
Health Act and its regulations, the following acronyms will appear before the
section number or part:

e Administrative Penalty Regulation — APR

e Operation of Mines Regulation — OMR

e Workplace Safety and Health Act — WSHA

e Workplace Safety and Health Regulation — WSHR

Administrative penalties, see also Due
diligence, ensuring WSH

¢ due diligence, 2.2.4

e+ consequences of non-compliance,
224

e+ improvement orders and stop work
orders, WSHA 26-36

e+ non-compliance with remedial or
control measures, 2.2.4, WSHA 53.1

e+ offence not charged if penalty paid,
2.2.4, WSHA 53.1(13)

e+ right of appeal, 2.2.4, WSHA
53.1(5), 53.1(7)

e+ WSHD’s approach, 2.2.4

¢ non-compliance by employers, 1.13,
2.2.4, 4.5, WSHA 53.1

e« failure to implement control measure,

1.13 APR 1
e “control measure” defined, APR 1

e+ multiple worksites, stop work order
applied to, 2.2.4, WSHA 36(1.1)

* notice of, APR 2

e+ prescribed provisions, APR 3

¢ penalty amounts, 1.13, 2.2.4, APR 4,
Schedule

Definitions: APR

e ‘“control measure”, APR 1

Definitions: OMR
e “abandoned”, OMR 1.1(1)
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“authorized”, OMR 1.1(1)
“borehole”, OMR 16.1

“bulk fill”, OMR 16.1
“catwalk”, OMR 18.1
“competent”, OMR 1.1(1)
“dam”, OMR 16.1

“detonator”, OMR 1.1(1)
“discontinued”, OMR 1.1(1)
“drift”, OMR 1.1(1)

“drum hoist”, OMR 1.1(1)
“electrical standards”, OMR 11.1
“face”, OMR 1.1(1)

“factor of safety”, OMR 1.1(1)
“friction hoist”, OMR 1.1(1)
“haul road”, OMR 1.1(1)
“haulageway”, OMR 1.1(1)
“hazardous”, OMR 1.1(1)

“hoist operator”, OMR 1.1(1)
“hoist rope”, OMR 1.1(1)
“hydraulic lift’, OMR 16.1
“mine”, OMR 1.1(1)

“mine hoist”, OMR 1.1(1)
“mine hoisting plant”, OMR 1.1(1)
“mines inspector”, OMR 1.1(1)
“misfire”, OMR 1.1(1)
“mishole”, OMR 1.1(1)

“mobile equipment”, OMR 1.1(1)




Definitions: OMR (cont’d)

“muck”, OMR 1.1(1)

“mucking”, OMR 1.1(1)

“mucking face”, OMR 1.1(1)

“near miss”’, OMR 1.1(1)

“new major installation”, OMR 18.1
“noncombustible”, OMR 1.1(1)
“open pit”, OMR 1.1(1)

“operating shift”, OMR 1.1(1)
“paste fill”, OMR 16.1

“personnel carrier”, OMR 1.1(1)
“powered mobile equipment”, OMR
1.1(1)

“primer”, OMR 1.1(1)

“professional engineer”, OMR 1.1(1)
“quarry”, OMR 1.1(1)

“quarry mineral”, OMR 1.1(1)
“raise climber”, OMR 1.1(1)
“ramp”, OMR 1.1(1)

“rubbing rope”, OMR 1.1(1)

“shaft conveyance”, OMR 1.1(1)
“shift”, OMR 1.1(1)

“stage” or “staging”, OMR 18.1
“tail rope”, OMR 1.1(1)

“trace”, OMR 1.1(1)

“walkway”, OMR 18.1

Definitions: WSHA

“advisory council”, WSHA 1

“agency of the government”, WSHA 1
“board”, WSHA 1

“pbranch”, WSHA 1

“chief occupational medical officer”,
WSHA 1

“committee”, WSHA 1
“construction project”, WSHA 1
“construction project site”, WSHA 1
“contractor”, WSHA 1
“department”, WSHA 1

“director”, WSHA 1

“employer”, WSHA 1

“health”, WSHA 1

Index

“improvement order”, WSHA 1
“minister”, WSHA 1

“occupational health service”, WSHA 1
“occupational health nurse”, WSHA 1
“owner”, WSHA 1

“person”, WSHA 1

“physician”, WSHA 1

“prime contractor”, WSHA 1
“representative”, WSHA 1

“reprisal”, WSHA 1

“required information”, WSHA 7.5(1)
“safety”, WSHA 1

“safety and health officer”, WSHA 1
“stop work order”, WSHA 1
“supervisor”, WSHA 1

“supplier”, WSHA 1

“union”, WSHA 1

“welfare”, WSHA 1

“worker”, WSHA 1

“worker safety and health
representative”, WSHA 1

“workplace”, WSHA 1

Definitions: WSHR
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“3 decibel exchange rate”, WSHR 1.1
“abnormal audiogram”, WSHR 1.1
“abnormal shift”, WSHR 1.1
“ACGIH”, WSHR 1.1

“aerial device”, WSHR 1.1

“airborne, WSHR 1.1

“ANSI”, WSHR 1.1

“arboriculture”, WSHR 1.1
“asbestos”, WSHR 1.1

“asbestos-containing material”, WSHR
1.1

“audiogram”, WSHR 1.1

“base plate”, WSHR 1.1

“bearer”, WSHR 1.1

“biological substance”, WSHR 1.1
“blast site”, WSHR 1.1

“blaster”, WSHR 1.1
“boatswain’s chair”, WSHR 1.1



Index

Definitions: WSHR (cont’d) .
e “boom”, WSHR 1.1 .
¢ “bootleg”, WSHR 1.1 o
¢ “pborehole”, WSHR 1.1 o
¢ “buoyant apparatus”, WSHR 1.1 .
e “CAN”, WSHR 1.1 .
¢ “CGSB”, WSHR 1.1 .
e ‘“charge”, WSHR 1.1 o

e “chemical substance”, WSHR 1.1
e ‘“close workplace”, WSHR 1.1

¢ “co-chairperson”, WSHR 1.1

¢ “combustible liquid”’, WSHR 1.1
e “competent”, WSHR 1.1 o

¢ “compressed air environment”, WSHR o
1.1

e “confined space”, WSHR 1.1
e “contaminated laundry”, WSHR 1.1
e “crane”, WSHR 1.1

e “CSA”, WSHR 1.1 .
e “dBA”, WSHR 1.1 .
e “decibel” or “dB”, WSHR 1.1 .

e “deep foundation”, WSHR 1.1 .

¢ “deep foundation excavation”, WSHR o
1.1

e “demolition site”, WSHR 1.1

¢ “demolition work”, WSHR 1.1

e “derrick”, WSHR 1.1

e “designated material”, WSHR 1.1
e “detonator”, WSHR 1.1

e “distant workplace”, WSHR 1.1
e “drilling rig”, WSHR 1.1

e “electrical worker”, WSHR 1.1

e ‘“elevated work platform”, WSHR 1.1 .
e “emergency stop”, WSHR 1.1 o
e ‘“excavation”, WSHR 1.1 o
e “explosive”, WSHR 1.1 o
e ‘“explosive-operated tool”, WSHR 1.1

e “fall arrest system”, WSHR 1.1 o
e “fall protection system”, WSHR 1.1 .
¢ “falsework”, WSHR 1.1 .
e “firefighter”, WSHR 1.1 .
e “firefighting vehicle”, WSHR 1.1 .

457

“first aid training provider”, WSHR 1.1
“first aider”, WSHR 1.1

“flagperson”, WSHR 1.1

“flammable liquid”, WSHR 1.1
“flammable substance”, WSHR 1.1
“flyform system”, WSHR 1.1
“forestry”, WSHR 1.1

“full body harness”, WSHR 1.1
“harassment”, WSHR 1.1, 1.1.1

“haul road”, WSHR 1.1

“Hazardous Products Regulations”,
WSHR 1.1

“health care facility”, WSHR 1.1
“hoist”, WSHR 1.1

“hot work”, WSHR 1.1

“hours of darkness”, WSHR 1.1

“industrial audiometric technician”,
WSHR 1.1

“infectious material”, WSHR 1.1
“isolated workplace”, WSHR 1.1
“lanyard”, WSHR 1.1

“ledger”, WSHR 1.1

“Lex”, WSHR 1.1

“licensed ambulance service”, WSHR
1.1

“life jacket”, WSHR 1.1
“lifeline”, WSHR 1.1
“lockout”, WSHR 1.1

“lodged tree”, WSHR 1.1

“low hazard work”, WSHR 1.1

“manufacturer’s specifications”, WSHR
1.1

“medical facility”, WSHR 1.1
“misfire”, WSHR 1.1
“musculoskeletal injury”, WSHR 1.1

“occupational exposure limit”, WSHR
1.1

“open excavation”, WSHR 1.1
“patient”, WSHR 1.1

“personal flotation device”, WSHR 1.1
“portable ladder”, WSHR 1.1
“portable wood ladder”, WSHR 1.1




Index

Definitions: WSHR (cont’d) e+ non-compliance with remedial or
e “powered mobile equipment”’, WSHR control measures, 2.2.4, WSHA 53.1
1.1

“precast concrete part”, WSHR 1.1
“professional engineer”, WSHR 1.1
“rated load”, WSHR 1.1

“residential construction”, WSHR 1.1
“restricted work envelope”, WSHR 1.1
“rig”, WSHR 1.1

“rigging”, WSHR 1.1

“robot”, WSHR 1.1

“robot system”, WSHR 1.1
“scaffold”, WSHR 1.1

“SCBA”, WSHR 1.1

right of appeal, 2.2.4, WSHA
53.1(5), 53.1(7)

WSHD’s approach, 2.2.4
checklist for employers, 2.7
due diligence checklist, 2.7.2

key steps to avoid orders,
administrative penalties or
prosecution, 2.7.1

directors’ liability, 2.2.2, WSHA 56

due diligence and system to prevent
harm from occurring, 2.4

direction and instruction, 2.4.5

“self-elevating work platform”, WSHR °° clear direction and instruction,
1.1 245
“shaft”, WSHR 1.1 oo duty to instruct falling on person

“shoring”, WSHR 1.1

“sill”, WSHR 1.1

“sound control measure”, WSHR 1.1
“strut”, WSHR 1.1

“support structure”, WSHR 1.1

making work assignments, 2.4.5

duties depending on specific
authority and degree of
control, 2.4.5

equipment, inspections and
maintenance, appropriate, 2.4.2

“suspended work platform”, WSHR 1.1 o due diligence respecting
“tag-out”, WSHR 1.1 inspections and maintenance,
242

“temporary support system”, WSHR 1.1
“threshold limit value”, WSHR 1.1
“travel restraint system”, WSHR 1.1
“trench”, WSHR 1.1

“trench cage”, WSHR 1.1

“trench jack”, WSHR 1.1

“tunnel”, WSHR 1.1

“violence”, WSHR 1.1

“well”, WSHR 1.1

“well servicing rig”, WSHR 1.1
“worker member”, WSHR 1.1
“working alone”, WSHR 1.1
“working in isolation”, WSHR 1.1

information to be provided by
employer, 2.4.6

. employer needing effective
systems of communication, 2.4.6

. hazards to which worker possibly
exposed, 2.4.6

. regulations or standards applying
to work, 2.4.6, WSHR 2.3

. safety policies, rules and
procedures, 2.4.6

o orientation provided to new
employees, 2.4.6

minimum items for employer’s

system, 2.4

Due diligence, ensuring WSH coe overlap of items, 2.4

¢ administrative penalties, 2.2.4 e+ PPE and other protective devices,

2.4.3, WSHR Part 6

examples of other protective
devices, 2.4.3

consequences of compliance, 2.2.4

improvement orders and stop work oo
orders, WSHA 26-36

458



Index
Due diligence, ensuring WSH (cont’d) e previous incidents, 2.3.1.5
oo due diligence related to ceee imperative to learn from
devices, 2.4.3 mistakes, 2.3.1.5
e+ specific types of PPE, WSHR ) offender not learning from first
6.7-6.18 incident, 2.3.1.5

e+ gystems of work to ensure safety and ,,,,

second offence having twice
health of workers, 2.4.1

consultation with WHS committee
or representative, WSHA 7.4(4)

consultations with workers and
others to create “buy-in”, 2.4.1

due diligence criteria, 2.4.1

elements of different safety
systems, 2.4.1.1

examples of programs, 2.4.1
implementing WSH program,
2.4.1, WSHA 7.4(1)

primary elements required, 2.4.1,
WSHA 7.4(5)

training, effective, 2.4.4

basic employer duties, 2.4.4,
WSHA 4(4)

close connection between training
and monitoring, 2.4.4

English language comprehension,
244

formal or informal training, 2.4.4
ongoing training, 2.4.4

orientation of “new workers”,
2.4.4, WSHR 2.2.1

supervisors, role of, 2.4.4
testing of trainees, 2.4.4

work performance monitored,
244

due diligence as defence, 2.3

due diligence and foreseeability,
2.3.1

recognizing hazards before work
beginning, 2.3.1

employers required to take
“reasonable care”, 2.3

experience of employer, 2.3.1.5

employers required to follow
through on safety and health
systems, 2.3.1.5
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maximum penalty of first
offence, 2.3.1.5

experience of others, 2.3.1.4
. best practices, 2.3.1.4
oo benchmarking, 2.3.1.4

LR example of other employer’s
better-than-average safety
results, 2.3.1.4

. industry standards, 2.3.1.4

. lessons applied to take other
measures, 2.3.1.4

. lessons learned from other
incidents, 2.3.1.4

general: due diligence not sufficient,
23

hazard assessments and other safe-
work planning techniques, 2.3.1.2

. due diligence as risk-based,
2.3.1.2
o reasonableness depending on
risk, 2.3.1.2
. effective hazard assessment

processes, 2.3.1.2

. risk-based hazard assessment,
2.3.1.2, WSHR 8.1, Part 15,
OMR 3.10(1), 18.14

oo eliminating or control of risk,
2.3.1.2, WSHR 2.1

o engineering controls preferred,
2.3.1.2

o example of confined spaces,
2.3.1.2, WSHR Part 15

oo hierarchy of controls, 2.3.1.2

proof of reasonable precautions to
comply in circumstances, 2.3

. what to be shown, 2.3
regulations, applicable, 2.3.1.1

. minimum acceptable standard,
2.3.1.1




Index

Due diligence, ensuring WSH (cont’d) .
cooe exceeding standards assuring
due diligence standards, 2.3.1.1

soee meeting regulatory .
requirements, 2.3.1.1
oo specific duties set out in .
regulations, 2.3.1.1
e+  Workplace Hazard Identification
Systems, 2.3.1.3

oo components of systems, 2.3.1.3 .
oo ongoing hazard identification,

2.3.1.3 .
oo workers encouraged to bring

forward concerns, 2.3.1.3
¢ due diligence generally, 2.1

e+ concerning due diligence defence,

2.1.1
e reasonable belief in mistaken set ’
of facts, 2.1.1 °
coe “reasonable care” defence, 2.1.1 °
e+ concerning negligence, 2.1.2 °
e+ due diligence as legal defence, 2.1 .
e ¢« enforcement action, 2.1 o
e+ onus on accused to prove they met .
legal duties, 2.1, WSHA 57
e+ WSH officers making determination .

of when to impose sanctions, 2.1

e+ WSHD able to issue order although .
no prosecution, 2.1

e+ WSHD’s approach to prosecution, .
2.1

¢ maximum fines and penalties under Act,
2.2

e+ directors’ liability, 2.2.2, WSHA 56
e o« offences, 2.2, WSHA 54 o
e+ penalty, 2.2, WSHA 55(1) o

e other penalties, 2.2.1

. prosecutions and convictions
applied as behaviour-changing
tool, 2.2.1

time limit on prosecutions, 2.2.3,
WSHA 55(5)

monitoring and correction, 2.5

audits, 2.5.4

assessing effectiveness of systems,
254

example regarding incident
investigations, 2.5.4

review of WSH program, 2.5.4,
WSHA 7.4(5)(k)

generally, 2.5

incident reports and corrective
action, 2.5.2

formal reports, 2.5.2

informal reports, 2.5.2
observations, 2.5.1

general observations, 2.5.1

planned observations, 2.5.1
workplace inspections, 2.5.3

focus on substandard conditions,
253

“reasonable” and “practicable”, meaning
of, 2.6

avoiding acts or omissions where
injury reasonably foreseeable, 2.6

example, 2.6

incidents frequently caused by failure
to take time to think, 2.6

practicability depending on factors,
2.6

questions to be considered, 2.6
“reasonable care”, meaning of, 2.6

factors to determine

soee “creative sentencing”, 2.2.1, reasonableness, 2.6

WSHA 55.1 . .

. . Harassment, see Reprisal, protection
coee imprisonment, 2.2.1, WSHA X

against

55(3)
ceee ordered not to supervise in Joint WSH Committees and WSH

workplace, 2.2.1, WSHA 55(4) Representatives
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education and training of joint WSH
committee members and WSH
representative, 5.6



Joint WSH Committees and WSH
Representatives (cont’d)

leave for, 5.6, WSHA 44(1), (2.1),
(22), ®

numerous resources, availability of,
5.6

. new committee able to create
more structure and direction for
meetings, 5.6

periodic refresher training, 5.6

training in order to discharge their
duties, 5.6

employer required to respond to joint

WSH committee recommendations, 5.5,

WSHA 41.1(2)

information to be provided to joint
WSH committees or WSH
representatives, 5.5.1, WSHA
41.1(3), 41.2

. employer required to provide
sufficient information, 5.5.1,
WSHA 41.2

oo confidentiality re harassment,

5.5.1, WSHA 41.2(b) and (d)

. inspection or investigation by

WSH officer, accompanying,
5.5.1, WSHA 41.3(1)

o employer required to allow
“person requested” to
accompany officer, 5.5.1,
WSHA 41.3(2)

o worker to be paid for time
spent on inspection or
investigation, 5.5.1, WSHA
41.3(2)

referral to WSH officer if
disagreement about implementation,
5.5, WSHA 41.1(4)

. WSH officer able to issue order

or decision re disagreement, 5.5,
WSHA 41.1(5)

response to written
recommendations, 5.5, WSHA
41.1(2)

. acceptance being good sign, 5.5

. response within 30 days, 5.5,
WSHA 41.1(2)
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Index

e timetable for implementation of
accepted recommendation, 5.5,
WSHA 41.1(3)

e where committee fails to reach
decision, 5.5, WSHA 41.1(1.1)
important role of committees and
representatives, 5.1
e advantages of well-functioning joint
WSH committee, 5.1
e employers’ requirements, 5.1, WSHA
40(1)

e joint WSH committees and WSH
representative assisting and advising
employer, 5.1

* major construction projects, 5.1,
WSHA 40(3)

oo prime contractor’s responsibility,
5.1, WSHA 40(3)

Joint WSH Committee membership, 5.3
e committee reflecting nature of
workplace, 5.3
e employer representatives, 5.3
o mix of experience and expertise,
5.3
oo mixed skill set, 5.3

e experienced employees and
employees with newer insights,
balance of, 5.3

e factors for size and makeup of
committee, 5.1, 5.3

e requirements for membership, 5.3,
WSHA 40(8)

oo additional requirements, 5.3,
WSHR Part 3

e workers’ rights, 5.3, WSHA 2(2)
*  workplace inspections, 5.3, WSHR
322
legal responsibilities of joint WSH
committees, 5.2, WSHA 40(10)
¢ entitlements for members, 5.2,
WSHA 40(11)—(13), 41(6)—(8)

*  multiple committees vs. single
committee for multiple workplaces,
5.2, WSHA 40(5), 40(6), 40(7.1),
WSHR 3.1.1




Index

Joint WSH Committees and WSH
Representatives (cont’d)

WSHD’s discretion based on
outlined factors, 5.2, WSHA
40(7)

role of joint WSH committees, 5.2

advising employer and keeping
watchful eye, 5.2

procedures for successful joint WSH
committee, 5.7

basic operational requirements,
following, 5.7

employers meetings with

representative, 5.7, WSHR 3.9(1)
special meetings called by
representative, 5.7, WSHR 3.9(2),
(3)

minutes of committee meetings, 5.7,

WSHR 3.7

tone for co-operation and productive
resolution of WSH issues, 5.7

working as team, 5.7

regular communication, 5.7

written rules of procedure, 5.7,
WSHR 3.6

WSH representatives, 5.4

appointment of representative, 5.4,
WSHA 41(2)

duties of representative, 5.4, WSHA
41(5)

role of representative, 5.4

recommending solutions, 5.4

voicing worker concerns, 5.4

Operation of mines

basic duty to comply, 1.14, OMR
1.3-1.7, Part 2

consultation if no committee, 1.14,
OMR 1.6

consultation re safe work process, 1.14,
OMR 1.5

definitions, 1.1, OMR 7.1

duty to ensure supervisor present at
mine while workers underground, 1.14,
OMR 2.2

emergency preparedness, OMR Part 5
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employer required to ensure that worker
competent, 1.14, OMR 2.1

“competent” defined, 1.14, OMR
1.1(1)

employer’s basic duties, 1.14, OMR
Part 2

fire protection, OMR Part 5

general workplace requirements, 1.14,
OMR Part 4

in case of serious injury or incident,
OMR 2.11-2.14

supervisors’ basic duties, OMR Part 2
workers’ basic duties, OMR Part 2

Reprisal protection against

harassment, workers protected against,
4.5, WSHR Part 10

“harassment” defined, 4.5, WSHR
1.1, 1.1.1

written harassment policy,
employer’s duty to create, 4.5,
WSHR Part 10

promotion of workers’ rights, 3.4.3,
WSHA 2(2)(e)

reprisal against worker prohibited, 4.5,
WSHA 42(1)

administrative penalty for employer,
4.5

supervisors, actions for, 3.4

discriminatory discipline, 3.4.3

reprisal against worker prohibited,
3.4.3, WSHA 42(1)

supervisors required to be
knowledgeable about Act and
regulations, 3.4.3

avoiding violating workers’
WSH rights, 3.4.3

written harassment policy,
3.4.3, WSHR Part 10
violence in the workplace, 4.5, WSHR
Part 11

annual report on violent incidents,
WSHR 11.7

application of Part 11, 4.5, WSHR
11.1

healthcare, pharmaceutical,
education, financial, police, crisis



Index

Reprisal protection against (cont’d)
counselling, public transportation,
retail at night, licensed premises,
WSHR 11.1

oo workplaces used to provide
healthcare services, WSHR
11.8

e other workplaces, WSHR 11.2

coee risk identification and

assessment, WSHR 11.2

e+ employers’ obligation to investigate
and implement control measures, 4.5,
WSHR 11.6

e+ violence prevention policy, 4.5,
WSHR 11.3

content of policy, WSHR 11.4

posting and informing workers,
WSHR 11.5

Resources, online, 6

Responsibilities under the Workplace
Safety and Health Act

¢ core employer duties under WSH
Regulation, 1.12

e+ range of core duties, 1.12, WSHR

Part 2

e consultations with workers, 1.12,
WSHR 2.2

e duty to provide information, 1.12,
WSHR 2.3

oo eliminating and controlling risks,
1.12, WSHR 2.1

coe inspections of workplace, 1.12,
WSHR 2.4(1)

s orientation of “new workers”, 1.2,
WSHR 2.2.1

L safe work procedures, 1.12,
WSHR 2.1.1

e duty of employers to establish formal
WSH program, 1.3

e+ generally, 1.3
e+ guide for developing program, 1.3

e+ primary elements of program, 1.3,
WSHA 7.4(5)

program to reflect “best practice”,
1.3

e program available upon request, 1.3,
WSHA 7.4(7)

¢ reasonable documentation of efforts,
1.3

e requirement for consultation, 1.3,
WSHA 7.4(6)

e where 20 or more employees, 1.3,
WSHA 7.4(1)

duties of self-employed persons, 1.10
e general duties, 1.10, WSHA 6

duties of those with multiple functions,
1.11

e additional duties where sharing
“required information”, 1.11, WSHA
7.5

e person with two or more functions,
1.11, WSHA 7.6

e responsibilities, 1.11, WSHA 7.7
general duties of contractors, 1.6

e “contractor” defined, 1.4, WSHA 1

e general duties, 1.6, WSHA 7(1), 7.1
general duties of employers, 1.2

e copy of WSHA and WSHR readily
available, 1.2, WSHR 2.2.1(4)

*  “employer” defined, 1.2, WSHA 1
¢ enforcement action, 1.2
e general duties, 1.2, WSHA 4(1)

e orientation of “new workers”, 1.2,
WSHR 2.2.1

e other duties, 1.2, WSHA 4(2)
e training duty, 1.2, WSHA 4(4)

o workers able to do work during
training, 1.2, WSHA 4(5)

e wide-ranging legal duties, 1.2
general duties of owners, 1.4

e general duties, 1.4, WSHA 7(2), 7.2

e “owner” defined, 1.4, WSHA 1
general duties of prime contractors, 1.5

*  coordination of programs by prime
contractor, 1.5, WSHA 7(3), 7.4(8)

e construction projects, 1.5
e definitions, 1.5, WSHA 1
oo “construction project”, WSHA 1
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Responsibilities under the Workplace .
Safety and Health Act (cont’d)
L “construction project site”, WSHA
1
LI “prime contractor”, WSHA 1 o
e+ duties of prime contractor, 1.5,
WSHA 7
e+ individual employers, responsibility °
of, 1.5 .
e+ inspections of work site and work .
processes, 1.5, WSHR 2.4(2)
e+ owner of worksite as prime .
contractor, 1.5
e general duties of supervisors, 1.8, 3.1 o
e+ general duties, 1.8, 3.1, WSHA 4.1 D
e+ “supervisor” defined, 1.8, 3.1, o
WSHA 1
¢ general duties of suppliers, 1.7 .
e+ general duties, 1.7, WSHA 7.3 .
e+ “supplier” defined, 1.7, WSHA 1 .
¢ general duties of workers, 1.9, 4.1 °
e+ general duties, 1.9, 4.1, WSHA 5 °
oo “worker” defined, 1.9, WSHA 1 °

e legislative framework, 1.1, WSHA 3

Supervisors, actions for

safe work as condition of
employment, 3.4.1

safety-related discipline, where
need for, 3.4.1

steps where documented
disciplinary process not
established, 3.4.1

record of discipline, 3.4.2
copies of discipline notices, 3.4.2

written records made at time of
event, 3.4.2

general and specific duties, reviewing,

duties of supervisors, 3.1, WSHA 4.1
implied duties in regulations, 3.1

safe work procedures, 3.1, WSHR
6.2

specific duties in regulations, 3.1
“supervisor” defined, 3.1, WSHA 1

stopping work for immediate safety, 3.2

extent of work stoppage, 3.2
examples, 3.2

failure to stop unsafe work, where,
32

tracking regulatory change, 3.4.4

Violence, see Reprisal, protection against

¢ checklist for supervisors, 3.4.5

e correcting workers for future safety, 3.3

e+ avoiding trap of “chewing out” ‘
workers, 3.3

e ¢ intervention, successful, 3.3

¢ discipline applied as due diligence, 3.4

e+ discriminatory discipline, 3.4.3

LR reprisals against worker .
prohibited, 3.4.3, WSHA 42(1)
e supervisors required to be .

knowledgeable about Act and
regulations, 3.4.3

L avoiding violating workers’ R
WSH rights, 3.4.3
ceee written harassment policy, .

3.4.3, WSHR Part 10
e+ purpose of discipline, 3.4.1

oo due diligence perspective, 3.4.1
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Workers, actions for

basic workers’ rights, knowing, 4.2,
WSHA 2(2)

right to know about hazards in
workplace, 4.2

right to participate in safety and
health activities, 4.2

right to refuse task that reasonably
believe to be dangerous, 4.2

rights aligning with responsibilities,
4.2

behaviours for workers, suggested, 4.10

employer’s responsibilities, knowing,

employers required to ensure that
workers have sufficient skills, 4.9

employers required to ensure training
of workers, 4.9
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Workers, actions for (cont’d)

workers required to cooperate with
joint WSH committee or WSH
representative, 4.9, WSHA 5

essential safety behaviours, adopting,
43

fostering constructive safety culture,
4.3

general and specific duties, reviewing,
4.1

general duties of workers, 4.1,
WSHA 5

reprisal, protection for workers against,
4.5

reprisal against worker prohibited,
4.5, WSHA 42(1)

harassment, workers protected
against, 4.5, WSHR Part 10

“harassment” defined, 4.5, WSHR
1.1, 1.1.1

written harassment policy,
employer’s duty to create, 4.5,
WSHR Part 10

violence in workplace, 4.5, WSHR
Part 11

employer’s duty to reduce risk of
violence, 4.5

violence prevention policy, 4.5,
WSHR 11.3

risk identification and
assessment, WSHR 11.1

* unsafe work, refusing, 4.4

danger not present, 4.4, WSHA

43.1(4)

e+ “dangerous condition”, 4.4, WSHA
43

e« employer responsibility, 4.4, WSHA
43

problem taken to joint WHS
committee, 4.4

reporting refusal to work, 4.4,
WSHA 43(2)

right to refuse work, 4.4, WSHA
43(1)
steps to follow, 4.4

“unusual” or “undue” hazard, 4.4
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WSHD office contacted, 4.4

working alone or in isolation, 4.6

employer required to identify risks
that worker facing, 4.6, WSHR
9.2(1)
consultations with joint WSH
committee or WSH representative,
4.6, WSHR 9.2(1)

procedures for employer to follow to
ensure workers’ safety, 4.6

safe work procedures, developing,
4.6, WSHR 9.3(1)

elements of procedures, 4.6,
WSHR 9.3(2)

posting of procedures, 4.6, WSHR
9.33)

review and updating of
procedures, 4.6, WSHR 9.3(4)

“working alone”, meaning of, 4.6,
WSHR Part 1
“working in isolation”, meaning of,
4.6, WSHR Part 1
workplace safety and health
information, getting, 4.7, 4.8, WSHR
2.2.1,2.3

“new workers”, 4.8, WSHR 2.2.1

training of workers in safe work
procedures, 4.7, WSHR 2.2.1

safe work procedures, 4.7, WSHR
2.1.1

typical safe work policies, practices
and procedures, 4.7

workers needing to know rules and
regulations, 4.7
. resources used within
organization, 4.7
workers’ review of responsibilities
under WSHA and WSHR, 4.7
Workplace Safety and Health Program,
WSHA 7.4




